May 23, 19U7 



Medical Officer in Charge 

U. S. PulDlic Health Service 

4th.and D Streets, S. W, 

Railroad Retirement Building, Room 1606 

Washington, D. C« 




Re: Br. Banaey^ffireadgill, Jr. 
309 SfiMst Market Street, 



Dear Sir: 

The bearer of this letter is a candidate for appoint- 
ment to the service of the Federal Bureau of Investigation, 
United States Department of Justice. 

In accordance with arrangements previously made, it 
id requested that a thorough physical examination he given^t.o .. 
c3et;ermlne the fitness of this candidate for the position in 
qur>3tion. The fingerprint of the right forefinger should he 
included, and also a notation as to the applicant's near vision. 

Very truly yours, 



rajr 



Tolson 


f^ J^ 


-s- A. Tamffl 


VUf . 


ulegg.. 
Coffey 




Glavin 
Udd 


Ml Choi s 
Rosen 
Tracy 
Acers 


Carson 


Harbo 




Henaoh 




Mumi'ord 




ytarke 




Ciuxnn 'Taram 




Mease 




Gandy 






Ci^ < ^^ j g j ay^ sy 



John Edgar. Hoover 
Director 



#^ 



^^■ 



^ 



# 



#' 



fe< 







GC-27 



Vo 



■^lt.»|u.» 



m^-i^m- ■ ^' . '.■■■•'■ % ■ '. '^ 

Dear Sir: , . •■ 

Please institute an immediate investigation to determine the following named 
applicant's character, reputation, ability and qualifications for the position sought: 

O' " ' ■■ ' ' ■ ■■ 

5§f^£ia£§§-§llS-E§I§2S§:lJLii§i2£ail ' 














If 34 '^ .:^^l 'Mut Stet#^ C*t3»tif 
















If .p* -^-t-ig- 



' - f #i«^^f -ftiA^I al .SS34 



8* 0#f 'Ifl^ ''fet .^#|r# 







he 



I desire that you cause a very complete and thorough investigation- to -"be: made 
of this applicant. The inquiries made should not he confined to the^references given 



above,, as experience sho^ 
■tion. may disc|.e^^||^ 



sually favorable. 
,B£fflfe™|ove references slfta 

12 



:.: your invest! ga- 



----., on^^>«; 



Very truly yours, 




m^ 



John Edgar Hoover 
Director 



I 



FD-139 
(3-17-47) 



NAME: "BuV^/Vg-y I tt^BAOQiLL. Jk 

■DATE OF. BIRTH: ,;if. Oct- f9^/ 
MARITAL STATUS: 6\AaW 

DATE AND PLACE /^).^^ /Q/% ;a 

OF INTERVIEW :.^*^^-'-^^^ ^ 



«^/7 

QUESTIONNAIRE - To be ■filled in by applicants 

1. Have you ever applied for a position with the Federal Bureau of Investigation? 
If so, where? ' , . . . - ' . • 

2. Were you ever dismissed from a school and if so why, when and where? 

A/o 



3. Was any disciplinary action ever taken against you during the course, of 
your scholastic career and if so why? Give details, 

a/o 



4. Have you ever been dismissed or asked w^Tesign sny ^g'^l^p^^you ^^3? have 
held? If so, give details, inclMii^when, where, Bfy^,^ -^^ ■ (^^_ 

, 14 JUN 4 1947 

\ FEDERAL BUREAU OF .NVESTI6ATI0N 




J 



QUESTIONNAIRE (Continued) 



I 



10. Do you. now or have, you ever held membership in or been affiliated with 
any ^organization advocating the overthrow' of the United States Govern-- 
mentor which can be construed as being a subversive group? If s'o, give 
details. 



/^t 



11. To the best of your knowledge do any members of your immediate family 
belong to any such organization? If so, give details. 



i\li 



12. Do you use intoxicants and if so to what extent? 

13. List typing or stenographic ability: 

//o 



(3) 



QUESTIONNAIRE " (Continued) 



i 



17 . - I understand that any appointment tendered me will "be contingent upon 
the. results of a complete character and fitness investigation. 



ies 



18. Do you claim any Veteran's preference? If so, give "basis, ^ 



19. Give dates and branch of military sez-'vice, if any. Type of discharge 
and hasis for it. Give serial number. , 



20. Do you now have any service disability? If so, give percentage. 



21. I have been advised that vvilfully withholding information or making 
false statements in this- interview will be a basis for dismissal from 
the service. 



V 



P5 




Signaturevjpf . Applicaht. 



(5) 




IN REPLY, PLEASE REFER TO 
FILE NO. . - . 




9fJRi 



June 13, 1947 



MEMOMNDIBi 



A search of the files of this Division 

fails to disclose any record of BURHEY THREADGILL, JR., 

applicant, "whose fingerprint card has been 

retained here. The fingerprint classification 

in this case iss 17 L 17 W lOO 23 Reference 17 

S 3 W 100 1. 

This confirms information telephonically 

furnished lilrs. Jacobs in the Chief Clerk's Office. 

Verjr^ruly yours. 




/^: 



xW^: 



\ 



U 



^> 



\. 








« 



i 



CC'236 







Ifi REPLY, PLEASE RB^^R TO 



J 



To: The Director,. Federal Bureau of Investigation, Uni[bed JItates 
Department of Justice, Washington, D. C* 



Interviewing Official: D* B. Clegg 





^0 l^\^, 



In'teWiew Date: ' May 23, 1947 



Name of Applicants Burney- Thr?adgill, Jr. Position:, . SEA 



7 



Exam. -Re -Exam. ■ Age: 25, Edueation and Degrees: B.S., Miss. State 
Oral :47 3^^fnE-r ACHED ^^"^^^^1 Status^ -J Y%, \ 19l3. Has gust completed 
Written: /^^ id"] Single \ ■,;',,,, \' ; 1 /r., in Graduate School, 
CompositetDATB fj-f./il^i-J _\j'\'>-\ ■\ Georgetown Univ. 



BY ... 



x. 




GENERALaMPRESSIONS OF APPLICANT: 
. . Applicant has just completed one year in the Graduate School at Georgetown 
University. He is from Mississippi and received his B.S, degree from Miss, State 
in 1943. He was in the Army from April 1943 to January 1946# 



K;,ffi;^^li^^^.-^ejik«S~^rt5ft,54^it,; 



He pre sent s^ good persona l appearance ^.J.^:^^ 
features. He se^SS'T^Tr-co'hil^^nE7''^eTl^pois and intelligent. His personality 
/seems to be agOTt^^t^ffeana he expressed himself wel 

He is returning to his home in Mississippi. Seemed' interested and enthusiastic 
. about the possibility of obtaining an appointment as SEA. 



■^'•'-'*^-3:'^--.^^'i::=^,r.;mJi-:^^-^ . 






He was sent to Room 4306 for an application, questionaire, to be fingerprinted, 
In a letter for physical 
Recommendation - Favorable. 



obtain a letter for physical examination, and to take the law examination. 



a 



^'^-b 



%\ 



67- i^XoJ 



w 



2. Do you consider. the _AppUc|)V^ for 

and, if appQint^tJ, do y^ believe he wnni h ri)pv;^-Tn'p "^ a£iii'''Hp'^ ^'^r'^^ 
an average., employee.? ^s 



e^^;5 ^ohed ...^_;i„.„.. 

(^uofioereci /^w 

4 JUN 4 1947 






MILI TA RY RECORD AND VETERAN' S S TATUS: 

A. Dates ""and branches of military service, if any, Arii^ Api 
' ■ 1. Type of discharge and' basis for it/ Honorable, 
''^■-^Z.' Serial j}umber. '34630481'' 

- :;0.*'*Dp,es. applicant how have any s.ervice disability? ^one 
'/' *'r^ 'If SO",' -give' percentage. '' "^ -' ^ .^.^.^ 
B» .Does; appii-cant claim .Veteran' s preference? '-^es 
' -If so,'^ give basis. Army Service - . ; 




^43 - Jan. '46. 
ience of Gov't. 






4. 



SONAL APPEARANCE: 



Av PERSONALAPPEARANCE AND APPROACH: Exeellent. ' Gbod. • Fair. Poor. 

B. •' DRESS: \Neat.- [ "Flashy.- Poor;* Untidy. \- '.,/ , -^ ,- 

C. FEATURES: .Refined. Ordinary, .Coarse. : Dissipated.- \^ / -. ' ; 

D. ^ PHYSICAL DEFECTS,- if any:' None // - ,. V .^ / = 



5.^^ CONDUCT -DURING- INTERVIEWx - . ' ; : - ., ; ' " ■-■:•'. '' [' "" 
gAV PERSONALITY; Excellent/ Good. . Fair. . Average. Poor* 
POISE:; Well-poised^ Steady. Temperamental. , Average.", 
SPEECH:'; Average. Reticent. Talkative. Boastful. .;_.,_/ ,/^^ 
ASSURANCE: • Self-confident. / Fair.'; Over -confident..' tacking: 
.NERVOUSNESS: None. Slight.^l^Very nervous.*- ^ . ;':'.' ' 
FOREIGN ACCENT: None. Slight. --'/NoticeaWe. 
TACT: Tactful. Average.- Lacking."; -.. 



B. 

c: 

E. 
F. 



6. GENERAL INTELLIGENCE : 
/QL Answers general questions definitely. . Quickly. 
.Has^ Applicant ptudied- Federal Procedure?^ No 
Any investigative- experience? If. so,\d.escrilDe. 
Does the Applicant appear ^to be resourceful? .Yes.. 



B. 
C. 

" E. 



Vaguely. 
No 



Does the Applicant appear to have executive ability?' No 
•Is he Jikely to develop? Yes 



7. GENERAL I NFQRMATI ON : ' 

A., "What is .his ultimate, goal in life,' aside from hi?' desire to be 

. connected with the FBI? ' ; • • -.; . -^ -- ■ ' ' 

B. What are his re.creations and : tastes?' Spectator sports.^.; -■ ; 



8. HEALTH ^ RECORD: 



Good 



NAME AND ADDRESS OF-.EERSONS TO WHOM INDEBTED; 



Hone 



:.L^i ;u 



10. CITIZENSHIP OF APPLICANT, WIFE AND PARENTS: 
AND PLACE) Americans, by , birth . ,.. 



(IF NATURALIZED; DATE 



11, -ORGANIZATIONS, CLUBS, SOCIETIES, ETC.: (INDICATE NATURE, PURPOSE AND" " 
LOCATION) Alpha Tau Omega Fraternity 

Baptist Church, Winona, Miss, 



12. ARREST 'RECORD (INDICATE CHARGE, DATE, PLACE, DISPOSITION) OF APPLICANT 

AND RELATIVES- Failure to stop at stop sign - in Greenwood, Miss., 1937, fined 
11.00. 



13. .'RESIDENCE ADDRESSES DURING. PAST FIVE YEARS: 

/ 309 ^ast Market St., Greeriwood,.: Miss,. Jan.. io Sept..l%6. 

. InService 1943 to I946,/., .. , ■ , ^, ;_.. . . 

Alpha Tau Omega Fraternity ' House,' Stafte College, "Miss^ 

14, '-TIMS CONSUMED INJilEONAL INTERVIEW: XS 




Interviewing Official ^u 



-STANDARD FORM 78 
FEBRUARY 1947 






t 



STATES CIVIL SERVICE COMMISSI! 
CERTIFICATE OF MEDICAL EXAMINATION 

(Applicant must supply information below to heavy line) 

(Typewrite, or Print in Ink) 



FORM APPROVED. 

BUDGET BUREAU NO.50-R071 



I.MR. 
THW9, 
NUfi& 



(FIRST NAME) 



(MIDDLE INITIAL) ^ (LAST) 



baRtiBi (A/ONe) tH(lBADQtLU^^l ^Gf ^/ -/?-2./ 



2. DATE OF BIRTH 



3. SEX 
^MALE 
Q FEMAUE 



4. ADDRESS 






5. TITLE OF EXAMINATION TAKEN 



6. DEPARTMENT OR BUREAU JN WHICH YOU ARE TO BE EMPLOYED 



7. LOCATION 



rUl 



8. (A) HAVE YOU ANY PHYSICAL DEFECT OR DISABILITY WHATSOEVER? Q YES J^ NO. IF YOUR ANSWER IS "YES," GIVE DETAILS: 



(B) DOES THE VETERANS ADMINISTRATION RECOGNIZE SERVICE-CONNECTED DISABILITY IN YOUR CASE? Q YES . ^NO 

(C) HAVE YOU EVER RECEIVED DISABILITY RETIREMENT FROM THE U, S. CIVIL SERVICE COMMISSION? □ YES ^NO 



V 



Sign your name in INK as it appears on your appli-] SIGN^ 
cation in the presence of the physician for purpose \ 
of identification. ]i^ 



JRE OF APPLIC 



CAJVMJUc 



LICANT . 



DOCTOR: All questions on both sides of this certificate and on the lower half of the attached Physical Qualification Placement Record 
must be answered. Before beginning the examination refer to item 8 on the Physical Qualification Placement Record so that you will 
have knowledge of the physical requirements of the position to which the applicant is to be appointed. Sign both this certificate and 
the Physical QuaUgsetion Placement Record. 







^ 



I. HEIGHT:. 



FEET, 



. INCHES. 



WEIGHT. 



POUNDS. 



2. EYES: 



20 20 ^ ?? 

(A) DISTANT VISION (SNEUEN): WITHOUT GLASSES: RIGHT* ^LEFT ^t) W'™ GLASSES. IF WORN: RIGHT LEFT 

(B) WHAT IS THE LONGEST AND SHORTEST DISTANCE AT WnfcH THE FOLLOWI NG SPECI MEN OF JAEGER NO, 2 TYPE CAN BE READ BY THE APPLICANT? TEST EACH EYE 
SEPARATELY. 



employees in the Federal dassifled service as may be requested 
by the Civil Service Commission or its authorized representative. 
This order will supplement the Executive Orders of May 29 and 
JunelS, 1923 (Executive Order, September 4, 1924). ' ' 



r WITHOUT GLASSES: 




WITH GLASSES. IF USED: 
a IN. TO 



-IN. 



IN, la^^ IN. 



(C) EVIDENCE OF DISEASE OR INJURY: 



RIGHT- 



LEFT- 



P^L 



(D) COLOR VISION: IS COLOR VISION NORMAL WHEN" ISHIHARA OR OTHER COLOR PLACE TKf IS USED? 
IF NOT. CAN APPLICANT PASS LANTERN. YARN, OR OTHER COMPARAgLE TEST? Q^ □ NO 




□ NO 



ANCE HEARD.). ORDINARYCGNVERSATION; RIGHT 



3. EAR^CONSIDER DENOMINATORS INDICATED HERE AS NORMAIsk '^EQORQ AS NUl 
FAR /^ LEFT FAR 3^ EVIDENCE OF DISEASB^ ^^^'Vi^'RTGHT EAR. 




■ORSTHEGREAJi 
LEFT EAR. 




t.ro'nfTr^ 



4. NOSE 



6. MOUTH AND THR0A1 



tsjumbareci . 



3 



7. GASTROj^iNTESTlNAL 



(A) HISTORY OF PEPTid ULCER: Q YE§Jy^^'.iy?lg;2??||" IS ULCER: 

° ""^' FEO#r»J OF INVEStI^A™^ 

HOW LONG? S^^>.. ...^ ■ . ^nATF^AF^t-ACT-Y^t^a V-^^-v^^ 





8. METABOLIC DISORDERS: (INDICATE ANY ABNORMALITY OF THE.FOLLOWiNG GLANDS BY A CHECK IN THE APPROPRIATE BOX, AND EJ{^{j[N UNDER "J 
□ THYROID □ PANCREAS □ PITUITARY ' 'Tl ^^AN ^^ 



9. HEART AND BLOOD VESSELS 



(A) BLOOD PRESSURE: 



MM. HG. 



SYSTOLK 



.DIASTOLIC 



jm. 



(B) IS ORGANIC HEART DISEASE BRKENT? Q YESj 



NO 



(C) IF ORGANIC HEART DISEASE IS PRESENT. IS IT FUTLY COMPENSATED?^. 
□ YES □ NO , 






(D)' PULSE. RATE:N^ '% f'-ivln\ S"^ . . 

/,-^V ' 'SITTlNGyLfilj!:; IMMEDIATELY AFTEF^EXERCISE (UNLESS CONTRAINDICATED) ' 

'-I '^^' Tw6.VfeTESAkrBit^ERCISEJ2I_ll_L^^ • ^ ' - /'V'--- >■ 

c ' Jf" ', ''^ .' ^ ■ (GOOQf'^AIR.^R POOR) ' ' 




(GOO^J 



\0. LUNGS; 



RIGHT ^ 



(IF X-RAY IS MADE. GIVE REPORT UNDER "REMARKS.") HISTORY OF TUBERCULOSIJ 



I^^YES 



Q' NO IF "YES." HOW LONG HAS THE DISEASE BEEN ARRESTED: 



iFTHERE^IS HISTORY Of TUBERCULOSIS. IS ANY TYPE OF COLLAPSE THERAP^^'lNG RECEIVED AT PRESENT? Q YES □ NO IF "YES." GIVE FUa DETAILS 
UNDER *WmARKS." IS MEDICAL SUPERVISION NECESSARY? QYE^fg^o''. ,^ ,-^^, 



y^ 



IL HERNIA: IF PRESENT. NAME VARIETY: INGUINAL. VENTRAL, FEMORAL, POST-OPERATIVE, ETC.: 



IF PRESENT. IS IT SUPPORTED BY A WELL-FITTING TRUSS? Q YES □ NO 



^ 



./■ 



/'' 



12. VARICOSE VEINS: IF PRESENT. STATE LOCATION AND DEGREE 



> 7g™ IF ' 



13. FEET: IS FUT FOOT PRESENT? Q YES /g^ IF "YES." STATE DEGREE OF IMPAIRMENT OF FUNCTION. 



(NONE, SLIGHT. MODERATE, SEVERE) 



14. DEFORMITIES. ATROPHIES, AND OTHER ABNORMALITIK. DISEASE NOT INCLUDED ABOVE 




(B) HAS APPLICANT EVER BEEN-lMpiTALlZED OR TREATEp>E©R A MENTAL ILLNESS? R ^ 
(0 WHERE (NA|rtE AND LOCATION. OF HOSPITAIO; .■ 

(D) DATE OR DATES OF HOSPITALIZATION: 



(E) DESCRIBE ANY RESIDUALS OF PREVIOUS MENTAL OR NERVOUS ILLNESS: 




(F) ANY HISTORY Of EPILEPSY QR FAINTING SPELLS? □ YES^^g^O IF SO. GIVE DETAILS UNDER "REMARKS" BELOW. 



17. EVIDENCE OR HISTORY OF VENEREAL DISOGE: IF BLOOD SEI 




OR OTHER LABORATORY EXAMINATIONS ARE MADE, GIVE DETAILS UNDER "REMARKS." 



^r^^J^ 



18. URINALYSIS: 



SP. GR_ 

CASTS- 



/.O ^ 7 



ALBUMEN. 
BLOOD 



SUGAR- 
PUS 



I HAVE FOUND THE APPLICANT ABNORMAL UNDER THE FOLLOWING HEADINGS: 



'^ ^ 



'' *T -"<:i''->*!C'^.3>?>-'-i''j***'i*^ii'' if'^.^^' ' :: , 



REMARKS: 



H 



iV^r Chest X-Ray NegatWe^ 



.-^- 




PLACE OF PHYSICAL EXAMlNATlQti (< 



DATE OF PHYSIO 




SIGNATURE OF EXAMINING PHYSICIAN 



ASfei 







U/-»^ 



M.-D. 



-MINATION 



Railroad Retii^Qient Board Bl.6?., 



,\m^\ 






L QUALIFICATION PLACEMENT REC| 

INSTRUCTIONS TO APPOINTING OFFICER: Circle the number of the factors in "8" below which are essential to the perform- 
ance of the duties of the position fpr which the** applicant is being considered. Nos. 35, 36, 57, and 58 may be used for factors not listed 
by filling in the blank space with the special factors required. After this sheet is completed by the examining, physician it is to be de- 
tached and maintained by the personnel office for future reference. 



I.MR. 
MRS. 
MISS 



(FIRST NAMO 



(MIDDLE mniAp 



(LAST) 



2. DATE OF BIRTH 



3. SEX 

□ male 

□ FEMALE 



4, ADDRESS 



5. TITLE OF POSITION 



6. DEPARTMENT OR BUREAU 



7. LOCATION 



TO BE COMPLETED BY EXAMINING PHYSICIAN 

INSTRUCTIONS: The items encircled below indicate the special physical requirements and environmental factors of the position for 
which the applicant is being considered. You should indicate your findings by noting each of the encircled items in one of the following 
three ways: If applicant is fully able to perform physical duties of the type indicated and to work in the environment indicated, place 
a check mark ((/) in the square; if applicant has limitations or partial capacity for the physical requirements or environment indicated, 
place a minus mark ( — ) in the square; if applicant should not perform physical exertion of the type indicated or work in the environ- 
ment indicated, place a cross mark (X) in the square. If the applicant has any impairments or limitations relating to factors not en- 
circled, indicate by appropriate symbol. If you find it necessary to qualify your findings on any factor, or if you wish to make a more 
complete statement, use the space under "Remarks" below. 



8. FUNCTIONAL FACTORS 



1 






r= 


2. 








3, 




4. 




5. 




6. 




7. 




8. 




9. 




10. 




II. 




12. 




13., 




14. 






=_- 


15. 









HEAVY LIFTING 
LIFTING 50-75 LB. 
LIFTING 25-50 LB. 
' PROLONGED WALKING 
MODERATE WALKING 
PROLONgg^tpfiFfANDING . 
MODSaRTE STANDING . / 
EXTENSIVE CRAWLING 
MODERATE CRAWUNG ' 
EXTENSIVE KNEELING 
MODERATE KNEELING 
PULLING HAND OVER HAND 
STRAIGHT PULLING 
PROLONGED PUSHING 
MODERATE PUSHING 



REPEATED BENDING- 
DEXTROUS USE OF- FINGERS 
USE OF LADDERS 
USE OF STEPS 
OVERHEAD ^RK 



GOOD FAR VISION, UNCOR- 
RECTED 



GOOD FAR VISION. CORRECTED 
OR UNCORRECTED 



GOOD NEAR VISION. UNCOR- 
RECTED 



GOOD NEAR VISION. COR- 
RECTED OR UNCORRECTED 



DEPTH PERCEPTION 

ABILITY TO DISTINGUISH 
BASIC COLORS 

ABILITY TO DISTINGUISH 
SHADES OF COLOR 




CLEAR SPEECH 



31. 






=J 


32. 




33. 









OPERATION OFCRANE. TRUCK, 
TUG. TRACTOR. MOTOR 34. 

VEHICLE 

OPERATION OF oc 

FEEDING MACHINERY *"• 



USE OF FIREARMS 36. 

ENVIRONMENTAL FACTORS 



SPEED IN WORKING 



37. 




38. 









39. 




40. 






:= 


41. 




42. 






L= 


43. 








44. 




45. 




46. 




47. 






OUTSIDE 
INSIPE 

:CES5lvrHEAT 
EXCESSIVE COLD 

EXCESSIVE HUMIDITY 

DRY ATMOSPHERIC 
CONDITIONS 

EXCESSIVE NOISE 

DUSTS 

SILICA 

FUMES OR GASES 

SOLVENTS OR GREASI 





48. 






49. 


, 




50. 






51, 




Y 


52. 


=s= 




53. 
54. 












=- 




55. 




— - 


W 


=s= 


i- 


/. 


== 


jeT 


58. 





SLIPPERY WALKING 
SURFACES 

HAZARDOUS MACHINERY 

MOVING OBJECTS OR 
VEHICLES 

WORKING ABOVE GROUND 
(UDDERS, SCAFFOLDS) 

EYE HAZARDS 

UNUSUAL FATIGUE FACTORS 

ELECTRICAL HAZARDS 

EXPLOSIVES 

RADIANT ENERGY 



REMARKS: 



w:^' 






CONNECTTON OF EXAMIIAKG PH 



SIGNATURE OF EXAMINING PHYSICIAN 






FULL TIME 



□ PART TIME 



U. S. GOVERHMEMT PRlNTtNG OFFICE 16 S1463-1 







FBI MEIiPHIS 







JrF^i^^RJW^fMlS 




10 



•^m 



6-21-47 



RECTOR, FBh^.rt 



11-20 m CST JSH 



Mr E, 
JfcClcg 
Mr* Gia^T^.. 

Mr, Nichols . 
Mr. Ilc:jeii ., 
Mr. Tracy.., 



^liij:. Egan 

Kir* Gurnea , 

Mi\ Earbo 

'li.Mohr , 

Mr. Quiim Tamm..... 

Mr. Nease 

Jliss GaTidy,. 



BURNEY THREADGILL, JR., SEA APPLICANT. EDUCATION, EMPLOYMENT AND 
SERVICE RECORD VERIFIED. BIRTHDATE VERIFIED BY SCHOOL RECORDS. 
COLLEGE GRADES ABOVE AVERAGE. REFERENCES, NEIGHBORS, ACQUAINTANCES 
AND' FORMER EMPLOYERS, REPORT FAVORABLY. CREDIT FAVORABLE. NO 
CRIMINAL RECORD. NOTHING DEROGATORY. REPORT FOLLOl'IS. NEW ORLEANS 
REQUESTED TO VERIFY 



BIRTH BY TELETYPE^^^W 



V 



HOSTETTER 



A AND H PLS 

122PM OK FBI IfASH DC CCW 







FEDERAL BUREAU OF INVESTIGATION 



.b6 



Formiiro. 1 ,^r»».«*>, 

THIS CASE ORIGINATED AT EOREAU 



FILE NO. (fl'^ZliSO 



REPORT MADE AT 



WASHINSPQN, D. C. 



DATE WHEN MADE 



6-20^47 



PERIOD FOR 
WHICH MADE 

6-12-47 



REPORT MADE BY 



ipb 



TITLE' '■ 4'\ \ ■ ' ■ 

HJRHEr THREAfiGlliEi JR • 



CHARACTER OF CASE 



HJREAU APPLICAMP - 
SPECIAL EMPLOIEE AGENT 



SYNOPSIS OF FACTS: 



REEEIENCE: 



DETAILS: 



Georgetomi Graduate Schodl record average » 
Erapldyment record satisfactory* Keighborhood 
investigation favorable* Credit and criminal 
negative* 

- I5IC « 



Bureau File 67-420376; 
Bureau letter dated 6-»10-^7» 



EDUCATION 



Georgetown University, advised 



froizi the University records that applicant is a student in the Graduate School, 
porsuirig a Ifesters Degree in Histor y* During the Fall semester, applicant, 
attained average scholastic grades* | | advised that an average of 

B in the Gfe-aduate School is necessary for credit toward this degree* No grades 
for the twrn ending about June 15th were available* 

EMPL03MEIJT 



State Department, made it knoTm from records that 

applicant was enployed on a part-time temporary basis from October 18, 194.6 to 
December 20, 1946, and that his employ ment was termin atftH at the completion 
of the work at which he was employed* I I advised that the record 

did not reflect any efficiency rating or any comment as to applicant's pro- 
ficiency during this short period of esplapaent* 



m^'-^imi 



APPROVED AND 
FORWARDED: 



SPECIAL Agent '^ 
IN Charge ^ 



DO NOT WRITE IN THESE SPACES 



in^i^ \^^^S%^ 



"COPIES OF THIS'REPORT 



cit.e. 



■Xnii05?.o4. 




..j-^^^Vii'^tv^ 






jiJM§iO. 



v.„ 




_ p 



o 



1 







&7-27480 

HEIGHBORHOOD . 
.. ■■■-■■ ■ ' ■ ■ ■ . •'• ■ . ■' ■. . ■ '. ■ ' i 

Mrs* SEORQE BRADFIELD, 2216 ffiOl Place, N» ¥•, stated applicant had j 

lived in her home for about two months, and that he had been a perfect ; 

gentleman during that time, paid his rent promptly, kept respectable , 

hours and iJi every Tf?ay behaved as an ideal roomer* She stated she j 

woald be glad to have applicant return to her home as a roomer at any i 

■ tirne^:. ' I 

Ifrs. F* A. ERIKT, 22U Hall Place, who was applicant's landlady except 
for the two monthis he resided at Mrs* BRADFIEU>«3, stated he was one 
of the finest persons she ever had room in her homej that his fidends 
appeared to be of the highest type; he attended the Baptist Church, and 1 
was very respectful to older people# Ifrs* ERNST was of the opinion 
that applicant does not drink, except in a social way, and she had no , 

/derogatory information concerning him. | 

CREDIT AHP CRIMimL | 

The records of Stone's Mercantile Agency and the Credit Bureau contain j 

no Information regarding applicant* 

The records of the Hetropolitan Police Departn^nt were checked with | 

negative results* 
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Form No. 1 

This case originated at BUEEAli 



N« 0« FILE NO. 67-4220 



REPORT MADE AT 



NM ORLEANS, U. 



DATE WHEN MADE 



6/24/47 



PERIOD FOR 
WHICH MADE 

6/23/47 



BURMEI THRBADGILL, JR. 



REPORT MADE BY 

ZACK J. VAN UNOINQHAM cb 



CHARACTER OF CASE 



SPECIAL aiFLOYEE AGENT-APPLICAOT 



SYNOPSIS OF FACTS: 



Bureau of Vital Statistics^ Jackson^ Mississippi^ reflects 
applicant bom October 28, 1921, at Biloxi, Harrison County, 
Ui8S» 

- RUC - 

REFERENCE: Bureau File #67-420376 

Teletype from Menphis dated 6/21/47 

DETAILS : AT JACKSON. MISSISSIPPI 



b6 



Clerk, State Bureau of Vital Statistics, 
after searching her records advised that BURNET THREADGILL, JR*, white, nas 
born on October 28, 1921, at Biloxi, Harrison County, Mississippi, his 
father being BURNEI THREADGILL and his mother ROSIE LEE SMITH. This record 
T»as on birth certificate 36151-21, 
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FEDERAL BUREAU OF INVESTIGATION 



Form No. 1 

THIS CASE ORIGINATED AT BUREAU 



SL., FILE NO. 67.^5461. 



REPORT MADE AT 

SAIOT LOUIS 



DATE WHEN MADE 



6-28-47 



PERIOD FOR 
WHICH MADE 

6-17-47 



REPORT MADE BY 

HAHOLD R* DOBSON 



ms 



TITLE "■ 



'CJ 
BUMEY THRSADaiLL, Jr. 



CHARACTER OF CASE 



SEA APELICAHT 



SYNOPSIS OF FACTS: AGO records on BURKSY THREADGILL, Jr., ASli 34630481, reveal Army 
inductioh on 4-28-43 and honorable discharge on 1-31-46 as 1st 
Sergeant, ^b-^bxl months and tv/o days foreign service. Awarded 
Purple Heart and various service medals. Character and efficiency 
unknovm to excellent. Ko records of courts-martial, A?^Ls or 
derogatory information. Born 10-28-21 at Biloxi, ffiss, 

-' RUG - 

REFERENCE: Bureau File 67-420376. Bureau letter to Memphis dated 6-10-47. ' 

DETAILS: At Saint Louis, mssouri 

k review of the Army Service Record on file at the Adjutant 
General's Office, Demobilized Personnel. Records Branch, World War II Unit War 
Department, on BURIIET THREADGILL, Jr., ASN 34630481, reveals that he was ' 
inducted into the U. S. Army on April 28, 1943 and entered on active duty on 
May 5, 1943 at Camp Shelby, Mississippi from Selective Service Local Board No. 2 
at Leflore, Mississippi. He ^ was honorably discharged on January 31, 1946 through 
the Separation Center at Camp Shelby, Mssissippi as a First Sergeant, from 
Company C, 326th Glider Infantry. His military occupation ms listed as First 
Sergeant and civilian occupation as. student. He served seven months and tw 
days in foreign service. He participated in battles and campaigns -of Central 
Europe. He was awarded the Good Conduct Medal, World War II Victory Medal 
American Theater Service Ribbon, Purple Heart and the EAME Theater Medal with 
one Bronze Star. 
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. 1 : His character and efficiency ratiiigs ranged from unknomi to 

; excellent. ,T^ courts-inartial, A?fOLs or derogatory informa- 

■: , tion> ;Tlae Service Record indicated that he was born on October 28, 1921 at 
;^Biloxi,: Missis . 

.;;.;' .. 'The record also .indicated that he has second degree, non-symptomatic 

;■ V.pes-. planus* .. V,;; • -.y- 
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This case originated at BUREAU 
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REPORT MADE AT 



Memphis^ Tenn* 



DATE WHEN MADE 

6/27/47 



PERIOD FOR 
WHICH MADE . 

6/16,19/47 



REPORT MADE BY 

JOSEPH T. HILL 



JP 



TITLE /i '^ 

BURNEI THREAD (ELL, JR. 



CHARACTER OF CASE 



SPECIAL EJIPLOYEE' ACferf? - APPLICANT 



SYNOPSIS OF FACTS: Date of birth verified as 10/28/21, by records at 
Miss, State College, hi^ schools attended and 
photostatic copy of honorable discharge » AH 
nei^bors, references, teachers, former employers 
and others contacted state applicant is member of 
good Qceenprood, Miss, family Ti?ho are not. wealthy 
but of good standing in the ccxmminity* Applicant 
made above average grades in school and graduated 
■with B,S» Degree from Mtss# State College, Starkville, 
Miss», l/2S/4S» Applicant was inducted into U»S, 
Army 4/28/43, and honorably discharged l/Z/4Qy with 
the raiik of First Sgt«, having served overseas ♦ 
All persons contacted gave applicant splendid re-^ 
ferences for character, family background, reliability, 
good habits, good physical condition, patriotism and 
ioyaity# Credit good and criminal negative, 

- RUC - 

REFERENCES s Bureau File Number 67-420376. 

Bureau letter dated Jane 10, 1987* 

DETAILS: MEIGHBORHOCD 

ms. SAM K, PARKER, 307 East J&rket, Greenwood, Miss- 
issippi, advised that the THREADOELL family rented the upper apartment 
next door to her heme* This apartment is located at 309 East Market 
Street, whOTe the THREAD SELLS rented frcM WALTER DUBARD* M»rs, PARKER 
advised that Mr, DUBARD is nm in Atlanta, Georgia, but when in 
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Greenwood he occupies the lower part of the houset Mrs* PARKER said that 
the THREAD cans are a very nice family and are good neighbors* aie advised 
that they had lived at this address for approaimately two years, and 
that she did not know them too wellt She stated that the applicant's 
fa-ttier, BORNEI THEEADOELL, Sr« travels for sooie concern selling picture 
frames and photograph enlargements* She stated that the applicant at^ 
tended Mississippi State College at Starkville^ Mississippi, iidiere he 
graduated and that he has been in the ArnQr for the past several years* 
She stated that he seems to be a very nice boy and goes with a good 
class of young people in the Greenwood Cammunityt 

VtSm EMMA FIZACKERI, 205 George Street, at the comer of 
George Street and East Market Street, Qreenwood, Mississippi, stated 
on interview that she has known the THREADGILLS for several years as 
nei^bors and friends, and that they are extremely good nei^bors and 
citizens* She advised, however, that she is not acquainted yrtHi the 
applicant toowell since he has been away so much both at school and 
in the Army* She said that she had always heard good comments about 
him and had never heard anything of a derogatory nature* 

JOHN FANT, Grocer, Corner of CGLaibome Street and Grand 
Boulevard, Greenwood, Mississippi, stated that the THHEADGELLS formerly 
lived Just across Grand Boulevard from his store, ax2d that they resided 
at this address for approximately five or six years prior to moving to 
East Market Street, -where they now live* Mr* FANT said that he knew 
this family quite well, and they appeared to be a very good family* He 
said they were quiet and good nei^bors* Mr# FANT advised that the 
applicant ts father, BURHEI THREADGILL, SR*,BOld insurance at the time 
he was residing on Qrand Boulevard, and that ttie applicant's mother kept 
house* Mr* FAHT said that the applicant, BURHET THREADGILL, JR*, was a 
young man of good character, splendid physical condition and appeared to 
be very intelligent* The applicant is "weU liked by the young people 
of Greenwood and is a friend of one of Mr* FANT'S children* Mr* FANT 
advised that he wooLd recommend this applicant without reservations for 
Bureau employment* 

Mr* SQUARE T* SHOOK, SR*, Deputy Sheriff, Montgomery County, 
Winona, Mississippi, advised the writer that the applicant and his family 
resided in Winona, Mississippi on Campbell Street for about four or five 
years* He said th^ moved away from 'Winona approximately ten years ago 
to Greenwood, JCLssissippi* Sflr* SHOOK advised that they were a good family^ 
and had a good reputation among the citizens of Winona while there* Mr* 
TrnFAnPrTLL^ SR«> "ttie applicant >a father, had some trouble with a neighbor « 
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also advised that applicant's 
uncle, 'wtiose name he did not recall^ died or tiiberculosis* 

Mrs* MORTIlEEl BARRY, Campbell Street, lanona, Mississippi, 
staffed that she was a nei^bor of the THRMBGILL Family lAiea they lived 
in Mnoria approximately ten years ago» The THREMOILL'S home Imrned and 
Mrs. BAHRT stated that she n<m resides on the same property iihere the 
TpSMGIIi^S house use to stand* The THREADOELLS, according to Ws^ 
BARRY, were good nei^bors and people of good character* The children, 
including the applicant, were school age at the time and, therefore, 
iahe does not recall very much about them except that they were well be- 
haved chilcipen* Mrs* BARRY had no derogatory information regarding 
. applicant or his family^ 

RELATIVES 



Special Agent SAM H* ALIEN, JR* contacted MALCOLU! GUESS, 
T^an of Men. IfniTCraitv of M:^.ssissiiyi, Oxford, Mississippi, regarding 



ROSELYN ANNETTE THREADGILL, applicant's 
]i&tster resp^itilr^ly, who are attending the Uni versity of 



Mississippi at Oxford^ Mr* GUESS stated that he has known 



since 1940 and ROSELYN since 1945, and he considers them to be of good 
morals, character, reputation and loyal American citizens with no radical 
tendencies* 



I 



Mr* E* T* HANEY, Chief of PoHce and, , 

3 Oxford, MLsaissippi, advised ^cial Agent ALLEN that neither 



\ov ROSELYN THREAD GILL had a police or credit record at Oxfcxrd, 

ttLSSissippi* 

REFERENCES 



Ir* L* S* ROGERS, Superintendent of Education, Leflore County, 
Qreemrood, Mississippi, stated upon interviefw that he has knarni the ap- 
plicant mar^r years and that he is a fine person* He advised that tJie 
applicant is of good character, excellent family background and a fine 
student* He stated that BIJRNEY THREADGILL, JR* made a fine war record 
while overseas during the recent war* He stated farther that he would 
be glad to furnish a written reference on this young man if necessary© 
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Mr» ROGERS is of the opinion that both of the applicant's parents are 
native born MLssissippiana, and he advised that they are a good type of 
middle class American people* He stated that the applicant does not 
have any criminally connected associates or relatives* Mr* ROGERS had 
no derogatory information regarding the applicant or any meniber of his 
family* 

Mr* W. C» WILLIAMS, Bookkeeper, Delta QievraLet Company, 
Qreenwood, Mississippi, stated that he was the Superintendent of Education 
in Leflore County for eighteen years, and ims so employed during the 
applicant's high school career* Ha advised that the applicant is re- 
liable and trustworthy boy of fine character and good family background* 
He stated that in his position as Superintendent at the Hi^ School he 
was in a position to observe this young man during his entire high school 
career and he found him to be quiet and reserved and very dependable ifith 
no bad habits* Further that tiie applicant was in a good physical con- 
dition as he could not recall applicant having lost much time from school 
due to illness* He had no derogatory information regarding applicant* 

" Mr. J* S* McBEE, County Agent, Leflore County, Qceensrood, 
Misstesippi, stated that the applicant worked for him in the Sommers 
of 19S8 and 1939, while in Hl^ ^chool* Eiis work was for the A^A^A. 
Program doing some field work and some office work* The applicant's 
work was very good* He was not laay, azKi was an intelligent worker who 
was well liked by other employees in the Office • Mr» McBEB advised that 
he would rehire the applicant if it were possible* He stated that he 
has had no recent contact with the applicant, but that unless he had 
changed a great deal in the Army he would be willing to recommend hiia 
?dthout reservations* 

. Dr, GEORCS: C, ROBERTS, Druggist, Roberts Drug Store, Geen- 
wood, Mississippi, advised that he has knoim the applicant his entire 
lifetime* He stated that BTJR13EI THRE&DEELL, JR* is a good clean boy 
who comes from a middle class hard working family* His father travels, 
but has mana ged to earn enough money to educate th e three bhpidren* 
Applicant ha ji I ^ sister, ROSELIN 

THREAD (SELL, both attending school at the University of Mississippi^ 
Oacford, Mississippi* All of the family are members of the Baptist Ctmrch, 
and attend Church and Sunday school regularly* The applicant, according 
to Dr* ROBERTS, zaixes with the best class of young people in town, and 
he has never known him to have anyttiing but good associates* Applicant 
is in excellent health, and has no physical handicaps to Dr* ROBERTS » 
knowledge* He advised that the applicant made a fine school record, and 
had made a good reco3:\i in the United States Army, from which he was honor- 
ably discharged* He added that the applicant was quiet reserved type of 
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boy who was very dependable and trustworthy, and had a very good personality^ 
He said that he wotild give the highest recommendation possible on this 
applicant, and he knew of no derogatory information regarding his famly# 

It should be noted that reference JACK WELLES, Greenwood, 
Mississippi, set out in referenced Bureau letter, was not contacted be- 
cause investigation in Gceenwood reflected that he died of a heart attack 
in February 1946# 

EBUCATIOM 

ROBERT H* TAILOR, Superintendent of Schools, WLnona, Miss'p* 
issippi, made the record of BOKNEI THREADGILL available* A review of 
this record reflected that applicant's date of birth is October S8, 1921, 
and thkt his father's name is BaRNET THREADGILL, SR, The occupation of 
his fathar was stated to be traveling salesman. Applicant attended the 
Winonai Mississippi Hi^ School fi?om September 1933, throu^ May, 1936, 
covering the seventh, eighth and ninth grades* HLs grades were average, 
and he had no failures* There was no record of excessive absences or any 
disciplinary action taken against applicant contained in the records of 
the High School* 

Mr* EDGAR S. BOWLUS, Superintendent of Schools, Qreermood, 
liCLssissippi, made the record of BURNER THREADSELL available, and it re-» 
vealed that the applicant was born October S8, 1921* HLs fdace of birth 
was shown, however, as Winona, Mississippi* It should be noted that on 
the applicant's application he stated he was born in BilcDcL, Mississippi* 

By teletype of June 21, 1947, the New Orleans Office was 
requested to confirm the date and place of applicant's birth at the 
Bureau of Vital Statistics in Jackson, Mississippi* 

A further review of the applicant's hi^ school record at 
Greenwood reflected that he entered school at Greenwood in Septeiriber 1937, 
and continued continuously to May, 1939, when he graduated* His grades 
were average and no failures were noted* He finished about in the middle 
of the graduating class. No outside activilies were shown for THRMDSELL, 
and there was no record of any disciplinary action taken against APPLICANTo 

Me*s* LOUISE JOHNSON, Secretaary to Idie Superintendent of 
Schools, Qreenwood, Mississippi, advised that she was well acquainted 
witii tiie applicant while he was attending the Qpeemrood Hi^ School, and 
that he was well liked by all of his teachers and fellow student s> She 
said that he had a splendid attitude toward his school work, was a good 
student, but did not participate in any outside activities* She stated 
that she would recommend applicant as to character, interest and ability* 
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, Mps# MRY McSAIN, 106 y^rj Street, Greemrood, Mississippi, 
stated that she is a former teacher in the Qreeiwrood High School^ and 
that she had taught BUMIEI THREA.DGILL, JR* in his Junior and Senior Tears 
in Qreenwood Senior Hi^» She stated that he was quiet, studious and in- 
dustrious individxxal* She advised that he was a good student and had 
a good attitude toward his work* She said that he was. well liked by the 
other students and the faculty members, and that he had an attractive 
personality* Mrs# McCAIN stated she considered applicant to be steady 
and reliable* 

Special Agent. KILE M* MoPHklL contacted BEN F* HILBUH, 
Registrar, Mississippi State College, Starkville, Mississippi, and he 
made the records of that institution regarding BURHEy THREADGILL avail- 
able. These . records .reflected that the applicant was born October 28, 
1921, at Bilcoci, Mississippi. Applicant graduated frotn. the (i^eenwood, 
Mississippi - Hi^ School in May, 1939, and entered ICLssissippi State 
College on Septeinber 11, 1939, in the school of Business and Industry* 
He graduated on January 23, 1943, with a B. S, Degree, having completed 
130 Semester Hours with 137 Quality Points, and a Quality Point average 
of , 1«05# Records maintained in iiie Division of Graduate Personnel re- 
flected that adjective rate sheets were submitted by five of the applicant's 
instructors, which reflected that the applicant rated Good or better on 
each rate sheet. 

Major IRWIN D. SESSQffi, Dean of Men, Mississippi State 
College, stated that the ^PPWfgflt lived on the Campus during his attend- 
ance at the College, and n</aerc§atory was. reported on the applicant* 

Mr. WILLIE 0. STONE, Manager of the Division of C^aduate 
Personnel, stated that extra curricular activities of the applicant were 
as follows: Meznber of I,MtC.At Ccwncil for four years; Y.M.C.A. Cabinet 
Junior and Senior Tears; Inter-Eraternity Council, ^ Secretary aiKi Treasurer 
Senior Year; Alpha Tau Onega Fraternity; Commerce Blvibj Varsity Qubj: 
two years basic military, R.O.T^C.; and reporter on Fraternity Magazine. 

FORMER EMPLOYERS 

By reference Bureau letter it was set out that the applicant 
was employed by the Inland Distributors, Box 424, Greenwood, Mississippi, as a 
salesman from January to September, 1946. 

In the above regard Mr. RAY Bo HALL, Postmaster, Qreeiwood, 
Mississippi, was contacted and he stated that Post Office Bcdc Number 424 
is in the rm\e of BURHEY THREABGELL, applicant's father, who works for the 
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Inland Distributes, Tdaich is a photographic studio located in Chicago, 
Illinois, Detroit, Michigan or some Wortherh city* Mr# THREADGELL 
travels for this Company, taking orders for enlargements of photographs « 

From the above it was assumed that this former employment 
noted in referenced coxaiminication was assisting applicant's father in his 
photography business, and, therefore, no further effort to confirm this 
employment was made* . 

• Mp«, J» S# McBEE,. County Agent, Leflore County, Ci'eemrood, 
Mississippi, who has been previously set oat in this report as a reference, 
stated on interview that the applicant worked for him in the Summer of 
1958 and 193? vmder the A«A«A« Rrogram doing field and office work while 
he, the applicant, was attending the (Jreenwood Hi^ School* He advised 
that tiie applicant was a very good employee, who was industrious and 
well -liked by other employees* He stated tiiat he would rehire the ap- 
plicant; 

' SERVICE RECORD 



:/ The soldier's discharge record. Book Ntmiber 6, contained 
in the Chancery Court Clerk's Office, Leflore County, Qreenwood, Miss- 
issippi, was checked, and on Page 38S was found to contain a photographic 
copy of the honorable discharge awarded BURNET THREADGILL, Jr*, ASN 
346304081, He was discharged honorably with the rank of First Sergeant, 
GoEipany C, 326 Glider Infantry* ^is discharge shows the applicant was 
born on Octobefi 28, 1921, at Biloxi, Mississippi, Biis discharge further 
"shows that the applicant was inducted into the Army on April 28, 1943, 
at Camp Shelby and separated from the service on January 51, 1946, at 
Camp Shelby, Ussissippi. Rirther that he served overseas in Central 
Europe seven months and two days, and that his total service was two years, 
two months aad two days# 

CREDIT RECORD 

Miss BETTY MALONE, (Sreenwood, Mississippi Credit Bureau, stated 
that she had no record for BURNET THREADGILL, JR» Mss MLOHE was questioned 
concerning JACK lELLES, a reference listed by the applicant, and she advised 
tiiat he formerly worked at the Bank of Qreemrood, but died of a heart attack 
in February, 1946* 

Mr. 1. Co McBEB, Credit Manager, Fountain's Department Store, 
Qreenwood, Mississippi, stated that he has had no credit dealings with 
applicant or any member of his family, but knows them and said that they 
Hre good citlssens and bear a good reputation in Greemrood* 

Mr. ROBERT PARRISH, Vice President, Bank of Greenwood, Q?een-^ 
wood, Mississippi, lobated the Bank's credit dealings (loans) extended the 
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applicant from 1940 to 1943 ♦ These loatis were all small, with a hi^ 
credit of $200»00, AH loans were paid as agreed, Mr* PiffiRISH advised 
that the Bank considers applicant to be reliable* 

Major IRWIN D. SESSUMS, Dean of Men, Mississippi State 
College, Starkville, Mississippi, advised that the applicant paid all 
dues and assessments promptly while in attendance at that ttoiversity, 
and left no unpaid bills upon graduation* 

CRIMIHAL RECORD 

Captain ROT WILTES, City Investigator, Greenwood, Mississippi 
Police Department, made the identification files available to the writer 
and these were checked for an arrest record on the applicant with neg- 
ative results # 

,; it was noted in referenced Bureau communication that the 
applicant was arrested for a traffic violation in Greenwood, Mississippi 
in 1937, ' and fined. $1«00. In an effort to confirm this traffic arrest. 
Miss LUCr HcKAY, Secretary, Chief of Police, (i^eemrood, Itississippi, 
was contacted and she checked the records compiled from the Police De- 
partment docket for a record of the applicant with negative results* 

Mr« GEOROB SMITH, former Captain, Greenwood, Mississippi 
Police DepBU?tment, stated that the applicant, HJRNEI THREADGILL, Jr», 
is a good boy and has a fine reputation in the^ community. He advised 
that in his thirteen years experience in the Police Department, that 
thai Ck'eenwood Police Deparfaaent has never had any trouble with the 
applicant or applicant's family© He stated that applicant's father has 
always been a salesman, for a photographic concern. He said that applicant's 
father has never amounted to much, but has always been a respected citizen 
and has never caused the Police Department any trouble, 

Mr, ¥• H, BRUNS, Deputy Sheriff, Montgomery County, Winona, 
Mississippi, stated that he has kno«m the THRE&BGILL family for years, 
and knew BDRKET THREADCEELL, SR,, applicant's father, when he was married 
to a WiBS ROSE LEE SMITH, a music teacher fl-om Kilmchael, Mississippi, 
At that time he was in the photography business, taking orders for some 
Chicago, Illinois firm, Mr, BRUKS advised that none of the family have 
any arrest record whatsoever. 

The records of the StarkviUe, Mississippi Police Departoent 
and the Sheriff 's Office of Oktibbeha County, Mississippi, were checked 
with regard to the applicant ami his family with negative results^ 
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Office MeWUfdldlM • united states government 



DATE: . 

^ hm 13, 1947 



SUBJECT: la HJHNeWmBGILL . 

I have' been requested Ijjr the" Chief Clerk's iBff ice to submit > 
my recanmendation an the above-named applicant for employiaent in the 
Bureau, 

I have knm Mr« Threadgill for three years and three -months, 
I served with him for two months in the BSTthAviaticK Cadet Mning 
Detachment of Gatawba College^ l^orth Carolinaand for seven months in the 
13th Airborne Division at Camp MacKall, North Carolina, Upon my return 
from overseas I reneied his acquaintance at Georgetown Mversity iihich 
we both attend, I have had occasion in Washington to 
spare time with ^, 



Mr. Tolsori' 
i^r, E. A. ST 

W, Clegg 

ttir, Glavin 

VT. Lada^ 

lir. Rosen^^ 

Vx. Tracy^ 

^;£, Carson 

^'j. Egan 



}/ir. .Gurnea 
Llr. Harbo^ 

f/r. Hendon^^^ 

li, Pennington" 
Mr, Qulnn Tajiiiii_ 

Tele, Room , 

Mr» Nease , 

Miss Beahm 

Miss Ga]idy_ 





le,8ii 



I consider Mr, 'Threadgill to be a_vei 
genbleman, Hejajntelligent, has an engaging Msp|4y.1'y^iBeetierg^i4i 
I recomend hii%ole-heartedly for 'employment in the|ureaitfed v3 



; "M 



.^y 



. 4 JUL 14 1947 

FEDERAL BUREA U OF INVESTIGATION 

lb 



June 10, 1947 
25 



mi.l^^-./^-yy 



> 



; <y ^'i'i 



OaJ- ""^^"-^ 



SEA Applicant 



Father, Burney Thr3|ldmi, Miss, ^ 62, salesman. 
Mother, Rose S« Thre|^fejpij^ Mis§>, 50^ housewife 



Sister, Koselyn^Annette Thro^ogiil, mss*, iii, 

6 7^yai374 ^ 



student 



hb 



v^~^C^-> 



\ 









■ Y 



^ 



^ 



i- 




/ 



9W^ 




% 



(Place J Trr^anwi 



Director 
Federal Bureau of Investigation 
United States Department of Justice 
Washington, D, C. 



ft 



Misslsalppl 



(Date) July 147' 1947 



Dear Sir: 



Having filed an application for a position as 'Special jfflgffix ^ih the 



Federal Bureau of Investigation, United States Department^ of Justice, I hereby 
agree that in the event of an appointment I will he governed hy the following , 
conditions: 

1- Upon appointment, I shall he required to proceed at my own expense to 

Washington, D. C. , where I will take the oath of office and enter on duty. , 

2. That said appointment will he on a prohationary hasis. 

3. That my retention in the Bureau shall he dependent upon the performance 
of satisfactory services, and if my services are deemed unsatisfactory 
it is understood that my employment may he discontinued at any time and 
that I will not receive transportation to my home, or to any other point, 
at Government expense. 

4. That if appointed I may he sent to any part of the continental or terri- 
torial United States that the exigencies of the Bureau's work may require; 
that my headquarters may he fixed in some jurisdiction other than that in 
which I have heretofore resided; that my headquarters may he changed as 
the work, of the Bureau may require; and that no transfer will he made from 
one station to another for personal reasons. 

5. That the confidential character of the relations of the employees of the 
Federal Bureau of Investigation with the puhlic is fully understood hy 

me, and that the strictly confidential character of any and all information 
secured hy me, in connection directly or indirectly with my work as a 
Special/I§&n:?y'^(§r the work of other employees of which I may hecome 
cognizant, is fully understood hy me, and that neither during my tenure 
of service with the Federal Bureau of Investigation nor at any other time 
will I violate this confidence, and I agree that I will not divulge any 
information of any kind or character whatsoever that may hecome known to 
me, to persons not officially entitled thereto. 



I further agree that nothing connected with this certification is 
to he construed hy me as an assurance that an appointment will he tendered me; 
that I fully understand all of the foregoing and that the conditions specified 
herein are agreeahle to me; that if appointed I will ahide hy the foregoing 
conditions, and I am fully cognizant that the provisions mentioned ahove are "to | 
he complied with and they are to he regarded as a'^J3:^J'f|^:of . my appointment if f 
is subsequently tendered to me and accepted., 4*\ H^f 



i^ 



V / 



Very trul/^m^ttcORBgj, , . 

Bumey Tiyeai^gill, Jr. 
THREE 




^ 



CC-74 



.xl 







IN REPLY, PLEASE REFER TO 

„.,.■■ 67 /.20376 



SA EXAM: 
Writteli: 
Oral: 



5/23/47 
68% 

63$ 



« 



i 



Sl^h^ral SSurieati of InuMttgatton 
fflJa0l?mston, ia* ©* 

PRIEF OF INVESTJGATION j/ 
RE: BURNEY^iiiiADGILL JR. 



Special Employee A^ent Applicant 



July 7, 19^ 




Composite: 65|$ 
Unemployed 

KDUCATIQN 

Greenwood High School^ Greenwood^ Miss,, 

1936-1939 > graduated. 



Age: 2$ 

Single 

Veteran 



B* S» - Mississippi State 
College, Presently ' 

attending George torn UhivJ 
pursuing M. A. in History 



Favorable 



Mississippi State College, State College, Grades above average. 
Miss., 1939-1943> B. S. Degree. 



GeorgetoTO university, D. C», 1946- to 
1947, 18 hours on M. A* degree. 



itecords reflect that during the i?*all semester, 
applicant attained average scholastic grades. It 
is further advised that an average of B in the 

Graduate School is necessary for credit toward a Master's degree. No grades for the term 

ending about June 15th were available. 



gXPERIEHCE 

Inland Distributors, Greenwood, Miss., 

Salesman, ^an. to 5ept. I946. 

Department of State, D. C, Clerical 
Oct. to Dec* 1946. 

this short period of time. 

REFBKEHCES 

L. S. Rogers, 

W. C. Williams, 

J. S. McBee, , 

George Roberts, J\ 

Mrs. Jack V/elles, all Ureenwood, k^ 

RELATIVES IN THE GOVERNm^^T SERVICE 




Favorable 



Records reflect applicant was employed part-time 
however, they did not reflect any efficiency rating! 
or any cpmaent as to applicant's proficiency during 



ak highly of applicant. 



None 






.Miss Guigon 
.Mrs, Jacobs 
.Leave Clerk 



Movement Sec^ 
, .MrsAfc^"a^^'rman 



BAG 



(action desired) 

/ ^ .r^ ^ ^ Checked, ..^ , . . 

^^ - |/tiled#.i^:.|. 





i (fil 



umberj 



ted^:%.. 
Ser\aiized'5^. . 



'/J 



. (date stamp) , 



'k^m 



y 



JUL 141947 



(routing stamp) 



IW' 



^>J> 



m 



i 



ME?IBER OF ORGANIZATIONS 

MISCELLANEOOS 

Neighborhood investigation of 

applicant and relatives. 

Born Oct. 28, 1921, Biloxi, Hiss. 

Languages 

Criminal Kecord 

Applicant arrested for traffic violation 

Greenwood, Miss., 1937^ fined 11.00. 

Military Kecord s 



Alpha. Tau Omega Social Fraternity 

Favorable. Applicant's father is a salesman* 

Verified. No un-American. sympathies were disclosed < 
None 

Ho record 



Records reflect applicant was inducted into the 
, U. S. Army on April 28, 1943 and enteres on duty 
active on May 5, 1943» He was honorably discharged on Jan. 31^ 1946 as a First Sergeant, 
from Company C, 326th Glider infantry. His military occupation was listed as First Sergeant 
and civilian occupation as student. He served seven months and two days in foreign service. 
He participated in battles and campaigns of Central Europe. He was awarded the Good Conduct 
Medal, World War II victory Medal, American Theater Service Ribbon, Purple Heart and the lilAME 
Theater Medal with one Bronze Star. His character and efficiency ratings ranged from unknown 
to excellent. There is no^ derogatory information, j'he record also indicated that he has 
second degree, non-symptomatic pes pls^nxxsJ lliJ U^ 



Acquainted with 

Ident. Div. Fgpt. Class. 



be 



states he has known applicant for three years and 
served in the Ariny. The applicant is intelligent, 
^ has an engaging personality and is energetic. He 
recommended the applicant whole-heartedly for employment in the Bureau. 

Personal interview with SA. States applicant presents a good personal appear- 

D. B. Glegg. - ance, approach and personality, dresses neatly, 

has refined features, is well-poised, has average 
speech, is self-confident, is tactful, answer general questions definitely, has not studied 
Federal Procedure, has no investigative experience, does not appear to have executive ability 
but appears to be resourceful and is likely to develop. He further states applicant personal- 
ity seems to be a good one and he expressed himself well. Seemed interested and enthusiastic 
about possibility of obtaining an appointment in the Bureau as SEA. 



OUTSTANDING ENDORSERS AMD OTHER IMTERESTED PERSCUS 



None 



Applicant's physical report dated May 29, 1947, reflects vision is normal, color vision is 
normal, height 5* 9" tall, weight 150- pounds, jaundice 1943 in Army hospital, 3 weeks, no 
sequale,*and is recommended for arduous physical exertion. 




-2- 



J 



c 






w 



( ■'> 



Plv^.^.I 


r,d b? *. 




Cbecfet 


.d by^v 


^M - 


nied 


by; 





u 



July 11, 1947 



309 Baat Mrket Street 

Greaairood, Missi38iK>l 



AiH mil. 



Daar Mr, Ilii^aclgUl: 

You -are hereby offered a probationary appointment as a Special 
ltoml€iv«e--Asyeht ^^ ^^® Federal Bureau of Investigation, United States Depart- 
^^t ^ Juitice, in Grade CAF .^ with salary at the rate of a/c^^ ^^ pe^^ annum 
less five pisr cent deduction Tor retirement purposes. Since^TftiB*appointment is 
probationary for a period of one year after which time it will become permanent, 
it is to be understood that it will be necessary for you to demonstrate during your 
probationary period your fitness for continued employment in the Federal Bureau of 
Investigation. All salaries are subject to the Federal Withholding Tax of approxi- 
mately 15 per cent. You w ill al so be _all owed y our , e xpenses of „.travel_ in accordance 
wi th exi sting; .r egula ti o ns. and_ $6.00 a.d ay^in li eu of subsis ten ce w he n absent_fgQm 
of fic ia l. headqu arters , .w hic h will be _fixed„at_Washi ngt o n. .D. C. > e ff ec tiv e_u pon_your 
§^^JIZ QH fel^.y §S^- !^?^-gJ^QQ-^'*^®^--^^^ "^® ^ i n...accordance,with._your_f ield a. S5ignme nts^ 
You should proceed to Washington, D. C, at your own expense in order to assume 
yoyr official duties. 



It is also understood that you arg*"^t^.?jj^^eed on orders to any part of 
the country that the exigencies of the service may require. .You should therefore 
arrange your personal matters before taking oath of offic e that you will be able 
to accept assignment to any part of the country wher^""^ 



It will be necessary for you ^^^hdergo a Kigi^^g^y^^^^ ^?^?^Mf^A9ii.^ 
y upon your reporting to WatShiifgton for duly, ^,In t.h .e.^. '^e nt " ^ & ^ v 



immediately upon your reporting^ 

ph y sical exami nation reflects thge^ 

dut ies, „or t h at_ your_.color_v:l|ionyor_vision is not^nd rmal l or 



^ . gton ror au|y. ^^.j,^,^,^ 

^ \Q ^^ ^^'Q ^Q"*^ c^po-^^Q oi! per/upmi a'^ s t re nuous 



llfaf 



you have._.any 



defec t _w hich.jmig;ht_interfere^^th__your us e of. .firearm s/ t his ^p pjj^'^-'^^mAQA?! 
be cancelled.^ For your information, this Bureau's s|afi^[jgf}j^ ggRE^^RWWIST^S^ 
vision -of. .no !j^0ss than 20/40 in one eye and 20/50 in8>4i^ Q i nOt i tiCi j r . ayo^ ^ ■■ poTfoo^'dr 
with glasses to normal vision of 20/20. ' *"' 



'] 



Tolao n 

E; A. Tasr: 



ou?ir§^l±!ed. 



' You. should notify this office at once if this appointment is ac- 
Jf. it is not ..accepted imme^dia-tely it: will .be cancelled. Should you 



S: NiShoi^csspl^v -yoTT-are d for oath of office 'and/-assignment to 

Vt' Trac y Wnnm 
»» Carso ri' '^^ _ 

£; a ^botw o' en 

Mr. Harbo 
Ut, itob r " 
Mr. pennlngtoh_ 
ICr. Qulnn Taniii_ 

T«l«. Room 

lir, Nesae 
Ulss Qand y 



itnkfi^''^^^^^^' ^^^'^^^ ^^^^^^^^ of Justice Building, f Pennsylvania Avenue 
len 9th and.U)th S^breets'^ Northwest, at 9:00 A. M. op' ^ ^, .-..„ . 



■?Vi:A 



■J^:jcp 



1 ■, v:47 



;CrufCM 



rthwe 



J|ayi21, 19^. 



^ 




f^ 



\ 



Ts 



^ i.^'-' 




Mr. fiumey Jfereadgillj^r. 
/ Greenwood, ULssissippl 



o 



Your assignment during training will be either at Washington, D. C. , 
or Quantico, Virginia. No per diem is paid while in Washington, D. C. ; 
however, if training is given at Quantico, Virginia, a per diem, of S4.20 will 
he, allowed. It will not he possible for the wives and families of the appointees 
to he domiciled at Quantico during the period of training. Forv;s^our__inforina- 

equipment: 2 pair TOpA._.socks_J_whitel_,,_^pair_athl^ 

waist_joreferred^_2_athletic_^upporterSj^ 

shoes (white_- ei the r higsih or low) an d 1 p air of shower room clo^s. Should_^o_u 

have this equipment in your ppssessioh^at_the^prese_nt_time_ il__is_suggesj 

221iJS^y-.d:§lil§_i2--felill£_ii-i2-!!!f§i§feingi2n„^ith_^ ot herwise it will be 

n§cessarY_to_secure_it_subse2uent_to^^ 

funds to enable_you to live, for^a t^ leastonemonth before receivi ngs; your first 
salar y chec k. 

In the event you accept this appointment, it will be necessary that 
you sever all business connections prior to your entry on duty. 

lou shoiad also read carefully and closely the enclosed letter 
setting forth certain conditions und^r which the appointment la accepted and, 
if the conditions are thoroughly understood, it is requested yom sign and 
return the l^^ttor to this off ict isHBcdiately, 

5hi6 appointment, which should be ctmatdered strictly confidential 
and givai no publicity, 8ho^lld be presented ishat you raport for oath of office. 

Sincerely youra. 




John Edgar Hoover 
Director 



AttiWllMtlt^tyi^t Sd^astigatlon by the FBI ocm^ludeA 
J0? . ^^*\ /*f ;^r7* *r0V»aled no per t insnt derogatory 
inf ontatloUt This is tha result of a raquest for o FBX 
f ili cbftclc only and is not to bd considered as a 
tlM^ajRia* «r racomaiendatloa of the individual 



<l 



I 



ftOUAlBlNKAytfllimtlGilTlOll 
•rlDErMTMNroriUgfiCl 

MMMtlfiimfiS mM 

ml51S47 

WESTERN UNION 



1 Mr. Tolsou — 




f& n&vbo ^. 

Mr. Mob? 




WU3 NL PD 

GREENWOOD MISS JUL 14 1947 

"director federal bureau of investigation 

us KPT OF JUSTICE 67 

WILL ACCEPT POSITION AS SPECIAL Zlmmoimi-mV^f 
REPORT TO US DEPARTMENT OFJUSPCf AJiilQfii|...ON. 



V%' I 3. JUL 15 

JULY 211947 A>\|^aERALByREAyUf^^ 

BURNEYTHREADGILLJR^ 

GJOA JUL 15 




900 All 21 1947. 




■^5^ 



% 



i 



AFFIDAVIT 
STRIKING AGAINST THE FEDERAL GOVERNMENT 



(Dept. or Estab#) 



4 Br 



(Korean or Office) 



iU /^Sfi /imGtoN DQ^ 



(Place of Employment) 



I, pu/g/ygy iHfiBADQilkL, T/l , do hereby swear (or affirm) 
that I am not engaged in any strike against the Government of the United 
States and that I will not so engage while an employee of the Government 
of the United States i, that I am not a member of an organization of Govern- 
ment employees that asserts the right to strilre against the Government of 
the Iftiited States, and that I will not while a Government employee become 
a member of such an organization. 




<mJ)KA 



Signature pf employe! 



ee or sai 



ppointee) 



Subscribed aiA sworn/^o before me this ^zl day of /?**'~!V • 19 _k^ 




(Signature of Officer) 



[seal) 

(Not needed where none available) 



^^oZ^m:"'''^ 



NOTE: Any officer or employee of a department or establishment who is designated in 
writing by the head thereof to administer oaths in connection with employment as 
required by law is authorized to administer the affidavit required incidental to the 
foregoing and such affidavit must be administered without charge or fee and has the 
same force and effect as affidavits administered by officers having seals. 

STATUTOni PGNALIT CLAUSE: "Any person who engages in a strike against the Government 
of the United States, or who is a member of an organltatlon of Government employees 
that asserts the right to strike against the Government of the United States *««and 
accepts employment the salary or wages for which are paid from any appropriation 
contained in this Act shall be guilty of a felony and, upon conviction, shall be 
fined not more than $1,000 or imprisoned for .not more than one year, or both: Provided 
further, that the above penalty clause shall be in addition ./to, and not in substi- 
tution for, any other provision of existing law." 



E^^" 
^ 












ie?'S^ 









JOHN EDGAR HOOVER 
DIRECTOR 



# 





3ehsml ^uttntt of hmeelimtittn 

July 25, 1947 



MEMORANDUM 




A search of the files of this Division 

o 

fails to disclose any record of BURHEI THREADGILL, JR., 

employee, whose fingerprint card has been 

retained here. The fingerprint classification 

in this case is : 18 L 17 W 100 22 Reference 17 

S 3 W 100 1. 



..^ 

^ 








jttiy 25, 194^7 



of State 



WasMBgfcon* D. C, 



/> Entry on duty^lf ' H^^^?-2„-- ' 

|2r, Bur^'fea^S^* ^' ^ . • , .nder the' purview of the 

Xna..uc. as ^^^^Z alsrdesirea that Standard 
--%r.r7 ler re";, -'forwarded. ^ 
^°^^ *''''• very tr^ly^ours, 

.^johnEdga|Ho|v^ ^^^^^ 

. \ nierj| 

\ 4 JUL 28 1947 





Mr. Gurnea_ 

ur, Hartio 

Mr. uriyvr 

Mr. Pennington_ 

ur. Quinn TaniBi_ 

Tale. Room 

Mr. Nease 

Ulss Gan(iy_ 



COMMUNfCATIONS SECTION I 

MAILED 11 
if JUL 251947 P.M. 

FEDERAL tUHEAU Of IttVESTMATION 
U. S. DErAHniEMT OF lUSTtCE 



9^ 



jw/jer 




kSu. .; :i,ii^a^^aifeifelr«4 . :^ 



^ 



# 



• 



A. 



INFORMATION CONCERNING LATEST FEDERAL EMPLOYMENT 



^ 



Name under which employed PU^N0^ I ti^^A D(j I LL ^ \A 

Date of entry on duty in FBI lulu XI ^ I 9</l , 

Record of last employment with the U. S, Government other than military or naval: 

Position 



Name of Agency 



Date 
Appointed 



Date 
Separated 



dip 4- ol Sj-i^re- ^UaIc ^cA J^^G Dpc /9c/ /. 



Give complete mailing 
address of agency 
above listed 



jU ^Sft/NCyTo/S , A6. 



Furnish complete name of 
Supervisor in charge of 
your section 



•bo 



Did you receive a lump- 
sura payment for accrued 
leave from your last 
Federal position? /yQ ^ 

If so, period covered From:, 



•</<• 



' / ^ - 3^ ^ > 



JUA^ 



L 



.__ To:_ 



t^-^lTK. 



I ^•*<C*< 




^' 






n / 



y-< 




'■/ . 






<^.-./ 



N 

/ 



y 



V 



//■ 



OFFIdlAL BUSINESS 









Q^j^i/iJ'^t^'y^ 





oM^ 



^^^^h>:j^m^X^^^^^S^^UkdA 



/■^■jr 



/ 



f 



T//PJ, r. 



'Yn^'-^fi' ^ 



n 



U^ ^^ ^^^''-^ 



V 



.^^ 



^ 



^^^- 67- J^QSILTJ^ 



Searched .. 
Filer' ^1 



•\:^ 



4 AUG 12 1947 



FEDERAL BUREAU OF INVESTIGATION 

'•■"-^■"'^ -TM i'ii r'n itfi 'in-r t i i ii r" i TT i Tt rr rrrr f rr t n i m m i mi - i m i r h 



/ 




y 



.^ 



ffV' rr*^" 



11 ll|l Ml III! P II II I I 








'I .,^ (r , ij ■ 1.. Ip i4- 



4^.r. , 4^ 



M-na 1 ia i . . 4 jA. u l. i 4i i ^ ii,^ 



I - '-% 4- tl+ T * M- * - r- ■ F u fi • M> ^1 ImV^ib' H- t ■- t - - ^ t # ■ 



,._i. ,1 .4.^ .,*^, Ar -^ , . * L f .« 






^^ir ..#.,.^1 




#■ ■ -*•—■-■# --" -i-^-t-*!- -i|i 



«^ .lf^.,..f^^'-t'^ 4T^.-*t f-. 



..^...-J. 



. i.^^i.*.M,L4r-M^4M ■ .fc.rT,i- t,-ifc,-fc rf -...f.,,^ ^^ ^ -a ^^^ , Lfc^. ifL^^,.. i^.„^ , *.f . ^ F^^'V' -" ^ ■ " i*i,. i-Hir 



>->+^ -I- rt^ .il-a I 1H I 1. f A i. . ^ . ../ ■ ^ '« ^4 t ■ f V' 4 r t ^ 



,...*, t., ,,, 



'<^>-4^'*4'' 't-^-'^TH- T ^ ■■'■ w K#m . 1^^^ fff-^-l^ '-^1-i--t * '«-•■' ,■■ 



-#■ T#- f W*-i-»--H'- ■ 



1 s. ■ ■ '^^- , , ^. ■ .<. t 



The Secretary of State has approved the following action, concerning your employment 
in the Department of State: , " ^ 




DEPARTMENT OF STATE 



i 



DIVISION OF DEPARTMENTAUPERSONNEL 



Washing fonifJCfi^.' ' 



ADVICE OF PERSONNEL ACTION 



from: ' 









To: 



If feifciMtits pmm hm mat ulp»«% ^«mi 
salasf ffitwM^ i4M, h*^9 t&'h^- nifeMii^^ 



PERSONNEL JACiKef* 



,jj^ 



I 



:"'^#^ 



APPROPRIATION 



n 



C. S. C. REPORT NO:-. 



CIVIL SERVICE OR 
OTHER LEGAL AUTHORITY 



DATE OF BIRTH 



LEGAL RESIDENCE 



JL 



RACE 



RETIREMENT DEDUCTIOtSS 



..^1 






ADDITIONAL IDENTICAL: 



REALLOCATION; 



APPROPRIATION AND 
ALLOTMENT CODE ...'M 



FROM TO: 



%u 



POSITION NUMBER 






FARMER POSITION | 



VACANT >^ 

X 



ABOLISHED 



DATE OF OATH 



f-^'-^':^ 



J-,,^y_''r f %3 




^^^rsr 



DS-237 
5/14/46 




t- , '■' ,- ' - , ; ' ■ %^"- . ■^1 ^ ;;^^^" ;!■ W i!^' ' -^ ^;;^ ■ .- ■ .^^;^ ' " l*f". 



EPARTMENT OF STATE 

ISION OF DEPARTMENTAL PERSONNELT 

Washington, D, C. 
ADVICE OF PERSONNEL ACTION 




To: 

The Secretary of State has approved the following action concerning your employment 
in the Department of State: 



Nature of Action: 






Effective Date: Mm^M^ 


nrj 1 ^\m 




From: 


To: 


Position 




©x«t* 


Grade & Salary, 




nm-^^m} •laaii*at 


Office or 
Division 

Branch 






Section 




^wmmmUmm Wm%m^ 


Headquarters 




m^^m%^^^ . 


Departmental 
or Field 


, 


'm^-w»iMx 



Remarks: 






'7^ 



\ 









rU'ilil $ 



\ 



M. 



C. S. C. REPORT NO. 



CIVIL SERVICE OR 
OTHER LEGAL AUTHORITY * 

■1 

■ flit ■ \ 



APPROPRIATION 



AU«3t* iNl 1 



DATE OF BIRTH 



m^-mm,^ 



LEGAL RESIDENCE \ 



mm. 



% 



RETIREMENT ^EDUCTIONS 



NATURE OF POSITION 



ADDITIONAL IDENTICAL: 



REALLOCATION: 



^'^^-a*i* 



APPROPRIATION AND 
ALLOTMENT CODE 



FROM TO: 



JM. 



POSITION NUMBER 



FROM TO; 






FORMER POSITION 



VACANT ABOLISHED 




DATE OF OATH 7 



n.Bi94s ■/ 



Standard Form 57— December 1943 

U. S. CIVIL SERVICE COMMISSION 



APPIilCATION FOR FEDERAL EMPL< 



^yCA 



INSTRUCTIONS-— Answer every question belo^^^K and completely. Typewrite or prinf 
in INK. If you are.ppplying for a specific UnitcSflBffes Civil Service examination, read the 
examination announcement carefully and follow all directions. Mall this application to the office 
named in the announcement. Be sure to mail tfc the same office any other forms required by 
the announcement. Notify the office with which you file this*application of any change in 
your address. 



1. Name of examination, or kind of pogltlon applied for: 



2. Optional subject (If mentioned in examination announcement): 



3. Place of employment applied for: 



4. Mr, (First name) 
Mrs. 



(Middle) (Maiden, If any) ' (Last) 



5, Street and number or K. D. number: 



^^/^ //g.// ^/ace n/vj 



City or post office (including postal zone), and State: 
dl or voting residence (State): 7. Office phon 



6. Legal or voting residenpe (State): 



Home phone: 



8. Place of birth (city and State; if born outside U. S., name city and country); 



ft liu J "„ .. -\. irt fl 



-S 



9. Date of birth' (month, day, year): 

^^ 0th 2.1 



12. Q Married 
Single 



13. Height without shoes: 

*5- feet /0_ inches 



10. Age iasj 
birthday: 



11- j^ Male 
[] Female 



j^^IEN-] 



Form approved. 

Budget Bureau No. 5O-R046. 



Weight: 
/0--C^— pounds 



14. fiave you ever been employed by the Federal Government? ^ Yea [~^ No 

If now employed by the Federal Government, give present grade and date of 
last change in grade: 



DO NOT WHITE IN THIS BLOCK 

For Use of Civil Service Commission Only 


X 


D Appor. 
n Non-appor. 


Material 

D Submitted 

n Returned 


Entered register: 


Notations: 


App. Reviewi 

Approved: 


OPTION ■ 


GRADE 


EARNED, 
RATING 


PREFER- 
ENCE 


AUGM. 
RATING 








n 5 points 
'-' (tent.) 

n 10 points 

n Wife or 
^ Widow- 

D °^^°^- ' 

Being 
n investi- 
^ gated 












\ 


^----^ 


-^-^-T"-, 


"—="'""■ 


















INITIALS AND , 
DATE 











Indicate "Yes" or "No" answer by placing X in proper column 



IS. (a) Would you accept short-term appointment, if offered, 
fee^ 1 to 3 months? 



3 to 6 monthi? 

6 to 13 monUui7„ 



(b) Would you accept appointment. If offered— 

m Washington, D. C? 

anywhere in the United States?., 
outside the United States? 



YES 



NO 



15, (c) If you will acceiDt appointment in certain locations ONLY, give acceptable 
locations: 



(d) What is the lowest entrance salary you will accept: $ 

per year. 

You will not bo considered £or positions paying lass. 

(e) If yoju are willing to travel, specify: 

p^ Occasionally Q Frequently Q Constantly 



16. EXPERIENCE.— You are requested to furnish all information asked for below in sufficient detail to enable the, Civil Service Commission and the appointing 
officers of agencies to determine your qualifications for the position for which you are applying. In the spaces provided below describe EVERY position you have 
held. Use a separate block for EACH position. You may also incluBe any pertinent religious, civic, welfare or organizational activity which you have performed, 
either with or without compensation, showing the number of hours per week and weekt per year in which you were engaged in such activity. Start with your PRESENT 
position and work baok, account ing for ,all periods of unemployment. Explain clearly the principal tasks which you performed in each position. Describe your ez- 
perIencS^n^hs^ftr]iaed~Si5fVK!5ff^n■7ttIeBtIOIrt"^Mlitta^yr^ --^^'pc — ^^.~r^^^. .-^^r^..^-^ ^~. — rar-;.-,a-.-Tr- --j -rrr^ -.-^ ^^sr^^--; : v ■ , -;.— =s=-^ 

(a) If you were ever employed in any position under a name different from that shown in Item 4 of this application, give under "Description of your work" for 
each position, the name used. - f 

(b) If you have never^been employed or are now unemployed, indicate thai fact in the space provided below for "Present Position." 



PRESENT POSITION 

Exact title of your present posltlOQ: 



Dates of employment: (Month, year) 
From: 



Plaos oi •mplopnent (odty and Stat*): 



To pfaanl ttmm 



Noma and address of employer (JElrm, organization, or person). 
U Fttdsrai, noma doportmont banao or MtablUhmeot and 
dlvltfou 



Kind of buBlneu or organleation (a. g., wholesale silk, inauranoe 
aQanoT, mfg. of looks, etc^): 



Salary or eamlDgB: 
Storting, $ • ptr 

Pi esan t $ pw 



Dasorlptton of foor work: . 






Number and kind of employees supervised by you: 



Home CLQcl title of ImmedOiate supervlBor: 



.U.tl. Qifl..ji/.ii.o^.i^......^±:..SAU^^^^ 



Reooon ior dsalrlng to change employment: 







(CONTINUED ON NEXT FAG£) 







16. CONTINUED 



Dates of employment: (Month, year) 




^c//^ 



*lace of employinent {cit? and State): 



Name and address of emplo"s|Br (firm, organization, or person) . 
If Federal, name department, bureau or establishment, and 
division: 



division: i ^ 



Kind of business or organization {e. g., wholesale silk, insurance 
agency, mfg. of locks, etc.); 



Number and kind of employees supervised by you: 



Name and title of immediate supervisor: 



Reoson for leaving: 



Dates of employment: (Month, yfar) ■ / , . ^ 

From: MDrd il'^ 7o: J/T/M d /a 



Exact title of your position: 



Salary or earnings: 

Starting $ 3©© per l4^ O 1 



Final $ PI\*S> 



Description of your work: 









Place 



of amployjnent: (] 
of employment (o 



(aity and State): 



Jg^ ^^ 



Exact title of your position: 



iH A 



cm. 



pg 



h-t s<if' 



Salary or earnings: 
Starting $ 

Final $ 



Name and address of employer (firm, Organization/ or person): 
If Federal, name department, bureau or establishment, and 
division: 



Description of your work: 



Kind of business or organization (e. g., wholesale silk, insurance 
agency, mfg. of locks, etc.): 






Number and kind of employees supervised by you: 



Name and title of Immediate supervisor: 



Reason for leaving: 



./^AtSaj!ikt&h..i/i t(X24i..jff.aM.ui .„„ 



Dates of employment; (Month, year) 



From: 



Place of employment (city and State): 



ddfii 



Name and address of employer (firm, organization, or person). 
If Federal, name department, bureau or establishment, and 
divijion: 



jlyM^fegg ' 



Kind of business or organization (e! g., wholesale silk, insurance 



Agency, mfo. of locks, eta):! 



i 



w\ 



Number and kind ^ employees supervised by you: 



le and title of {fcnm( 



r 



d/i 



Name and title of jfenmediate supervisor; 
Reason foj; leaving: ( 



&M^ 



L. 



of employment: (Month, year) /- ~ 

To; / 



Exact title of your position: 

1 Kt OhrW 



ydufr 



Salary or earnings; i 

Starting $^<^Ua per ^^^ 

Final $ per 



Description of youfr work: 



)Jxh.kb.dL.....±9.r.mSL't.1i. ^aL- ^^sLs.L. 



J.^l.....Si.£?A.«a^i:.....QJ^.Y.Jr..:=. . .. 



Dates 
From; 



Exact title of your position: 



Place of employment (city and State): 



Salary or earnings: 
Starting $ per 

Final $ per 



Name and address of employer (firm, organization, or person). 
If Federal, name department, bureau or establishment, and 
division: 



Description of your work: „, 



Kind of business or organization (e. g., wholesale silk, insurance 
agency, mfg. of locks, etc.) : 



Number and kind of employees supervised by you: 



Name and title of immediate supervisor: 



Reason for leaving: 



K more space is required, use a continuation sheet 
birth, and examination title. Attach to inside of thi 



3tiSt^|nda] 



^rd Form No. 58) or a sheet of paper the same size as this oi 
lation. 



Write on each sheet your name, address, date of 
c9— 18— 47298-1 



17. MILITARY EXPERIENCE.-In order to make tj 
acquired in the Armed Services. Fill in the I 
in the service, writs in Item (a) *'No attent 
of suoh assignment. 



ntdoS^o at I 



iecttvo placements of war veterans, detailed Informati* 
fate space for each service school you have attended. -^ 
service schools'* and indicate in Item (c) all impo: 



ponaxn c 



ided about the training and experience they have 
Attended no special or technical schools while 
changes in duty ossignment, showing dates 



(a) First Special Service School attended: 



(b) What were you taught in First Special Service School? 



Location: 



Dates attended (months, years): 
From: 



To: 



Rating received at end of this training: 



(c) Duty assignment or rating after this training (give all important 
changes in duty assignment whether or not you attended a Service 
School): 



(d) What did you do during this duty assignment? 



Datei of duty assignment (months, years): 
From: Toj^ 



(e) SeconoSpecial Service School attended: 



(f) What were you taught in Second Special Service School? 



Locatlou; 



Dates attended (months, years): 
From: 



To: 



Rating received at end of this training: 



(g) Duty assignment after this training: 



(h) What did you do during this duty assignment? 



Dates of duty assignment (months, years); 
From: To: 



last on a separate sheet of paper any additional experience, training, service, or special duty assignments during military service or hospitalization. 



18. EDUCATION.— Circle highest grade completed: 

1 2 3 4 5 6 7 8 9 10 11 12 

Mark (x) the appropriate box to Indicate satisfactory completion of: 
D Elementary School D Junior High School d Senior High School > 



(a) Give name and location of last high school attended: 



(b) Subjects studied In high school which apply to position desired: 



(c) Name and Location of C-!ollege or University 



Major 




Dates Attended 



From — '• 



Sfl^ 



tnJyse 



5<i0t ^ 



To— 



M a y? 



Years Completed 



Day 



</ 



50^i^(L >- '^ - /r^ g^ic^/i 



Night 



?^e<aHi\' fkj^l UAh,.r^ 



Degrees Conferred 



Title 



AS 



Date 



J« ^ <^5 



Vo/iiliJ iaafu 



Semester 
Hours 
Credit 



/9^o 









P>i/^tnes)^ ^q^ 



H. 



li 



List Your Chief Graduate College Subjects 



j:^ 



(!-0{^/P/)r^ho'\ ft*n'iC€ 



^iUjcli<i/of^ 



So (JiclOQ */' 






f^fifi<Laf idr^nc^ 



Semester 
Hours 



(e) Other training, such;, as vocational, business, study courses given 
through the Armed Forces institute {show name and location of 
school), or "In-service training" in q Federal agency: 



Subjects-Studied 

r Kg? nek 



J 



Dates Attended 



From- 



^^Pf^ 



To— 



:fez 



Years Completed 



Day Night 



19. Indicate your knowledge of 
foreign languages: 



"Fk^.ic/l 



READING 



Exo. Good Fair 



SPEAKING 



UNDERST'NG 



Exo. Good Fair 



£zc. Good Fair 



21. Are you now or have you ever beon a licensed or certified member of any trade or pro- 
fession (such as pilot, electrician, radio operator, teacher, lawyer, CPA, etc.) 



D Yes D No 



Give kind of license and State: 



First license or certificate (year): 
Latest license or certificate (year): 



(a) How was your knowledge of foreign languages acquired? 

(b) If you have traveled or resided In any foreign countries, Indicate 

(1) names of countries, (2) dates and length of time spent there and 
(3) reason or purpose (e. g., business, education, recreation): 



20. List any special skills you possess and machines and equipment you 
can use, such as operation of short-wave radio, multilith, comp- 
tometer, key-punch, turret lathe, sdentiilc or professional devices: 

Approximate number of words per minute in typing , shorthanL(^ 



22, Give any special qualifications not covered elsewhere in your application such as: 

(a) your more important publications (do NOT submit copies unless requested) 

(b) your patents or inventions 

(c) public speaking and public relations experience 

(d) membership in professional or scientific societies, etc; 

1 



23. REFERENCES.— Uat thri 
qualifications dn3 ■fei.^ 



'vlten 



jggsw^a,^^,^,^.. —^ United StdtDB orvl^rritorlea of the United States who are NOT relat^io you and who have definite knowledge oryour 
^^ mi poiaition for which you are applying. Do not repeat names of supervisors listed Wder Item 16 (EXPERIENCE). 



FULL NAME 



BUSINESS ^OR HOME ADDRESS. 
(Give complete address, including street and'number) 



BUSINESS OR OCCUPA- 
TION 



i><\ m 



OAo>^-l-Lf So/t-h A' frduct-l; 



■i 



m±£m iyr/fnuid,) 



'hlS_ 



niL. 



UdMAA 



.b6 



[Mhrej ^t/jf o^ [ti-u ^zLitli 



t< 



fr-efirtoitdi 



- iio)j^iJM^Dit-U; 






-CtiP+- U^A 



24. "May Inquiry be made of your present employer regarding your character, quahfications, etc.? EjCiSS [J No 



Indicate "Yea" or "No" answer by placing X in proper column. 



YES 



NO 



Indicate "Yes" or "No" anawer by placing X In proper column, 



YES 



NO 



S. Are you a citizen of the United States?,, 



U 



33. Have you any physical defect or disability whatsoever? ^ _ 

If your answer is "Yes," give complete details in Item 38. 



26. Do you advocate or have you ever advocated, or are you now 

or have you ever been a member of any organization that 

advocates the overthrow of the Government of the United States 

by force or violence? 

If your answer is "Yes," give complete details, in Item 38. 



X 



27, Within the past 12 months, have you habitually used intoxi- 
catlng beverages to excess 



36. (a) Were you ever in the United States Military or Naval 
Servfce during time of War? „„_ 

(b) Is the word "honorable" or the word "satisfactory" used 

in your discharge or separation papers to show the type 
of your discharge or separation? 

(c) Was service performed on an active full-time basis, 
with full military pay and allowances? . 



./.. 



.A. 



(d) 



28. Since your 16th birthday, have you ever been convicted, or 
fined, or Imprisoned, or placed on probation, of" have you 
ever been ordered to deposit ball, for the violation of any law, 
police regulation or ordinance (excluding minor traffic violations 
for which a fine of $25 or less, was Imposed)? 

If your answer is "Yes," list all such cases under Item 38 be- 
low. C^ive in each case (1) the date; (2) the nature of the offense 
or violation; (3) the name and location of the court; (4) the penalty 
imposed, if any, or other disposition of the case. If appointed 
your fingerprints will be taken. 



Date of entry or entries into serv- 
ice: 



/>?ay ¥3 



Branch of service 
(Army, Navy, M. C., 
C. G., etc.) 



Date of separation or separations: 

-Jo. A, ¥^ 



Grade (rank) or rat- 
ing at time of separa- 
tion: 



Serial No. 



B^t^So^ill 



29. Have you ever been discharged or forced to resign for mis- 
conduct or unsatisfactory service from any position? 

If your answer is "Yes," give in Item 38 the name and address 
of employer, date, and reason in each case. 



30. Do you receive an annuity from the U. S. or D. C. Government 

under any retirement act or any pension or other compensation 

for military or naval service? 

If your answer is "Yes," give in Item 38 reason for retirement, 
that is, age, optional, disability, or by reason of voluntary or in- 
voluntary separation after 5 years' service; amount of retirement 
pay, and under what retirement act; and rating if retired from 
military or naval service. 



.y. 



X- 



IF YOUR ANSWERS TO THIS QUESTION (No. 36) INDICATE THAT YOU 
ARE ENTITLED TO VETERAN PREFERENCE, SUCH PREFERENCE WILL BE 
CREDITED IN THE EXAMINATION. IF APPOINTED, YOU WILL BE REQUIRED 
TO FURNISH TO THE APPOINTING OFFICER, PRIOR TO ENTRY ON DUTY. 
OFFICIAL EVIDENCE OF SEPARATION FROM YOUR LATEST PERIOD OF AC- 
TIVE SERVICE IN THE ARMED FORCES OF THE UNITED STATES DURING 
TIME OF WAK. DO NOT SUBMIT PROOF OF DISCHARGE OR SEPARATION 
WITH THIS AI^LICATION. 



Indicate "Yea" or "No" anawer by placing X In proper colvunn. 



.^. 



31. Are you an official or employee of any State, Territory, county, 
or municipality? i 

H your answer is "Yea," give details in Item 38. 



32. Does -the U. S. Government employ in a civilian capacity any 

relative of yours (by blood or marriage) with whom you live 

or have lived within the past 6 months? : 

If your answer is "Yes," show in Item 38 for EACH such rela-^ 
five: (1) full name; (2) present address; (3) relationship; (4) de- 
partment or agency by whom employed, and (5) kind of appoint- 
ment. 



37. (a) If you served in the U. S. Military or Naval Service dur- 
ing peacetime ONLY, did you participate in a com- 
paign or expedition and receive a campaign badge or 
service ribbon? 

(b) Are you a disabled veteran? 

(c) Are you the unmarried widow of a veteran?. 

(d) Are you the wife of a veteran who has service-con- 
nected disability?... ' 

IF YOUR ANSWER TO QUESTION 37 (a), (b), (c), OR (d) IS "YES," AND YOU 
WISH TO CLAIM VETERAN PREFERENCE, ATTACH TO THIS APPLICATION 
VETERAN PREFERENCE CLAIM (CIVIL SERVICE COMMISSION FORM 14) 
TOGETHER WITH THE NECESSARY PROOF SPECIFIED THEREIN. 



YES 



NO 



33. Hava you ever had a nervoua break-down? 

If your aniwer Is "Yas," glvs complete details In Item 38. 



THIS SPACE FOR USE OF APPOINTING OFFICE ONLY 
The Information contained in the answers to Question 36 above has been veri- 
fied by comparison with the dlsoharge certificate on , 19 



34. Have you ever had tuberculosis? 

If your answer Is "Yes," give complete details In Item 38. 



Agency: 



TlUe: 



38. Space for detailed answers to other questions (indicate item numbers to which answers apply). 



ITEM No. 



ITEM No. 



If more space is required, use paper the same size as this page. Write on each sheet your name, address, date of birth, and examination title. Attach to inside 
of this application. 

' FALSE STATEMENT ON I THIS APPLICATION IS PUNISHABLE BY LAW (U. S^CODE, TITLE 18, SECTION 80). 
I certify that the statements made by me in this application are true, complete, and correct to the beat of my knowle4fe© end ^lief, and ar§^ made In good faith. 



Ld<±... 



o9— 16--47398-1 



Slanature of applicant --^^ vk^-^^M. 

(Sign your namd in INK (one given name, /ra^BBknitlals, 
Mrs, and If married use your own glven^fij^^^^'Mrs. Mary L. Doe.") 



If female, prefix Miss or 



# 



STATSMSKT OF SSPARATIOK FROM MILITARY SERVICE 

The undersigned certifies/svrears that he/sfesTwas honorably 

discharged from rf 5 4r^<4 / / / on ^^ Ja >a 1946 

U.S. Army U.S, Navy U.S. Marine datd 



1 separation point) 



First (] Initial Lflstt/ 

Rank Branch Serial # 

go'e'^ 3a» /tec cki /^-^ ^ tJ 

Organization Za I 



EVIDEKCS OF SEPARATION FROM MILITARY SERVICE 



l&L. 



Military Record and Report, osl Separation 
Honorable Discharge*^ 
Certificate of Service 
Notice of Separation, from U.S. 
Kaval Service 



1946 



rnrWisg^p^ v. ^> 



have been presented ^ proof of Ms/l*^ honorable 
separption from the active military service. 



Inductlon^Cl«*k 7 ^ 



If applicant claims 10 point preference, copy of 
separstion pepers are necessary to establish preference 
with the Civil Service Commission. 



V- 



^ 




t 



k 



AFFIDAVIT 

STRIKING AGAINST THE FEDERAL GOVERNMENT 

DEPARTMENT OF STATE 



Wftflhlngton, D.C. 



(Place of Employment) 



JSL 



L 



Burney Threadglll Jr> 



(Office or Plvision) 



do hereby swear (or affirm) 



that I. have not engaged in any strike against the Government of the United 
States, that I am not engaged in any strike against the Government of the 
United States and that I will not so engage while an employee of the Govern- 
ment of the United States; that I am not a member of an organization of 
Government employees that asserts the right to strike against the Government 
of the United States, and that I will not while a Government employee become 
a member of such an organization. 




Subscribed and sworn to before me thig 18th day nf Pet 



at. 



Wai^ington 



., State of- 



D.C. 



19. 



AL 



/^.■c, M 



^>*^ 



(Signature of Ofificer) 

Sec 206 Act of June 26, 194a 

(Title) 

NOTE: Any officer or employee of the Department of State who is designated 
in writing by the Secretary to administer oaths in connection with employment 
as required by law is authorized to administer the affidavit required inci- 
dental to the foregoing and such affidavit must be administered without 
charge or fee and has the same force and effect as affidavits administered 
by officers having seals. 

STATUTORY PENALTY CLAUSE: "Any person who engages in. a strike against the 
Government of the United States or. who is a member of an organization of 
Government employees that asserts the right to strike against the Government 
of the United States *** and accepts employment the salary or wages for which 
are paid from any appropriation contained in this Act shall be guilty of a 
felony and, upon conviction, shall be fined not more than $1,000 or imprisoned 
for not more than one year, or both: Provided further, that the above penalty 
clause shall be in addition to, and not in substitution for, any other provi- 
sions of existing law." 



^"^ 



^^ 7/ 



mmm^^mmmsm^mmi^mrmi^mmmfm 



Btaxudard Form No. 61 

Approved January 28, 1943 

U. S, Ovil Service Commlssiaii 

a S. G. DepL Qr. No. 409 



>jwi 



OF OFFICE, AFFID 

AND 




)ub> 



DECLARATION OF APPOINTEE 



(Bureau or Division) (Place oi Employment) 



(Department or Establishment) 



A. 

OATH OF 
OFFICE 



AFFIDAVIT 



C. 

DECLARATION 
OF APPOINTEE 



l^_ .?urn^ey„_Thre^^^ MIsb , 

Do solemnly swear (or affirm) that I will support and defend the constitution of the United 
States against' alt enemieS; foreign and domestic; that I will bear true faith and allegiance 
to the same; that I take this obligation freely, without any mental reservation or purpose of 
evasion; and that I will well and faithfully discharge the duties of the office on which I am 
about to enter. SO HELP ME GOD. 

. Do further swear (or affirm) that I do not advocate, nor am I a member of any political party 
or organization that advocates the overthrow of the Government oi the United States by force 
or violence; and that during such time as I am an employee of the Federal Government, I will 
not advocate nor become a member of any political party or organization that advocates the 
overthrow, of the Government of the United States by force or violence. 

Do further certify that^(l) I have not paid or offered or promised to pay any money or other 
thing of value to any person, firm, or corporation for the use of influence to procure my appoint- 
ment; (2) I will inform myself of and observe the provisions of the Civil Service law and rules 
and Executive orders concerning political activity, political assessments, etc., as quoted on 
the attached Information for Appointee, and [strike out either (3) or (4)] 

(3) the answers given by me in the Declaration of Appointee on the reverse of this sheet 
are true and correct; 

(4) the answers contained in my Application for Federal Employment, Form No. , 

dated _ ^ ._, 19 , filed with the above-named department 

or estabhshment, which I have reviewed, are true and correct as of this date, 'ex- 
cept for the following (if necessary, use additional sheet; if no exceptions write 
"none"; if (4) is executed, the reverse of this sheet need not be used): 




T A^H I l6ignatur© of Appoin^) 

, Subscribed and sworn before me this ]?*s5„_ day of „?ct ^_ A. D., 19 . _46 

at_ .J€^ingtpn„ ^ „Ji,^. 

(aty) (State) 

rSEALI (SignStture of o£rJ TT^ 

...Sec~-Z0&Mt-Xit-J.mS-Z6y-lSAZ- 

(Title) ' 

NOTE. — ^If the oaih is taken before a Notary Public the date of expiration of his commission should be shown ' 

Ift— 32865-a 

..JA'Jl.'.y.L Clerk. ..CAF-3 . .iOr]2.8.rJ31 

{Date of Entrance on Duty) (Position to which appointed) (Date ol Birth) 




DECliARATION OF APPOINTEE 

Tkis form, ii required, is to be completed kefore entrance on duty. Every question must be answered. Any false statement In this declaration vrill be Qxounda 
lor cancelation ot application or dismissal aftor appointment Falso personation is a criminal offense and iTill bo prosecuted accordingly. 



1. Present Address . 



.-2.f/A...^.// fkci €.(f^ '.: ^djMiiJ:{iA'7.JA 

fStreetondNumberf ' (Qtv and State) 



(aty and State) 



2. V/ho should bo notified in case of emergency? ^IHlhS. Qjijr^^.f.H TJ^X^^AaJjL.Ak. 

^ r (Nome) » 

F.Oi....^.*3C„..4{.^.i/ Gjri.^.<L.'J.uiooA. Mj- 



(Relationship) 



(Street and Number) 



3. Does the U. S. Government employ in a 
- months? Yes or No?_v3!l((l- If so. 


civilian capacity any relative of yours (either by blood or marriage) with whom you live or have lived within the past 6 
[or each sucn relative fill in the blanks below. If additional space is necessary, complete under Item 12. 


Name 


Post-office address 
(Give street number, if any) 


0) Position and (2) Temporary or not, 

and (3) Department or office in which 

employed 


Relation- 
ship 


Married or 


Age 




''.V : 


1 










2. 






3 _._ 








1 _ 










2. 






3 








J 










2. 






3 1 1 





4. Place of birth . 



Mjl/hXl J!diJ^S.ilS.iJ2fijL. 

(State or CSufitry) 



(Town) 



Indicate "Yes" or ^'No" answer by placing X in proper column 



5. Are you a citizen of the United States? . 



6, If foreign bom, have you furnished proof of naturalization or 
citizenship to (1) the U. S, Civil Service Commission? 



(2) this agency in connection with this appointment?.. 



7. Since you filed application resulting in this appointment, has 

tiiere been any change in the status of your citizenship, or of 

the persons through whom you gained your citizenship? 



8. (a) Do you hold any position or office under the United States 

or any State, Territory, County, or MunicipaUty? 

If so, state the place, position^ and salary under Item 12. 

(b) Are you willing to resign such position or office if it becomes 
neceEsary to do so in order to hold the Federal position? 



9. Do you receive any pension or other benefit for military or 
naval service or an annuity from the U. S. or D. C. Government 

under any Retirement Act? 

If so, give details under Item 12, stating whether you were retired 
for age, length of service, or disability; amount of retirement pay 
and under what retirement act; and rank, if retired from military 
or naval service. 



10. Since you filed application resulting in this appointment, 

have you been discharged for misconduct or unsatisfactory 

service, or forced to resign from any position? 

- If so, give under Item 12 where employed, name and address of 
employer and the reason for discharge in each case. ' 



11, Since you filed application resulting In this appointment, 

have you been arrested, or summoned into any civil or military 

court as a defendant, or indicted for or convicted of any offense 

(felony or misdemeanor)? 

If BO, for each case give under Item 12 (1) the date, (2) the name 
and location of the court, (3) the nature of the offense or violation, 
and (4) the penalty, if any, imposed, or other disposition. 



No 



.X... 



X 



A. 



12. Space for detailed answers to other questions. 



ITEM 



NO. ^rit® ^ I®^* column nxmibers of Items to which detailed answers apply 



INSTRUCTIONS TO APPOINTING OFFICER 



The appointing officer before whom ihe foregoing certificate is made shall 
determine to his own satisfaction that this appointment would be in conformance 
with the Civil Service Act, applicable civil-service rules, the V/ar Service Regu- 
lations, and acts of Congress pertaining to appointment. 

This form should be checked for holding of office, pension, purchase of office, 
Buitability in connection with any record of recent discharge or arrest, promise to 
observe provisions regarding political activity, and particularly for the following: 

(1) Identity of appointee with the applicant whose appointment was author- 
ized. The appointee's signature and handwriting are to be compared with the 
application and/or other pertinent papers. The physical appearance may be 
checked against the medical certificate. The appointee may also be questioned 
on his personal history for agreement with his previous statements. 

(2) Age. — If discrepancy exists between the date of birth and that on applica- 
tion, and if definite age limits have been establishagWpr the position, it should be 
determined that applicant Is not outside the agei^Be for appointment. 

(3) Citizenship. — ^The responsibility for obsejj^^provisions of appropriation 
acts prohibiting or restricting the employment of i^^Hzenalies with -the appointing 



officer. The Civil Service Commission Indicates on applications showing foreign 
birth that citizenship has been verified. The appointing officer should verify 
citizenship if the list of eligibles or the letter of authority from the Commission 
makes the appointment subject to proof of citizenship, or it the application shows 
foreign birth but does not indicate on its face that citizenship has been proved. 
If the answer to question 4 of this form shows 'foreign' birth and the application 
shows birth in the United States, the case should be referred to the Civil Service 
Commission. 

(4) Members of Family. — Section 9 of the Civil Service Ad provides that when- 
ever there are already two or more members of the family in the classified service, 
no other member of such family is eligible for appointment in that service. Minora 
do not establish a different family merely by living at an address different from 
that of the parents. Doubtful- cases involving more than two members of family, 
including all pertinent e^gritffce, should be referred to the Civil Service Com- 
mission or its duly authc^^Hrepresentatives for decision. Under War Service 
Regulations, the members^^Kiily provision does not apply to temporary appoint- 
ments for one year or less^^A 

^^V U. S. GOVERNMENT PRltJTING OFFICE 16 — ^32865-1 






mmm 




f 



'^ 



^Itttfeb §fatea Bepattment of mktt 
^t^hital Unvmn af Snv^atfsatian 




IN REPLY, PLEASE REFER TO 



FILE 



Federal Bureau of liiTestlgation 
TjQlted States Deparbnent of Justice 
Washljigton, D. C» 

Dear Sir; 



ft> 



?0T inclusion In the fund to be paid to tie irldow or desigiated beneflciaiy of any Special 
A'gpnt of the Federal Bureau of Investi^tion, Uhited States Departoant of Justice, vho had contrib- 
uted to this fund prior to July 15, 191^7, and vho dies from any cause except self-destruction ihile 
enrployed as a Special Agant, I am forwarding herewith (hy CHECK - MOm OMR) the sum of, tea dollars 
($10*00), made payable to the Chief Clerk of said Bureau, ,to be included In said fund. Payment vlU 
be made for death by self-destruction after the Agant has been a member of the fund for two years. 
It is understood and agreed that the sum tendered herewith Is a, voluntary , gratuitous contribution 
to said fund, ^ich I understand is to be administered In the following manner; 

The Director of the Bureau will appoint a conffllttee which shall consider all matters per- 
taining to the acquisition^ safe keeping and expending of said imi, which committee will recommend 
appropriate action to the Director of the Bureau In pertinent matters* The Chief Clerk of said 
Bureau shall receive all contributions and account for same to the Director, 



Upon the death of any Special Agent, the appointed committee wlU consider the case and 
sutmit a recommendation to the Director as to its conclusions • Appropriate instructions will then 
be issued to the Chief Clerk, directing him to pay to the designated beneficiary the. sum of |10,000, 



The following person is hereby designated as qy beneficiary for F» B« I, Agents* Insur- 



ance Fund: 

The foUoidng person is heretiy designated as nyJbenefieiary tinder the Chas. S. Ross FVnd 
providing $1500-death baiefit to benefllciary of agents killed. in line _o£ d ut y, 

Naa e/lf/e5 Lt U S/TI/f^ "U/lf^flL'// A ddress C^/?ff/}/aJ60/) I^I^V^ii/lfl 

RelaUonshi p MoAir* Bate d Aa > 11- l^<I) 



t 



Very truly yours, 




MAM 



Standakd Form No. 6 

(Approved by the President 3/28/24) 

Revised Dec. £, 1929 



^ 



PERSONAL HISTORY STATE 

(To be prepared hj •ppttntee in owa btndwritrnf) 



mm 



j&f±. 



A£ vl u5-f/ce 



Date ;?/ Jiz/y /fV/ 



Department or Establishmeat . 

1. Name in fuU (Mr., Miss, or Mrs.) .:^MjS.£:ACi.C^lLJL.^.JJS. .Ss/.lS.fi^.£y. .(M!ijy.Jr.) .. 

r^ (Surname) J (Qivenname) ' (Middle name) 

2. Present address M.9..9. rS>M.f.A l±....M.!Al. .{MASd/MGT.O.ai. .fl.C. 



(Middle name) * 

.fl.<U 

(Number) ^. (Street) A AOiiy) A (State) 

3. Legal (voting) residence l/JjJA.r. U?JJa&£. ^S.S£^(MQOD, 

(State and CoDgressional District) /9 / "^ — *"^ "^'* * ' 

(City or town) 



Ml'SA. 



(County) 



4. Where born 

(State or foreign country) 

6. If foreign-bom, state whether naturalized or alien ^i3-. 



When born , 



(City or town) 

„_//?. -.^£- --'?/- 

(Month Day Year) 



6. Indicate sex, marital condition, and race by check, thus: V If Mrs., state other names under which previously employed. 



SEX 



MARITAL CONDITIOI^ 



RACE. (If other, state which) 



Male 



Female 



Single 



Married 



Divorced 



Widowed 



White 



Colored 



y 



v^ 



>^ 



7. Number and ages of dependents domiciled with you . 



.Me/aJ- 



8. A complete record of your past service for the United States Government other than military or naval: 



y 



BRANCH OP 
SERVICE 



.Skf±..±LAs^/l 



PLACE OF 
EMPLOYMENT 



POSITION 



SALARY 



DATE APPOINTED 



Month Day 



Year 



DATE SEPARATED 



Month Day Year 






At-ii.. 



lsfcjdz.t.lor...AM 



SI^ 



Jo/ 



thAk. 



692 p4 






J9yc 



Swi- 



Mk 



dii 



19^2 



Oa±. 



1-1. 



Mk 



t 



./J... 



JUL 
J3M 



9. Are any members of your family, who are domiciled with you, in the U. S. Government service? If so, state below: 


NAME 


POSITION AND DEPARTMENT OR OFFICE 
IN WHICH EMPLOYED 


RELATIONSHIP 


HoNe 


Position 
Department or ofiBce 






Position 
Department or office 






Position 
Department or office 





10. Do you now hold any State or municipal office? If so, state below: 

MqM^ 



(Title) (Location) (Date appointment expires!' 

11. Are you the wife of a disabled veteran or widow or orphan of a person who was in the military or naval Weriiiice? . ...i^i ^ 



As.. 



(Wife, widow, or orphan) (Name of veteran) (Organization and last year of service) 

12. Military and naval Tecord. If any, check ( V ) to indiciate branch and other information, and give' dates of enlistment and discharge: 



None 



Army 



Navy 



Marine Corps 



Coast Guard 



War veteran 



Pensioner 



Veterans' Bureau , * 
^beneficiary f ] 



^nm^.A^^LLj.9jdl Discharged .^SAtUMSfL^. 
Rank ?.}i.t. Rank ht^jL^ 



Organization .u^Jl.TZI.J^AK,.. Organizatiop 



l2^-^.Jmk.?Ai>( 



Enlisted . 



i u' 



Rank. 



Discharged .___ , ...... 



Organization Organization; 



Rank. ^ 

inizationl- /-,J— j./— 



lOVEE] 



s\ 



u 



IV — *; 



13. State any special qualifications not involved in your present position (for instance, lawyer, physician, civil engineer, knowledge 
of foreign languages, etc.) XY.?/JL^ . 



14. Statement of principal employment other than with the United States Government: 



NAME AND ADDSESS OF EMPLOYER 


POSITION AND CHARACTER OV WORK 


LENGTH OF SERVICE 


„ XalIaj^L^ D/-Sf/?;1> Jf-O/CS 


„5c^Jje5„. 


.../^ilLA-a.fe.^.„ir._„_ 


f^h,i9^(, — 


%(l.-^e/V<JOoop ff\l^% 


avv4. 


5q. I<?A m Olvi 


■Aucu\f- J9^^ 




















... 




- 



15. Education. Indicate by circling the number of years: 



Common school 
1234567^ 



High school 
12 3© 



1 2 



3 O 



(Name of college, degrees, find dates conferred) 



3S. Mi^s Si-Ate /9¥3 






16. In case of emergency, notify -Z7^il„- Jv)_a^j^_£y_.„___y__/^_^.e/\ ACi-^iL- 
Relationship ...„^ O.fcL^r. Post office address ...liQj_DbS..J^^^ 



I certify that the foregoing answers are correct to the best of my knowledge and belief* 




^ 



k 



nil 



RSONNEL AFFIDATTT 



m 



(Department or agency) \a/ 



i-BI 



(Bureau or division) 



Name ...-'S.V./SL£/.e.X Tm.R.^AD.RiL.L.^JS. 

' (Ctiven name, initial or initial 



(Place of employment) 



(Given name, initial or initials, if any, and last name. Print or type) 



Section 9A of Public 252 — ^76th Congress, approved August 2, 19S9, otherwise known as the "Hatch 
Act," provides : 

"(1) It shall be unlawful for any person employed in any capacity by any agency of the Federal Government, 
whose compensation, or any part thereof, is paid from funds authorized or appropriated by any Act of Congress, 
to have membership in any political party or organization which advocates the overthrow of our constitutional form 
of government in the United States. 

"(2) Any person violating the provisions of this section shall be immediately removed from the position or office 
held by him, and thereafter no part of the funds appropriated by any Act of Congress for such position or office shall 
be used to pay the compensation of such person;" 

It is provided in various appropriation acts that no part- of the funds so appropriated shall be used 
to pay the salary or wages of any person who advocates, or who is a member of an organization that 
advocates, the overthrow of the Government of the United States by force or violence, and that an affi- 
davit shall be considered prima facie evidence that the person making the affidavit does not advocate, 
and is not a member of an organization that advocates, the overthrow of the Government of the United 
States by force or violence. Such acts provide further that any person who advocates, or who is a mem- 
ber of an organization that advocates, the overthrow of the Government of the United States by force or 
violence and accepts employment, the salary or wages for which are paid from any such appropriation, 
shall be guilty of a felony and, upon conviction, shall be fined not more than $1,000 or imprisoned for not 
more than 1 year, or both, and that the above penalty shall be in addition to, and not in substitution fori 
any other provisions of existing law. 



I ...3.y.A^.§4. Ld/L^..±aSki.uk I&. 



., do solemnly swear 



(or affirm) that I have read and understand the foregoing; that I do not advocate the over- 
throw of the Government of the United States by force or violence; that I am not a member 
of any political party or organization that advocates the overthrow of the Government of the 
United States by force or violence; and that during such time as I am an employee of the 
Federal Government, I will not advocate nor become a member of any political party or 
organization that advocates the overthrow of the Government of the United States by force 
or violence. 



A (Signature of eiiK)loyee) U 



at. 



Subscribed and sworn to before me this ^„A„ ^.^Pay of .Qt^ArA^ :. A. D,, 19-^7-, 

^ ' r^. ^€.^ ^^ 







[SEAL] ,1-^^^ / /'•, X / 






^(jr OF 3tn8« ^ ^*»*- 

9 



S. GOVERMMENT PRIHTtNS OFFICE 16— 39706-t 



ll l) 



wm 



•* 



% 



I, ....'^K/S./yf.V L^./?.eAO.Qlkl...lR.. do solemnly 

swear that I will support and defend the Constitution of the United 
States against all enemies, foreign and domestic; that I will bear 
true faith and allegiance to the same; that I take this obligation 
freely, without any mental reservation or purpose of evasion; and 
that I will well and faithfully discharge the duties of the office 

on which lam about to enter: So help me God. 



(Sign here) . 



.fe^?VJyrv.!W^ 



Subscribed and sworn to before me this 
..^J.. day of ....-ly/i^ 1947. 




Notary Public -_„> 



DATE OF ENTRY ON DUTY 
DATE OF BIRTH 
PLACE OF BIRTH* 



.Ir.^ArJJ. 

iP-.'^X-Pr.^. 



* If foreign born, date of naturalization. 



LEGAL VOTING RESIDENCE. 



Q/^f.e/Y.cp.op.o.'....Ai$.5..T.....:$^ 



.^ 



r 



DO YOU RECEIVE AN ANNUITY UNDER THE CIVIL SERVICE RETIREMENT ACT? . ,^ 



yriREMENT ACT? . ,,,,-p S \' 

" it 



(yes or no) 




^ 



o 



Nature 
0^ Action 



U. S. DEPARTMENT OF JUSTICE 

FEDERAL BUREAlJ OF INVESTIGATION 

___ WASHINGTON 25, D. C. 







in^irm^nif 



Penonnel Attlon Number 



F.B.I.- 



}0/'^ 



Leflal Authority 



J|*^*|- 



Position 



Grade 
^ Salary 

Division 
ond 
^J Section 

Headquarters 

^ Appropriations 



Departmental 
w Fr«ld 



FROM 



S&E, F.B.I. 

I Dept. 



Field 



TO 



MmtitiimlkM% |ftiirtlii;iiiir d lLjfifc.iit 



S&E, F.B.I. 

_J Dept. 






Field ^ 



o 

u 





NATURE OF POSITION 








0. VICE 


b. ADDITIONAL IDENTICAL 


C. NEW 






P. C, NO. 


p. C. NO. 


P. C. NO. 










Date of Birth 


Date of Oath 



REMARKS 




\ 



JMMWfc '\mmti iiiiiwTtti Hi^iyi,.* 




Q 
O 

O 

o 
u 



>"V--' 



Q^ N 
^ 




S«i>l5aatoe* 15, 1947 










Dear H^ Thr«iadgllls 

The Bureau is in' receipt of the report of the physical examination 
afforded you at the United States Naval Hospital, QaantloOi lKlr|[^nia| on 
JMiguit Zip lf47* 

This report reflects that you, have no physical defects. 

.;.,V' The Boa'rd of Examining Physicians of the United States Naval Hospital 
jg^oj;ts that you are capahle of performing strenuous physical exertion and 
liave no physical defects that would interfere with your participation in raids 
or other work invplying the practical use of firearms. 



Sincerely yours, 



^ 



til.. 



John Edgar Hoover 
Director 



fmttlNlCATlONS section' 

12' 



:^^, A n_ E D 



^EP 15 1947 P.M. 



Vr, N idiots 
\'X, Rosen 
Mr. Tracy 
lir, Carsoi 

Mr. Gurne 

Mr, Karboj 

£: Sifc^. e..««. '»' .N«STI6AT10N 

Siof^gg |^-n-^ OtPA«<«tHt 0> mSTlCE 

Ml as Gandyj 



.;5>^ 













^J^^4. 







tft 



anIFs 



CC-270 



RECORD OF PHYSICAL EXAMINATION OF OFFICERS Al^SPECIAL AGENTS 
FEDERAL BUREAU OF INVESTIGATION, U. S. DEPARTMENT OF JUSTICE 



NAME THREADGIIi. Burnev> Jr, 



AGE 25 YEARS. 10 MONTHS 



NATIVITY(8tate of birth) Miss MARRIED: SINGLE, WIDOWED: single NUMBER OF PHILDREN 

FAMILY HIStORY ' Parents living and well • 



HISTORY OF. ILLNESS OR INJURY 



HEAD AND FACE 



EYES: PUPILS (size, shape, reaction to light and distance, etc.) n_ 

DISTANT VISION RT. 20/ 20 corrected to 20/ 

LT. 20/ 20 , corrected to 20/ 

n - " ■" ^ ■' 



COLOR PERCEPTION 



(state edition of Stilling's plates or Lamps used) 
DISEASE OR ANATOMICAL DEFECTS ti 



EARS: HEARING RT. WHISPERED VOICE 15 /l5^ CONVERSATIONAL SPEEC H / l5' 

LT. WHISPERED VOICE 15 / l5' CONVERSATIONAL SPEECH /l5' 

DISEASE OR DEFECTS n [ 

NOSE '__ n ^ 

(Disease or anatomical defect, obstruction, etc. State degree) 
SINUSES clear ' • 



TONGUE, PALATE, PHARYNX, LARYNX, TONSILS^ 



tonsils absent 



TEETH AND GUMS(disea3e or anatomical defect): 
MISSING TEETH n 



as charted 



It 2 4 ft « 7 8 ff 10 11 11 13 14 15 16 



NONVITAL TEETH 

PERIAPICAL DISEASE, 

MARKED MALOCCLUSION^: jl. 

PYORRHEA ALVEOLARIS 



-Ha. 



TEETH REPLACED BY BRIDGES n 



DENTURES 


ri-i •• •- 


REMARKS 








17 IS 19 20 21 22 23 24 25 Zft 27 ' „«^. ff „, „ , 3, „ . J l,- ,11- ■ ^ 

W.^ERICKSON^ 



GENERAL BUILD AND APPEARANCE. 

TEMPERATURE 

HEIGHT 

WEIGHT 



slender X$ 




(signature 



CHEST AT EXPIRATION... 

CHEST AT INSPIRATION tx^X 



aUOg CHEST AT INSPIRATION ^ f^^\ 37 ^ ^rp -t^a ..,,-7 

146 CIRCUMFERENCE OF ABDOME^JAT UMBILICUS A '""^' 



RECENT GAIN OR LOSS, AMOUNT AND CAUSE. 
SKIN, HAIR, AND GLANDS_ 



IX^^^ 



^ 



^ 



fi7-^d39£'~/J^ , 



of ^eAa^ii-PiljicerX 






^ 



FEDERAL BUREM^-OHMVESTIQATION 



NECK (abnormalities, thyroid gland, trachea, larynx) ft>n^ 



^ 



SPINE AND EXTREMITIES (bones, joints, muscles, feet) n 



rx 




A 






THORAX (size, shape, movement^j^^ cage, mediastinum) 



im^ 



RESPIRATORY SYSTEM, BRONCHI, LUNGS, PLEURA, ETC. 




-^r 



CARDIO -VASCULAR SYSTEM 


n 








HEART (note all signs of cardiac involvement!'^ 


s. 


2i 


. . . , t i . 


" . 



PULSE: BEFORE EXERCISE, 
AFTER EXERCISE 



92 



166 



BLOOD PRESSURE: SYSTOLIC 150 
DIASTOLIC 52 



THREE MINUTES AFTER„ 

CONDITION OF ARTERIES 

CONDITION OF VEINS 



92 



-6- 



CHARACTER OF PULSE full & reg 
HEMORRHOIDS ^ 



ABDOMEN AND PELVIS (condition of wall, scars, herniae, abnormality of viscera)_ 



GENITO-URINARY SYSTEM 



URINALYSIS: SP. GR. 1.014 ALB. 
VENEREAL DISEASE 



SUGAR 



MICROSCOPICAL 



NERVOUS SYSTEM 



ROMBERG 



(organic or functional disorders) 
^ 1_INC00RDINATI0N (gait, speech). 



REFLEXES, SUPERFICIAL "O^ 



_DEEP(knee, ankle, elbow) n_ 

BLOOD TYPE 



^TREMORS n 



SEROLOGICAL TESTS Kahn negative 

ABNORMAL PSYCHE (neurasthenia, psychasthenia, depression, instability, worries). 



SMALLPOX VACCINATION; DATE OF LAST VACCINATION _ 
TYPHOID PROPHYLAXIS: NUMBER OF Om'R^Yl^ 



1945 



DATE OF LAST COURSE 



1945 



REMARKS ON ABNORMALITIES NOT OTHERWISE NOTED OR SUFFICIENTLY DESCRIBED ABOVE 



SUMMARY OF DEFECTS 



CAPABLE OF PERFORMING DUTIES INVOLVING strmumis 



PHYSICAL EXERTION 



IS THIS INDIVIDUAL PHYSICALLY FIT TO PARTICIPATE IN RAIDS AND APPREHENSION OF CRIMINALS 

WHICH MIGHT ENTAIL THE PRACTICAL USE OF FIREARMS yes fves or no) 

(when no is given state cause) -- - . ■ ■_ \ ^__ 

FINDINGS, RECOMMENDATIONS AND REMARKS (as* per boards, when necessary) 



S, T). STTTTTFF 



DATE OF EXAMINATION 8/27/47 




n 



m^wm 



Special Agent in Charge 



Dear Sir: 

:/) This is to advise you that Special Agent 

'mm»^Sl0Mm M^ ^^^ entered on duty ^^ ^ ^^^M 

in Grade CAF-IO, at a salary of $4525.80 per annum, has'oeen 
directed to report to you for assignment. The training 
school terminates on #^ %i af ^ Ml§t!# ^^ which date 
he will proceed to your division. You should advise the 
date of his arrival. 

You are instructed to continue the training of 
the Agent so that he may receive experience in all "branches 
of the work of the Bureau. In submitting special efficiency ,. 
reports, in accordance with the provisions of the Manual of 
Bules and Regulations, you should include statements as to 
the kinds of cases on which the employee has been engaged, 
his ability or lack thereof in any certain phase of the work, 
and particularly his ability to perform more involved in- 
vestigations, such as bankruptcy. It is further desired 
that you give your personal attention to the development of 
this employee along administrative and executive lines and 
that any pertinent information indicating possibilities for 
assignment to such work be reported to the Washington head- 
quarters of the Bureau from time to time. 




Very truly yours ^. 



4 



, to.. <HnanA«^' 



.^ 



sy* 



■^"^ 



John Edgar Hoover 
Director 



B 



.\> V 



\i 



m9 




r\' 



'\ 










K^ 



Nature 
£ \ of Action 



.. ' V^ U. S. DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 

WASHINGTON 25, D. C. 



PrepareA ¥y 
Checked ^y^^,^^. 



O 



^ 



f iiiy ii^ AjlT 



O Effective : J^T JT^ il^f 



Personnel Action Number 

F.B.I.- ifli 



^7s// 



Lepal Authority 



Position 



Grade 
\^ Salary 

Division 
and 
^ Section 

Headquarters 

^ Appropriations 



Departmental 
or Field 



FROM 



liw^i^ iMiiN^itt^ 



M 



m 



S&E, F.B.I. 

"~~1 Dept. 



u — — 

\ ^ REMARKS 



Field |> 



TO 



flFjp^-^P^w^^^*- ■*'!sP[^^^I^V 



flAtH 



S&E, F.B.I. 

I Dept. 



Field JFl 





NATURE OF POSITION 






Q. VICE 


b. ADDITIONAL IDENTICAL 


C. NEW 




P. C. NO. 


P. C. NO. 


P. C NO. 








Date of Birth 


Date of Oath 



u 
o 
o 



<J 



u 



^ 



o 



Ly 



41 O^'^ ^-^ f ^;/,/. 



€Hr ^JP^T IpImW' iIHNHK Wil^liPifcwPW- iNJ^IBp-t 



^a-^ 



<i9 



.^^fti 



\ 



■''v/' 






X. 






V 






r 



A 




^^ 



\j 




^ 



teuraey 



Bj Threa4gill, JrJ 

MARITAL STATUSt Mmgi^ 

IMAL msiDMOEt 309 fiast Market Street, GreeimGod^ Mississippi 

TITI^: Special Agexit 

IDUCATIOH: Misaissippi State Collage.^ m degree, i943j Georgetowi University, 

Wash*, B.e», Grad^iate Work, 1 yeauc** 

PREVIiOtIS IXPEaiaJGEs Saleaman> fcland Distribution, Sofuthem Statea, 8 months j 

0*S« Arssy, lst%t«, 2 years 9 months 

GFf less OP K^FMJ^JEj None 



Threac^ill is 25 years of age, having been born on October 28^ 1921| iM 
Mloxi, Mississippi^ He is single and lists 309 East Market Street^ Greeit* 
wood, Mississippi, as his legal address. 

In June 1939 he graduated frcsa the Qreensfocd High School in Greeraroodj^ 
Mississippi and then attended Mississippi State College in State College, 
Mississippi, fr^a which he received a BS degree in business administration 
in January 1943# Frcaa September 1946 tmtil June 1947 he attended the 
Graduate S^iool ot Georgeteum University i?here he received 18 hours credit 
toward his Masters Etegree* In the su»mer of 1945 he attended Sorbonne 
Ujaiversity in Paris,, France^ whUe he lias stationed in that c0UKt2?y in the 
Ani^, but was not able to cosiplete the course because his outfit was 

returned to the Spates, 

t 

During the suimier months isfejle att^iding Mississippi State CoHeg© he was 
eB^>loyed by the County Agent of Leflore County^ Mississippi, as a reporter, 
contacting the fanners and checking the anK^trnt of acres planted in each type 
of crop* Frcm Februaiy 1946 lintil Sept^aber 1946 he msk^ es^oyed as a sales- 
man for the Inland Distributors, coveidng the southern states. He worked 
part time while attending Georgetema University as a clerk in the Personnel 
Section of the State Department In Washington^ D*G* 

ThreadgiU was inducted as a private in the US* ArR^^ in April 1943 and wa^ 
discharged as a 1st sergeant in January 1946, He was overseas with the 326th 
Glider Infantry legiment of the 13th Airborne Division* 



Goimselor Hollis !• Bowers reports that Threadgill presents a very good 
appearance, possesses an average personality,' and has average social contact 
qualities,* His application, toward his training school progy^aa has been 
«Kcellent,. and his attitude towaard the Bureau has also been excellentv It 
is ejected that Threadgill will ^V^l% into arf average Agent «ho will ' 
reqtdre a little more than the avi^a^^s amp^mt of supervision in order to 
develop more aggressive characteristics #nd a laore aniisated personality.* 



^iX. 



Ur. ToXaon 

K: cie ^ "^-^ ^ Whelan states: Threadgill is twentyi^five years <k$ age, daric cc^plexioned^ 
£: udd^ V_n iceIy featured and small in stature* He looks no older thaaClis age* He 

Mr. Nichols -V ^*^«i»M£» ^ 

jft*. Roaen ,, ' 
Mr. Tracy _^ 

Mr, Egan 

Mr. Ournea 

Mr. Harbo " 

ifohr 



lappears to haim a personality that will enable him to ge^ 
His contact qualities are good* He w: 
He has no. offices of preference an^ i1 



-and everyone* 




-and know-how^ 



Mr, Qulnn Taimf^Bmy OXXXCe* 

T»Xe. Room 

Mr. Nease . 
Ulss aanc^ 



with eve: 
to acquire 
igle* He can be 



zzzzUffjdJb 





^ 



- ■..>.-*■■ ,-t ' 

Director, FBI 



ftt^to^ 21f 1^ 



bb 




^ . V There are transmitted:, te^^^^ copies of the following 

papers concerning the above captioned Special Agents whicn are to "be included. 
:rn;'their field personnel, files: . . 

Vocation record 
. Personal Status report 

Efficiency report 
Physical examination report 
- Property record 



,^ ^, The efficiency report is for your confidential 

Mr. Tolaon 

wl cieg K "^^^iy be used by you as a guide in the future training of th 

Mr, Glavl n , , 

*ft". Ladd . . . 

hOr,- Nichols ' 
Mr, Rosen_ 



.# 






inf oration, 
i;|S^employe 






Mr, Harbo 
Mr. Mohr ' 
Mr, Pennington 
Mr, Quinn Tamm* 

Tale. Room " 

J(r, Kease _;_ . 
Miss Gand y." "^ 



eti?yilTE YELLS 








H 



% 



PD-67 
(6-19-47) 



IN REPLY, PLEASE REFER TO 
FILE No 



SKj^it^ral UnvBan of Inwfittjiatton 

Chicago, Illinois 
October 16, 1947 




Director, FBI 

Dear Sir: 

NOTICE OF ARRIVAL OR DEPARTURE OF 
• EMPLOYEES ON SPECIAL OR COURT ASSIGNMENTS; 
also' NOTICE OF ARRIVAL OR DEPARTURE OF EMPLOYEES ON TRANSFER 



NAME 



Special Ag:ent Burney "^^hreadfilll, Jr,, 



OFFICE OF ASSIGNMENT 



Chicago 



NATURE OF ASSIGNMENT Assignment from school 



ARRIVED 



2:30 ?• M- October 14, 1947 



(Time and Date) 
REPORTED FOR DUTY (necessary only for arrivals on transfer): 
2:30 P. H" October 14, 1947 

DEPARTED 



DESTINATION, 



■% 



^ 



^ 



% ■ 

Follovjing information to be furnished only vvhen an employee 
arrives your office on transfer: 



PERSON TO BE 



NOTIFIED IN CASE OF An| ^?R^ENC^<^ OO I lo ^ / (}^ 



NAME 



-'f^. Biirn^y Thrfta^gill 



ADDRESS 

RELATIONSHIP 



li^ 



Searched .. 
N Uiii l O ' a re'd 






P« 0. Box,4a4f^eetMood, Miss, g . 1.(^99 mrj 
phone^t^iSl J. Oreerwcfd ^ U^' ^^ ^^^'^ 

' F FOF RA L BUREAU OF INVES^^TION I 



^i,^ 



Very trulj^^^ours , X^ 




y /vTr }^i^t:*i=5--^ 



G. R. MC SmiN 
SAG 




% 




FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTIO 

MEMORANDUM FOR MR. TQLSON 

TRAINING SCHOOL FOR ilEW SPECIAL AGENTS - EFFICIENCY REPORT 

BE: THREADGILL, BURNEY JR. 

Date Sutoitted 10/l8/li7 



Date of Training School 7/21 - lO/llA? Age 2^ 10/28/21 

309 East Market Street 
Legal Residence Greem^ood, Mississippi Marital Status Singlfi 




Offices of Preference None 



Assigned to Chicago 



Education: Mississippi State College, BS degree, 1914-3 J Georgetowi University, Graduate 
work, 1 yr. 

Previous Experience: Salesman, Inland Distribution, Southern States, 8 months; 1st Sergeant] 
Army, U/U3 - I/I46. 

Training School Grades 



Examination, Rules & Regulations 8$ 



M. 



Examination, Manual of Instructions yi^^ ^: 
Examination, Laboratory 91? 



Moot Court 

Auto Driving, 



VO 



Examination, Fingerprint Ident,. 

Examination, National Defense 

Auditory Test 



97. 

Si 



Practical Case Problem^ 
NMVTA Test Interview 



G 



NMVTA Roughdraft Report Gl 

Photographic Ability VG 



Visual Memory Test^ 



Firearms Training 



Hip Shooting: 

Practical Pistol Course: 

Shotgun: 



98 

71 
100 



81 Rifle: 

MachinejJtAn;: 




Threadgill is 25, single, and comes from Greenwood, Miqsis§:&^^'^^?fe--r-e.&ei^^ar-3S 
degree in business administration from Mississippi State CoIleg'y^Tfl^'^n^a^y.-lpi^d^-i'rom 
September 19li6 until "June 19U7. He attended the Sorbonne ir. tHeH^jptoer.-of..l9k5--5/bila_^. 
stationed in Paris, France. tC\ 6 OCT £3 1947 



\ 



^^ , ' &^ 

During the summer months Tvhile attending Mi^^M:i)pi Sta^^jj-lgg^^tiy gpfM^Q^yfj^i/' 
the County Agent of Leflore County, Mississi^^ tb report t ^&,^craaf rt^.,,,QX ,,mT:,?.Pl^P„., p^^^p-^ ■ ' 
From Febtuaryruntil September 19ii6 he v;as jg^b^red as a salesman for the Inland Distributo3rs 
covering *t he southern states. While att^nSSag Georgetown University he worked part time 
as a clerk for the State Department in ?lashington, D. C# 

He was inducted into the Army as a Private in April 19li3 and was discharged as a^. 1st 
Sergeant in January 19i|6# ^ . 

Threadgill is dark complexioned, nicely featured, and small in stature. "'He looks no 
older than his age. He appears jtp_have. a-personality that wi-H- enable, him to get along 
well with everyone. Hls-^contact-qualitie.s-are-good. He has_^^shown a very good attitude 
and itaT^believed that with seasoning in the field he will do welir*^- 



Firearms qualifications certified. 



I^it'^'^'x 






G 



Chicago, Illinois 
December 18, 1947 



BURMY THREADGILL, JH«, Special Agent- 



This is a 60-day efficiency report, this agent having reported for duty on 
October 13, 1947. This is Agent THREADGILL^s first office of assignment, 

Thi? agent makes a very good personal appearance, is neat and businesslike in 
his dress, and possesses a very pleasant personality. He appears to possess 
sufficient inittativeriifGrce^ajid'aggre.ssivenes of his 

duties.'";.""*"" " 

He is ra ted as a_. gfi.Qd dictator and is a competent automobile driver* H e ha s 
had no opportunij^y; to_ .tes'ti'fyC^^^ in moot court training 

cbn'ducted'lirijliis office he indicated by his testimony that fie" would^ make a 
sati^f a-etory-^GojernmBnt: wttne.&s>-:~His- f^^ and it is 

believed-th^the can be utilized ok dangerous assignments and raids under 
proper supervision. Jle has had no opportunity to operate on a physical 
surveillance. This agent is a very good typist but has no shorthand ability. 
He is in good physical condition. 

Agent THREADGILL has-been assigned exclusively to the handling of applicant 
tjrpeT investigations. His reports are well written for a man of his experience 
requiring the' average number of corrections. He has had no opportunity to 
contact law enforcement officials but his contacts with the- general public 
have been satisfactory. ^ He has shown ability to organize and initiate 
investigations with a minimum of supervision.' Agent_!ffiREADGILL is sincere, 
conscientious, and interested in his irork. He has thus far appeared "willing 
to accept and discharge re sponsibi 11^ without close" and constant supervision. 
He "has- had no opportimity to^mS^l^te any supervisory or administrative 
ability. Agent THREADGig^p^^ shown progress in his assignments to date, and 
it is my belief th^t he will "continue, to"' develop with experience. 

He is being given the present rating of Good. 'T^^g^^_^^Jg^ 



• iZJ" ■***■* ""■'^B»mi'JklJlJl>LJi 



S Af^ent's In: 



Agent's Initials 



^■Hec___ , 7"^ 




•^ ^''«„ * Standard Form No. 51 
j^ August 1946 

^%, S. CIVIL SERVICE COMMISSION 



REPORT OF *"^ 

EFFICIENCY RATING 



Form aroroved. 

Budget Bureau No. 50-R012.3. 



ISTRATlVE-UNOFnCIAI, ( ) 

OFFICIAL: 

REGULAR ( ) SPECIAL ( X ) 

PROBATXONAL ( ) 



As of .December 18 ,1947 __ ^g^^j ^n performance during period from P.?lo>,er_-.l ?-.__.. to Pecember,_l 3j,„_1947 



BURNEY THREADGILL, JR. 



SPECIAL AGMT 



CAF-10 



(Name of employee) (Title of position, service, and grade) 

Federal Bureau of Investigation, U. S, Department of Justice, Chicago, Illinois 

(Organization— Indicate bureau, division, section, unit, field station) 



ON UNES BELOW 
MARK EMPLOYEE 

V if adequate 

— if weak 

+ if outstanding 



1. Study the instructions in the Bating Officiars Guide, C. S. C. Form 

No. S823A. 

2. Underline the elements which are especially important in the position. 

3. Rate only on elements pertinent to the position. 

a. Do not rate on elements in itaZics except for employees in admin- 
istrative, supervisory, or planning positions. 

6. Rate administrative, supervisory, and planning functions on 
el«nents in italics. 



CHECE ONE: 

Administrative, 
supervisory, or 
planning n 



All others- 



a 



— (1 

(2 
(4 

.juL (6: 

(7 

..Jfe^ (8 
../,, (9 

..^-(11 

.^-(12: 

.j/.(14 

y-(i6 

.y..(i8 

„*!1„(20 



Maintenance of equipment, tools, instruments. 

Mechanical skill. 

Skill in the application of techniques and pro- 
cedures. 

Presentability of work (appropriateness of bx- 

rangement and appearance of work) . 
Attention to broad phases of assignments. 
Attention to pertinent detail. 
Accuracy of operations. 
Accuracy of final results. 
Accuracy of judgments or decisions. 
Effectiveness in presenting ideas or facts. 
Industry. 

Rate of progress on or completion of assign- 
ments. 

Amount of acceptable work produced. . (Is mark 
based on production records? ,—Jk.^^ ) 

(Yes or no) 

Ability to organize his work. 

Effectiveness in meeting and dealing with 
others. 

Cooperativeness. 

Initiative. 

Resourcefulness. 

Dependability. 

Physical fitness for the work. 



{21) Effectiveness in pUmning broad programs, 

(22) Effectiveness in adapting the work program to 

broader or related programs. 

(23) Effectiveness in devising procedures, 

(2J^) Effectiveness in laying out work arvd establish^ 

ing standards of performance for subordi- 
nates, 

(25) Effectiveness in directing , reviewing ^ and check- 
ing the work of subordinates, 

., - (26) Effectiveness in instructing, training, and 

developing subordinates in the work, 

(27) Effectiveness in promioting high working morale,^ 

(28) Effectiveness in determining space, personnel, 

and equipment needs, 

(29) Effectiveness in setting and obtaining adher- 
ence to time limits and deadlines, 

(SO) Ability to make decisions, 

(SI) Effectiveness in delegating dea/rly defmed 

authority to act 



STATE ANY OTHER ELEMENTS CONSIDERED 

Ability to direct and lead a grdup of 
j^J(A) ag^irts„fla.rfiids--^ad.-iisngerx)-us.j3jsii gn- 

ment s 
^ (B) .Caj?.abilit^^ 

responsibilities . 
(C) 



STANDAHD 
Deviations must be explained on reverse side of this form 



Adjective 
Rating 

Plus marks on all underlined elements, and check marks or better on all 

other elements rated __ - - — - Excellent 

Check marks or better on all elements rated, and plus marks on at least 

half of the underlined elements- __ _ __ - Very Good 

Check marks or better on a majority of underlined elements, and all weak 

performance overcompensated by outst andi ng performance. _ __ Good 

Check marks or bettejupn a mg:5ont^^(5funde^lined elements, and all weak 

performance npt^SercOTxr^nsated^y outstanding performance Fair 

Minus mark^^iiCatlea^t^alf op^feminderl^ elemen"ts Unsatisfactory 




Rating 
officiaL. 



Reviewing 
official.. 



Adjedive 
Rating 



GOOD 



^ 

W^^ 



Agent 'sinitials 



(Signature of raWig official) 



►^^^^^^^^^^.^t-^^pe cial Agent in _Char ge „pec_f mbe^r 1 ^^ 



(Title) 



(Signature of reviewing official) (Title) 

Rating approved by efficiency rating committee Report to €|mployee 



(Date) 

(Date). 



(Date) 



(Adjective rating) 



U. S. GOVERNMENT PBINirNG OFFICB 16—26177-5 



j?^ '^^ y^j^ 



« 



initih §faf w ieparf mettf of 2fuatit« 



IN REPLY, PLEASE REFER TO 
FILE No 



Director 

Federal Bureau of Investigation 

United States Department of Justice 

Washington, D. C, -' ' 

Dear Sir; • 

For inclusion in the fund to he paid to the widow or designated beneficiary of any Spe- 
cial Agent of the Federal Bureau of Investigation, United States Department of Justice, who had 
contributed to this fund prior to February 16, 1946, and who dies from any cause exce pt self- ^ 
destruction while employed as a Special Agent, I am forwarding herewith (by CHECK -"lilDNEYroRDER) 
the sum of ten dollars ($10.00), made payable to the Chief Clerk of said Bureau, to be included 
in said fund. Payment will be made for death by self-destruction after the Agent has been a 
member of the fund for two years. It is understood and agreed that the sum tendered herewith 
is a voluntary, gratuitous contribution to said fund, which I understand is to be administered 
in the following manner:. 

The Director of the Bureau will appoint a committee which shall consider all matters per- 
taining to the acquisition, safe keeping and eocpending of said fund, which committee will recommend 
appropriate action to the Director of the Bureau In pertinent matters • The Chief Cler': of said 
Bureau shall receive all contributions and account for saioe to the Director* 

Upon the aeath of any Special Agent, the appointed comniittee will consider the case and 
subnit a recommendation to the Director as to its conclusions* Appropriate instructions will then 
be issued to the Chief Clerk, directing him to pay to the designated beneficiary the sum of $10,000, 



ance Pond: 



The following person is herel^y designated as ray beneficiary for F* B, I* Agents' Insur- 



ance funa: a 

Relationship MofHeA / Date d T^// /(^^ t^^t 

' ■ "i ^ 

The following person^'^is hereby designated as my beneficiary under the Chas, S. Ross Fund 
providing ilSUO-death benefit to beneficiary of agents killed in line of duty . 

Mam e/^KS. AoSf ^. 7A//^f^tfC /q A ddress (^ lfa.gg/VWOQ Q ril S J* 

Relationshi p /^O'hk.iir' D ated J^/V t(t'l^</)( -J<:3j^ 



h%S 






:iPc^ 



Very truly yours, i^- 



i;A:> 



ipecial Agent (j "i^W^ ^ 



standard Form No. 51 

August 1946 
U. S. CIVIL SERVICE COMMISSION 



# 



ANNUAL 

REPORT OF 
EFFICIENCY RATING 



Form approved. 

Budget Bureau No. 50-R012.3. 

ADMINISTRATIVE-UNOFFICIAL ( ) 

OFFICIAL: 

EEGULAR ( X) SPECIAL ( ) 

PHOBATIONAL ( ) 



A» of -.„Msri2]i_^„19iiB.... 
BURNEY^HREADGILL. JR> 

<NBmo of employee) 



based on performance during period froniJuly„21f.-194-7- t<lIai?CtL-31# 1-943 



.JEECIAIiJiMT. 



GAF-10 



(Title of position, service, and grade) 



Federal Bareau of Investigation, Chicago, Illinois 



(Organization — Indicate bureau, division, section, unit, field station) 



ON LINES BELOW 
MARE EMPLOYEE 

V if adequate 

— if weak 

+ if outstanding 



1. Study the instruictions in the Rating Official's Guide, C. S. C, Form 

No. 3823A. 

2. Underline the elements which are especially important in the position. 

3. Rate only on elements pertinent to the position, 

a. Do not rate on elements in italics except for employees in admin- 
istrative, supervisory, or planning positions. 

6. Rate administrative, supervisory, and planning functions on 
elements in italics* 



CHECK ONE: ^ 

Administrative, 
supervisory, or 
planning □ 

All others- B 



/ 



(1 

(2 

-*^- (3 

(4 

../.. (5; 

— (7: 

V- (8 
•J^- (9 

.^„(io: 

-^-(12 
-i/-(13 

.^.(14; 

_V-(15 

-V-(16 
.V-(17 
-^-(18 
„y-(19 
_V-(20 



Maintenance of equipment, tools, instruments. 

Mechanical skill. 

Skill in the application of techniques and pro- 
- cedures. 

Presentability of work (appropriateness of ax- 
rangement and appearance of work) . 

Attention to broad phases of assignments. 

Attention to pertinent detail. 

Accuracy of operations. 

Accuracy of final results. 

Accuracy of judgments or decisions. 

Effectiveness in presenting ideas or facts. 

Industry. 

Rate of progress on or completion of assign- 
ments. 

Amount of acceptable work produced, 
based on production records? „, 

Ability to organize his work. 

Effectiveness in meeting and 
others. 

Cooperativeness. 

Initiative. ^ 

Resourcefulness. fif 

Dependability. 

Physical fitness for the work. 



(Is mark 

.^.d ) 

(Yea or no) 

dealing with 



. (21) Effectiveness in pUmning broad programfis, 

, (22) Effectiveness in adapting the work program to 
broader or. related programs. 

. (23) Effectiveness in devising procedures, 

. {H) Effectiveness in laying out work and establish- 
ing standa/rds of performance for subordi- 
nates. 

.{25) Effectiveness in directing y reviewing y and check- 
ing the work of subordinates, 

. {26) Effectiveness in instructing, training, arid 
developing subordinates in the work, 

. (27) Effectiveness in promoting high working morale. 

Effectiveness in determining space, personnelf 
and equipment needs. 

Effectiveness in setting and obtaining adher- 
ence to tme limits and deadlines, 

{SO) Ability to make decisions, 

(SI) Effectiveness in delegating dea/rly defined 
authority to act. 



STATPE ANY OTHER ELEMENTS CONSIDERED 

(A) _.5?P?]?iM$Y.X9L.§Mitii?5§i... 

responsibility. 
(B) 



STANDARD 

Deviations must be expl^uned on reverse sii 




Plus marks on all underlined elements, and check mar] 

other elements rated _ _ — -| -=r...__„-_'"ExceHeHi 

Check marks or better on all elements rated, and plus 

half of the underlined elements 



Check marks or better on a majority of underlined elem'eritlfma"alliweak4{i' yf 



performance overcompensated by outstanding performancS^t:'::i::.riii:?£^:r*^,^^^^og^^ -- 



Check marks or better on a maiorit^of-undei^ined elements, and all weak 

performaneejae^^ercom^ensatedby outstanding performance __ Fair 

Minus mark^p^ le^fi'^^halt^ef th^ underlined elements _ Unsati^ 



Rated 



s Initials 



"(Signature of rating official) 



(Title) 
AestsUnt Dlrecttn-; 




^T 



* — -"ii^t^ -^ (SignJJ^ecrfre^wtog official) (Title) 

Rating approved by efficiency>ratim| committee „. . Report to employee 



March Jl,„ I9.4S 

(Date) 
(Date) 



(Date) 



(Adjective rating) 



U. S. GOVERNMENT PRINTING OFFICE 



# 



i 



Chicago, Illinois 
March 31, 19^8 



BURMEY THREADGILL,JR>, Special Agent 



This agent makes a very good personal appearance. He dresses neatly and in 
very good taste* He possesses a very pleasant and sociable personality. He 
possesses sufficient initiative, force, and aggressiveness in the performance 
of his duties. 

He is rated as very good in his dictation. He is a competent and careful 
automobile driver. He has had no opportunity to testify in federal court. 
In moot court training conducted in this office he demonstrated by his 
testimony that he would make a good Government witness. His firearms scores 
are average. It is believed, that because of his temperament he can be 
utilized on dsuTgerous assignments and raids under the supervision of a more 
experienced agent. He has had no opportunity to operate on a physical 
surveillance J however, he is considered available for this type of work. 

During the rating period Agent THREADGILL has been assigned exclusively to 
the various types of applicant investigations, principally in the outlying 
districts of Chicago. His^epprts are exceptionally well written for an 
agent of his experience and require a mLinra^ cpirections. He 
Has demonstrated that "he has the* ability to organize and initiate his own 
work without close and constant sujjervision. He has contacted law enforce- 
went officers and the general public in a very' satisfactoiy manner. He 
accepts responsibility and discharges same without close and constant 
supervision. His attitude for his work is very good, and he appears 
anxious to improve his status in the Bureau* He is an exceptionally hard 
world-ng agent and^ handle Ci^^ amount of work for an 'agent 

of his experience. He is in very good physical^coliartTon." "'^^ -'..... ^^ 

He has had no opportunity to demonstrate any administrative or executive 
ability other than in the handling of his own cases which he has done in a 
very satisfactory manner. 

Agent_HIREADGII4* has^^s^^^ and it is felt that 

wltli more diversified experience he should develop into a better" than 
average agent* _ - . 

He is being given a rating of Good in his grade. 



^^ 



Agent's Initials 



^m^^^ ^4f^^ ^^^fc'^ ^^^^^i,^, }-i9^ 



Nature 
HH of Action 



li^ EfFe^fiy 






'fit immjtmn 



y^jRolitibn 



Grade 
W Salary 
Division 
and 

Mf SectioinL.,4^;,';> 

Heai^rs 



Appropriations 



Departmental 
or Field 



FROM 






S & E, F.B.I. 



Field 



F. B. l.-Jf^^/f^ 



Legal Authority 



^y ^ 



K.y 



TO 



1*3^ 



S & E, F.B.I. 



Dept. 



Field 



□ 






pMARKS 



'■■'■^..^C 


-^c. NATURE OF POSITION 




a. VICE ..-:-t:p-:^ 

■ ■■ ;- -, -■:/'■' 

■ ■■ ■ ?t- 

P- C- NO. ■•;,:,'■ 4^^' 


''"%: ADDITIONAL IDENTICAL 
P. C. NO. 


c. NEW 
P. C NO. 






Date of Birth 


Date of Oath 











■-«*i- 




* tax u 






c 



en-*^^ 



m.^ 



0-^ 



^ 
^ 



c^ 



' ''■ >. 



/ 



» 



V,..-'" 



v> 



^ 



I^l 






ijttly 1$, 1948 




Federal Bareaia of Ijavaatigafcion 



Dftar Er# Thr^adgillt 



IB Gtrai^0ti0ji ulth the l&lf orm Proi^»tim Act, I «m to(*eM pl^a^d 
to advise you that you hav^ bam recoammdEt<Ji for prcmoti^ trtm $4S55*iO p«r 
auMst to 149^.20 per aram in Oriii^ CAF 10, «f f«ctit^ Jtaly 25, l%i. 









-,0.%^' 






Mr. Tolso n 
Ur. E. A* Taoim 

Mr. Clegs. 

Mr. GXavin 

Ur. Udd 



Mr. Nichols . " 

£:| p — ec ; SAC, chicj 

Mr I Qurnea Ifcl^ftailJIlt 

Mr. Harbo. ^^ 

wr; vohr |-, |gf^ J 

Mr,, i^ulnn Tani m \| 

Sy^^Kea^ r v. tif?//HCL 

Miss aandF^ % N*^ ' "^-^ 




9? 



7 




ttSi_^Ja^-ja. t'Ai 



standard Form No. 51 

-^ August 1946 

eJs..civi«^servige commission 



REPORT OF 
EFFICIENCY RATING 



I 



Fonn approved. 

Budget Bureau No. 50-R012.3. 



ADMTNISTRATIVE-UNOFFICIAL ( ) 

OFFICIAL: 

REGULAR ( ) SPECIAL ( X) 

PROBATIONAL ( ) 



As of -S?PM5bM__5s„l?i8.-„. ba^ed on performance during period from AprU _1^__ 1948 to „S6pU___5j__1918_ 



_ SPECIAL AGENT CAF--10 



BDRME Y THRE ADGILL, JR> 

(Name of employee) 

Federal Bureau of Inv est ig ati on^ Chicago. Illinois 



(Title of position, service, and grade) 



(Organization— Indicate bureau, division, section, unit, field station) 



ON MNES BELOW 
MARK EMPLOYEE 

if adequate 

if weak 

if outstanding 



1. Study the instructions in the Rating Official's Guide, C. S. C. Form 

No. 3823A. 

2. Underline the elements which are especially important in the position. 

3. Kate only on elements pertinent to the position. 

a. Do not rate on elements in italics except for employees in admin- 
istrative, supervisory, or planning positions. 

6. Rate administrative, supervisory, and planning functions on 
elements in italics* 



CHECK ONE: 

Administrative, 
supervisory, or 
planning □ 

All others H 



(1) Maintenance of equipment, tools, instruments* 

(2) Mechanical skill. 

-iil- (3) Skill in the application of techniques and pro- 
cedures, 

(4) Presentability of work (appropriateness of aa>- 

rangement and appearance of work) , 

--kl- (5) Attention to broad phases of assigimients, 

-d:^ 1(6)! Attention to pertinent detail. 

:(7) Accuracy of operations. 

-±-- (8) Accuracy of final results. 

.j*^. (9) Accuracy of judgments or decisions. 

«k:l-(10) Effectiveness in presenting ideas or facts. 

„±.-(ll) Industry, 

-_1^-(12) Rate of progress on or completion of assign- 
ments. 

»_l^_(13) Amount of acceptable work produced. (Is mark 
based on production records? — JBlQ. ) 

(Yea or no) 
Ability to organize his work. 

Effectiveness in meeting and dealing with 
others. ^C 

Cooperativeness. C-V 

Initiative. 

Besourcefulness. 

Dependability. 

Physical fitness for the work. 



.-k:.(14) 

-i:-(i5) 

.±.(16) 
.d:.(17) 
.-i:.(18) 
..*.(19) 
..t..(20) 



\ 



(21) Effectiveness in planning broad programs, 

(22) Effectiveness in adapting the work program to 

hroader or related programs, 

(23) Effectiveness in devising procedures, 

(2j^) Effectiveness in laying out work and estahUshr 

ing standards of perfomumce for subordi- 
nates, 

(25) Effectiveness in directing, reviewing, and check- 
ing the work of subordinates, 

, (26) Effectiveness in instructing, training, and 

developing subordinates m the work, 

*.- (27) Effectiveness in promoting high worldng morale. 

(28) Effectiveness in determining apace, personnel, 

and equipment needs, 

(29) Effectiveness in setting and obtaining adher- 
ence to time limits and deadlines* 

iSO) Ability to make decisions, 

^.^^m) Effectiveness in delegaiing dea/rly defined 
^'^ authmity to act, 

STATE ANY OTHER ELElgEKTrS CONSIDERED ^ ' 

juf. (A) „.9?E?^lli*y4|s^,„?<!.4it^^ 



. (B) 

(C) 



responsibility, 9j 



^-^M' 



STANDARD 
Deviations must be explained on reverse side of this form 



Adjective 
Rating 

Plus marks on all underlined elements, and check marks or better on all 

other elements rated - - Excellent 

Check marks or better on all elements rated, and plus marks on at least 

half of the underliued elements -- Very Good 

Check marks or better on a majority of underlined elements, and all weak 

performance overcompensated by outstanding performance Good 

Check marks or better on a majority of underlinBd;5elements, and all weak 

performance not oyeyjompensarte^ by^utstandiilg performance Fair 

Mii^us markg^ir^3^t half^tKe ujiderlinetTelements Unsatisfactory 




Rating 
official. 



Reviewing 
official.. 




j_._ 



Agent's Initials 



LAgent„in.„Charge 

(Title) 



„Sap±ainher-3^-19.4a™ 

^ (Dater 



(Signature of reviewing official) (Title) 

Rating approved by efficiency rating committee _ Report to employee 



(Date) 



(Date) 



(Adjective rating) 



U. S. GOVERNMENT PRINTING OFFICE 10—26177-6 



% 



I 



Chioago, Illinois 
September 3, 1948 



BURNSY THBEADGILL« JR, . Speoial Agent 



This is a special efficiency report being submitted at this time in view of 
the transfer of Special Agent THREADGILL from Chicago, Illinois to Seattle, 
Washington. 

This agent presents a very good personal appearance* He dresses neatly and 
in very good taste and is always businesslike in his approach. He has a 
very pleasant and sociable personality and possesses sufficient initiative, 
force, and aggressiveness in the performance of his duties. He has been 
rated as very good in his dictation by the majority of the stenographers 
in this office. 

Agent THREADGILL is a competent and careful automobile driver. He has had 
no opportunity to testify in federal court. He was afforded moot court \ 
training in this office and indicated by his testimony that he would make a 
good Government witness. He is qualified in the use of all Bureau weapons. 
He appears to possess good judgment and has an even temperament, and I be- 
lieve because of these characteristics he could be utilized on dangerous 
assignments and raids under the supervision of a more experienced agent. He 
has operated on physical surveillances in this office in a satisfactory 
manner;----- " 

During the period covered by this report, Agent THREADGILL has been assigned 
to the General Criminal Squad and has handled the usual type of uninvolved 
criminal cases such as National Ifotor Vehicle Theft Act, White Slave Traffic 
Act, National Stolen Property Act, Impersonation, and Unlawful Flight to 
Avoid Prosecution. He has also assisted the resident agent on general 
criminal work in the Joliet, Illinois residency. He has handled this work 
very satisfactorily. His reports are exceptionally well written for an 
agent of his experience and require a less than average amount of super- 
vision. They have contained a minimum number of errors. He has demonstrated 
that he has the ability to initiate and organize his own work without close 
and constant supervision. He has made very good contacts with law enforce- 
ment officials, and his contacts with the general public have likewise been 
vejy satisfactory. He accepts responsibility and discharges same without 
close and constant supervision. His attitude toward his work is particularly 
good, and he has shown that he is always ready and willing to accept any type 
of assignment. It is also noted that he has put in a considerable amount of 
voluntary overtime work* He is an exceptionally hard-v/orking agent and 
handles more than the average amount of work for an agent of his experience* • 
He is in veiy good physical condition. 

This agent has had no opportunity to demonstrate administrative or executive 
ability other than in handling his own cases, which he has done in a very 
satisfactory manner. 






H 



i 



I believe Agent THREADGILL has shovm exoeptionally good progress in the 
Bur^au-'s^ work thus far, and I feel that with more diversified experience 
he should develop into a better than average agent. 

I feel that this agent is entitled to a rating of Very Good in his grade 
at this time# 



ML 



Agent's Initials 

TBSM 



'**^ - ^^^% 




# 



3lB&tral iuwau nf Jnttwttgatwn 



IN REPLY, PLEASE REFER TO 
FILE NO 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington ^ D» C» 

Dear Sir; 

For inclusion in the fund to be paid to the widow or designated beneficiary of any Spe- 
cial Agent of the Federal Bureau of Investigation, United States Department of Justice, who had 
contributed to this fund prior to November 30, 1948, and who dies from any cause except self- 
destruction while employed as a Special Agent, I am forwarding herewith (by CHECK -aoHE2C^B»^ 
the sum of ten dollars ($10,00), made payable to the Chief Clerk of said Bureau, to be included 
in said fund, Payment will be made for death by self-destruction after the Agent has been a 
member of the fund for two years* It is understood and agreed that the sum tendered herewith 
is a voluntary, gratuitous contribution to said fund, which I understand is to be administered 
in the/ following manner: 



The Director of the Bureau will appoint a connaittee which shall consider all mattere per- 
taining to the acquisitioD| safe keeping and expending of said fund, which comsiittee will recooniend 
appropriate action t^ the Director of the Bureau In pertinent Batters. The Chief Clerk of said 
Bureau shall receive all contributions and account for sane to the Director* 

Upon the death of any Special Agent, the appointed cosonittee will consider the case and 
dubnit a recononendation to the Director as to its conclusions. Appropriate instructions will then 
be issued to the Chief Clerk, directing him to pay to the designated beneficiary the. sum. of (10,000. 



ance !\uidr 



The following person is herein designated as iqy beneficiary for F. 6. !• Agents* Insur< 



Relationship^ 

The fo! 
providing $lSOO*di 



Relationship 



ng person is hereby designated as 
benefit to beneficiary of ^ge^jM 

^^^ — 1^ 





-^ 



Dated 



% 



Ir ^^ 



UMiiiy 



fciJiiiiMmiiiiiiiiiiiii 




*l?ose /tee ^^ ///€e^o<i"^^ -^ ^ ^ yji. 

to e "^^m Address rO> go/ ^t'f b/fgf>yU /ooD, /7/ij 

0T/4e<^ D ate d tf-:i'X- jg 



neficlary under the Chas. S» Ross Fund 
in line of duty . 



Very truly 




Special 



■ fcA^mnMiiifciifc^iiifci 




A, 



w 

Nature 
L. of Action 

^ Effective 



U. S. DEPARTMENT OF JUSTICE i 

FEDERAL BUREAU OF INVESTIGATION 




Position 



Grade 
\^^ Solary 

Division 
and 
\^ Section 

Heaitipiarters 

^ Appropriations 



Departmental 
or Field 



FROM 



HlMiMtil Alrfiit 



W 'P|*if . ^W 



S & E, F.B.I 

Dept. 



Field f 



Date 



i^iHntsiY I a, jf% -^^O^^ 



Personnel Action Number 

F.B. i.-Mii^lt 



Legal Authority ^ q ftfl^ 



^ I: 



TO 



mm 



S & E, F.B.I. 

I Dept. 



Field 



[D 



^^ 



^ 



NATURE OF POSITION 



a. VICE 



p. C. NO. 



b. ADDITIONAL IDENTICAL 



P, C. NO. 






p. C. NO. 



REMARKS 



^/J-^^ 




y I 



1/ 



'■«/ 






-C^ .,^> 



.4W 



...v. 



^^V" 



Vw/- 







standard Form No. 51 
August 1946 

U.S. CIVIL SERVICE COMMISSION 




REPORT OF 
EFFICIENCY RATING 



om^St 



Form ap;^ 

Budget Bureau No. 60-R012.3. 



ADlSnPRTKATIVE-UNOPFICIAL 
OFFICIAL: 

REGULAR ( ) SPECIAL ( X ) 

PROBATIONAL ( ) 



As of „„ January _26j,_ 1949 __ b^sed on performance during period from .„_.?/ V^? _.. to „„^-?^A9. 



SPECIAL AGEMT> OAF 10 



'^'{i^^alne of employee) (Title of position, service, and grade) 

Federal B\ireau of Inv estigation^ Seattle , Washington 

(Organization — Indicate bureau, division, section, unit, field station) 



ON LINES BELOW 
MARK EMPLOYEE 

V if adequate 

— if weak 

+ if outstanding 



1. Study the instructions in the Rating Officiars Guide, C. S. C. Form 

No. 3823A. 

2. Underline the elements which are especially important in the position. 

3. Rate only on elements pertinent to the position. 

a. Do not rate on elements in italics except for employees in admin- 

istrative, supervisory, or planning positions!* 

b. Rate administrative, supervisory, and planning functions on 

elements in italics. 



CHECK ONE: 

Administrative, 
supervisory, or 
planning-. Q 

All others H 



(1 

(2 

...^h (3 

— '(4: 

™t:. (5 

..±, (6; 

(7 

..± (8 
.±. (9 

.._f-.(10 

„:zt.(12: 
„^„(13 

«2f„(17 
-Z(18 
-tf:-(19 

„;^(20 



Maintenance of equipment, tools, instruments. 

Mechanical skill. 

Skill in the application of techniques and pro- 
cedures. 

Presentability of work (appropriateness of ar- 
rangement and appearance of work) , 

Attention to broad phases of assignments. 

Attention to pertinent detail. 

Accuracy of operations. 

Accuracy of final results. 

Accuracy of judgments or decisions. 

Effectiveness in presenting ideas or facts. 

Industry. 

Rate of progress on or completion of assign- 
ments. 

Amount of acceptable work produced. (Is mark 
based on production records? ) 

(Yes or no) 
Ability to organize his work. 

Effectiveness in meeting and dealing with 
others. 

Cooperativeness. 

Initiative. 

Resourcefulness. 

Dependability. 

Physical fitness for the work. 



(21) Effectiveness in planning broad programs. 

(22) Effectiveness in adapting the work programi to 

broader or related progromis. 

(2S) Effectiveness in devising procedures, 

„ (24.) Effectiveness in laying out work and establish- 
ing standards of performance for subordi- 
nates. 

(25) Effectiveness in directing^ reviewing, and check- 
ing the work of subordinates. 

^ (26) Effectiveness in instructing, training, and 

developing subordinates in the work. 

(27) Effectiveness in promoting high working morale, 

(28) Effectiveness in determining space, personnel, 

and equipment needs, 
(29) Effectiveness in setting and obtaining adher- 
ence toMme limits arid deadlines. 

(30) Abi^i^mmake decisions. 

(Sl)^ffe^m>^&s in delegating clea/rly defined 

^ l^ author^ to act. 

'consider^ 



EICTS' CONSIDERED _ J|^.-^- - 



'ij^ STATE ANY feHERELEMEN.^ ^^. „„^„ _ ^^ -^ 

AbiUtyEollead & ffirecS'^a group of *\ 
, (Ayigents__pn _raid^^^ ♦ 

, (B)Capa111ityifor.ad(ffl;lo£fi responslbiJltyv 






(C) 



_iL_.FEB.JL 




STANDARD 
Deviations must be explained on reverse side of this form 



Adjective 
Rating 

fvis marks on all underlined elements, and check marks or better on all 

other elements rated _— — - Excellent 

Dheck marks or better on all elements rated, and plus marks on at least 

half of the underlined elements — Very Good 

Check marks or better on a majority of underlined elements, and all weak 

performance overcompensated by outstanding performance _ Good 

Check marks or better on a majority of underlined elements, and all weak 

performance not overcompensated by outstanding performance Fair 

Minus marks on at least half of the underlined. elements __ - _ Unsatisfactory 



Adjective 
Rating 



Rating EXCELLENT 

officiak. 



Reviewing 
ofEcial__ 



Cy ^ ^^^^h^j (P ^ /l- Special Agent in Charge January 26, 1949 

Rated bit w^A\,JiT r\ *r \j .f X--*^-^"^ **^__r'j'_--!'!il _ . 

J. B^lIICIiSiature of rating Official) r A««?«.iJAl§),.„^ ^^^t^> 



Reviei^^n>^4^r.l^lr::l_jCl-^ ?- „_^_!?5f„?!^!!^?.i'II?J:^l«s«««6-- 

(Signature-ofreyiewmg^offi^lal)'-'^'' - -^l^ .. , (Title) 



(Bate) 



Rating approved by efEciencyratiHg committee Report to employee 



(Date) 



(Adjective rating) 



U, S. GOVERNMENT PRINTING OFFICE WlH2tillS-t 



w 



:. -. il?^ 



Seattle, Washington 
January 26, 1949 



HE: BURNET THREADGILL, JR. 
SPECIAL AGENT 



This special efficiency report is submitted on Special Agent BURNEY 
THI^ADGILL, Jr., pursuant to Bureau letter dated January 19, 1949. This Agent 
arrived in the Seattle Division for assignment on September 14, 1948, and 
except for short periods in several Resident Agencies, has worked in the im- 
mediate vicinity of the Headquarters City. He. has worked on the Ifeitnap case 
and on applicant cases in the following classifications: 62, 67, 77, 116,' 
118, 123 and 124* He has filled in in the Resident Agency at Bremerton, Wash- 
ington, and at Bellingham, Washington, during the absence of Agents regularly 
assigned in those cities and has done an excellent job during the period of 
assignment there. Both the volume and quality of the work performed by this 
A|ent has been above kverage--; — He-app^ears-torbis/^very much -interested in the 
Bureau'^s work and takes full res jponsibility for any assignments given him. 
He works -fast and -hard. His investigations have been thorough and required 
only nominal supervision. * 

Agent THREADGIUj makes a very good personal appearance, is always 
neat and well groomed. He dresses very well and is a friendly, serious-minded 
individual.. He appears to be industrious and businesslike about his work. He 
has developed into a dependable Agent. His attitude toward his work has been 
excellent. During the peilod of his assign ment in this Division he assisted 
in the apprehension of I l a deserter fugitive, and handled 

himself in a very commendable manner on that occasion. I would have no hesi- 
tancy at all in using this Agent on any type of dangerous assignment. During 
the months October through December 1948 he has participated in the regular 
firearms practice sessions in this Division and the scores made by him have 
been average for an Agent of his experience. Agent THREADGILL appeared in 
Federal Court in Ch icago. Illinois, on December 3, 1948, on subpena and testi- 
fied in the case of | \ in connection with thefts from interstate 
shipments. By letter dated December 14, 1948, the Chicago Division advised 
that THREADGILL made a very good appearance on the witness stand on that 
occasion. Durirfg'the'period of this Agent's assignment in the Seattle Division 
he has had no occasion to work on either technical or physical surveillances; 
however, I believe he would give a very good account of himself in such work. 

Based upon this Agent's performance during the period of his assign- 
ment in the Seattle Division, I believe he is entitled to a rating of EXCELLENT. 



be 




CEP J Ike 



STANDARD rO^ NO. 64 



Office Memorandum 



% 



UNITED STATES GOVERNMENT 



TO 
FROM 



: Mr. Glavin 
' H. L. Edwards 



DATE: February 18, 1949 



SUBJECT: gyj^gj THiHH/iDGILL, JR. 
Special Agent 
Seattle Office 
Veteran 



Mr. Tolaon 

Mr. Clegg 

Mr. Glavin 

Mr. Lad d 
Mr. Nichols" 

Mr, Rosen ~ 

Mr. Tracy 

Mr. Egan 

Mr. Gumea__ 

Mr. Harbo 

Mr. Mohr 



.RE: REALLOCATIOH 



Mr* Penning ton_ 
Mr. ftulnn Tanm_ 

Tele. Room 

Mr. Neaae 

Miss Holniea.^ 

Miss Gandy., 



This employee entered on duty 7-21-47 as a Special Agent, CAJF-10, |4525.80 per 
annum, and as the result of a Uniform Promotion and a basic salaxy increase his 



salary is now 14981.20 per annum. 
Grade C/if-11. 



He is being considered for reallocation to 



On 12-18-47 and 3-31-48 SAC McSwain rated him GOOD. 

On^ 9-3-48 SAC McSvfain rated him VERI GOOD. 

On 1-26-49 SAC Wilcox rated him EXCELLEt^T and said he had done an excellent job 
during his assignment at Seattle; both the volume and quality of the v/ork per- 
formed by him had been above average; he appeared to be veiy much interested in 
the Bux'eau's work and took full responsibility for any assignment given himj he 
Yvorked hard and fast; his investigations had been thorough and required only 
nominal supervision; he appeared to be industrious and businesslike about his 
work; he had developed into a dependable Agent; his^.attitude toward his work ha 
been excellent; there would be no hesitancy ^ a^*^in using him on* any tj^pe of 
^ daiigerous assignment; he made a/|8£iS apue^Sp^ on the j^ri.t ness 
believed he was entitled to the ratir0^*^c^^ Tr^ 

RSC QM-na^DATIQH ; It is recommended that Agent I 
Gx^ade CM-ll,- 15232 per axnium. 



d.i,,^d,^il^^aa-^ 




b^d"^§llQcate.d.-tQ 



JEE/rpl 






ii^! U "T^ .Tv Q''*'C:£C - --K-*- 

■ ,<<o ^" ;,NVLST;GATICM 






n" 










F«ft>riiary gi*, 19i4^ 



a«^. 






I m^ imS^M pimmMd im adflan ym. tto% jr^nst imm hm^ tiimm^ 






„ 2MAR2 Wj 






■'v*'^ 






4 Vis ir hi' 



Mr. Tolsoa 

Mr. Clsgg 
Ur* Glavln 
Mr. Ladd 
Mr. Nichols^ 

Mr. Rosen 

Mr- Tracy 

Mr, , Kgan 

Mr. jumea 

Mr. Harbo^ 

Mr. Wohr 



l/r. Penning ton_ 
Mr. Qulnn TaBm 

Tele, Room -^ 

Mr. Neaae 

MISE- Qand y 



coiViiviuiNiiiJAripNS szcjioi 
#^2dl949 P.M. 

rF-dt 

FEDERAL BUaEAU OF INVISTIOATIOri 
U S. OEPARIMENT OF JUSTICE 

1' — ■■" 








llmfeh §tafeB ^tpmttnmt of 3mtm 
SfeJitral iuf ^au of Inuwttsattott 



IN REPIY, PLEASE REFER TO 
PILE NO. -^ 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D, C* 

Dear Sir: 



. For inclusion in the fund to be paid to the widow or designated beneficiary of any Spe- 
cial Agent of the Federal Bureau of Investigation, United States Department of Justice, who had 
contributed to this fund prior to July 31, 1949, and who dies from any cause except self- 
destruction while employed as a Special Agent, I am forwarding herewith (by CHECK - MOinSY^OHDEB) 
the sum of ten dollars, ($10,00), made payable to the Chief Cleric of said Bureau, to be included 
in said fund, Payment will be made for death by self-destruction after the Agent has been a 
member of the fund for two years. It is understood and agreed that the sum tendered herewith 
is a voluntary, gratuitous contribution to said fund, which I understahd is to be administered 
in the following manner; 

The Director of the Bureau will appoint a comiiittee which shall consider all matters per- 
tainlng to the acquisition, safe keeping and expending of said ftmdi which committee will recosmiend 
appropriate action to the Director of the Bureau in pertinent satters. The Chief Clerk of said 
Bureau shall receive all contributions and account for saiae to the Director* 

Upon the death\Of any Special Agent, the appointed committee will consider the case and 
subnit a recommendation to the Director as to its conclusions* Appropriate instructions will then 
be issued to the Chief Clerk, directing him to pay to the designated beneficiax7 the. sum of (10,000. 



ance Fond: 



The following person is hereby designated as qy beneficiary for P* B* I« Agents* Insur- 



toe /)f/gS "BoRHej /Ht^eAOQlLU idx^&B 30? ^. /^AI^K^^k (^fVeii/uJt oT)^ Ml's^ 



Relationship Mori^6^ 



Date d Tu^y $^(^ J9Jf9 



The following person is hereby designated as hqt Jbeneficiary under the ChaSi S» Ross Fund 
providing $lSOO-death benefit to beneficiary of agents killed in line of duty * 



Name ftfy/V^S ^y 



mac 



Address 



Relationship 



Dated 



^^^ 






m 



Very truly yours' 



^ 




Special Ageni(\ * ^ 



DIRECTOR, FBI 

REs PER.SOMNEL! SEATTLE OFFICE 



SAC, SEATTLE 
August 19, 191j9 



FROM THE GBfJERAt SQUAD 



be 



ROBFJIT Eo HOKOMBB 
BtJRMEY TIIREADGILL. JR, 



RATMER P. PETERS, JRo 
PAUL T?, S WIN FORD 
Ho EDWARD McNULTY 

ALFRED CECIL ERURY - (This Agent has been in this 
office for approximately It years and is in his fourth 
office of assignmento I think he is in a rut, and I 
think he feels the same wayo I think a change would 
do him, oioodo) 

5E0M THE APPIICANT SQUAD 



ANTON DAI, SASSO 
KBfWSTH Ro MERRILL 
mmrjVt W. flTRRS 



JACK H„ tUPTm 



FROM ABERDESM 



b6 



FROM BBinNaHAM 

DEAN Co ROrSTON «>(This Agent has been in the Bureau for several 
years but is in his second office of assignment, and I think 
needs a change o) 



raOM BREMERTON 



be 



•«-.,:.^ 


«• t 




„ 3 „ 

nrRSCTOR, FBI 

REs pattSOraEL? SEATTLE 0F5ICB 


SAC, SEATTLE 






August 19, 19li9. 




PROM RICHLWD 




DONALD lo COFFTH -(this Agent has a good background in 
CP natters, and it was thought that he would thus 
be valuable in Richland, CP matters are at a 
minimum in Richland, and therefore I think his services 
could be better utilized by the Bureau else-where.) 




ROBERT E, Emmm ■ 




FROM Ti^COM^ 






JOHN JkMSS O'HIIEN 


be 












man yakima 






JOHN W, ISIORSHAM 




I have not had an opportunity to check with all of the above 
Agents Tfie wives of some of them are pregnant, and any transfers might 
have to be delayed some-'shat, but I know of none who have requested 
deferment of transfers for that reason,, 



Very truly yours, 



Jo B. Wilcox 

vSAC 



FB^m: 



CC-270 



' EECoftn OF pffHrcAL examination of officers aW special agents 

FEDERAL BUREAU OF INVESTIGATION, U. S. DEPARTMENT OF JUSTICE 



^ 

NAME THRKAmnJ*, Burnfty (n) Jr. 



AGE g7 YEARS , l\ MONTHS 



NATIVITY(8tate of birth) Wia^. MARRIED. SINGLE. WIDOWED: fiingl# NUMBER OF CHILDREN Q 

j^AMiLi^HistORY M bt h »r, F a ther, 1 B rother, 1 S lcttr ellvft an d w»ll . 



HISTORY OF ILLNESS OR INJURY TonflilftettnBiy 1Q2S, Ufl Vtftl fihil^nnd <!1fl»fifi^fi. 



;jt.' 1.' 



HEAD AND FACE Norffiit 



EY^sY" PUPILS (size, shape, reaction to light and distance, etc.) Equftl^ Round^ p^ftct to L & A 

DISTANT VISION RT. 20/ 20 corrected to 20/ 

LT. 20/ 20 corrected to 20/ -* - • 

COLOR PERCEPTION Normal AOC 19^0 ' ' 

(state edition of Stilling's plates or Lamps usedj 
DISEASE OR ANATOMICAL DEFECTS iann#> 



r^ .,^,; 



15 



EARS: HEARING RT. WHISPERED VOICE ^5 /l5^ CONVERSATIONAL SPEECH ^^ / l5' 
LT. WHISPERED VOICE ^5 /l5' ' CONVERSATIONAL SPEECH ^^ /l5' 
DISEASE %R^ DEFECTS Wone 
NOSE 



Noraaal 



(Disease or anatomical defect,' Obstruction, etc. State degree) 



SINUSES. 



Nomal 



TONGUE, PALATE, PHARYNX, LARYNX, TONSILS 



Noxi&al 



TEETH AND GUMS(disea3e or anat^omic'al d^ef^ect) : 
MISSING TEETH 17>32 -^ ; "^-- \ ' - 
NONVITAL TEETH None apparent ^^ 
PERIAPICAL DISEASE None apparent 

MARKED MALOCCLUSION NO 
PYORRHEA ALVEOLARIS ^^ 
TEETH REPLACED BY BRIDGES ^^^^ 



Ae charted 



1 t 3 4 S « T 



9 10 M 12 13 14 IS te 




Medium 



CHEST AT EXPIRATION 



(Signatuije-^orDental Offiwp^ 



171 



GENERAL BUI LD^^ND, APPEARANCE 

TEM^ERXturS •;"^ ^^^98:6 

HEIGHT 69^ CHEST AT INSPIRATION 

WEIGHT 159 : CIRCUMFERENCE OF ABDOMEN AT?UN^UjCUS^ ^J n..rf^rff^rfm 

RECENT GAIN OR LOSS, AMOUNT AND CAUSE None ' ^^^ BOKiLAU Or IJ.VwTtSAT'ivH 

SKIN, HAIR, AND GLANDS 



I OCT jgi v:m 



Noraal 



!»%.gP1C'<MlliM|W<m>»^iiltri,k, ir«MtaK-;>:ji» irv^ fimi^aS^mmmi^K^itlf.mii 



NECK (abnormalities, thyroid gland, trachea, larynx) Morffial 




SPINE AND EXTREMITTe/s '{bones," joints,' muscles, feet)^ 



Normal 




V.' Sb^-'; 



THORAX (size, shape, movemen'^R'ib cage, mediastinum) }j_ 



RESPIRATORY SYSTEM, BRONCHI, LUNGS, PLEURA, ETig;.. 



-BBt- 



56800 Weg, 



CARDIO-VASCULAR SYSTEM 



HEART (note all signs. of cardiac involvement) 



.'^t I'.) ,, 



PULSE : BEFORTEJ' 'sXEfe t SE ' ' 72'^' "' ^ " ^~^ 

AFTER EXERCISE 88 

THREE MINUTES AFTER Jg ^ 



'1-^. ..-C'i.i 



BLOOD PRESSURE: SYSTOLIC 



llj2 



CONDfTI C*f"6F^ AMElilEte ^Gooar 
CONDITION OF VEINS QOOd 



:\j. : \} .V 



DIASTOLIC 8n 

CHARACTER OF PULSE Full & RegUlT 
HEMORRHOIDS NODe 



ABDOMEN AND PELVIS (condition of wall, soars, herniae, abnormality of viscera) NOIHRftl 

A - .1 '■-^' vOS'.i .'.rue.. ..b:.^: ■ ^ 



GENI TO -URINARY SYSTEM 



Normal 



URINALYSIS: SP. GR. I,0l8 



u.vjj^s^ ALB. Neg >y. SUGAR . ■ Nefi? MICROSCOPICAL Nor> 

VENEREAL DISEASE None apparent . 



NERVOUS SYSTEM 



Nomal 



'O: 



ROMBERG 



W^gattvp 



REFLEXES, SUPERFICIAL Normal 



(organic oir functional disorders) 

INCOORDINATION (ga,ij, speech) Wnn# 



DEEP(knee, ankle, elbow)_ 
BLOOD TYPE ftj^« 



TREMORS None 



SEROLOGICAL TESTS }Cu}) x\ N *^gt 

ABNORMAL PSYCHE (neurasthenia, psychasthenia , depression, instab^i IJ tjj, worries). 

None 



SMALLPOX VACCINATION: DATE OF LfST^y^ApCINATION 9*22->f9 

TYPHOID PROPHYLAXIS: NUMBER OF COURSES ^ Typbold BOOSteT 



DATE OF LAST COURSE Tet^ TOX^.,g<jQe*^, 



-^ 



REMARKS ON ABNORMALITIES NOT OTHERWISE NOTED OR SUFFI-GI.ENTJyY.;DESCRIBED ABOVE_ 



Hone 




■- f * 


, ,, ■ f^' 


SUMMARY OF DEFECTS 


None 


'TvM 





CAPABLE OF PERFORMING DUTIES INVOLVING StrenoUS 



PHYSICAL EXERTION 



IS THIS INDIVIDUAL PHYSICALLY. FIT TO PARTICIPATE IN RAIDS AND APTREfHENSION OF CRIMINALS 

WHICH MIGHT ENTAIL THE* PRACTinAL USE.OF KIREARMS__ ^^* (yes or no) 

(when no is given state ca,use^) 



FINDINGS, RECOMMENDATIONS AND REMARKS 


(as per boards, when necessaryJPhl 


sreleally Qualified 


as a fecial Agent titb B«fi«I. ;: 




( .\ 






\^.. r 




. ... .....^'<,m/^N • 


■%. '- 




^ : : p^,.,— 


-i ■! . 





DATE OF EXAMINATION S-Zi-k^ 



L.A.WHOOLERY^ LT.MCfUSN 



-STANDARD FORM NO* 64 



Ofc Mstnorandum • united states goveei 



Mr. Tolfioa 




NT 



m wegg.,, 
fflenrfa 




DIRECTOR, FBI 



FROM : SAC, SEATTIE 



DATE: October ffi'/''' 




PERSON 



SUBJECT: BURNEY THIADGILL, JR. 
SffiCM AGM 



Mt. Tracy 

Mr. Harbo _. 

lele. : 

Mf> Nease., 



Inasmuch as an efficiency report was submitted on the 
above-captioned Agent under date of September 13, 1949, and his status 
remains the saie, no efficiency report is being submitted at this time 
upon the occasion of his transfer to Springfield, 



MlBt Gondy. 



x.}^^':. w-',-*;_.^ 



LADjUI 



rlJ 



f 




^t 



xW ■ ■ 'i^imi 



^ 4 OCT 1? IS,, 






«r 



IN REPLY, PLEASE REFER TO 
FILE NO — 



Mnitth §f at w B^putttn^nt oi 3f«0tt« 

Springfield^ Illinois 
October 24, 1949 



FD.67 
(6-19-47) 




Director, FBI 

Dear Sir; 

NOTICE OF ARRIVAL OR DEPARTURE OF 

EMPLOYEES ON SPECIAL OR COURT ASSIGNMENTS; 

ALSO NOTICE OF ARRIVAL OR DEPARTURE OF EMPLOYEES ON TRANSFER 



NAME 



BUm^ET TITRTilATrTlLL, JR., SA 



OFFICE OF ASSIGNMENT SPRINGFI'^LD 



NATURE OF ASSIGNMENT TRAWSFM 



ARRIVED SPRINaFJELD, ILLTOOIS, 12:10 AM, GCTOBp^ 24j 1949 

(Time and Date) ^ '' 

REPORTED FOR DUTY (necessary only for ar^^^ls on transfer); 

5 



8;30 AM, OCTOBB,|^g£ia'94.9 



DEPARTED 






DESTINATION 



sihJlUSiU'9-^ 






m n i ' M u mSmStSm 



i 001 ai i94li 

Following information to be furnished ofil|U|^|ri^j^p:jg|£g|5g^,gp 
arrives your office on transfer : ^....x*:^»mmmmms^. 

PERSON TO BE NOTIFIED IN CASE OF AN EMERGENCY : 

NAME ^^^* Burney Threadgill 

ADDRESS 3^^ ^^^"^ ferket St,^ rireenT^oodj l&ss . 

RELATIONSHIP Mothev 



Very truly yours, 



ms 



SAC 




# 



Name : /bDRNEY THREADGILL, /JR. 
EOD; ^^i^rifVl " 
Preference ; None 
Exam: 89.65^ 



Title: SEECIAL AGENT 
Salary: CAF-11 $5232 

Dictation Rating; Very Good 



SAC WILGQX: 



Mr. THREADGILL presents a very good personal appearance, 
is Tsell mannered, alert, conscientious and has a v ery good 
attitude. Recently he has worked primarily on the I I 



be 



\ 



I I Bank Robbery Case and has done a very good job. He took 

an interest in his assignment and followed it with little 
supervision. This Agent makes good contacts and should 
develop into an above average Agent with ftirther experience. 

■STATUS: GOOD. 



INSPECTOR NAUGHTEN: I agree with the comments of the SAC. 






«r« 



.^^^^ 



^ 



;P0 







Inspection Report 

Seattle Office 

inspector Kaughten 

October 20, 1949 

Interviewed By: ASAC L. C, Nulty 



^A 



■^^' 



o 







Al 









Jaa^iary 3^ 1950 



l^tirlet Bacsembar 20 th. 



^»f ,^^ls dMir ad you maS3mi% m> efflcie^ey report oii %h^ ab^Te-named Special 

^^SF^^" AgB^Mt whidi tim® the Barei 
\ *^ det^iatM a lesidmt %mt* 



iP^' Ag^i^^t whida tim® the Bare&u will consider fomr TBmmmmMtion tfeat ha 'fee 



fe^^ 



§" 



i*^. 
•'^, 



/y 'V 



Tol8on_ 

Ladd 

Clegg 



Nlchola_ 
Rosen 



' Tracy__ 



Harbo_ 
Mohr 



Gancly_ 




HLB:vhb 





c/ 




'1^ ^^ '4 



■ - -^ :-:J :-.W^i£i!.^: .v^^' ' 



^^S^l^^^ 



fe^^^^-ii: 



:^.j:£2^iaa-^^ j^'' - 



% 'STANDARD FORM NO. 64 



Office Mmormdum • united states government 




DATE: December 20, 1949 



DIRECTOR, FBI 

sac,!ot:ngfibld 

mm THREADGILL, JR. 

SPECIAL mm 

ADMINISmTIVE 



I recQimend that BURNEY THREADGILL, JR, be designated as Resident 
Agent at Bast St. Louis, Illinois. 

This matter ms discussed lith Inspector JOW MOHR of the Bureau 
on December 19, 1949. ■ . '• 





w 

SAC, Springfield 

Director, FBI 

Resident Agents Springfield Division 

Reurlet February 27, 1950* 



o 

March 8, 19^0 



COPY ejr 



be 



You are advised the Bureau appro ves the designatio n of SA 
for the Champaign Resident Agency and SA | I for the East St, Louis 

territory and transfer papers are being prepared to this effect. 

Regarding your comments on Sk(B}irr)Bj^Thr(sa recommendation you 

make when submitting his annual report will be afforded consideration at that time. 



The recommendation on SA ^ 



of Government is being approved and Agent 
Agent at Danville, Illinois. 



J which you made at the Seat '^^ 



is being designated Resident 



HLE/hc 



14^^ 



4^^ 



.^.:M 



w ■ 

OFFICE MEMORANDUM 

TO : Director, FBI 

FROM : SAC, Springfield 

SUBJECT: ADMINISTRATIVE 
RESIDENT AGENTS 
SPRINGFIELD DIVISION 



o 



COPY e jr 



1 



UNITED STATES GOVERNMENT 
DATE: February 27, 19$0 



be 



Reference is made to Bumemo dated Fe bruary 7« 19$0« ent itled November 
and December Vouchers, Special Agent I 



In analysing the trend of work and the pending work in various 
resident agencies of the Springfield Division, I find that it has 
been necessary to maintain an extra Agent the majority of the tine 
in the Champaign Resident Agency, two in the East St, Louis Resident 
Agency, and part of the time in the Rock Island Resident Agency. 

The work in the Rock Island Resident Agency has fluctuated to a 
greater extent than in the other two, and I feel that within the 
next thirty days it will not be necessary to have an extra Agent 
in this territory to the extent that he has been had there in the 
past. 

Relative to the Champaign territory, however, I believe that it would 
be desirable to have an additional Agent there to assist primarily 
in the handling of applicant type investigations in vrhich there is 
quite a large number* The criminal and security work is being 
handled primarily by the two Resident Agents in the territory. 

In this regard ^ I vfould like to r ecoimnend that Speci al Agent 
who entered on duty | l and has 



b6 



been assigned to the Springfield Division since September, I9I18, 
be assigned to the Champaign Resident Agency, not necessarily as 
a Resident Agent but that he be given headquarters there. 

Relative to the East St. Louis Resident Agency, the volume of 
work has increased tremendously during the past ninety days. 
There is a large amount of applicant, work in that area, and a 
great deal of routine criminal investigation. Previous correspon- 
dence has been had with the Burfeau concerning the designation of 
Special Agent / Bumey Threadgill ^as a Resident Agent at East St. 
Louis and the Bureau has requested a special efficiency report 
concerning him prior to passing upon this. The Bureau by memorandum 
dated January 3, 1950, requested such an efficiency report, stating 
that the Bureau would consider the recommendation when the report 
was received. At that time Threadgill had only been assigned to 

JBP:bek 



,:.^m 



■^:: 



v ^ ■ - r 

COPX ejr f 






Director, FBI 
February 27, 195^0 



this office about two months. I felt that it Trrould be desirable to have 
him work the territory for another sixty days prior to preparation of that 
report • I v/ill make a recommendation to the Bureau when his annual report 
is prepared at the end of March. 

be 
I would also like to have the Bureau consider the possibility of designating 

Special Agent I "I to work in the East St# Louis territory, not 

necessarily as a Resident Agent but to make East St, Louis his headquarters. 



Tn thfi fivent the Bureau desires special efficiency reports on Special Agents 



bb 



prior to changing their headquarters, I assume it will be 

satisfactory to again make this recommendation upon the submission of their 
annual efficiency report at the end of March this year, 

I will discuss this matter further with Assistant Director H. H. CLEGG when 
I am in the Bureau for In-Service, March 6, 19^0, 



. 2 ^ 



T 




Si&h §tat(B ^tpaxtmmt tit 3mu^ 
^(Uml Uixnm of hmfi^ikn 




Director 

Federal Bureau of Investigation 

United States Department of Justice 

Washington, D. C. <'"^ J!tr,tn':^, y:^'jj;C; ,'dl 



"P :, 



Dear Sir: 









^ »y * 



i', ^ > 



For inclusion in the fund to be paid to the designated beneficiary of any Special 
Agent of the FBI who has previously contributed to this fund and who dies froin any cause 
except self-destruction while employed as. a Special Agent, I am forwarding herewith (by 
CHECK --M^e^EB^ the sum of $10, payable to the Chief Clerk of the FBI, to be included 
in said fund, Payment will be made forv-death -by-self-destruc-tion after the "Agent has been"^ 
a member of the fund for two years. I^/is understood and agreed that the sum tendered 
herewith is a voluntary, gratuitous contribution to said fund which I understand is to 
be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters 
pertaining to the acquisition, safefkeeping and expending of said fund, which committee 
will recommend appropriate action to the Director in pertinent matters. The Chief Clerk 
of the FBI shall receive all contributions and account for same to the Director, Upon 
the death of any Special Agent who is a member of said fund the appointed committee will 
consider the case and submit a recommendation to the Director as to its conclusions. Ap- 
propriate instructions will then be issued to the Chief Clerk, directing him to pay to 
the designated beneficiary the sum of $10,000. The following person is designated as my 
beneficiary for FBI Agents' Insurance Fund: 

Name Mrs. Rose Lee Threadgill Relationship Mother D^te 5/17/50 



Address ^09 I. Markfit ^t. Greenwood^ Missig^sippi 



The following person is designated as my beneficiary under the Chas, S, Boss 
Fund providing $1500 death benefit to beneficiary of agents killBd in line of duty. 

j,^^^ ' Sanie as above Relationship ___4Ste 



6'..r 



Address 




2?1|0 





Very truly yours, 




^^ ■---■■ ^' 



Special Agen" 

Burney Threadgill, jr 



'miSt" Standard Form No. 51 
'' ^ August 1946 

O. S. CIVIL SERVICE COMMISSION 



ANNUAL 

REPORT OF 
EFFICIENCY RATINGf 




Form approved. 

Budget Bureau No. 50-R012.3. 



nSTRATIVE-UNOFFICIAL < 

OFFICIAL: 

REGULAR (X ) SPECIAL ( 

PROBATIONAL ( ) 



Aa of £._r:. — R based on performance during period from 

BUHNEY THREAD GILL. JR . Specia l Agent, GS-11 



.9-13-49 



3-21=5-0- 



(Name of employee) 



federal JureaiLof.imr^s4i^ 



(Organization — ^Indicate bureau, division, section, unit, field station) 




(Title of position, service, and grade) 



ON LINES BELOW 
MARK EMPLOYEE 

V if adequate 

'— if weak 

+ if outstanding 



1. Study the instructions in the Rating Officiars Guide, C. S. C. Form 

No. 3823A. 

2. Underline the elements which are especially important in the position. 

3. Rate only on elements pertinent to the position. 

a. Do not rate on elements in italics except for employees in admin- 
istrative, supervisory, or planning positions. 

6. Rate administrative, supervisory, and planning functions on 
elements in italics. 



CHECK ONE: 

Administrative, 
supervisory, or 
planning n 



All others.. 



Wr^ 



V (1) Maintenance of equipment, tools, instruments. 

(2) Mechanical skill. 

.-ic!^ (3) Skill in the application of techniques and pro- 
' cedures. 

^ !(4) Presentability of work (appropriateness of aa> 

rangement and appearance of work), 

— ^ (5). Attention to broad phases of assignments. 

"' *^ (£L -A-ttention to pertinent detail. 

(7) Accuracy of operations. 

„-rr^(8) Accuracy of final results. 

^:tT„ (9) Accuracy of judgments or decisions, 

-'^ — ( j-Q) Effectiveness in presenting ideas or facts. 

.rtz-jll) Industry, 

-=fc:-(12) Rate of progress on or completion of assign- 
"'^^ ments. 

..•fc:-(132 ^^ount of acceptable work produced. (Is mark 
based on production records? ) 

(Yes or no) 

^4^. ( 14) Ability to organize his work. r 

jfc.„(15) Effectiveness in meeting and dealing with 
""*" others. 

jfe„(162 Cooperativeness. 

_^-(17) Initiative. 

w.-fe„ ( 18 ) Resourcefulness. 

.-•*:. (19} Dependability. 

_rfcr(20} Physical fitness for the work. 



r.^f^P^' 



(21) Effectiveness in planning broad programs, 

(22) Effectiveness in adapting the work program to 

broader or related programs, 

(23) Effectiveness in devising procedures, 

(24.) Effectiveness in laying out work and establish^ 

ing standards of performance for subordi- 
nates, 

(25) Effectiveness in directing ^ reviewing, cmd check- 
ing the work of subordinates, 

{26) Effectiveness in instructingy training, and 

developing subordinates in the work, 

{27) Effectiveness in promoting high working morale, 

{28) Effectiveness in determining space, personnel, 

and equipment needs, 

{29) Effectiveness in setting and obtaining adher- 
ence to time limits and deadlines, 

{SO) Ability to make decisions, 

{31) Effectiveness in delegating clearly 

STAT^ Amr-#r.HEir^LEMEKTS-CQNSIDEREa) l 

Abimy to Direct & iSad a GtoIt 



, •(A) QLlgents ' bOal'ds '^/Danger ous ! ^ 
'. ■'■••'T^--Sp^'>-j:::"::"'?<?:Sssrgnmeiits 



6 ^pRi8 mQ- 



-(C)< 




.^^ Adjective I 



STANDARD 

DcTlations must be explained on rcrerse side of this form 






■^D" 



Adjective 
Rating 
Plus marks on all underlined elements, and check marks or better on all 

other elements rated — _ —_ — Excellent 

Check marks or better on all elements rated, and plus marks on at least y<J 

half of the underlined elements — _ Very Goodr> 

Check marks or better on a majority of underlined elements, and all weak 

performance overcompensated by outstanding performance Good 

Check marks or better on a. majority of underlined elements, and all weak 

performance jae^vercompensated by outstanding performance Fair 

Minus marks on at least half of the underlined elements _ Unsatisfactory 




Rating -rmpv 
official., l^.iyj:.. 



GOOD <' 



,^C 



Reviewing 
official.. 




§:^..Qla 1 . Ag.eixfc..iji„CJiar ga.. 

(Title) 

AMietint Otficior 

*> "(TitTeY 

Rating approved by efficienci^rati^g committee Report to employee 

^ ^^ "^ / r& p3t^) *- *- (Adjective rating) 

U. S, GOVERNMENT pniNTING OFFICE 16V'261/r-5 



_3--=31^-5a 



X (Date) 



(Date) 



^jy^ 



Re: BURMEI THREADGILL, Jr., SPECIAL AGENT 
ANMAL EFFICIENCY REPORT 



This is an annual efficiency report on Special Agent Barney 
Threadgill^ cov^ering a period from September 13, 1949 to March 31> 
1950. 

Special Agent Threadgill is a bove average in appear ance, is 
dressed meticulously and has a very pleasant jan.r^i of :^etiiig 
people. I believe he shouyjbe^auacessfel-in^iriaking the Bureau 
contacts, not only ifTthe business world, but in the field of law 
enfc5]?celent. He makes a good imprej£i^njm_^o^ with, whom he 
comes in contact and 'TieT.s""w"eIl-liked by all personnel in this 
office-; — He-tes-^hoym a successful amountlojC force and aggressive- 
n^s to carry out any oT^his Bureau duties. 

During the rating period Agent Threadgill has worked on the 
following types of cases: Kidnaping, Theft from Interstate Shipment, 
Veterans' Administration Matters, Selective Service, Interstate Trans- 
portation of Stolen Motor Vehicle, Ihite Slave Traffic Act, Deserter, 
Civil Rights and Domestic Violence, linpersonation, National Bankruptcy, 
Theft, Embezzlement, Robbery, Illegal Possession of, or Destruction 
of Government Property, Antitinist, Perjury, Probation Violator, Inter- 
state Transportation of Stolen Property, Unlawful Flight to Avoid 
Prosecution, Bank P^bbery, Servicemen's Dependents Allo^jance Act of 
1942, Applicants (except Bureau and Special- Inquiries), Atomic 
Energy Act - Applicant, Applicant - Central ]iitelligence Agency, 
Special Inquiry - State Department; Public law No. 402, 80th 
Congress (Voice of America) , European Recovery Program. YMle, to 
date this Agent^^assagnmB.nis_fe/o^^^ cf^ the uncomplicated_tyge, 

I'^KaW^'liotecrthat he shows a good inVestigatiTOT'efSe^'and^^ 
through ^ori his investigations without undue supervision. He performs 
about an average voluiie" of work and 'iV general "appea^^^^ understand 
1S^BuFeau*T^e"slTes'^aM r^^^ His paper work has 

been uniformally good' and needs but a minimimi of supervision. 

Agent Threadgill is rated as an excellgnt dictator,. He appears 
to be in splendid^ physacal^cradit^ion and is available for general or 
special assignment at any time. '^ ^- -...^^..^-...-^^ . -......-. ,^..._,^ 

^^ hag^not testified in Federal^ Court in this area. However, 
h is file r ,ef.le.cAs he testified in,:Federal Court in CjilcagOj a prior 
office, of assi^^gnment, Commissiaiefs Hearings Jn^Seafetle, ..Washington, 
a prior office, and Commissioners Plearings on two occasions, in 
East St. Louis, in this division. He also testified before a Federal 



w 



; -^Z.-' 



GrancLJury; in^the Springf^eld^Pivis ion. This man handles himself with 
a good amount of poise, appears to be alert and intelligent and I 
believe he would handle himself well as a witness. 



I have observed this Agent use firearms to a Imited degree 
during the past winter period. His file, however, reflects that his 
scores are about_jiyerage_fpjr_an_Ag^^ of his experience"ana*aue^'to 
his- genierar"make-up I would have. no. hesitancy in using him on a 
dangerous assignment under the proper supervision* 

He has not to date operated on a physical surveillance but I 
believe he could handle this function quite satisfactorily. 

I have not noticed that this Agent has displayed an unusual 
amount of administrative or executive ability and I feel that at this 
time he is not qualified to handle the position of Special Agent 'in 
Charge or Assistant Special Agent in Charge. 

Agent Threadgill strikes me as bein^ an ARgnt Tfho can yflth 
application to his work develop into a better than averag,a...Ag6at'j(,*^ 
I am satisfied with his progress, to date and I believe he will 
continue to'progress,* 

He is entitled to a rating of Very Good in his grade. 

EATING - VERY GOOD, GS-U. 



I have read the above 



h 



r 




It is recommended that Agent Threadgill be designated as 
Besident Agent at East St, Louis, Illinois. 




/ 



fiC^ 



<^ 







8-35 



S«3r 5| 19B0 



) 






Your headquarters are tieing changed, public business permitting, 

rnmuT^^*^* ^^^^"' «f^«^^^°« "?^**y°*^ ^^*' 

arrival there on or after this date. 

This change is made for official reasons ani not primarily for 
your convenience or benefit, or at your request. You will be allowed your 
necessary expenses of transportation and a per diem in lieu of subsistence 
of>$9vpO in connection therewith, such expenses to include the transporta- 
tion of^ your immediate family as provided for in Public Law 600 of August 2, 
1946, and Executive Order 9805, approved November 25, 1946. 



You are authorized to use a privately owned automobile ir 
nection with your transfer and you will be reimbursed at t| 



K)n- 
seven 
cents' per mile not to exceed the cost of common carrier ^l|^^e-m^st* direct 
route, plus incidental expenses in connection therewi<th:i 6f alT persons 
officially traveling in that vehicle. Should your dependents travel by 
privately owned automobile separate and apart from >you, mileage at seven ^^^-^^^^^^^^^^ 
cents per mile is authorized under the same , conditions as ^^^^^^^0^^ ip^^^^ 



The transportation of your household goods and persdhar^reot^ 
will be paid in accordance with regulations contained in PubU-^E^w €K)0 ^ 
of August 2, 1946, and Executive Order 9805 , approved November (25^1946, 
as amended. 






Tolsoii_ 
Ladd 



Clegg_ 



Tracy_ 
Harbo_ 
Uohr 



Tele, Room_ 

Noaae 

Oandy 



MAY 5 1950 




\Xt^^^ 



CO: Springfield (P) You should advise the Bureau the datt Agiir 
assumes the duties of Resident A^eat at Bast St. Louis » 
HLE:bef 

Very trai^^^i^i^.&', 

John Edgar Eoo^r 
Director 





_W^' 



^-W 



o 



> 



^*^' Springflald 



July 19, 1950 



RE: 



BWmr fHRMDGIEL, JR. 
SPECIAL AGENT * 



General In-Service Course ^m to 7Ah/^ o 



Dear Sir: 

The above-named Special Agent attended the above General In- 
Service Training Course at the Seat of Government and attained the follow- 
ing grades: 



Notebook 

Examination 

Double Action Course 

Practical Pistol Course 

Shotgun (Skeet) 

.30 Rifle 

Machine Gun 

1 day Specialized Training in: 



m 

99 
80 

88 

77 
88 



The firearms grades with the exception of the Shotgun Skeet Course 
should be entered on the individual field firearms training record. 

Very truly yours, 
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NAME: iBurney Thread giU, Jr./ EOD: July 21, 19h7 GMDB: GS-11 

SALAHT: $5itOO*00 
Dictation Ability: Veiy Good 



Office of Preference: None 
Exam: 9B% 

SAC POSTER: 



Agent ThreadgiU is a resident agent at East St. Louis, in which 
capacity he handles criminal cases generally as iiell as a small nuinber 
of the applicant type case. He makes a very fine appearance and is 
well-liked generally. He appears to be intelligent and with applicaticn 
should continue to progress • 

He is entitled to a rating of Very Good* 



INSPECTOR CARISON: 
(Interviewed by: ifr, Carlson) 

I agree with the above* He had no problems or suggestions ♦ 
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HSPECTION REPORT 
SPRIHGFIELD OFFICE 
INSPECTOR CARLSOH 
June 7, 1950 
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Uh §mtt J^ipattmnt of MW 
llaal|mston,B*C 




Director 

Federal Bureau of Investigation 
United States Department of Justice 
Tashingtonf D, C* 

Dear Sir: 

For inclusion in the fund to te paid to the designated beneficiary of any Special 
Agent of the FBI who has previously contributed to this fund and who dies from any cause 
except self-destruction while employed as a Special Agent, I am forwarding herewith (by 
CHECK - jIBPIWBIffl) the sum of 5flO, payable to the Chief Clerk of the FBI, to be included 
in said fund, Papent will be made for death by self-destruction after the Agent has been 
a member of the fund for two years. It is understood and agreed that the sum tendered 
herewith is a voluntary, gratuitous contribution to said fund which I understand is to 
be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters 
pertaining to the acquisition, safe keeping and expending of said fund, which committee 
will recommend appropriate action to the Director in pertinent matters, The Chief Clerk 
of the FBI shall receive ^all contributions and account for same to the Director. Upon 
the death of any Special Agent who is a member of said fund the appointed committee will 
consider the case and submit a recommendation to the Director as to its conclusions. Ap- 
propriate instructions will then be issued to the Chief Clerk, directing him to pay tO/ 
the designated beneficiary the sum of $10,000. The following person is designated as my 
beneficiary for FBI Agents' Insurance Fund: 

Name NoSg K£E Ul^gAbGlkL Relationship ^^flt/le/^ Date XJAj^ts 

Address 3o ^ ^ /M/^fclCgT 5h . QjRge/lTKJQQQ JYil\^- 

The following person is designated as my beneficiary under the Chas. 5, Boss 
Fund providing $1500 death benefit to beneficiary of agents killed in line of duty. 

OAltVF AS AlSQUg Relationship Date - ' ■ ' 



,A '. 



Address 






..\ir' 





Very truly yours, 





Special Agent "^ 



(D 



^^M& 
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Hr. BU)*ney ThreedglU, Jr. 
Federal Bureau of Investigation 
0, S* Department of Justice 
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U. S. DEPARTMENT OF JUSTICE 



STANDARD FORM SO 
UNITED STATES 
CIVIL SERVICE COMMISSION 
OCTOBER 1949 



^s^^ERAL BUREAU OF INVESTIGAUj* 

^^^ WASHINGTON 25, D* €• *"^ ^ 



FORM APPROVED 

BUDGET BUREAU NO. 50-R064 | \ 



NO"piFlCATlON OF PERSONNEL ACTION 






2tl 1 



I. NAME (MR. - MISS - MRS. - FIRST - MIDDLE ^(fTlTIAL - LAST) ^^ 



^^^ 



2. DATE OF BIRTH 



'le-ti-si 



3. JOURNAL OR ACTION NQc 



i-lS-!&© 



This is to notify you of the following action affecting your employment: 



5. NATURE OF ACTION (USE standard terminology) 



6. EFFECTIVE DATE 



l^«fo*5§ 



7. CIVIL SERVICE OR OTHER LEGAL AUTHORITY 



FROM 



m ix ■ 

%^m pit- mwrn^mk 



departmental: 



8. position title 



9. SERVICE, grade, 
SALARY 



10. ORGANIZATIONAL 
DESIGNATIONS 



It. HEADQUARTERS 



12. FIELD OR DEPT'L 



ismm 



DEPARTMENTAL 



13. VETERAN'S PREFERENCE 



DISAB. WIFE WIDOW 



WWII WW! OTHER 



14. POSITION CLASSIFICATION ACTION 



NEW VICE I. A. REAL, 



IS. 
SEX 



16. 

RACE 



17. APPROPRIATION S. ft E., FBI 

FROM: 
TO: 



mmm 



18. SUBJECT TO C. S. 
RETIREMENT ACT 
(YES-NOV 



f»» 



19. DATE OF OATH 

(ACCESSIONS ONLY) 



20. LEGAL RESIDENCE 



REMARKS 



^4#Si 



O 



H^' 




V.,*-""' 



fi>oc. w^^ie %li» Ante* tyw. Elll« HVlim %am §tWi nt mmm mmxm& 

€-30**5'* ^1*1. fmm ^At 1© II^LSO ^ eat M ^J^ •fl** *-S&-»0. 




8. FILE 
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STAIsibARD FORM NO. 64 



Office lAemovanduM • united states government 



TO : 

FROM : 
SUBJECT: 



THE DIRECTOR 
D. M. Ladd 



t 



sK 



DATE: July 10/^1950 



BURNEY THREADGILL, JR. 



Senator M cCarthy oalled me at 5:50 PM tonight 
and stated he would like very much to talk to Agen t 
T hreadQill^at^ll o'clock tomorr ow morning at his oMoe 
if this was QgreeafcJe#"''''THT^s in^conneotion with 
Th r eadgTTT^T^r evious employment as a clerk with the 
State Department and the informat ion the Senator had 
received that these clerks had been instructed to remove 
derogatory information from State Department personnel 
files. 

In the event you approve, I will arrange with the 
Training Division to have Threadgill available tomorrow, 
it being noted that he presently is attending. In-Service 
School. 
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Office Memorandum 



m 



TO : THE dIBECTORl 
FROM : D^ M. Ladd, 

SUBJECT: 






UNITED STATES GOVERNMENT 



DATE: 

July 10, 1950 



ALLEGATIONS OF SENATOR McCARTHY 
RE CHANGES IN STATE DEPARTMENT 
PERSONNEL FILES 




Oandy_ 



Senator McCarthy call ed and in your absence on 
July__ 8th I talked u;vth .J!iIm> He stated the reason for his 
call was the fact that he has learned that in 1946. about t h 
tim e that Marsani man hGing_± rjL&±^ ,^he State Departm ent 

€f S:ployed 8 or 10 people in a clerical capacity^ who worked in 

t'K fyj^llcer-^JFfmson builQfln .cr* Thep were allegedly all instruct ed 

to go through the personnel files and remove all deroaatoru in for ma- 

fTon concerning any S tate Department employees * 

Senator McCarthy s tated he had a.b± .aiJLed--sJ;ad^.em£.n±^^lDom 
6 of these former clerks and he has found that tiSO of the others 



are pres ently em ployed bv the FBI, namelu Bu rneii^^mreadaill.^.Js* . 



w ho Is a especial Agent with the Bureau^ and 
Senator McCarthy stated was a clerk with tfae* 



be 



~Bureau7 



who 



I have checked the p ersonnel recor ds and have determin ed 
that B urney Threadgills Jr^ is presently a Special Aaent_mith ths 
Bureaus Fe was appointed a Special Agent July 81 ^ 1947. He is 
p res en fly assigned as resident agent at Sast St. Louis, Illinois* 
At the present time he is attending inservice class and is in 
Quantico^ Virginia. 



I han e further ascertained that the clerk 



UUJfi 



he 



■ 'ho was employed as o^^<| ^J£rfc-i)4jL^^ 
Sepbemfb^r ^^ 1947, was assigned as a fphoerprint class_if±£r— 



and-'wivo-r-e^'ilTrred May 4. 1950* 



[ 



He 4s\ present ly living at 









'W' 



th-^al-'k^mizEJ: 



Senator M cCarthu%bdted he wSuId-I:TI 

t hese two employees* I toT^ him I thousht^ht^Pwi!^t^M..Ae.Mah ly 
undesirable , b ut I. of course, would ha ^e i^Q»»ieJftecJF<n^.fte Mc^ er 
with youl 'He s tated^i ^ jpas not too iMphrtmnt,.4 j:f^ij^^ 
o f the fact that he ^JiiLs^nhtained statt^mpntf<^^^mJ±K^7^^^ 



that. 



thfi qiifii±djin..mnij noma np l na tq^whri 



-y 



talked with 6 of the arouo oaJ--ni?.:t-iiLe_fl^a^ ^i'ff^^to4^'ii!i\;tBlK^^JX*l • 
would check this matter with you and wotlS'&^''fgiMv'i^ff»»l^@wte^m^^.^^ 






I. 



\ 






I 





.<^ 



%^' 



%- 



I talked with Special Agent Henrv Sloan at Quanti co. 
Virginia and ogfr edJ hin to interv ^'-^'n TJ^-r^ndgin nn^ gf^fa-^.n, a 
st atement from THm I T his tie did ^ and a s tatement is attach ed 
hereto ^ indic ating that no such' instructions were ever receive d 
by Agent Threadgill; that he was assigned to reviewing person nel 
jacWets^ but that he had not destroyed any material and had'^o t 
been instructed to do so. ' """ ' 



The Was hinpton Field Office interviewed 
and he stated he knew of na.pa p.er^_Jiauing bp.en. rpmov^d from the 
S tate department personnel fil^ s; t hat he d±d mork on j:^prsnnnel 
f iles ther^ ^ but that he was of the opinion that all paper s 
were left in the ftles^ that he was engaged in securing data 
for use in preparing punch cards on the employees. The letter 
from the Washington ^ield Office reflecting this interview 
is attached. 

I endeavored to rearh .^pnn-tnr Mnnn-rffyy on the even ing 
of Saturday y Jjily R±h^ hn-h was advised at his residence that he 
ha d left the city^ at noon on i^azurday ana w^nTSm 6t return "So 
his office until Monday morning. ^ 



This morning 



Secretary to Senator 



McCarthy, called and advised that the Senator was having diffi^ 
\culty getting a plane back to Washington and nrohahly would not 
\be back until late today. I told her that \ was no longer 

with the Bureau, was presently living in Arlington, Virginia, 
and that Threadgill was a Special Agentf that the Director had 
advised he would be glad to make Threadgill available to the 
Senator if he desired to talk with him about this matter; that 
the Bureau had no objection t o the Senato r talking with either 



or both of these individuals. , 

information and stated she would furnish 



thanked me for this 
it to the Senator. 



he 



: sY>^^p FORM NO. 64 ^mL ^fifl^ 

Ice NLeMOfanduM • united states government 




TO : 

FROM : 
SUBJECT: 



THE DIRECTOR 
I). M. Ladd 



DATE: July lly -1950 






In accoMance with your approval^ I had Special 
Agent Burney^hreadgilly Jr. call at the office of 
Senator McCarthy at 11 o'clock this morning. Upon 
hie return to the Bureau^ Agent Threadgill advised me 
thjt he had made a statement for Senator McCarthy which 
was practically identical to the statement he had pre- 
viously made for the Bureau. 

As a matter of interest^ however, he stated that 
Senator McCarthy let him read the statements of the other 
clerks working there and they all stated they had received 
instructions to strip thefiles of derogatory information} 
that they had so stripped the files and that the papers 
removed had been placed in a cardboard box in the office 
where they were working. Agent Threadgill stated that 
apparently this activity had all taken place prior to 
the time he had been employed by the State Department and 
thoty therefore, when he was employed there, he was not 
given any such instructions because presumably the project 
was then completed., Agent Threadgill stated that Semtor 
McCarthy promised to send him a copy of the statement. 

At 3:20 PM, Senator McCarthy called and stated that 
he was sending two copies^^o/±A^ 

Threadgill to the Bureau, I have given him This copy and 
the other is attached hereto. 

I 
It is noted from this statement that the Agent stated 
that he recalls one of the other clj^fks telling him that 
some of the employees of the ^to^e Department had gone to 
the files and removed the de'r^^at'Ory material which was in 
the files on themselves. |Xp^ * -j^^ 
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STANDARD CORM NO. 64 



Office Memorandum 



A 



TO : 

FROM : 
SUBJECT: 



:> 



^<^- 



THE DIRECTOR 
D. M, Ladd 



^:hreadgill. 



UNITED STATES GOVERNMENT 



DATE: July 18, 1950 



BURNEYYTEREADC 
SPECIAL AGENT 



JR. 




You inquired as to why the Agent, Threadgill, had 
not informed us that one of the other clerks in the^ 
State Department had stated to him that some State 
Department employees had removed derogatory material 
in the personnel files on themselves. — — 

u This information was included in the original statement 

iof Agent Threadgill which was obtained from him by Special 
Agent Sloan at Quantico. , 

This original statement is attached together with a 
photostat of the later statement which he gave to Senator 
McCarthy. 



Enclosure 
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July S, 1950 






I, Barney Threadgill, Jr., 1? South 88th Street, Belleville, 
Illinois was employed l^ the Department of State in Washington, D»C, 
as a clerk in the Personnel Se ction in November and December 1946. 



bo 



I was under the supervision of 



\ 



At this time ray 



duties were to review personnel jackets of the departmental employees 
in an effort to synops^ze certain information in the employees file, 
noting such things as educational qualifications, information relative 
to the background and employment of the individuals This data was 
placed on 8 X 10 cards, a separate card for each employee* Many of 
the personnel jackets contained FBI investigative reports* I did not 
receive any instructions to remove any serials in these jackets which 
reflected derogatory infor^nation* I am able to recall one occasion 
when a clerk, I do not recall which one, said that some employees 
when reviewing their own files destroyed the FBI report if it reflected 
any information of an unfavorable nature concerning himself,. Suph an 
act was done under the presumption that no one knew the diff erehce 
inasmuch as all jackets did not contain FBI report5*> 
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Burney Thrbiadgill, Jr. 
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SIR^DARD FORM NO. 64 



UNITED STATES GOVERNMENT 



DATE: A' 




8, 1950 




Office Memorandum 

TO : Mr. Glavin 

FROM : H. L. Edxards 

iO 
SUBJECT: BURNEY THREADGILL, JR.^- 

Special Agent 

Springfield Office 

(Resident Agent - East St. Louis, Illinois) 

Veteran 

RE: UNIFORM PROMOTION 

This employee entered on duty as a Special Agait on 7-21-*+7 in Grade 
CAF-10, 1^525.80 per annum, and was reallocated to Grade CAF-11 on - 
2-20-H-95 15232 per annum.' As the result of a basic increase in pay* 
his present salry is $5^0 in Grade GS-11. He is eligible for a Uniform 
Promotion, effective 8-20-50 • 

On 9-13-^9 SAC Wilcox rated him GOOD, 

During the inspection of the Seattle Office in October, 19^+9^ the 
inspector (ASAC L, C. Nulty) agreed with the comments of the SAC who 
said Agent Threadgill presented a very good personal appearance, was 
well mannered, alert, conscientio us and had a very good attitude. Recent- 
ly he had worked primarily on the | ^ JJ^^ Robbery Case and had 
done a very good job. He made good contacts IbET should develop Into^ 
an above average Agent with further 



exr^^e. ^Wi^^SES^^ 



On 3-31-50 SAC Poster rated him VERY GCm^'and said rheTAra^s,, above average 
in appearance, had a very pleasant manner and sh6uld.,,be>^uccessf^l^ 
in making Bureau contacts. He made ^good impression and ha'd^'sHown"^ 
successful amoimt of force and aggressiveness to ca^H^ out any^x)f''h±S' *"'" 
Bureau duties. To date his assignments had been, of the§i^§gn3lica;;ted 
type, but the SAC had noted that he showed a good invgstigat^i^el.s^^^ 
and followed through on his investigations witho'|t^;a|iis^..sjQp^^ 



He performed about an average volume of work and in general appeared to 
imderstand the Bureau* s desires, rules and regulations. His paper work 
had been uniformly good and needed a minimum of supervision; he was an 
excellent dictator, appeared to be in splendid physical condition and 
was available for general or special assignment. The SAC believed that 
he would handle himself well as a witness and that he could handle a 
physical surveillance satisfactorily. His file reflected that his fire- 
arms scores were about average for an Agent of his experience and due to , 
his general make-up, the SAC would have no hesitancy in using him on a 
dangerous assignment under proper supervision. So far he had not dis- 
played an unusual amount of administrative or executive ability. The 
SAC thought that he was an Agent who could with application to his work 
develop into a better than average Agent and the SAC was satisfied with 
his progress and believed that Agent .Threadgill would continue to develop. 

By memorandum dated 7-10-50, to the Director, Mr. Ladd advised that 



i^%j 



w 



m 



Senator McCarthy had called and stated that he would like very much to 
talk with Agent Threadgill at his office the following morning. This 
was in connection with Threadgill' s previous employment as a clerk with 
the State Department and the information the Senator had received that 
clerks had been instructed to remove derogatory information from State 
Department personnel files. The Director approved that Agent Threadgill 
see Senator McCarthy at the latter* s office. Upon his return Agent 
Threadgill advised Mr. Ladd that he had made a statement for Senator 
McCarthy which was practically identical to the statement he had 
previously made for the Bureau. The Agent stated that he recalled one 
of the other clerks telling him that some of the employees of the- State 
Department had gone to the files and removed the derogatory material 
which was in the files on themselves. 



RECOMMENDATION ; It is recommended that he be afforded an increase of 
$200 in salary under the provisions of the Uniform Promotion Act to 
15600 in Grade GS-ll, effective 8-20-50 • 
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ADD 2 MCCARTHY • / 

• THE LETTERS RELEASED BY MCCARTHY WERE FORWARDED BY THE SENATOR 
TO PRESIDENT TRUMAN AS EVIDENCE THAT DEPARTMENT OFFICIALS HAD 
"SABOTAGED" AMERICAN CHINA POLICY AND THAT TYDINGS WAS GUILTY OF 
A "STUDIOUSLY FALSE ASSERTION," 

THE LETTERS WERE FROM A PRESENT STATE DEPARTMENT EMPLOYE WHOSE 
NAME WAS NOT DIVULGED: FRANCIS EUGEN/O'BRIEN, NOW AN EMPLOYE OF THE 
SEARS -ROEBUCK CO.J BWftNEYJ frHRFJ^nGILL^UR.y ACCORDING TO MCCARTHY A 
PRESENT FB I AGENT, AND PAlJt^ E.)feULLIVA'N, DESCRIBED AS A PRESENT 
STUDENT ATTHEGEORGETOWN UNIVERSITY FOREIGN SERVICE SCHOOL, 

AT_IHE_S.AME TIME MCCARTHY RELEASED A_L£ITEfi-BY TBI DIRECTOR 
HOOVEJ WHICH IN REPLY TO" A MCCARTHY INQUIRY SAID THAT THE FBI MADE 
NO EXAMDIATION OF THE STATT DEPARTMENT PERSONNEL FILES HANDED 
TTSriTinTrcS~G'R0UP'F0fi;5TUby .AND "THAT ThE AGENCY HENCE WAS "NOT IN 
rPOSfTIOrtO MAKE ANY. STATMENI'^CONCERNINGTHE COMPLETENESS_OF"" 
THE FILES, 

"~STTh£ request of REPORTERS MCCARTHY MADE PUBLIC A LETTER WHICH 
HOOVER ENCLOSED WRITTEN BY PEYTON FORD, ASSISTANT TO THE ATTORNEY 
GENERAL, TO TYDINGS ON JUNE 16, AND UPON WHICH TYDINGS BASED HIS 
REPORT THAT THE FILES WERE COMPLETE, 

FORD»S LETTER TO TYDINGS SAID THAT "THE FBI HAD FURNISHED HIM 
WITH A RECORD OF ALL LOYALTY MATERIAL PREVIOUSLY FURNISHED THE 
STATE DEPARTMENT IN THE ALLEGED CASES OF DISLOYALTY MADE BY MCCARTHY 
ON THE SENATE FLOOR, "THE STATE DEPARTMENT FILES HAVE BEEN CHECKED 
AND I CAN ASSURE YOU THAT ALL OF THE REPORTS AND MEMORANDA WHICH 
HAD PREVIOUSLY BEEN FURNISHED THE STATE DEPARTMENT ARE IN THE FILES, 
FORD WROTE TYDINGS. 

THE LETTERS FROM THE FOUR PERSONS EMPLOYED ON A STATE DEPARTMENT 
CLERICAL JOB SHOWED THAT THE ALLEGED FILE STRIPPING OCCURRED BETWEEN 
AUG. 1946 AND DEC, 1946, A FEW MONTHS BEFORE THE PRESENT PRESIDENTIAL 
LOYALTY CHECKUP SYSTEM WAS INSTITUTED, IT WAS DURING THE TENURE 
OF OFFICE OF FORMER SECRETARY JAMES F. BYRNES AND AT A TIME WHEN 
PRESENT SECRETARY DEAN ACHES ON WAS UNDERSECRETARY OF STATE. 

7/12—TS/T1145A 
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I ADD 3 MCCARTHY 

^ THE LETTER FROM THE UNIDENTIFIED PRESENT DEPARTMENT EMPLOYE 
REPORTED THAT "WE WERE ALL INSTRUCTED TO REMOVE ALL DEROGATORY \ 

MATERIAL FROM THE PERSONNEL FILES AND WE WERE INSTRUCTED TO DISPOSE \ 
OF THIS MATERIAL. THE DEROGATORY MATERIAL CONSISTED OF LETTERS, 
MEMORANDUM WHICH REFLECTED ON THE EMPLOYEE." 

MCCARTHY SAID HE WOULD MAKE THE INFORMANT'S NAME PUBLIC IF HE WAS 
ASSURED BY MR, TRUMAN THAT HE WOULD NOT BE FIRED FROM HIS JOB. 

fl'RRTrM ■nr'^rptRrn rv mCCAPTHV ^^ ^ t='»pmFR T¥, ^^^ ^"^^Tf TirPAPTMp;MT 
EMPLOYE NO <J WORKING FOR SEARS -ROEBUCK.-MD G.OLNG_IO.-SCHOOL. "aN^THE 
gpE ." REPORT ED THAT TJ{E_j;j.ER|[S_ RE£EI^EONSTB.U.C.T.mNS.. "ORALLY" .TO 
"^EMqvl_AUrPlPERS:ril:TTERl^JEM 

ADm1lISTRAULVJE_FpRrC," FROM THE PERSONNEL JACKETS, MATERIAL 
TJEMOVED", HE SAID, WAS DUMPED INTO BASKETS AND BOXES, 

O'BRIEN SAID THAT GEORGE CAPP WAS SUPERVISOR OF THE PROJECT, AND 
MCCARTHY SAID CAPP STILL WAS EMPLOYED BY THE DEPARTMENT, 

7/12— TU53A -i 



WASHINGTON CITY NEWS 



Tolson 

Ladd 

Clegg, 

Glavin 

Ni chol 3_ 

Rosen 

Trao' 

Harbo 

Belmont. 
Mohr 



ADD k MCCARTHY 

THREApGIlJL.„NmL AhLJBl.lIl£MLJjC£ORDlNfi_ JSi. JiCCARlHY.,_SiaJUi:HAT 
HE tJAS EMPLOYED AS A STATE DZPARTMENT .CLERK . IN AN OFFICE ADJOI NING ' 
tMTlFSin^^CTHrTLLEGED. JU LILSlRLEELNG^QCCJlEfiED. Hl5 DUTIES , 
THREADGlLl'SAID, WERE TO TYPE OUT REMAINING INFORMATION ON FILES, 
HE SAID "SOME VERY FEW," OF THE ALLEGEDLY "EDITED" FILES CARRIED 
"INVESTIGATIVE REPORTS," AND DECLARED THAT HE HAD BEEN INFORMED 
THAT SOME STATE DEPARTMENT EMPLOYES "HAD COME TO THE FILES AND 
REMOVED DEROGATORY MATERIAL WHICH WAS IN THE FILE ON THEMSELVES," 

MCCARTHY TOLD A NEWS CONFERENCE THAT FORD»S LETTER TO TYDINGS 
INDICATED THAT ONLY 70 PERSONNEL FILES ON THE SO-CALLED "81 CASES" 
HE LAYED BEFORE THE SENATE WERE MADE AVAILABLE TO THE COMMITTEE, 
PLUS TWO FILES COVERING PEOPLE HE DID NOT NAME. 

THOSE NOT SUBMITTED THE COMMITTEE FOR STUDY, MCCARTHY SAID, 
WERE FILES ON "SOME OF THE WORST ACTORS" IN THE STATE DEPARTMENT, 
HE SAID THE FILES ON AMBASSADOR-AT-LARGE PHILIP C, JESSUP AND WILLIAM 
W. REMINGTON, RECENTLY INDICTED FOR PERJURY, WERE NOT INCLUDED, 



THERE WAS NO IMMEDIATE INDICATION WHETHER THE FILES TO WHICH 
MCCARTHY'S INFORMANTS REFERRED INCLUDED THE PERSONNEL JACKETS OF 
THOSE HE HAS CHARGED WITH BEING COMMUNISTS, PRO-COMMUNISTS AND BAD 
SECURITY RISKS 

TYDINGS TOLD NEWSMEN ON JUtii:,21 THAT HE ..HAD RFFN TNFQ&MS& BY 
THF^nm'rnr-nTPATrrynrwT^Lff-AI'A -iiiSTTcr-FRT cHFCifup had TNnTCATrn 
«^HInOMHCEI5S1IHL^LIS , 

HOOVER TOLD MCCARTHY THAT -TiK-.EBI-JiAD,.mi]£JifiJE;MJMIj!^ 
FI LgSTWriAD "furnished FQR]LA.JSR£C0&D^£„ALLJJ3YALIY„MA.T.E£IAL 
f(MlS HFTT^gLSfATF nFPARTMFNT T.N THF-^t CASFS " ■REFFBREI)_J;Q_RY 
I^ron?T]l77lT APPARENTLY WAS ON THIS "RECORD" THAT FORD CONDUCTED HIS 
(^?r INVESTIGATION AND REPORTED TO TYDINGS, 

FO RD'S LET_TER _I,0_TYDINGS MADE NnnrflTNf!^ OF AN FRT CHFCKHP^ RllT 



A Nir"T HRT""N6THING HAD BEEN FOUNF^g^TReT" 

.-. . „„ =^.„— . 7/12— T1235P 



WASHINGTON CITY NEWS SERVIC: 



ToUon 

Ladd 

Clegg__ 

Nichols 



Harbo_ 
Belmont 



Tele. Rooj 
Nease 



ADD 5 MCCARTHY 

MCCARTHY WROTE THE PRESIDENT THAT "AMERICAN BOYS LIE DEAD IN THE 
MUD OF KOREAN VALLEYS" BECAUSE THE STATE DEPARTMENT "SABOTAGED" AID 
TO KOREA VOTED BY CONGRESS IN THE PAST. 

ONLY $52,000 WORTH OF WIRE HAD BEEN SENT KOREA FOR DEFENSE PURPOSES, 
HE SAID, AT THE TIME OF THE COMMUNIST ATTACK ALTHOUGH CONGRESS HAD 
VOTED MORE THAN $100,000,000 TO "FORTIFY" KOREA, 



KiM^lill^Ff 



AND PLANES, OUR STATE DEPARTMENT 'EXPERTS' ON THE FAR EAST WERE 
SABOTAGING OUR PROGRAM TO MILITARILY AID THE KOREAN REPUBLIC," HE 
SAID, 

HE CHARGED AGAIN THAT ACHESON "EXPEDITED" A $60,000,000 ORDER' 
FOR MUNITIONS FOR COMMUNIST FORCES IN POLAND. ACHESON, TESTIFYING 
BEFORE THE SENATE FOREIGN RELATIONS IN COMMITTEE IN CONNECTION WITH HIS 
CONFIRMATION AS SECRETARY OF STATE, CATEGORICALLY DENIED THIS, HIS LAW 
FIRM, ACHESON SAID, AT ONE TIME REPRESENTED THE 

POLISH GOVERNMENT BUT THAT HE TOOK NO PART IN EFFORTS TO OBTAIN A LOAN 
FOR POLAND BECAUSE HE WAS IN THE DEPARTMENT AND NOT ASSOCIATED WITH 
THE FIRM AT THAT TIME. THE FIRM STOPPED ITS REPRESENTATION, HE SAID, 
WHEN POLAND WENT COMMUNIST, 

7/12— JW124SP 



ADD 6 MCCARTHY 

TYDINGS HAD NO COMMENT IMMEDIATELY OTHER THAN "I DON'T THINK I'LL 
BOTHER WITH THAT," HE N0T£ D THAT FBI DIR££IOR_HOOVERHAD SENT FORD A 

, ___ -.--^.^^ OUSLY GllrErTTr3T/n'E--fiNirtto_lJfE 

Jus TI CE' DEPARTMENT flAD CONDUCTED' T^HmT, "" "~ ~ --— -— ,. 

— 7/12— J¥I250F ~ ^"""^ 



m^s^ 



Standard Form No* SI 

August 1946 

U.S. CipL^El^CE COMMISSION 



REPORT OF 
EFFICIENCY RATING 

As of ..AA-TJry-rJ?y _ , „ based on performance during period from . 



Form approved. 

Budget Bureau No. 60-R012.3. 



INISTBATIVE-UNOFFICIAL ( ) 

OFFICIAL: 

RKGULAB ( ) SPECIAL ( X > 

PEOBATIONAL ( ) 




-.3-ii-io. 



. to . 



11-10- go 



(Name of employee) 



,SE§.Q-3^I..lg.eiit.ju._GSr.U„ 



(Title of position, service, and grade) 



(Organization — Indicate bureau, division, section, unit, field station) 



ON LINES BELOW 
MARK EMPLOYEE 

V if adequate 

— if weak 

+ if outstanding 



1. Study the instructions in the Rating Official's Guide, C. S. C. Form 

No. 3823A. 

2. Underline the elements which are especially important in the position. 

3. Rate only on elements pertinent to the position. 

a. Do not rate on elements in italics except for employees in admin- 
istrative, supervisory, or planning positions. 

6. Rate administrative, supervisory, and planning functions on 
elements in italics. 



CHECK ONE: 

Administrative, 
supervisory, or 
planning Q 



All others,:. 



BT 



> (1) Maintenance of equipment, tools, instruments. 

(2) Mechanical skill. 

_k:_ (3) Skill in the application of techniques aiid pro- 
"*" cedures. 

!(4) Presentability of work (appropriateness of ar- 
rangement and appearance of work) . 

*-^ (^ Attention to broad phases of assignments. 

..jrfiT (6) Attention to pertinent detail. 

(7) Accuracy of operations. 

— j»;i (8) Accuracy of final results. 

-jir- (9) Accuracy of judgments or decisions. 

__^_(10) Effectiveness in presenting ideas or facts. 

..j^-(ll) Industry. 

«±:,(12) Rate of progress on or completion of assign- 
^" ments. 

„-^.-{13) Amount of acceptable work produced. (Is mark 
""^ based on production records? ) 

/ (Yes or no) 

.-K--(14) Ability to organize his work, 

.-afc„(15) Effectiveness in meeting and dealing with 
"*" others. 

Cooperativeness. 

Initiative. 

Resourcefulness. 

Dependability. 

Physical fitness for the work. 




(^1 ) Effectiveness in planning broad programs, 

(22) Effectiveness in adapting the work program to 

broader or related programs. 

(23) Effectiveness in devising procedures, 

(24) Effectiveness in laying out work and establish- 
ing standa/rds of performance for subordi- 
nates, 

(25) Effectiveness in directing , reviewing, and check- 
ing the work of subordinates, 

(26) Effectiveness in instructing, training, and 

developing subordinates in the work, 

(27) Effectiveness in promoting high working morale. 

(28) Effectiveness in determining space, personnel, 

and equipment needs, 

(29) Effectiveness in setting and obtaining adher- 
ence to time limits and deadlines, 

(SO) Ability to make decisions, 

(SI) Effectiveness in delegating clea/rly 

authority to act. 



STATE ANY OTHER ELEMENTS CONSIDERED 

Ability to Direct & Lead a Group 

^^(A) q£- Jgenta„cm--Halda-4c-Dangjego us-— 

^ Assignments 

.-Ji(B)Qaj)abilitj: for Additional Re 



- (C) 



STANDARD 

Deviations must be explained on reverse side of this form 



"imv^ 



?D- 



^ 



Plus marks on all underlined elements, and check marks or better^ dl 
other elements rated _ — ij^ 



3 



all 



Adjective 
Rating 



Excellent 

Check marks or better on all elements rated, and plus marksJon at least | ''*• 

half of the underlined elements 1|. Verypoodj 

Check marks or better on a majority of underlined elements, and all weak * ^' ^ "' 

performance overcompensated by outstanding performfance,-. Good 

Check marks or better on a majority of underlined elements, and all weak jj>;,., | :)x.. f,\}^ 

performance not overcompensated by outstanding performance.. _J_ Fair I g-,, 

Minus marks cwrxt least half of the underlita©€U4ements Unsatisfactory^ 



Rated by 





Adjeetm 



32^ 



^official., wm.. 




Reviewing i 

^ official— ' 



Pure of rating official) 



Reviewed by l^r-sELi.?. 

(Signature of reviewing official) 



Rating approved by efficiency rating committee 

U. S. GOVERNMENT PRINTING OFFICE W — 26177-5 




6 „.Seecial^M^nt .j£,:£a^^^ 

(Title)' '^ - \^- ''* '^ (T>&U) 

nf x-n ^J^iiyiMiiiff if ^ii.ut'i_. 

^fitl^ 



(t>ate) 



(Adjective mini) 



w^m~ 



-1* ^ 



Ret BURNEI THRE/IDGILL, Jr* , SPECIAL AGENT 
SPECIAL EFFICIEMCY HEPCET 



This is a special efficiency report on Special Agent BTJmey Threadgill, 
Jr., who is transferred to Anchorage, Alaska office. It covers the 
period from March 31 ^ 1950 to date. 

Special i^^gent Threadgill is above average in appearance, dresses 
meticulously and is well-groomed at all times. He has. a veiy pleasant 
manner andjapproach and meets people well.^ He should be_succ essfal in 
mak^ig'^Biir eau cqntacts-j— not- -only lin^he^ business world but aFso in the 
fi^TdT' ^rnErw'^for cement. He makes _a good iimpressi^^ with 

whom7'fie'"cOT.e sTin c ont ac t . Ag ent Threadgill is well-liked by personnel 
in this office and has shown a "cooperative attitude. He has 'displayed 
a suffici'aat .amount of force and aggressiveness to carry out his duties 
as a Bur^Lu Agent. He accepts and disdiarges responsibility with a 
minimum of supervision, ^'~~' 

During the rating period Agent Threadgill has worked on the following 
types of cases* Kidnaping^ Theft from Interstate Shipment, Veterans^ 
Administration Matters, Selective Service, Interstate Transportation 
of Stolen Motor Vehicle> l^ite Slave Traffic Act, Deserter, Civil Rights 
and Domestic Violence, Impersonation, National Bankruptcy, Theft, 
Embezzlement^ Robbery, Illegal Possession of, or Destruction of Govern- 
mont Property, Antitrust, Perjiiry, probation Violator, Interstate Trans- 
portation of Stolen Property, Unlawfiil Pli^t to Avoid Prosecution, Bank 
Robbery, Servicemen's Dependents Allowance Act of 19U2> Bureau Applicants, 
Atomic Energy Act Applicant, Applicant - Central Intelligence Agency, 
Special Inquiry - State Department 5 Public Law No. U02, 80th Congress 
(Voice of America), European Recovery Program, 

Agent Threadgill shows a good investigative sense, follows through on 
his investigations without undue supervision, has a good understanding 
of the Bureau's rules and regulations, and has handled a good volume of 
work. I have had to crit icize him, particularly in the month of June, 
\ 19 50 , f or^ permrtting some" of _ t he mor e . . impor tant c ases~a s s ign e d to hi m 
I to become delinquent while he w^as handling current routine matters, 
\ Thi s mat t er-^wa s" discus s e d~wxth~ him ~af gr ea t lehg t h "at ' tha t~*t±me" and it 
^wa s 'pointed -out- to him that he mas t properly evaluate- his— cases and see 
\ thatj^hey' aTr e~given-attention in connectiofr^wxth"the^^^ that 

Vhe should' make every effort to keep. cases assigned to him.. current. 
During that period Agent Threadgill did have heavy assignments, but I 
^'elt --he— eoul:d have used better ju^n^nt in cases he should have^ worked on. 
He accepted this criticism very well and has corrected this situation in 
the past several months and has evaluated his work well and handled it 
accordingly. 



T!^ 



^^'^ 



be 



It was also necessary in Deconber, 19U9 to bring to Agent Thre adgill^s 
at-ten t-ion^a^^rpugh; draft report submitt.eri';by:"hijn--4n the case of 

Bpringfield file 116-6713^ that was unsatisfactory. The matter was 



ctiscussed-with-him* " He accepted'the criticism ifiell and has- eliminated 
(errors4>Mt""-h^inadie^ih that £asie. He has from time to time failed to 
properiy^i^harge seriils'TZilQ^^ been brought 

\^o' hir'atTefftion and during the past several months he has corrected this 
Situation/ .tHe is amenable to criticism^ accepts, it. in the; proper nanner 
aid corrects delinqaencies pointed out to him. 

Agent Threadgill is rated as excellent in dictation by three stenographers 
and very good by three other stenographers of this office, the only 
<.\criticism being made was that he was a little slow in his dictation, 
xp^s matter was also discussed with him and during the past several 
months improvement has been shown in this regard. He should have no 
difficulty in this regard and in a minimum of time should be rated 
excellent in dictation. 

AgentJEl»i^adgdli'4ias— testifi^gdjj^ Court ani before United States 

Commissioners and United States Grarid'""Juia~es'.-'-He-ma4©.s_.a very good 
-witness, handles himself well with a good amount of poise, 'appears to 
be alert 'arid intelligent, and should have no difficulty in this regard, 

I have observed Agent Threadgill in the use of firearms during regular 
firearms training and he handles Bureau weapons with about average ability* 
He observes safety regulations, has a good steady temperament, and due 
to his general make-up I would have no hesitancy in using him on a 
dangerous assignment under the proper supervision. 

I have had no opportunity to use Agent Threadgill on a physical surveillance 
during the period covered ty this report, but I believe he could handle 
this function satisfactorily. 

Up to this time Agent Threadgill has not displayed an unusual amount of 
administrative or executive ability, and I feel he is not qualified at 
this time to handle the duties of Special Agent in Chaise or Assistant 
Special Agent in Charge. 

I am satisfied with this Agent's progress, and I believe that with 
application to his work Agent Threadgill will develop into a better 
than average Agent. 

He is entitled to a rating of Very Good in his grade. 

RATING - lim GOOD, GS-11. 



I have read the above yy^ 




§ 



IN REPLY, PLEASE FBEFER TO 
FILE No 



Box 560 
Anchorage, Alaska 
December 1, 1950 



FD-67 
(5-19-47) 



Director, FBI 
Dear Sir; 




NOTICE OF ARRIVAL OR DEPARTURE OF 

EMPLOYEES ON SPECIAL OR COURT ASSIGNMENTS; 

ALSO NOTICE OF ARRIVAL OR DEPARTURE OF EMPLOYEES ON TRANSFER 



NAME 





Burney Threadgill, Jr, 



OFFICE OF ASSIGNMENT Anchorage, Alaska 
NATURE OF ASSIGNMENT. 



Special Agent on transfer 
-5. 



»»mtnw»»i»m; 



ARRIVED 



11/30/50, 8;00 P.M. -^ ^ ^EC 1 2 



J3M. 



(Time and Dat^ 

BEPOBTED FOR DUTY (necessary only for arrivals on transfer): 

11/30/50, 8:00 P.M. ' '^ "^ / 



DEPARTED 




DESTINATION 



"^ 



v./ 



^y 



\ 



Following information to be furnished only when an employee 
arrives your office on transfer : 

PERSON TO BE NOTIFIED IN CASE OF AN EMERGENCY: 



NAME 



Mrs* Burney Threadgill 



ADDRESS 



309 E. Market 5t., Greenwood, Miss. 



RELATIONSHIP 



Mother 




Very truly yours, 

/John H. Williams 
SAC 




, STANDARD FORM 50 

UNITED STATES 

CIVIL SERVICE COMMISSION 

OCTOBER 1946 



>J>I 



U. S. DEPARTMENT OF JUSTICE 




1. NAME (MR. - MISS - MRS. - FIRST - MIDDLE IHITi/l • LAST) 



>ERAL BUREAU OF INVESTIGAT 

WASHINGTON 25, D.C. 

NOTII^CATION OF PERSONNEL ACTIOfsfeliA liJU 



FORM APPROVED 

BUDGET BUREAU NO. 50-R064 




NAME (MR. - MISS - MRS. - FIRST - MIDDLE INITIAL • LAST) 2. DATE C 



2. DATE OF BIRTH 



3. JOURNAL OR ACTION No. 



I M » ^ 



This is to notify you of the following action affecting your employment: 



5. .NATURE OF ACTION (USE standard terminology) 



Mf 



6. EFFECTIVE' DATE 7. CIVIL SERVICE OR OTHER LEGAL AUTHORITY 



ii/^iM* 



TO 






DEPARTMENTAL 



8. POSITION TITLE 



9. SERVICE, GRADE, 
SALARY 



10. ORGANIZATIONAL 
DESIGNATIONS 



II. HEADQUARTERS 



12. FIELD OR DEPT'L 



ttitlt liir iniBriii uTiiif ftf 



DEPARTMENTAL 



13, VETERAN'S PREFERENCE 



15. 
SEX 



16. 
RACE 



17, APPROPRIATION S. 8c E. , FBI 
from: 
to: 



14. POSITION CLASSIFICATION ACTION 



NEW VICE I. A. REAL. 



18. SUBJECT TO C. S. 
RETIREMENT ACT 
(YES-NO) 



fJMI 



19. DATE OF OATH 

(ACCESSIONS ONLY) 



20. LEGAL RESIDENCE 




/^O^^'' 







8. FILE 



•^ U. S. government printing office- ,19S0 - fl09377 



mmm^i^miS^mM 



iai-^<^-^~f ■-, :. .jL^L^J^faL^^^iA ...j'jl^t^fc.' 



\^' 



r" 



Prepared br. lAMtyy 
Checked by: (JCT 
Filed by: 



Mmmnk^r % $BS$ 






I m writing %0 Mv^U0 w^^ '^tiMit tm m&mr<^ham'm wi'^ 

0mlbfr #ti?»dO0 y&u mill rtf><mip* durtmff fmtr amt'gmmimif- «»^l^' 

»m g&w09^mr d@g IS^ axnl will Mm r«m&mm wpm f%« 

ff&mr dmpir^tm /horn Am&h<&raff0» 






Tolson 

: Udd 

Clegg 

Olavln 

Nichols 

Rosen 

Tracy 

Harbo 

Belmont 

Mohr 

Tele. Koom_ 

Nease 

Gandy 



./■' 









:-sr>^7t^iir-Jrj:y:" 



CCt SAG, 4a«^oroi* (^€r9mM ^tii&i 
Mpm J. S* Mvmria 
Movement Section 



67-420376 

- . ^ p r- rN t, 

















ietttrd Smeait of Sntt^Biig^tion ^" 



Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 

I 

For inclusion in the fund to he paid to the designated heneficiary of any Special 
Agent of the FBI who has previously contributed to this fund and nho dies from any cause 
i excep t self-destruction while employed as a Special Agent, I am forwarding herewith (by 
Cl|^- MOM OBDEB) the sum of JIO, payable to the Chief Clerk of the FBI, to be included 
in said fund, Payment will be made for death by self-destruction after the Agent has been 
a member of the fund for two years. . It is understood and agreed that the sum tendered 
herewith is a voluntary, gratuitous contribution to said fund which I understand is to 
be administered in the following manner, 

The Director of the FBI will appoint a committee which shall consider ,all matters 
pertaining to the acquisition, safe keeping and expending of said fund, which committee 
will recommend appropriate action to the Director in pertinent matters. The Chief Clerk 
of the FBI shall receive all contributions and account for same to the Director, Upon 
the death of any Special Agent who is a member of said fund the appointed committee will 
consider the case and submit a recommendation to the Director as to its conclusions. Ap- 
propriate instructions will then be issued to the Chiif|6,lei:k_, directing him to pay to 
the designated beneficiary the sum of 110,000. The '^o'ltMng'£eeloni,s.iesignatedias my 
beneficiary for FBI Agents' Insurance Fund: ^ ^^Mf ^^- 

Name M^^ KflSc 5. Tngg^OGlU Relationship ArHgft pate ^I'l^f 

Address ^Q^ C . /hA^<€T St> C^gee/VdJQtff? Iji^ii^liff i 

The following person is designated as my beneficiary under the Chas, S, Boss 
Fund providing $1500 death benefit to beneficiary of agents killed in line of duty, 



^A/t\k M A/!CU6 Relationship 



Address 



^■.n ^ 

^ >'^ 



Very truly yoursi 



Special Age)^ ' U 



STTANDARD FORM NO. 64 



Office Memorandum • united sta^s government 






TO 



FROM 



SUBJECT: 



Mr» Grlavin 

H. L. Edwards 

BURNET THREADaiLL, 
Special Agent 
Anchorage Office 



DATE: February 26 ^ 19^ 



JR. 




who has been in 
is. noted that on 
rated FERY GOOD. 



Wease_ 

Gandy 



The personnel file of the above agentj 
Grade 11 over two years, has been reviewed and it 

his last efficiency report dated ll-lO-SOy he was 

The SAC commented that he had had to criticise Threadgilly particularly in 
the month of June^ 1950 y for permitting some of the more important cases 
assigned to him to become delinquent v)hile he was handling current routine 
matters. This matter was discussed with him at great length at that time and 
it was pointed out to him. that he wMst properly evaluate his cases and see 
that they mere given attention in connection with their value, and that he 
should make every effort to keep cases assigned t o him current. During that 
period, the Agent did have heavy assignments , but the SAC felt he could have 
used better judgment in cases he should have worked on. He accepted this 
criticism, very well and had corrected this situation in the past several 
evaluated his work well and handed' it accordingly. It was 

to bring to hi,^ nttg ntinn a rough draft re- 



he 



w.onths and had 
also necessary 
vort submitted 
The matter was 
in that case. 



in December^ 1949, 

by him in the case of 

discussed with him and 



he had 



that was 
eliminated errors 



unsatisfactory, 
that he made 



He had from time to time failed to properly recharge serials. 
However, this matter had also been brought to his attention and during the 
past several months he 'had corrected this situation. He was amenable to 
criticism, accepted it in the proper manner and corrected delinquencies 
pointed out to him. He was rated excellent in dictation by three stenogra- 
phers and very good by three others of that office, the only criticism being 
that he was a little slow in his dictation. He had shown improvement in this 
regard during the past several months and should have no difficulty in this 
regard. His overtime record for October, 1950, was 2 hours 57 minutes, for 
November 2 hours 15 minutes, and for Decem.ber 2 /ie'?^r^s*^y^fn^r^|rr;^ 

RECOMMENDA TION : It is recommended thart'^lTe^e^^ 
reallocation at this time and that hi "^ '^ 

1951 annual efficiency report. 



t^fte 'We passed: over ^ ^. 

on side fe'dP^up'Orr rep^^'i'pt'^Wf^ i s^ 



JEErjda 




•:>ivi 



i 





^rd Form No. 1152 

§rm prescribed by 
•oiler General. U. S. 
ctober 23. 1950 
_jeg. No. 104, Supp. No. 1) 



DESIGNATION OF BENEHCIARY 

UNPAID COMPENSATION OF 
DECEASED CIVILIAN EMPLOYEE 



"7U»C0^ 



IMPORTANT 

Read instructions 

on back of duplicate 

before filling in this form 



Information Concerning the Employee: 



NAME— 



(Last) 

THREADGILL 



(First) 

BURNEY i 



jr. 



(Middle) 

(NONE) 



Date op Birth (Month, day, year) 

Oct. 28, 1921 



Department or Agency in Which Employed 

Dept. of Justice Federal Bureau of I^^ h^<^]pt9J3S.^.i..A):.^3'^3.. 



(Department or agency) 



(Bureau) 



(Division) 



7, the employee identified above, canceling any and all previous Designations of Beneficiary heretofore made by mct do now desig- 
nate the beneficiary or beneficiaries named below to receive any unpaid compensation due and payable under existing law after 
my death. I understand that this Designation of Beneficiary relates solely to Unpaid Compensation as definM in section 2 of the 
act of August 3, 1950, Public Law 636, and in nowise will affect the disposition of any benefit which may become payable under the 
Retirement Act applicable to my Government service, I further understand that this Designation of Beneficiary will remain in full 
force and effect, unless or until canceled by me in writing, so long as I am continuously employed in the above department or agency. 



Information Concerning the Beneficiary or Beneficiaries: 



Type or print first name, middle initial, and last name 
of each beneficiary 


Type or print address of each beneficiary 


Eelationshic 


Share to be paid to 
each beneficiary 


Mrs. Rose S. Tlir.ea(igill 


309.jast..iiaxJfee*..5.trfi.e.t 

Greenwood, Mississippi 


M-Other.... 


All 



































/ hereby direct, unless otherwise indicated above, that, if wxtre than one beneficiary is named, the sha/re of any deceased benefi- 
ciary who WAiy predecease me shall be distributed equally among the surviving beneficio/nes, or entirely to the survivor. I understand 
that this Designation of Beneficiojry shall be void if Tione of the designated beneficiaries is living at the time of my death. 

I hereby specifically reserve the right to cancel or change any designation of beneficiary at any time in the manner and form 
prescribed by the Comptroller General of the United States, and without knowledge j>r consent of the beneficiary. 



(Date of execution — month, day, year) 




Witnesses to Signature: 



' iM^iiuLury ui wiiuyyyj ' ^ (Numb( 

(Signature of witness) ^^"^ (Numbi 



.CSr^^r^.^.... :.. {^2*cJ&i^. 



(Number and street) 



(City, zone p«mber, and State) 




{Number and street) 



PRINT OR TYPE NAME AND ADDRESS OF EMPLOYEE 

r 

BURNEY THRSAD&ILL.JR. 

Federal Bureau of Investigation 

Washington, D.C. 



L 



THIS SPACE RESERVED FOR RECEIVING DATA 
OF EMPLOYING AGENCY 

rORM 1152 RECEIVED BY • 
PAYROLL UNIT 



FEB 121951 



DELIVER BOTH COPIES TO THE PROPER OFFICER S>¥ YOUR AGENCY— DUPLICATE VaX-BW^mTTEDTNlTRETURNED 



be 
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opt Mmadim • united states government 



TO : Director, FBI 



SkSi, Anctorage 



FROM 



SUBJEQ: Burney Threadgill, Jr., Special Agent 
Adndnistrative latter 



DATE: teb 22, 1951 



The above-captioned Agent desires that the foUojring change 



be raade in his offices of preference: 

(l)Honolul)i 

(2) San Francisco . 

(3) fashington Field | 
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STANDARD FORM 50 

OCTOBER 1949 

PROMULGATED BY 

U. S. CIVIL SERVICE COMMISSION 

CHAPTER BI. FEDERAL PERSONNEL MANUAL 



•fe.^. 



NOTIFICATION OF PERSONNEL ACTION 



Prepared by: 0>->yirr — ' 



1. NAME (MR.— MISS— MRS.— ONE GIVEN NAME, INITIAL(S), AND SURNAME) 



2. DATE OF BIRTH 



3. JOURNALOR ACTION NO. 

2Y J 55 



4. DATE 



m 



This is to notify you of the following action affecting your employment: 



5. NATURE OF ACTION (USE STANDARD TERMINOLOGY) 



6. EFFECTIVE DATE 



7. CIVIL SERVICE OR OTHER LEGAL AUTHORITY - 



i^ai^-4,^tii 



FROM 




^ii^- 



FIELD 



DEPARTMENTAL 



8. POSITION TITLE 



, SERVICE, SERIES, 
GRADE, SALARY 



10. ORGANIZATIONAL 
DESIGNATIONS 



n. HEADQUARTERS 



12. FIELD OR DEPT'L 




FIELD 



"I DEPARTMENTAL 



13. VETERAN'S PREFERENCE 



NONE 



WWti 



OTHER 



5-PT. 



DISAB, OTHER 



14. POSITION CLASSIFICATION ACTION 



I. A. 



REAL. 



m 



15. 
SEX 



16. 
RACE 



17. APPROPRIATION 

FROM: 

TO: 



18, SUBJECT TO C. S, 
RETIREMENT ACT 
(YES— NO) 



19. DATE OF APPOINT- 
MENT AFFIDAVITS 
(ACCESSIONS ONLY) 



20. LEGAL RESIDENCE 
□ CUIMED □ PROVED 

STATE: W^^i.^ 



21. REMARKS: This actioii Is subject to all applicable laws, rules, and regulations and may foe 
subject to investigation and approval by the United States Civil Service Commission. 
The action may be corrected or canceled if not in accordance with all requirements. 




ENTRANCE EFFICIENCY RATING: 



fi 



nam. changed to pdrm. action eff. D-11 1'' 



22. SIGNATURE OR OTHER AUTHENTICATION 



/ 



U. 8. COVEHHHEHT PRIMTIMG OFFICE 16—50107-2 
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IftlRAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



HD- ISS 



Name of Employee: 



REPORT OF PERFORMANCE RATING 



BI3RNEY TBRE&DGILL, JR. ^6^d-€li 




^ 



Where Assigned: 
Payroll Title: „ 



Anchorage 



(Division) 

Special Agent 



(Section, Unit) 



Rating Period: from . 



April 1, 1950, to April 1, 1951 



ADJECTIVE RATING :. 



Satisfactory 



Outstanding, Satisfactory, Unsatisfactory 



Employee's 
Initials 



Rated by: 



Reviewed by: 



U Signature 



Special Agent in Charge 4/l/51 
Title Date 



y^> Signature^ ^ 

Rating approved by:. V* / I 

S^i^niatjure 



Title 



Date 



1 19:51 



Title 



Date 






TYPE OF R 




z!&. 



^^n 



( ) Official 
( X ) Annual 



( ) Administrative 
( ) eO-day 
( ) Transfer 

( ) Separation from service 
( ) Special 



\\^ 



=r 



^r^^-^^: 



RFORMANCE RATING GUID© 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD - 185 ) 



FD.185A 



Name of Employee , 



BDRMEY THREA.DGILL» JR< 



^j^l^ Special Ageirf: 



Rating Period: from 4/l/50 to 4/l/51 



RATING GUIDE AND CHECK-LIST 

Note: Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compared. 
, ^ Rate items as follows: 

Hi—" Outstanding (exceeding excellent and deserving special commendation). 

^ Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 

— ~ — Unsatisfactory. 

No opportunity to appraise performance during rating period. 



Guide for determining adjective rating: 

An 'Outstanding' rating cannot be justified unless all elements rated are 'plus', and in addition, of course, supporting comments must comply with the requirements 
as set out below. 

So far as 'Satisfactory' and 'Unsatisfactory' ratings are concerned, it is impossible to provide a mechanical formula for computing the various 'plus', 'check', and 'nriinus' 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that tne adjective rating is reasonable in the 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, all 'Unsatisfactory' ratings must comply with the requirements as 
set out below. 



-/- 



J~^) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 

_£. (3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably 
^ share work load). 

— -~J;<^ Physical fitness (including health, energy, stamina). 
K^ (3) Resourcefulness and ingenuity. 
^"""^^(6) Forcefulness and aggressiveness as required. 
^,•^^[7) Judgment, including common sense, ability to arrive at proper 

conclusions; ability to define objectives. 
!^~_ (8) Initiative and the taking of appropriate action on own 
responsibility. 
(9) Planning ability and its application to the work. 
(10) Accuracy -and attention to pertinent detail. 
(U) Industry, including energetic consistent application to duties, 
£jtl_(12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's control. 

iZ (13) Knowledge of duties, instructions, rules and regulations, in- 

^^ eluding readiness of comprehension and 'know how' of 
y^ y application. 
_^^_J(K) Technical or mechanical skills. 

_£C_ (15) Invpgfigative ability and results: 

i^(a) Internal security cases 

_=^b) Criminal or general investigative cases 
— £3rtc)'Eugitive cases 
y^^^l^k^'^vcdSiX cases 
y^ — <^e) Accounting cases 

(16) Physical surveillance ability. 



y.. 



^J^ Firearms ability. 
_.Ji8), Development of informants and sources of information. 

J^^19) Reporting ability: 

_3W[a)r^estigative reports 
^^b) Summary reports 
-^ (c) Memos, letters, wires 

(Consider: conciseness; clarity; organization; 

y thoroughness; accuracy; adequacy and perti- 

j^ nency of leads; administrative detail.) 

f^— (20) Performance as a witness. 
^L- (21) Executive ability: 

(a) Leadership 

(b) Ability to handle personnel 

(c) Planning 

(d) Making decisions 

(e) Assignment of work 

(f) Training subordinates 

(g) Devising procedures 

(h) Emotional stability 

C { i) Promoting high morale 

( j ) Getting results 

(22) AbjUty on raids and dangerous assignments: 
— *1 (a) As leader 
.afc (b) As participant 

(23) Organizational interest, such as making of suggestions for 
^ improvement. 

(24) Ability to work under pressure. 

(25) Miscellaneous. Specify and rate: 



-^ 



Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent, supervisor, instruc- 
tor, etc.): Handles all types of cases, particularly loyalty and applicant type ** road work 



B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

Investigator 

C. (1) Is employee available for general assignment wherever needs of service require? t^^ (If answer is not 'yes', explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require? JLQS(If answer is not 'y^^', explain in narrative comments,) 

D. Has employee had any abnormal sick leave record during rating period? "Q (If so, explain in narrative comments.) 



ADJECTIVE RATING:. 



Satisfactory 



1^ 



Outstanding, Satisfactory, Unsatisfactory 



JliW iii i gw i 
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BURHEY THRE^DGILL, JR. 
GRADE GS-11 



Agent Threadgill entered on duty in the Bureau July 21, 
1947, and has served in the Chicago, Seattle and Springfield Divisions prior 
to coming to Anchorage, Alaska, on November 30, 1950» He handles all types 
of investigations and particularly loyalty. Atomic Energy Act and applicant 
t3rpe cases. He is available for assignment anywhere the Bureau sees fit 
to send him* 

Agent Ihreadgill makes an excellent appearance, being of 
medium height and size, well dressed and of affable manner. He has a very 
pleasing personality that enables him to meet the public well, make friends 
with law enforcement agents and also enables him to work with fellow 
employees. He keeps himself in very good physical condition.^ 

Mr. Threadgill handles a large voliime of work with a 
minimwrn amount of supervision. His reports are well written, indicating 
attention to detail and important objectives. He is rated excellent and 
very good in dictation. 



^ Although I have had no occasion to observe him in field 

j firearms training, he has participated in arrests and I would have no 

I hesitancy in assigning him to raids, surveillances and other matters 

I involving personal danger. He has exhibited initiative, forcefulness, 

I ambition and a desire to progress in Bureau service. !Ihis man is an 

\ asset to the Bureau and loyal to it. 

i 

I He merits an adjective rating in the upper bracket 

of "Satisfactory" in Grade GS-11. 









STANDARD FORM NO. 64 



Office ^tAemOYCindum • united states government 



TO 



: Uv. Glavin 



DATE: May 2, 1951 



FROM % H. L. Edwards 

o 

SUBJECT: BURNET THRUBGILL; Jr. 
Special Agent 
Anchorage Office 

The above Agent has been in Grade 11 over two years ^^ving been 
reallocated to that grade on 2-^20^49. 

His personnel file has been reviewed and it is noted that on 9^13^49 
he was rated GOOD and on 3^31-^50 he was rated VERY GOOD. 




"^v /,f 



Belmont_ 
t.tohr 



Tele. Room__ 
Nsase 



b6 



On 11-^10^50 SAC Poster rated him VERY GOOD and said he had had to criticise 
Threadgill^ particularly in the month of June^ 1950, for permitting some of 
the more important cases assigned to him to become delinquent while he was 
handling current routine matters. This matter had been discussed with him 
at great length at that time and it was pointed out to him that he must 
properly evaluate his cases and see that they were given attention in connec-^ 
tion with their value, and that he should make every effort to keep cases 
assigned to him current. He accepted criticism very well and had corrected 
that situation in the past several months and had evaluated his work well 
and handled it accordingly. It was also necessary in December, 1949 to bring 
•hn hisi n-h-hfin-hrnn a rough draft report submitted by him in the case of\ 
that was unsatisfactory. He accepted the criticism well an^ 



naa 



eliminated errors that he made in that case. He had from time to time failedl 
to properly recharge serials. However, that matter had also been brought to I 
his attention and during the past several months he had corrected that 
situation. He was amenable to criticism, accepted it in the proper manner 
anc corrected delinquencies pointed out to him. He had been rated as 
excellent in dictation by three stenographers and very good, by three other 
stenographers and the only criticism being made was that he was a little slow 
in his dictation. During the past several months improvement had been shown 



in this 
regard. 



regard and it was believed^that he should have no difficult 



His overtime record for the month o, 
November 2 hours 15 minutes and for De* 

He was first considered for GS^12 realloca0i 
he was passed over to be reconsidered upon 
efficiency report. 





this 



, ; 1950,1' "Was <? noUrs 
2 hours^^ 4'" minute s , 



nutes. 



m 



inAFeb 



1951; however 



eipt of his,'^1951%annual \ 



"Mv 



'I't l'^ 



SAC Williams rated him Satisfactory on his 1951 annu(^i"0eport advising he had 
handled all types of investigations and particularlj^^^pyalty. Atomic Energy 
Act and applicant type cases^ He was available for assignment anywhere the 
Bureau saw fit to send him. He had a very pleasing pers onality that enabled 
him to meet the public well, made friends with law enforcement agents cind^Mj 
also enabled him to work with fellow employees. He kept himself in a ver^^S^ 
good physical condition, he handled a large volume of work with a ^i^i^^^^^. 
amount of supervision, and his reports were well written, indicating att(mtion\ 
to detail and important objectives. He was rated excellent and very gp1)d\in 






A^ 



•#'(?\«t^ 






^- ix^/tk' 



dictation^ He could be used in raids, surveillances and other matters in-- 
volving personal danger. He had exhibited initiative, forcefulness, 
ambition and a desire to progress in Bureau service. This man was ah asset 
to the Bureau and loyal to it. He merited an adjective rating in the upper 
bracket of Satisfactory in Grade GS-ll* 



RECOMMENDATION: 
per annum. 



It is recommended he be 



JEE/g h 



reallocated to Grade GS^12, $6400 
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|S4@0 {»«r lomiiit la Qm^ QB 12^ «ff««tiir« Mar 13,. X$5i« D^I^ 
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CCjSAC, Anehoragt {PERSONAL ATTlHnoS) - - '<'''•' 
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COMM-FBI 


/ 




MAY - 7 1951 




MAILED 20 


j/ 



>• 




"iM:-^. 



\,,0m^ 




mME: JBrnNSY THRMDGILL, JR. 
E(B: July 21, 1947 



TIILB: Special Agent 
GHADBs GS-11, |560G 



^ypREFERmOEi Honolulu, San Francisco, Washington Field 



HXA.MIMA.TI01T: 100^ 



DICTATION ABIUTZj Very good 



SAC WILLIAMS: SA Threadgill makes an excellent appearance, being of mediiam 

height and size, well dressed and of an affable manner* He 
handles all types of investigations and particularly loyalty. Atomic Energy 
Act and applicant type cases. He is available for assignment anywhere* He 
keeps himself in good physical condition. I have had no occasion to observe 
him at field firearms training. However, he has participated in arrests and 
I would have no hesitancy in assigning him to raids, surveillances and other 
matters involving personal danger* He has exhibited initiative, forcefulness 
and ambition to progress in the Bureau's service. He is a definite asset* 

STA.TU5S Excellent 



IKSPBCTOR mUGHTEN: 



He does make an excellent Impression. He has a serious 
attitude toward his work, Is mature and has a positive personality. 
I feel he has potential for future advancement and he is now 
obtaining excellent experience to broaden him. 




lUJSEECTION REPORT 
AM7H0RAGE OFFICE 
II© PEC TOR mUGHTEN 
April 14, 1951 
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Director, FBI 

SAC, Anchorage 

CLIO CLEMENT TAMEl 
STAGE, SBA 
(Bufile 62*93i^91) 



September 14, 1951 









•4 






Rebulet September 10> 1951* 

Tlier# ar ^ teransinitt^i. hie^ ^ifek coplea of memoraMa « 

obtained from SA I l and Bi [BMNEY JHREABSII.^ JR>^ 

both of wixoiK eontacted TANNIK during tlie- iour se" of ' tnil ' Inves- 
tigation ani f#^ior to the time of fANMER*s departure for 
Was 



mm^ interviei#f4^ by n^self and SA l 
r to his departiire from &li^k:Orage, Alaska* 



1 



At that 



I 1 

time the purpose of the progrst^ s^ far as he was eoneemed was 
outlinei to him by me. There was »t dombt in TANIEB^'S mind 
as to the purpose of the SBA Prograa^. por hig part in !%• 
He was completely alienable to parti eipate In it and so stated. 
His statements to ©ffielals in the . Bureau that he did not know 
the pui^ose of the program and that Kre felt he would be ex- 
pected to guard a cache of supplied ^ft^Mch was to b# stored 
in the vicinity of Mom© are false and without foundation* 

¥ith referen ce to Mr. TANKEt^ t f eet^ it is noted in 
the memor andugi '€f BA I [ 'M^smsmil t te d herewith 



as well as In the report of SA 

^dT 



inf0^3^ec 



dated March 

^ that he had scars on 

were the results of an 

At that 



/ 



23, 1951 that 

his left heel and instep wli^J 

operation during hi^ youth to correet a club f#tt. 

time Mr. TAIISB advised that he did net walk with a limp 

and to his knowledge no o-ne in Home ^m^ew that he had ever had 

a club foot* 

During the interview that I had with Mr. TANIER 
prior to his departure, he explained at seme length the 
splendid state of his physical condition. He said that he 
went to Seattle periodically for a physical cheeknip. At no 
time during this conversation did he bring up tbe matter of 
his feet and I have no reason to believe that fche use of them 
might in any way be impaired. 

In addition to the above, when Mr. TAMEH wa.s inter- 
viewed by SA BURNEY TBREADGILL, JR. concerning att^iit^aHC© 

Enclosure 

66^379 
JEW : MR 



85 NOV 1 1951 



%f:'fhti^ii^iiJm^:m]^W-^i '^feiL 



i:ii^M^M:^M^.. 




v,^ 



\^ 



at the Stage School in Washington and his possible 
participation in parachute Jimp training, ha said that 
he did not desire to take parachute jump training du© 
to his age# However , he also stated that in case of 
emergency he would be willing to make a jump# Such 
statement would indicate that he had no trouble whatso- 
ever with his feeto 

When Mr* TAMNER was examined at the Medical 
Clinic> Port Richardson, Alaska, he apparently made no 
reference to the e^s^aiiiining physician Gonctei*ning his feet* 

Upon Mr » TAIfllR'S return to Anchorage on 
September 13> 1951 .to W13 mMu Interviewed by me in 

the presence ef SA | | At that time he again 

was cautioned ©one^rning the necessity of ©ecurity in this 
matter and that the dissemination of any information what^ 
soever concerning it might make him liable for prosecution 
under the espionage ^fefe%utes* 

Prom th© attached memoranda and my personal 
interviews of Mr* TANNER, I feel that the^ definite 
possibility exists that he used his st^te*d impairment 
of his feet to renlg from the prograi-Jt aft.;^r he reached 
Washington for some unstated reason of his own* 

It is recommended that no action be taken 
against the Agents who contacted TAMER and conducted 
the investigation concerning him* 
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I NO. 64 
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Office NLeMOmnduM • united states government 



TO : SAC 

FROM : SA BURNEY THRBADGILL, JR. 

SUBJECT: CLIO CLEMENT TANNER 
STAGE, SBA 
(BuFile 62-93491) 



DATE: 9-14-51- 



Rebulet 9-10-51 • 

I'tiile conducting other investigations in Nome, Alaska, 
on 7-20-51, the writer ^as instructed to contact Mr* TANNER and ascertain 
■ys/hen he \fsould be available for SBA training at the Seat of Government, 
if he y^aiS interested in parachute jump training, his beneficiary, and to 
advise him of financial arrangements. Mr, TANNER i^as intervievned same 
date in compliance vs/ith instant instructions and this information T/vas 
obtained. 

In reference to parachute jump training, Mr. TANNER 
explained that he \vas not interested in this phase of the program solely 
because of his age. However, in case of emergency, he would be willing 
to make a parachute jump. Mr. TANNER made no reference to any physical 
defects which would affect his participation in this program. 



66-379 
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OFFICE MEMORANDim 

TO : A. H. Belmont 

PROM : C. E.Hennrlch 

SUBJECT: CLIO CLEMENT TANNER 
STAGE, SBA 

PURPOSE: . 



UNITED STATES GOVERNMENT 
DATE: October 2, 19^1 



-^ 






(rj 



-55 






: '<* "i""' IV B.' ¥ 



TlrrenJ u * '/ 



.iS»(ffl!i«w«WW*Mi|W^?-^5;i5^S^^ 



To advise that SAC, Anchorage recommends no administrative 
action with regard to investigation and recruitment of Tanner • 

BACKGROUND 1 

Tanner arrived at SOG for training as a SBA on 9-3-51 » 
was advised of the nature of the program and the part it was 
intended he would play. He gave no indication he could not parti- 
cipate* Later, however, it was learned he had complained to his 
OSI ^onitor that he was not physically fit for the program and 
that he would not have agreed to training had he known beforehand 
what would be expected of him. On interviw by Bureau representative 
5?anner proclaimed he patriotism while weeping but contended 
that the limitations Impo ed by his deformed foot would not 
permit him to functt6nas a SBA* He stated he had no knowledge of 
the nature of the program prior to a rrlval in Washington, In 
addition, it appearau that he was grasping for every possible excuse 
as to why he could not be consid0Bed further* His training was 
necessarily ended by mutal consent and he returned to Alaska, 
Anchorage was Instructed to advise full details of the investigation 
and recuritment of Tanner and, specially whether any physical 
impairment which would mafte ^anner unsuitable had come to the 
attention fo Agents and whether Tanner was made aware of the 
nature of duties which would be expected to him. 



be 




^ ANCHORAGE REPLY; 

Attached is Anchorage letter d ated Q-l)t^c^l hv w hiftb 

mamoranda prepared by Special Agent and Special 

•^gent Bumey Threadglll were trasmitTecT A memorandum had 
previously been obtained at SOG from Special Agent Edward A, Pie vack 
who was receiving training in this program at the time the incident 
arose, ^'Woranda of the three agents reflect that Tanner was fully 
aware of the general nature of the program, that although the fact 
that he had had an operation during youth to correct a club foot 
had come to their attention, there was nothing v^hatsoever to indicate 
that Tanner could not funciton as a SBA, He, in fact, boasted of 
his splendid physical condition, % was known Ihn his community as 
a sportsman who went on frequent hunting and fishing trips. Tanner 
himself had Indicated that persons in Ajaska were not aware that 
he had sxt^ physical impairment, 

MCC:MEM:jgf 



/ 



■JK. 
^COPYrjgf /^N 






\ SAC Williams has advised, in addition, that he personally 

I outlined to fanner, prior to his departure from Alaska, the nature 

I of duties for which he would be trained, and that he gave no 

\ indication whatsoever that he could not function for physical 

\ reasons or otherwise. In summary, the SAC concluded that Banner 

\ has used his stated impairment to renege from the program, his true 

I reason being otherwise. He recommended no administrative action 

I as to the personnel who had contacts in the investigation and 

I recruitment of Tanner* 

For you further Information, Tanner was drowned on Sept** 
ember 18, 19$1, after his return to Alaska, 



RECOMMENDATION; 

This memorandum with the attached Anchorage letter be 
-routed to t he Administrative Division for appropriafe attention. 
It djOes not appear that any administrative action is justifiedo 
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Mtreeior. FBI 

SA SUMET TEBEASmUi^ JR. 
Ootobffr^ 19S1 Expense Voucher 







Se^en^er ^^^■.;ti^^^^^^ | 



There iB being returned herewith thje empenee vouche'r of the 
captioned agent eubuitted to the Bureau under date of Beeember 2^ IMl^ 
and claiming reimbur$ement for certain ewpenditures made during the 
month of October, 19fi« In thie oonneetion, your attention is direotitd 
to SAC Letter Sem 71 (Section B) dated July 6, 1949^ which provf dee 
thmi^ mp^nse voucher $ re4eiwed at the Bureau more than thirty day e a ftW 
th^^imd^. Sf t^e memi^ for inkich aubmitted ttftil not be accepted unl^ie 
a^c^v^anted by a memorandtim of ess^planation fop such delay in the puh^ 
mie&ioA^ 

fpu should secure such a nemormdmif ef emplantybion from A^ent 
TWmMg&i <^d form^rd it to the Bureau wketii re su^itting the expense 
vouci^r^ 
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.j^f^ .STAnqaro form no. 64 







TO 



FROM 






SAC, Aaettt^^g^ 

SA BURNEZ .rtiMiGILL^ 

SA BURNER tesADGILL, JR» 
October, 1951* Expense, VoueMter 

Rebulet December 13$ 19^1 • 



DATE: December 







iir: 



There is ieing attached hereto the writer Vs| a* 
expense voucher previomsly submitted to the Bureau under^ date 
of December 2, 195lit^ "and claiming reimbursement for cert^Ln :' 
expenditures made during the month of October, 1951 • The delay 
in the submlssioJ^'^gf this voucher was due to the fact 
writer was in -"^e:. States on annual leave/ from October 
November J.?^ 
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|(iRAL BUREAD OF INY£STlGATIO!i§ 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 



FD-185 




9 
Name of Employee: RURNEY THREADGII.L, JR 



Where Assigned: ANCHORAGE 



(Division) 
Payroll Title: SPFiHTATi hVi?M 



(Section, Unit) 



Rating Period: from [|.-l»5l 



to i|~l-c^? 



ADJECTIVE RATING: SATISFACTORY 



Outstanding, Satisfactory, Unsatisfactory 



Employee's 
Initials 



V Signature „ ,,, 



'^%15!i H. Williams 




Special Agent in Charge ij.-l-52 



Title 



Date 



Tlif^t 



Title 
ASSISTAFP DIRECTOR 






Title 



Date 

APR 2 1 ,952 

Date 



TYPE OF REPORT 



MIZ4ri^J 






15 



(x) Official 
(X ) Annual 



m 22 ^^^^ 



( ) Adrjiinistr^tke^ ^,^^, ^ ^ ,_ ^ ,^ ^ ^^ 
( )■ .60 -day §, ^p|^ J ^ ||;|:^ 

( ) beparationtrom service - ^. .,,, 

( ) Special 




fURFORMANCE RATING GUID(§ 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD- 185) 



FD-185A 



Name of Employee BURNEY THREADGILL. JR > 



. Title SPECIAL AGENT 



Rating Period: fronL|,^l'*5l to/l'^l^S^ 



RATING GUIDE AND CHECK-LIST 

Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compared. 

Rate items as follows: 

Outstanding (exceeding excellent and deserving special commendation). 

Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 

Unsatisfactory. 

No opportunity to appraise performance during rating period. 



Note: 
+ 

V 



Guide for determining adjective rating: 

An 'Outstanding' rating cannot be justified unless all elements rated are 'plus', and in addition, of course, supporting comments must comply with the requirements 
as set out below. 

So far as 'Satisfactory' and 'Unsatisfactory' ratings are concerned, it is impossible to provide a mechanical formula for computing the various 'plus', 'check', and 'minus' 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, all 'Unsatisfactory' ratings must comply with the requirements as 
set out below. 



— il_ (1) Personal appearance. 
T^ (2) Personality and effectiveness of his personal contacts. 
"r (3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably' 
share work load). 
"T (4) Physical fitness (including health, energy, stamina). 
— 1^— (5) Resourcefulness and ingenuity. 
_i — (6) Forcefulness and aggressiveness as required. 

— ^t (7) Judgment, including common sense, ability to arrive at proper 

conclusions; ability to define objectives. 

T" (8) Initiative and the taking of appropriate action on own 

responsibility, 

_X (9) Planning ability and its application to the work. 

_d_ (10) Accuracy -and attention to pertinent detail. 

_(11) Industry, including energetic consistent application to duties. 
_ (12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's control. 
T* (13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and 'know how' of 
^^ application. 

.(14) Technical or mechanical skills. ' 

_i_ (15) In^e^igative ability and results: 
^ (a) Internal security cases 
*/* (b) Criminal or general investigative cases 
-i- (c) Fugitive cases 
-3^^) Applicant cases 
^ -J^(e) Accounting cases 



X. 



_(16) Physical surveillance ability. 



- (17) Firearms ability. 
— ^^~(18) Development of informants and sources of information. 
(r (19) Reporting ability; 

-otjW Investigative reports 
Ir^ Summary reports 
d^ (c) Memos, letters, wires 

(Consider: conciseness; clarity; organization; 

thoroughness; accuracy; adequacy and perti- 

>^ nency of leads; administrative detail.) 

Ir (20) Performance as a witness. 
_fi — (21) Executive ability: 

(a) Leadership 

(b) Ability to handle personnel 

(c) Planning 

(d) Making decisions 

(e) Assignment of work 

(f ) Training subordinates 

(g) Devising procedures 

(h) Emotional stability ^ 

( i ) Promoting high morale 

( j ) Getting results 

(22) Abjlt(5^ on raids and dangerous assignments: 
-*C (a) As leader 
-^ (b) As participant 
, (23) Organizational interest, such as making of suggestions for 
improvement, 

(24) Ability to work under pressure. 

(25) Miscellaneous. Specify and rate: 



*^r2: 



A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent, supervisor, instruc- 
tor, etc.): Handles all kinds of cases, particularly loyalty and applicant 

types - road wQrk> 

B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

Investigator " 

Yes 

C. (1) Is employee available for general assignment wherever needs of service require?.^ (If answer is not 'yes', explain in narrative comments.) 

(2) Is employee available for special assignment wherever needs of service require? _±_^^If answer is not 'yes', explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period? NO (If so, explain in narrative comments.) 



ADJECTIVE RATING : SATTSFACTORY 



Outstanding, Satisfactory, Unsatisfactory 



, sJ^- 



Q 



t 



BURNEY THREADGILL, JR, 

SPECIAL AGENT 

ANNUAL PERFORMANCE RATING 

Grade GS-12, |7i3QO 

EOD 7-a-ij.7 

Arrived Anchorage Office 11-30-50 



"i " 



Special Agent Threadgill makes an excellent 
appearance, being of mediiun size, well dressed and of 
very pleasing personality. He meets the public and 
other law enforcement officers well and is a definite 
asset to the morale of the Anchorage Office, He keeps 
himself in splendid physical condition. During his 
tenure in this office he has been and presently is 
handling all types of Investigations, including criminal, 
security and applicant Investigations* 

This agent is rated as excellent in dictation* 
He handles a large volume of work with very little 
supervision* He ^handles firearms well and has engaged 
in assignments which involve arrests, raids, surveillances 
and other matters in which personal danger is involved* 

This man is ambitious to progress in the 
Bureau service and has the force, initiative and 
aggressiveness necessary to do this* It is believed 
that he has administrative ability which should be 
developed* Efforts are being made here to do this* 
He has indicated a willingness to work anywhere and 
in any assignment that the Bureau feels his abilities 
can be utilized. He has exerted himself to effect the 
aims of the Bureau and is fully cognizant of its 
responsibilities* He is well versed in the rules and 
regulations and is thoroughly loyal to the Bureau* He 
should progress in the Bureau service* 

Agent Threadgill merits a rating in bh ' e 
S"l' ion4>> br a giTC 't of Satisfactory in Grade GS-12* 



i^ 




f^uJTPl^u^ 



John'H. Williams 
'SAC 



Initials 

JHW!MR 





« 






3-122 




hxUh M&Ui ippartm? nt of 3m 
2R«ti0ral ^nnm of Snu^atisaiiott 



Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C, 

Dear Sir: 

For inclusion in the fund to he paid to the designated heneficiary of any Special 
Agent of the FBI who has previously contributed to this fund and who dies from any cause 
except self-destruction while employed as a Special Agent, I am forwarding herewith (hy 
CHECK - MONEY ORDER) the sum of $10, payable to the Chief Clerk of the FBI, to be included 
in said fund. Payment will be made for death by self-destruction after the Agent has been 
a member of the fund for two years. It is understood and agreed that the sum tendered 
herewith is a voluntary, gratuitous contribution to said fund which I understand is to 
be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters 
pertaining to the acquisition, safe keeping and expending of said fund, which committee 
will recommend appropriate action to the Director in pertinent matters. The Chief Clerk 
of the FBI shall receive all contributions and account for same to the Director. Upon 
the death of any Special Agent who is a member of said fund the appointed committee will 
consider the case and submit a recommendation to the Director as to its conclusions. Ap- 
propriate instructions will then be issued to the Chief Clerk, directing him to pay to 
the designated beneficiary the sum of $10,000. The following person is designated as my 
beneficiary for FBI Agents' Insurance Fund: 



Name 



^oSg 5. T/^gg>lD^///. Relationship ^/)r//fie. Date ^ // /> 

Address l3o/C ^Sj Cj^^£fifaJdQ[\^ /l]l<.<.f(,Sifp{ 

A 
The following person is designated as my beneficiary under the Chas. S. Eoss<^^ 

Fund providing $1500 death benefit to beneficiary of agents killed in line of duty.^Cr 
Name SA I^ C Relationship __' Date c^ 



tt. 



Address 




'-^ -T 



Very truly yours/(; 




Special Agent ^ 



^i^M^M^^UikaaM^M^ 








o 







I 



Director, FBI A/19/52 

a&G, Aoehorage (67.^) 

fhis office has ^0 full-time approTei field smpervis©rs, 

fka^ #ffiee fcas b@ Spieial Ag€m*s in Strait 6S-4J« 

fb« t^klmiMg are t,h©«e agem%gr asaigBed to %hB Anchorage field division 
wto, in w^ m0mimL, sboi^d fee ^a«i#gr©d ©n a loiag-aramge development basis as 
MBiEl^ti^t©rs Bmi. mm^m^^m^ in t^$ loresm, 

(1) 



(2) 



ffeis 4ge3ai aafe^s a splendid ap|>6arance, being big (6«4"), 
personable, «md pc)ssess*d of iEtelligenc®, good j^dgaent, and the 
aMlity to wake eoataets wilb all types of people. He is possessed 
of ifttmra Jiadgaent and kas had eonsiderable experience in the 
business and miliary worMa. 

I ^©n-sider him to be one of the best, if not the best, investi^ 
gator in the Anohoi^ge Office, He is metieuloue in his work, xevj 
^orotagh aad careful in th« preparation of bis reports. He is 
fast beooming a well-roraded and c^^cellent Bureau eatployee. le 
handles ail typea of oases and I knoir of no liaitaftion Gonceming 
his abilities. He has had seme experience in administratitre ^nd 
exee-atiTe wmrk, having been ASKJ in the toehorage Offioe for a 
short time. Se was proiaoted to this position after coiting to the 
Anchorage Offiee as a Special Agent, le was demted on August 3, 
1951 for handling a highly confidential investigative matter in 
smeh a mam®^ that the ^ctr^fae seereey retiitred waf Jeopi^dised. 
He reoeived a letter of oensmre for thie froa the Direetor, which 
letter is dated lii^-^t 3, 1951. It ia believed this msua benefited 
by the l^reaii eensiare and has exerted every effort since that time 
to preclmde any smeh errors in the futile. He has shswn a very 
good attitiKie in connection with the incident and appears to be 
deterBiined to overcome it. 

I believe that be is a definite asset to the Bureau, is loyal 
to it, and is posi^saed of a^inistrative aad exeoEtive ability. 

Ek FLBlSiBK has been in the Btireau since Febriaary 17, 1%7 and 
is presently in Srade GS-12. He is a big, aatmre saan. He jaakes a 



X 



\ 



M1^4l«2 



- 1 - 




^iM^tl''^^?^^M^i^iii^i^:rL^:.^ 




Q 



O 



splendid appearanee, is ireil mamei'^d and well dres s^^ and ha^ a 
very definite ability to maat and g^t along reatj well with all 
types of people. He is utdaptable^ intelligent, and is willing to 
work anywhere that his abilities my b© utilis&ad* fk^t^ has hmtn 
vnry little opportunity to giw this isan administrative ^r 
exaoutive trainiiig in the &nohQi*age Office in viw of its si^e, 
but every effort is being mde to do this. 

S6i i^JfACK can handle all types of inveatigative operations 
without limitation, M^ km sufficient fot^ee and initiative and 
the pi^por pers^Mlity to handl© men. 

It is felt that he sh^^d be considered for 0ome administrative 
training^ possibly as aup^rvisor at iiie Seat of Government, looking 
forward to development or additional responsibilities, 

(3) m, mmmt THRmDsiiL, 

Sk WRMMJUj hae been in the Bureau ainoe July 21, 1947 and 
is preaaitly in Grade GS-12,^ He makes a splendid appearance and 
has the definite ability to get along in his eontaets with all 
types of people. He has shown a definite iSLair for liaison work 
and it is felt that his oapabilitiess in thta regard should be 
developed and utilised, 

Txi addition, he handled all types tf investigative work and 
there has been noted no limitation on hi# abilities in this regard* 
He has shown latent administrative ability although tiiere has been 
little opportunity to afford him traini^ and experienoe along 
this line in the |yneho:mge Off ioe beeauie of its iiae.« 

It is felt that he would function tiiite well as a siipervisor 
at the Seat of GlQV^n^ient, and partloulai*||' in a liaison capacity. 
He is being rmommM0S. for Consideration Im that regard. 



-a ^ 



d^ 




■^^ ^^^^^l/l^i^^^^^^^Sk^^^Ji^s^^^^^^ii-^ ---'^--^ :.---~'-^--^.-....^.^ .x-:;.-:- .=^.-:>-i^i;^»<^"'^ 




COPY :1c 

,rO : Director, FBI 



April 15, 1952 



PROM ; SAC, Anchorage (66-37 ) 

SUBJECT: VOLUNTARY OVERTIME REPORT ' 

March 19^2 - Anchorage Office 



In accordance with instructions contained in Bureau 
Radiogram dated' April 9, 1952, there is attached s report of 
Voluntary Overt irue performed by each Agent assigned to this 
office for the month of March 1952.. 

iinclosure (1) ■ 

JHG:HCW 



c4 



<^ 






51 JUL 14 1952 



i 



ANCHORAGE OPPICE 



% 



REPORT OP VOLUNTARY . OVER TIME FOR MARCH, 195;^', 



TOTAL DAYS REGULAR OVERTURE 



TRAVEL OVERTIME 







WORKED 


TOTAL DAILY 


AVERAGE 


TOTAL DAILY 


AVERAGE 




• 2k 


Hrs. 
99 


Hin. 

32 


Hrs 
!+ 


. Min. 
8 


Hrs 


. Min. 


Hr 


>Sc Min. 


Williams, John H. (SAC) 


bo 


Gale, James H. (ASAC) 


6 


16 


ss 


2 


il-9 


- 


- 


- 


« 


Casey, Timothy M.,SA 


2h 


58 




2 


■25 


11 


15 


*" 


28 


Clark, Adrian E.., SA . ■ 


21. 


k^ 


12 


2 


12 


- 


- 


- 


« 


Ford, Prank J»,SA 




2k 

2k 


72 
61 


36 


3 
2 


3k 


3 


UO 


"* 


9 




,SA 


- 




,SA 


21 


U7 


31 


2 


15 


^ 


- 


.« 


«. 




SA 


• iP; 

20 . 


32 


ko 


1 

2 


i^.9 . 
3. 


: 


- 


: 


« 


McGlnty, Francis R. 


,S>A 


- 


1 ISA 


5 


10 


30 


2 


6 


1 


lio 


- 


20 


Moreland, James T,,l 


5A. 
3A 


2k 
19 
2k 


61 
Ll2 
k8 


12 

7 

50 


2 

2 
2 


33 
13 

2 


- 




- 


- 


1 I.SA 


« 


Plevack, Edward A., 


- . 


Threadgill, Burney,Jr.,! 


3A 21 


1+2. 


).j? 


2 


2 


k 


". 


« 


11 


Wuslich, Joseph M,,SA- 


21 


k^ 


18 


2 


18 


ma 


— 


" 


— 


TOTALS 


296 


729 


5 


- 


- 


20 


35 


- 


- 


OPPICE AVERAGE 










2 


28 








k 



r^^- 




o 



Cj 



August 22, 1952 

^ | ,j^ y.c . |n(^.|A-L , 1 , 1 11 nnukLri' i ATT . 



1 ^ 



Mr. Burney fhreadgill, Jr. 
Federal Bureau of Investigation 
Anchorage, Alaska 



Dear Mr. fhreadglll: 

The Bureau is in receipt of the report of the physical 
e^a^ination^af^rr. you at the Unite. States Naval Hospital, 
Quantico, Virginia, on July 30, 195^- 

- This report reflects that you have no disqualifying 
physical defects. 

The Board of Eamining Physicians of the United States 
Haval HospIta'rS'orts that you are^pahie o^ P- °-^ -»- 

ing the practical use of fiuearms. 



^- 



Sincerely yours, 



John Edgar Hoover 
Director 



Ur. Tolson 
ur. E. A. Ti5 

Ur. Clegg 

Mr. Olavin 

lytr. Lad<l__ 
Mr. Nichols^ 

Mr. Rosen 

lurr. Trac y _ 
. Egan_ 



BCZ CC-SAC, Anchorage ( P & C ) 



Mr. fliirne a 

Mr. .Harbo^ „ 

Mr. Mohr 
Mr, Penningto n 
Mr, Qulnn Tanin_ 
T«le, hoom 
Mr. KeaseJ^ 
Miss OandJC 



JVB:mfc\^' 





OAUG>51952 



COMM-FBI 
MAILED 20 



k^. I4 ^ 



% 



i i-.^. >*^^- 



.A-' 



Q^fk^^^"- 







# 



% 



i 



RECORD OF PHYSICAL EXAMINATION OF OFFICERS AND SPECIAL AGENTS 
'^ FEDERAL BUREAU OF INVESTIGATION, U. S. DEPARTMENT OF JUSTICE 



CC-270 
(1-1.50) 



NAME THBEAP&ILL, Barney, Jr> AGE 30 YEARS. 9 MONTHS 

NATIVITY(state of birth) Mi68. MARRIED. SINGLE'.' WIDOWED: Single NUMBER OF CHILDREN^O. 
FAMILY HISTORY gather & Mother Living end veil 



1 sister , living and well 



be 









HISTORY'dF ILLNE 


SS OR INJURY 


.T & A 


1924 









HEAD AND FACE Heg. 



■EYES: PUPILS (size, &hape, reaction to'light and distance, etc.)_ 
DISTANT VISION RT. 20/ 20 _, corrected to 20/ 



COLOR PERCEPTION 



LT. 20/ 30 , corrected to 20/ 

AOC 1940 Horaal 



(state edition of Stilling's plates or Lamps used) 
^■'' DISEASE OR ANATOMICAL DEFECTS_H?BL 



II i B^ Eh«> 



EARS': HEARING RT. WHISPERED VOICE IS /15' CONVERSATIONAL SPEEC H 3>5 / 15* 

LT. WHISPERED VOICE 15 /l5^ CONVERSATIONAL SPEEC H ^^ 7 25' 

DISEASE OR DEFECTS none • - 

NOSE 



SINUSES, 



(Disease or anatomical defect, obstruction, etc. State degree) 

aeg. L__ ^,^ : i . 



TONGUE, PALATE, PHARYNX, LARYNX, TONSILS BQg* 



TEETH AND GUMS(disease or anatomical defect): normal 

^ MISSING TEET H 1* 17 > 52 

"^ NONVITAL TEETH ^lone apparent 

A PERIAPICAL DISEASE " " ~~ 

f\ ^ MARKED MALOCCLUSION ^^^^ > .r 

^ ^PYORRHEA ALVEOLARIS. 



s 3 4 s 6 7 « 9 10 11 1Z la W 15 1» 



^ ^TEETH REPLACED BY BRIDGES 



none 



. ^DENTURES, 
\ ^flEMARKS^ 



none 




:^r:.i^/- 



N oraig tl 




r720 2*^22 23 24 25 2ft 27 21 29 



" X 



GENERAL BUILD AND APPEARANCE 

TEMPERATURE 99 CHEST AT EXPIRATION 

HEIGHT 69^ ~" CHEST AT INSPIRATION 39 

WE I GHT 153 _^_^__ 



(signature 6f/6fental Officer) 



2gi 






^iSiiSiil^ 



RECENT GAIN OR LOSS, AMOUNT AND CAUSE 
SKIN, HAIR, AND GLANDS - ^ - normal 



CIRCUMFERENCE OF ABDOMEN AT? UMBI^fCUS ^^ 3S ^>^./ 

Horafll 






NECK (abnormalities, thyroid gland, trachea, larynx) normal \ 



xa 



1g ru^i ■t^iomn 



SPINE AND 



W^'^'^t 



s, joints, mub'cles, feet) 




i^^^i 



THORAX (size, shape, movemen^^ib cage, mediastinum) ISTonnal 



RESPIRATORY SYSTEM, BRONCHI, LUNGS, PLEURA, ETC. MormajT- 70ffigH T)hotoflaGrogram 






CARDTCVASCULAR SYSTEM Hormal 


« 


HEART (note all signs of cardiac involvement)_ 


Hormal 



PULSE: BEFORE EXERCISE 84 

AFTER EXERCISE 140 



BLOOD PRESSURE: SYSTOLIC 138 
DIASTOLIC 74 



THREE MINUTES AFTER 96 



CONDITION OF ARTERIES normal 
CONDITION OF VEINS normal 



CHARACTER 0:F- PULSE Konaal 
.HEMORRHOIDS ; ^ormBl 



ABDOMEN AND PELVIS (condition of wall, scars, herniae, abnormality of viscera)_ 



Normal 



GENITO-URINARY SYSTEM_ 



Normal 



URINALYSIS: SP. GR. 1>016 
VENEREAL DISEASE No 



ALB. Heg, SUGAR Meg« 



_MICROSCOPICAL^®S» 



NERVOUS SYSTEM Normal 



Normal 



(organic dr functional disorders) 

INCOORDINATION (gait, speech). 



normal 



ROMBERG_ 

REFLEXES, SUPERFICIAL normal DEEF(knee, ankle, elbow »Orgial TREMORSj^g^^ 

SEROLOGICAL TESTS lahn neg, - BLOOD TYPE A Hh neg, 

ABNORMAL PSYCHE (neurasthenia, psycha^thenia, depression, instability, worries) normal 



SMALLPOX VACCINATION: DATE OF LAST VACCINATION 1945 

TYPHOID PROPHYLAXIS: NUMBER OF COURSES Don't Recall 



DATE OF LAST COURSE 



1945 



REMARKS ON ABNORMALITIES NOT OTHERWISE NOTED OR SUFFICIENTLY DESCRIBED ABOVE 



SUMMARY OF DEFECTS 



CAPABLE OF PERFORMING DUTIES INVOLVING 



StrenaouB 



PHYSICAL EXERTION 



IS THIS INDIVIDUAL PHYSICALLY FIT TO PARTICIPATE IN RAIDS AND APPREHENSION OF CRIMINALS 

WHICH MIGHT ENTAIL THE PRACTICAL USE OF FIREARMS JaB (yes or no) 

(when no is given state cause) •- i , . , 

FINDINGS, RECOMMENDAT|[^J|^'A&ESiiEMARKS (as per^^bpards , when necessary) Thlfl man JS 

Phyfi^Qftlly qupirfied for daty as a special agent with the r,B>I. 



■"''^I'^n Sim 



^'•^''.^■VHrjo 






BATB'OI EXAUIMIIO H l-Si-SZ 
EMPLOTEE'S IHITIALS 



:mt 



^ 



G.P. BOOT JE. LCDR MO USU 






/k 



m:?:v 



August 20, 1552 



2-11 



'5olaon_ 

tadd 



Nlehol3_ 
Boimont_ 

Clegs 

Qlavin 

Harbo 



Boaen _, 

Tracy 

Laugh 1 In 

Kohr 

Tele, P.ia. 

Hol Ionian 

Candy_ 



SAC, 



iBchora^a 



- > 

■J 



SPECIAL AGENT ^ 
General In-Service Course 7 /^8 to %/^/K? 



Dear Sir: 

The above-named Special Agent attended the above General In- 
Service Training Course at the Seat of Government and attained the follow- 
ing grades: 

Notebook SatisfactoPT 

Examination ^j^l 

Double Action Course g]^ 

Practical Pistol Course 9^^^ 

Shotgun (Skeet) 33 

.30 Rifle 86 

Machine Gun 86 



The firearms grades with the exception of the Shotgun Skeet Course 
should be entered on the individual field firearms training record. 

Very truly yours, 



^ 



John* Edgar Hoover 
Director 



cc: 



SA Btarnay Threac^illj, 4t« 
Anohore^0 



HliSihcc r 




i. 






! 



f&%\ 



i 



ii'Hi 



& 






■'<^^&.js>^^^:^£^^ 



..^;r.^,aiafcfea.iife^---'.;: 



im FOR COHEllT PROPERTI • 
LBOmi OF mSIIGlTIMI 
ilTED STATES DMMUT OF JUSTICE 



I certify that I have received the following Goverment property for official use: 

MM 

Hev Comnission Card with case I ffl] 



Old Comission Card with case | jj^ 





The Goverment property which you hereby acknowledge 
is charged to you and you are responsible for taking 
care of it and returning it when its use has been 
completed. DO HOT MK OR IITE OUT OR MOTME 
IT IN AM 11. 




Very truly yours, ' 





Burney IJireadgill; Jr/ : 
fpeeiaiigent ■.^9. 



d^ 



)' 



^ ''standard FORM NO. 64 




'M • UNITED STATES GOVERNMENT 



TO : lirector, FBI 
SAC) Morage 

SDBJECI; BIIIEY IHIEADSILL, JR. 
SPECIAL A61I 
OFFICE OF PlPEilCI 



iTi THBEADSILL has requested that bis office 
of preference be (Ranged to Hlamli Florida. 





/ 



it U. HVERNMENT PRINTING OPFICEi 1952 • 



I, Agency «A oi^tnizM ddgnte 



1 1, ijif . 9 0fm 



2. P»y (oil period' 



3. Biocli No. 



i Slip No. 



§ij^Gfi^*^ nsnte bnd soci;! sdcuriiy sccount nufllber when Qppropriote) 



wiiiiiii Hi 



6. Grade dfid »bfy 



m ROLL CHANGE DATA 



BASE PAY 



OVERTIHE 



GROSS PAY 



RET. 



TAX_ 



F.I.CA. 



NET PAY 



7.1 



5.Nw/ 
md 



10. ftetnarls! 



IZPrepaiedliy 



'li. 



y Psriodic rtep-jncfWM U Py wljuttment UOtiier step-Increase 



l4.Eff«ct'ive 



15. Date last . 
equivalent 
Iflcreaee 



16. OU saleiy 



9,LW0P>te(FiflnapMtei 



19, LWOP date (FilTln appropriate spaces covering It 
during foiyng perio^; 



17. New salfliy 

mm 



16.' Pefformance rating Is salisfactoiy or better. 



(Signature or other eutlientication) 



^' A ^ *^ 



^ 



Ji 



(Clidcit applicable box in case of excess LWOP) 
U Ifl P^y stotus al end of wailing period* 
U in L^OP status at ond of waiting period. , 



.-' A 



exeetd 



STANDARD FORM NO. Il26-Revlse(l 

fm piesccN by Conp. G«n., U. S* 
Nov. d, 1950, General Regulationi No. 102 



MIMlltHIIIIBEJLIP-fEWElMff 



¥ 



l^j^'''-';t^'' 



v/ 



#' 



•^ 



CD 







3-34 



mtQher m^ MSB 



Federal iim^^m &f Imwmtig^tm 



Dear- ^^* mr^^gtll^i- 

Your headquartars ,ar© "being changed, public "business permitting, -^ 

from' .-Sn^hBri^gk^ M^Mm^ . ^^ sdn Francisco^ -' 

Cmtif^rniu^. . effective upon your 

arrival there on or after this date. 

This change is made for official reasons and not primarily for 
your convenience or benefit, or at your request. You will be allowed your 
necessary expenses of transportation and a per diem in lieu of subsistence 
of $9.00 for travel within the United States, a per diem in lieu of subsist- 
ence of $6 per day for air travel beyond the continental limits of the United 
States, and a per diem in lieu of su'bsistence of J7 per day for ocean travel 
by steamship. The transportation of your immediate family is authorized in 
accordance with Public Law 600 of August 2, 1946, and Executive Order 9805, 
approved November 25, 1946. 

You are authorized to use a privately owned automobile in connection 
with your transfer and you will be reimbursed at the rate of seven cents per 
mile not to exceed the cost of common carrier by the most direct route, plus 
incidental expenses in connection therewith, of all persons officially travel- 
ing in that vehicle. Should your dependents travel by privately owned auto- 
mobile separate and apart from you, mileage at seven cents per. mile is author- 
ized under the same conditions as above. 



The transportation of your household goods and personal effects will 
be paid in^ accordance with regulations contained in Public Law 600 of August 2, 
Jxecutive Order 9805, approved November 25, 1946, as amended. 

tHan Franeisco 



194,6, 



CC 



^ohorage (P) AIRMAIL Expedite transfer and advise the_ 
^ Bureau by letter within 48 hours earliest aate 




by 

of departure » 
Mrs* facie erman 
WSH: bja 




^ 



Very truly yours 

. e».. 



John Edgar Hoover 
. Director 



.'^^^^ 





UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 



Prepare the necessary orders transferring the 
following Special Agents. Departure of Agents to new 
offices of assignment should be expedited. 




WASHINGTON 25^ ». C. 



OFFICE OF THE ASSOCIATE DIRECTOR 




Transfer Orders Prepared; 



85^ 





% 



FD-67 
(6-19-47) 



UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 

San Francisco 



In Reply ^ Please Refer to 
FUeNo. 



Director, FBI 
Dear Sir: 



November 1?^ 1952 



NOTICE OF ARRIVAL OR DEPARTURE OF 

EMPLOYEES ON SPECIAL OR COURT ASSIGNMENTS; 

ALSO NOTICE OF ARRIVAL OR DEPARTURE OF EMPLOYEES ON TRANSFER 



^ t 



NAME Burney Threadgill^ Jr, 



OFFICE OF ASSIGNMENT ^^" Francisco 



NATURE OF ASSIGNMENT Transfer 



ARRIVED.. 



11; 50 PM, November 14^ 1952 



(Time and Date) 

REPORTED FOR DUTY (necessary only for arrivals on transfer): 

8:30 AM, November 1?, 1952 



DEPARTED 



DESTINATION 



Following information to be furnished only when an employee 
arrives your office on transfer: 

PERSON TO BE NOTIFIED IN CASE OF AN EMERGENCY: 



NAME 



Mrs^ Burney Threadg:ill 



ADDRESS 309 E« Market, Greenwood, Mississippi 

RELATIONSHIP Mother 

Very truly yours. 




D. K. Brown 
SAC 




J^^^^ 



£ral bureau of investigation 
united states department of justice 



FD-185 



REPORT OF PERFORMANCE RATING 







Name of Employee: BURMEY THREADGILL, JR. 




Where Assigned: Anchorag e 



(Division) 
Payroll Title: Special Agent 



(Section, Unit) 



Rating Period: from . 



i].-l-52 



to 



11-11^-52 



ADJECTIVE RATING: fiATTfiFACTORY 



Outstanding, Satisfactory, Unsatisfactory 



Employee's 
Initials 



Rated by: 



Reviewed by: 



gating approved b 




S p ecial Agent in Charge ll^lit"S2 . 
SignaWe JoUri HZ Williams Title' Date 



Signature 




Title 



Date 



Signature 



tS T4OT d: 



MOV 1 7 1952 

Date 



y i M ' ti 'i rfXi t " ' ' \j 



Qi 



TYPE OF REPORT- 



\M^.Ai,:Ao_^2A^M 



( ) Official ^^<r 

( ) Annual 



GoBPoho.d .., 



fi* 6 iOV 2019152 




(^ ) Administrative 
.— ^^.^ -^ .(^^)::^Se|)aratipn Jrom^set^ 



( ) Special 



^> 




" 



A 



•pRFORMANCE RATING GUIliP 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD- 185) 



FD-185A 



^^me of Employee - 



BURNEY THREADGILL, JR. 



. Title 



Special Agent 



Rating Period: fron 



,llrJJ4^2 



RATING GUIDE AND CHECK-LIST 

Note: Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compared. 
, Rate items as follows: 



Outstanding (exceeding excellent and deserving special commendation). 



V Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 

SZ — Unsatisfactory. 

„Q No opportunity to appraise performance during rating period. 



Guide for determining adjective rating: 

An 'Outstanding' rating cannot be justified unless all elements rated are 'plus', and in addition, of course, supporting comments must comply with the requirements 
as set out below. 

So far as 'Satisfactory' and 'Unsatisfactory' ratings are concerned, it is impossible to provide a mechanical formula for computing the various 'plus', 'check', and 'niinus' 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, all 'Unsatisfactory' ratings must comply with the requirements as 
set out below. 



f 



2 



(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably 
share work load). 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity, 

(6) Forcefulness and aggressiveness as required. 

-j;t_ (7) Judgment, including common sense, ability to arrive at proper 
^ conclusions; ability to define objectives. 

'i (8) Initiative and the taking of appropriate action on own 
responsibility. 

"T" (9) Planning ability and its application to the work. 

Y" (10) Accuracy -and attention to pertinent detail. 

"f" (11) Industry, including energetic consistent application to duties. 

j:^: (12) Productivity, including amount of acceptable work produced 

and rate of progress on or completion oi assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's control. 

"^ (13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and 'know how* of 
application. 
K (14) Technical or mechanical skills. 

-^^(15) Investigative ability and results: 
__J^a) Internal security cases 
_^ (b) Criminal or general investigative cases 
^^- (c) Fugitive cases 
— ^jj(d) Applicant cases 
_*_. (e) Accounting cases 
r^ (16) Physical surveillance ability. 



_J^__^(17) Firearms ability, 

_J^ (18) Development of informants and sources of information. 

-_i^ (19) Reporting ability: 



_:5fcia-) Investigative reports 



^r. 



-rfc. 



(b) Summary reports 

(c) Memos, letters, wires 

(Consider: conciseness; clarity; organization; 

thoroughness; accuracy; adequacy and perti- 
nency of leads; administrative detail.) 

(20) Performance as a witness. 

(21) Executive ability: 
(a) Leadership 

(b) Ability to handle personnel 

(c) Planning 

(d) Making decisions 

(e) Assignment of work 

(f) Training subordinates 

(g) Devising procedures 

(h) Emotional stability 

( i ) Promoting high morale 

(j) Getting results 

(22) AbjJitV on raids and dangerous assignments: 
_il (a) As leader 

-4^ (b) As participant 

(23) Organizational interest, such as making of suggestions for 

improvement. 

(24) Ability to work under pressure. 

(25) Miscellaneous. Specify and rate: 



Specify general native of assignment during most of^ating period (such as security, criminal applicant squad, or as resident Agent-SUpervisor, instruc- 
tor, etc.): Handles all kinds of cases^ particuIarTy loyalty cases# Hdad work* 



B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

Investigator 



Yes 

C. (1) Is employee available for general assignment wherever needs of service require?^ (If answer is not *yes', explain in narrative comments.) 

(2) Is employee available for special assignment wherever needs of service require? XQS flf answer is not 'yes', explain in narrative comments,) 

D. Has employee had any abnormal sick leave record during rating period? J^Q (lf so, explain in narrative comments.) 



ADJECTIVE RATING : 



SATISFACTORY 



Outstanding, Satisfactory, Unsatisfactory 



W' 



. ^x*' 



.^^ ' 



BURNEY THREADGILL/ JR, 

SPECIAL AGENT ' 

PERFORMANCE RATING '.■ ' 

Grade QS-12, pOk-G 

EOD 7-21-47 '/ ' ^ . .-: ■ 

Arrived Anchorage Off ice 11-30-50 



SA THREADGILL makes,! an excellent appearance. He has 
a pleasing personality arid meets the public and .law enforcement 
agents well* He is in: good physical condition. He has been, 
handling all types of investigations including criminal >• 
security and applicant matter St' He, ' handle s a large volume bf. 
Work with very little supervision. He is . rated excellent in 
dictation. He handles, firearms .well and has participated in 
arrestSi raids and surveiliances. . I would have no hesitancy 
in assigning him to lead a raid or. handle, other matters in 
which personal danger is involved. 

'V Mr. THREADGILL has a particular flair for contact 
work and it is believed- that he would do well ori liaison 
assignments, either at the Seat of Government or in the field* 
He has exhibited administrative ability and it. IS; felt that . 
this should be developed. .He has: indicated a willingness to 
work anywhere and on any assignment*; 

. .This Agent has a! good. knowledge of the Bureau's work . 
and responsibilities and has, exhibited a splendid attitude in / 
furthering the Bureau'! s interestsf./ He is loyal ,tQ the Bitreau 
and an asset, to it 4. ;■ ,., ;. ■■''. 'i' '''•'■'"■ w- .-- ^y \ ■■■'■ ' ' ■';' 

Agent THREADGILL merits a rating ^of satisfactory in 
Grade ■GS-^i2.: . ', ■. ■ ,•■"/"■■■■*■. ," * ^ :' •*: '■ 



initials 
JHWlMR ' ' 






''H..m'--^:''m^u^' &m\^^M 



iX 



CO 



Q #*jpar»« Iff 




^f^ 



^ae«i*&#f M, 195$ 



FBderal Bufmu a/ InueaMgation 
Ssn Fr^ncinGHj^ Calif omitt 



jDear Mr^ fhr%a4giXZt 

fhtt f « ttt &4vi9ii you that the tmentw/ive per 
mmt 6&at of living aZi^imnet mhieh p9u hmae reeeioe^ during 
yo^ur assignment tn Anchorage, Aiaalfa^ tma been r€mve4 
iffective ifopember II, l9S2j, the d(gtte &f y&ur ^epurtura for 
the c&mtineniml Untit*<t i^i&tea, 

mnaereJLp pourt^ 



J^ohn Mgi^r Hoover 
Mreetor 



CG: SACj MM FSjINCISCO (PBBSOmi ATTSMTIOS) 
CC: Movei&ent Section 



CC: 







ladd 


^\ 


Nlcbols 


tolaont 

Clegg ■ 1 


JSHP 


Olftvln \ 


Harbo 




Rosen 




li-acy 




LauKhlln - 




Mohr 




T«le'; Km. 




KollomBn 




Ctady 










bo 



■.^^^ 1 7^ -r.g'^; 











WP^^ 



FEDEBAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT? OW JUSTI 



Transmit the following Telet)-pe message to: 



^~> 



v/ 




SA BURNEY THREADGILL, JR. DEPARTED AN|HOR/GE EIGHT T 
AM, NOVEMBER ELEVEN ON TRANSFER TO SAN FRANCISCO 



Mk M^yhr 

1^- •■ Wmterrowd, 

li'\ HoUoman 

H IRTY -^ : 



JHWtMR 



WILLIAMS 



r^/V 








1952 



A^^037^-£/ 



Specxa^ Agent in Charge 



Approved: 



Sent. 



Per. 




a 



STANDARD FORM 50 

REV. APRIL 1»51 

PROMULGATED BY 

U,S. CIVIL SERVICE COMMISSION 

CHAPTER Rl, FEDERAL PERSONNEL MANUAL 



U. S. DEPARTMENT OF JUSTScCr^ 



FEDERAL BUREAU OF INVESTIGATION 

WASHINGTON 25, D. C, 



NOTIFICATION OF PERSONNEL ACTION 



1. NAUE (MR,-MISS-MRS,-FIRST~M1DDLE IKJTJAL-LAST) 

MR. BURNEY THREADGILL, JR. 



2. DATE OF BIRTH 

10-28-21 



FORK APPROVED 

BUDGET BUREAU NO. S0-ri064 

Prepared ^T^ffj ifl 
Checked bf^^'' - ^ 
Filed by: 



3. JOUr^NAL OR ACTlOr^ Ho. 

F.B.I. 
"3:3:153 




11-11-52 



This -is to netify^you of the folloiving action affecting your employment: 



5. NATURE OF ACTION (USE STANDARD TERMINOLOGY) 



PAY ADJUSTMENT 



6. EFFECTIVE DATE 7. CIVIL SERVICE OR OTHER LEGAL AUTHORITY 

9:00 A. M. 
^ll-lf-52 Schedule A Part 6.IO8 (E) 



FRpM 



TO 



Special Agent 

GS 12 

$724d per annum p.lus 25^ Cost 

of Living Allowance 



nn 



DEPARTMENTAL 



8. POSITION TITLE 



9. SERVICE, SERIES, 
SALARY. GRADE 



10. ORGANIZATIONAL 
DESIGNATIONS 



II. HEADQUARTERS 



12. FIELD OR DEPT'L 



same 

same 

$7240 per annum 



F| "i'^ 



DEPARTMENTAL 



13. VETERAN'S PREFERENCE 



DISAB. OTHER 



14. POSITION CLASS[FICAT[ON ACTION 



NEW VICE I, A. REAL. 



15. 
SEX 



M 



16. 
RACE 



17. APPROPRIATION S. & E., FBI 

16. FROM: 

^^- "= same 



18. SUBJECT TO C. S. 
RETIREMENT ACT 
(YES-NO) 



19. DATE OF APPOINT- 
* WENT AFFIDAVITS 
(ACCESSIONS ONLY) 



yes 



20. LEGAL RESIDENCE 

Kl CLAIMED □ PROVED 

STATE 



Jaias^ 



APPROVED 







.. -t^. ^ 



DIRECTOR. F, B. 




REMARKS: 

The provisions of the Universal Military Training and Service Act of 1951 have been complied with. V^ 

The classification grade of this position is subject to post-audit and correction pursuant to Section 1310 of the Supplement 

al Appropriation Act, 1952 -Public Law #253, approved 11-1-51. 

This represents a removal of cost of living allowance inasmuch aa Mr* 
Threadglll -^departed^for the United States on the date indicated. v #f ^ 



^^.\.>' 






^. 



■%^ 



SIGNATURE OR OTHER AUTHENTICATION 




I. PERSONNEL FILE 



^ U.S. eOVERNMEHI PHINTIHS OF) 



■-M^ ^'- 



3-122 



h^tml Umtm of Snu^atigtitton 




Director 

Federal Bure'au of Investigation 
United States Department of Justice 
Washington, D. C, 

Dear Sir: 



For inclusion in the fund to be paid to the designated beneficiary of any Special 
Agent of the FBI who has previously contributed to this fund and who dies from any cause 
except self-destruction while employed as a Special Agent, I am forwarding herewith (by 
CHECK - MONEY ORDER) the sum of JIO, payable to the Chief Clerk of the FBI, to be included 
in said fund. Payment will be made for death by self-destruction after the Agent has been 
a member of the fund for two years. It is understood and agreed that the sum tendered 
herewith is a voluntary, gratuitous contribution to said fund which I understand is to 
-be administered-in the-following manner. ' - - - -- "- - --. . ..^ 

The Director of the FBI will appoint a committee which shall consider all matters 
pertaining to the acquisition, safe keeping and expending of said fund, which committee 
will recommend appropriate action to the Director in pertinent matters. The Chief Clerk 
of the FBI shall receive all contributions and account for same to the Director, Upon 
the death of any Special Agent who is a member of said fund the appointed committee will 
consider the case and submit a recommendation to the Director as to its conclusions. Ap- 
propriate instructions will then be issued to the Chief Clerk, directing him to pay to 
the designated beneficiary the sum of $10,000. The following person is designated as my 
beneficiary for FBI Agents' Insurance Fund: 

Name Ktue ^, T^^EAbClliL Relationship mT^&^ Date ///z// rv 

Address tol 6, /l/JAJlLCeT] <^£&g//c/)QoQ ^ /^/ S J - 

* The following person is designated as my beneficiary under the Chas, S, Ross 
Fund providing $1500 death benefit to beneficiary of agents killed in line of duty. 



Name ^i^(i\€ fir% Aff)aV^ Relationship 

Address 



Date 



•:j^ 



AxO* 



.'^^ 






,..i;f/^iiV'' :^^. 



J% 



^^'^ 



-^ 



p 



i^ 




pp 



Name of Employee: 



#• 



% 



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 







BURHEY TKBEAI)GILL> JR. 




FD-185 



Where Assigned: 
Payroll Title: _ 



SAN fSANGISCO 



(Division) 
SPECIAL AGENT 



Rating Period: from J-V^iA^ 



(Section, Unit) 
GS-12 



to 



3/31/53 



ADJECTIVE RATING :- 



SATISFACTORY 



Outstanding, Satisfactory, Unsatisfactory 



Rated hy: 



Reviewed by: 




(ipervlsor 



Title 



Employee's 
Initials 

P0^ 



3/3l/g3 



Date 



* '^^ C^j^^^^F^,..^^^ Special Agent in Charge 3/31/53 



Signature 



Rating approv|d^^^^-rr^^ ( 




Title Date 

Title Date 



(X) Official 
(X ) Annual 



•n 



^1? 



m 









TYPE OF REPORT ^■l_ . _.^, .-^-^ 

( .) ^dmim^traa^^,^^. ^ /2.. .™«.»^.- 

( *) 6P:-.day-v.,^rar: ..,.,.-»,.o,.,...*- 

( !^) Transfer— ' ' 

( }) Separation frorn service 




^ .^' 



%^ORMANCE RATING GUIDi|| 
FOR INVESTIGATIVE PERSONNEL 



FD-185A 



(For use as attachment to Performance Rating Form No. ' FD-185) 



Name of Employee ^ 



BTJRNEY THREADGILL3 JR> 



. Title 



Special Agent^ GS-12 



Rating Period: fmm ll/lIl/^ 2> 3/31/^3 



RATING GUIDE AND CHECK-LIST 

Only- those items having pertinent bearing on employee's performance should be rated. Ail employees in same salary grade should be compared. 

Rate items as follows: 

Outstanding (exceeding excellent and deserving special commendation). 

Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 

~ Unsatisfactory, 

Q — No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

An 'Outstanding' rating cannot be justified unless all elements rated are 'plus', and in addition, of course, supporting comments must comply with the requirements 
as set out below. 

So far as 'Satisfactory' and 'Unsatisfactory' ratings are concerned, it is impossible to provide a mechanical formula for computing the various 'plus', 'check', and 'minus' 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, all 'Unsatisfactory' ratings must comply with the requirements as 
set out below. 



Note: 
+ 









4- 



_±L 



.1^ 



(1) Personal appearance. t^ 

(2) Personality and effectiveness of his personal contacts. ^ 

(3) Attitude (including dependability, cooperative ness, loyalty, i^ 

enthusiasm, amenability and willingness to equitably 
share work load). 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required. 

(7) Judgment, including common sense, ability to arrive at proper ^ 

conclusions; ability to define objectives. — — — 

(8) Initiative and the taking of appropriate action on own — \^-~ 

responsibility. 

(9) Planning ability and its application to the work. 

(10) Accuracy -and attention to pertinent detail. 

(11) Industry, including energetic consistent application to duties. 

(12) Productivity, including amount of acceptable work produced 

and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's control. 
.(13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and 'know how' of ^ 
application. 

(14) Technical or mechanical skills. 

(15) Investigative ability and results: ^ 
u^ (a) Internal security cases 

_K^ (b) Criminal or general investigative cases y^ 

-J^ (c) Fugitive cases 

-fc^ (d) Applicant cases ' 

_fe^ (e) Accounting cases 

(16) Physical surveillance ability. 



(17) Firearms ability. 

(18) Development of informants and sources of information. 

(19) Reporting ability: 
_^1 (a) Investigative reports 

^ (b) Summary reports 

y^ (c) Memos, letters, wires 

(Consider: conciseness; clarity; organization; 

thoroughness; accuracy; adequacy and perti- 
nency of leads; administrative detail.) 

(20) Performance as a witness, 

(21) Executive ability: 

(a) Leadership 

(b) Ability to handle personnel 

fr^(c) Planning 

^ (d) Making decisions 

(e) Assignment of work 

(f) Training subordinates 

— _Xg) Devising procedures 
_i^(h) Emotional stability 

( i ) Promoting high morale 

-J^li) Getting results 

. (22) Ability on raids and dangerous assignments: 
Ji— (a) As leader 
i^ (b) As participant 

(23) Organizational interest, such as making of suggestions for 
improvement, 

(24) Ability to work under pressure. 

(25) Miscellaneous. Specify and rate: 



A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent, supervisor, instruc- 
tor, etc.): 

LQyalty-APPllcant Squad 

B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): luVG SvX KavOI* 



C, (1) Is employee available for general assignment wherever needs of service require? X6S(Tf answer is not 'yes', explain in narrative comments.) 
(2) Is employee availalile for special assignment wherever needs of service require? X^S (if answer is not 'yes\ explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period?HO_ (If so, explain in narrative comments.) 



ADJECTIVE RATING :. 



SATTSFACTORY 



Outstanding, Satisfactory, Unsatisfactory 



?6 -^^'^ ^^ 



t» 



% 



ABIXNDUM: 



San Francisco, California 
March 31, 1953 



BUHMET THREADQILL, JR. 
SIECIAL ASENT - GS-12 

Special Agent THKEADOILL arrived in San Francisco on November 15, 
1952 on transfer from Anchorage. 31ie coinments contained in the perform- 
ance rating dated November lit, 1952, continue to apply. SA IHREADQILL 
entered on duty on July 21, 19H7* He is single, and 31 years of age. 
SA THREADGILL possesses above average appearance. He is of medium height 
and veiy iwell groomed at all times. He has a pleasing, friendly person- 
ality. He appears to be in good physical health and I would not hesitate 
to utilize him on raids and dangerous assignments as a participant, under 
super\rision. 

It is noted that SA BDREADQILL has testified very satisfactorily 
in federal proceedings in the past. He has consistently been rated 
Excellent as to dictation ability. Due to tixe nature of SA !IHHEAIlSILL»s 
assignment he has not been in a position to develop axsy confidential in- 
formants; however, he has indicated a definite interest in making this 
an accomplishment and I feel that under proper circumstances he will give 
this matter his utmost attention. 

Special Agent THREADGILL possesses an excellent attLtaxde toward 
his work. He is dependable, cooperative, and has enthusiastically 
demonstrated willingness to equitably share the work load. Since his 
assignment to liie San Francisco Office he has worked primarily the more > 
difficult cases, such as Special Inquiries and Loyalty of Government 
Empl^rees. His completed reports have been submitted in very good order. 
It is noted that SA !IHREADGILL knows how to plan his work and make 
decisions. He is definitely mature and emotionally stable, and is able 
to get results. For this reason I feel that he definitely has latent 
administrative capabilities and he is progressing in a veiy satisfactory 



manner. 



RaUngJ SATISFACTORY. 



( Initials) 

MRA:vw 



D» K. BROWN 
SAC 



standard Foria^BS 

(Rev. Aug. 1950)' 

JPE^WUmATED BY 

BuREXT9?^aB Budget 
Circular A-24 



^Rp' 



T 



ORT OF MEDICAL EXAMINATIOI 



P 




It name— first name— middle name 



2. GRADE AND COMPONENT OR POSITION 



3. IDENTIFICATION NO. 



4. HOME ADDRESS (Number, street or BFD^ city or town, zone and State) 

SEX Is. RACE l9. TOTAL VRS. GOVT. SERVICE 1 10. DEPARTM 



5. PURPOSE OF EXAMINATION 



6. DATE OF EXAMINATIOM 

6/2/53 



7. SEX 



ltaa6 



8. RACE 



9. TOTAL VRS. GOVT. SERVICE 
MIL^RY I CI^UAN 



10. DEPARTMENT. AGENCY. OR SERVICE 



fm 



\U ORGANIZATION UNIT 



12. DATE OF BIRTH 

m/2&/zi 



13. PUCE OF BIRTH 



14. NAME. RELATIONSHIP, AND ADDRESS OF NEXT OF KIN 



BllopdU KtoaiMlMii 



IS. EXAMINING FACILITY OR EXAMINER. AND ADDRESS 



16. OTHER INFORMATION 



^ 



17. RATING OR SPECIALTY 



TIME IN THIS CAPACITY: TOTAL 



LAST SIX MONTHS 



CLINICAL EVALUATION 


NOTBS.—DescTtbe every abnormality in detail. {Enter pertinent item number before each 
comment: continue in item 73 and use additional sheets if necessary.^ 


NORMAL 


ABNOR- 
MAL 


iCheck each item in appTopriate col- 
timn: enter "N. E/' if not evaluated) 




^ 




18. HEAD, FACE. NECK. AND SCALP 




X 




19. NOSE 




M 




20. SINUSES 




I X 




21. MOUTH AND THROAT 




^^' 3£ 




5> ranr rrwrnAl ^^^^' ^ ext.^anaii) (Auditory 
22. EARS— GENERAL ^^^^ „„^ ^^^^ jq ^^^ y^j 




X 




23. DRUMS {Perforation) 




X 




U FVFfi^—RFMFRAl iVUual acuity and Tefraction 
£A, EYES— GENERAL ^^^^ ^,^^ ^^^ qq^ ^^j ^^j 




X 




25. OPHTHALMOSCOPIC 


■^ 


3? 




26. PUPILS {EgualUy and reaction) 




3? 




Z2, OCULAR MOTILITY ifeS^SjiZS'* *"""'' 




X 




28. LUNGS AND CHEST {Include breasts) 




X 




29. HEART {Thrust^ size,Thythm, sounds) 




3£ 




30. VASCULAR SYSTEM {Varicoaities, eU.) 




X 




31. ABDOMEN AND VISCERA {Indvde hernia) 






K 


32. ANUS AND RECTUM ^^rotat^'^JS) 


^ l3^iml h«iii!^a?Pho4ii^ n^ oc^M^red (li0<|db^U£^rii^« 


X 




33. ENDOCRINE SYSTEM 




M 




34. G-U SYSTEM 




X 




35. UPPER EXTREMITIES ^^y'^ """" ''^ 




a 




36. FEET 


' 


K 




37. IXJWER EXTREMITIES ^^*J^l^,f^ti^, 




K 




38. SPINE, OTHER MUSCULOSKELETAL 


^ - ., 


^ 




39. IDENTIFYING BODY MARKS, SCARS. TATTOOS 




X 




40. SKIN. LYMPHATICS 




X 




41. NEUROLOGIC (MwUibrium tetU under ittm 7i) 




X 




42. PSYCHIATRIC CSpew/u anv verwndlitu dentation) 




Females only 


{Check how done) 
43. PELVIC n VAGINAL D RECTAL 








(Continue in itexn 73) 


44, DENTAL {Place appropriate symbols above or bdow number of t 

,^^\A». O.—Restorable teeth X. —Missing teeth 
^^O** > I.^NomestoraUe teeth XXX.-Beplaced by i 

y 1 2 3 4 5 6 7 8 


pper and lower teeth, respectively) 

(6 XS),— Fixed bridge, brackets to 
lentures IrKlude abutments 

9 10 11 12 13 14 15 16 ^ 


REMARKS AND ADDITIONAL DENTAL DEFECTS AND 
DISEASES 


S 32 31 30 29 28 27 26 25 


24 23 22 21 20 19 18 17 t 

t ■ 


^: -"^^M^ILj:^-^ 



UBORATORY FINDl^ 



:^.. t;.^^-'^ 



■ — "^'-"-IrV- 



45. URINALYSIS: SP. GR. 



ALBUMIN 



l^E 



SUGAR 



MICROSCOPIC 



/TO 



46. CHEST X-RAY (Place, (tafe, ^m number, resvJii) 

6/2/53 l^iaafc fe0 b© tiAm* 



47„ SEROLOGY, (Specif tert Msed and regw^l - - - 




48.EKG 



^m 



49. BLOOD TYPE AND RH 
FM 



50. OTHER TESTS 




VSS& 



Il^ 



Wtr' — 



iA. 



MEASUREMENTS AUD OTHffl FINDING? 



51. HEIGHT 



m 



52. WEIGHT 






53. COLOR HAIR 



54; 



EYES 



aaiic Wms. DEt^smmasmf. 



55. BUILD; 

SLENDER MEQILIM HEAVY OBESE 



a 



_n D 



56. TEMP. 



57. BLOOD PRESSURE {Arm at heart level) 



58. PULSE (Arm at heart level) 



"- Jul Zr"'3 17 Pif^ 



SYS. 



^&. 



M. 



RECUM. 
BENT 



STANDING 
(5 min.) 



:ercise 



2 MIN. AFTER 



AFTER STANDING 
3 MIN. 



59. 



DISTANT VISION 



60. 



61. 



NEAR VISION 



RIGHT 



20/ , 2Q, CORR, TO 20/ 



BY 



^r*?J 



4m^ CORR. TO 



LEFT 20/ 



m. 



CORR, TO 20/ 



S*^X 



62. HETEROPHORIA: 

(Specify distance) ES* 



EX** 



R. H. 



L H. 



PRISM DiV. 



PRISM CONV. 



PC 



63. ACCOMMODATION 



lip^ 



64. COLOR VISION (Test med and reevM) 



65. DEPTH PERCEPTION 
(Test tised and score) 



UNCORRECTED 



CORRECTED 



66. FIELD OF VISION 



70. 



67. NIGHT VISION (Test used and score) . , 



68. RED LENS 



RIGHT WV i5^^^ '%$ !^^ 
LEFTWV 1^/15 SV %^-l\S 



71. 



LEFT 



, 350 



SIS 



1000 
tOSi 



2000 
£048 



3000 
£8Se 



^ 



4000 

me 



8000 
Si9S 



69. INTRAOCULAR TENSION 



72. PSYCHOLOGICAL AND PSYCHOMOTOR (Tests used and score) 



73. NOTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY 









(Ustf crfditifmoj sheets of plain paper if necessary) 



74. SUMMARY OF DEFECTS AND DIAGNOSES (List diagnoses with item numbers) 



Hontt 



75. RECOMMENDATIONS— FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 



PHYSICAL PROFILE 



77. EXAMINEE (Check) 

lis 



IS NOT 



QUAUFIED FOR 



S!^r«m^$ l^^ilN^ i)s0i^|0n 



PHYSICAL CATEGORY 



78, IF NOT QUAUFIED. LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 




79. TYPED OR PRINTED NAME OF PHYSICIAN 



SIGNATURE 



.*-.*Wf^ 



80. TYPED OR PRINTED NAME OF PHYSICIAN 



SIGNATURE 



81. TYPED OR PRINTED NAME OF DENTIST OR PHYSICIAN (Indicate which) 



lATIIRP -'^ utiimnrD f\'s »"r 



Z2, TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 

. .. .... ."?^ 



SIGNATURE 



U. S. GOVERN HEHT PRIHTINC OFFICe 16—62288-1 



w 



NUMBER OF AT- 
TACHED SHEETS 






^ 



ATTACHMENT TO STANDABD FORM 88 
(Revised July 21, 1952) 

Report of Medical Examination 

FOR INFORMATION AM) GUIDANCE OF MEDICAL EXAMINER; 

The following portions of the attached examination report form need 
not be completed: 



2 
3 

11 
U 
17 
62 
65 



67 

68 

69 

71 (unless other 
examination indi- 
cates desirable) 

72 



Item 48, the electrocardiogram, is not required unless the 
examinee is over 35 years of age or unless other examination indicates 
such is desirable. 

If the examinee is an applicant, the Chest X ray and blood 
type and Rh factor (Items 4-6 and 4-9) are not necessary unless the 
facilities for affording same are readily available to the examiner. 

FOR ALL EXAMINEES, WHETHER CLERICAL OR SPECIAL AGENT APPLICANTS OR 
EMPLOYEES; 

The medical examiner should answer the following question; 



Examinee 



m 



qualified for strenuous physical 



(is or is not) 
..:v,;., exertion. (Designate which) 

FOR ALL MALE EMPLOYEES OR APPLICANTS ; 

The medical examiner is requested to answer the following: 

Does examinee have any defects restricting or prohibiting his 
participation in defensive tactics and dangerous assignments which might 
entail the practical use of firearms^ 



If answer is "yes" please specify. 



IT IS ESSENTIAL THAT ALL STATEMENTS IN ITEMS 59> 6l, 64 AND 70 PERTAINING 

;E COSPLijT^ IN DETAIL. 



TO VISUAL ACUITY, COLOR VISION AND HE, 



wT"^ 






(signature of Medical Examiner) 
" (Date) 



ENCLOglJRg > ? 



-^ '/ 



■5- '■ 



^/''" 



3-122 



1 




feiisral Sureau of SttueBttsatiott 
liastimston^ K C« 



Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 

For inclusion in the fund to be paid to the designated beneficiary of any Special 
Agent of the FBI who has previously contributed to this fund and who dies from any cause 
except self-destruction while employed as a Special Agent, I am forwarding herewith {by 
CHECK - MONEY ORDER) the sum of $10, payable to the Chief Cleric of the FBI, to be included 
in said fund. Payment will be made for death by self-destruction after the Agent has been 
a member of the fund for two years. It is understood and agreed that the sum tendered 
herewith is a voluntary, gratuitous contribution to said fund which I understand is to 
be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters 
pertaining to the acquisition, safe keeping and expending of said fund, which committee 
will recommend appropriate action to the Director In pertinent matters. The Chief Cleric 
of the FBI shall receive all contributions and account for same to the Director. Upon 
the death of any Special Agent who is a member of said fund the appointed committee will 
consider the case and submit a recommendation to the Director as to its conclusions. Ap- 
propriate instructions will then be issued to the Chief Clerk, directing him to pay to 
the designated beneficiary the sum of $10,000. The following person is designated as my 
beneficiary for FBI Agents' Insurance Fund: 

Name ?ftif Ue SfniW IhI^^AO(aILL Relationship Uttl^eil Date jl^^-^^ 

Address Jo t €. fA^aiC^ ^t^ <^(^€€/^^QQi:^ fflflS/fSiff j 

The following person is designated as my beneficiary under the Chas. Si Ross 
Fund providing $1500 death benefit to beneficiary of agents killed in line of duty. 



Name 



MmL 



Relationship 



Date _^ 






Address 



,0,>Vn ';-'<. 









1^7 ^^Ci5 



md 




^ 



cO' 



#^ 



y 



Very truly yours^v,^ 

Special kg^rH^ tt U 



/As«n;c^8^^o1^nizational dttignations 
f U.S. Department of Justice 
Federal Bureau of Inv^atigation 



L^' 



2. Poy roll peri: 



4. Slip No. 

1 774 4 



5. EmploYes's nome {and social security account number when appropriate) 



6. Grade and solary 



PAY ROLL CHANGE DATA 



m 12 $n ^ 



BASE PAY 



OVERTIME 



GROSS PAY 



RET. 



TAX.. 



BOND 



F. I. C. A, 



7, Previous 
normal 



8. New 
normal 



9. Pay this 
period 



10. Remark! : 



n. Appropriotion(s) 



i7J 



12. Prepored by 



13. Audited by 



Periodic step-increase | ( Pay odjustment^ I I Other ifep-increaie 



14. Effective 
dote 



15. Date lost 
equivalent 
increase 



16. Old salary 
rate 



$72^ 



19. LWOP data {Fill in appropriate spaces covering LWOP 
during following periods): 
Period (s): 



17. New tolory 
rate 



^km- 



IB. Performance rating Is sotitfactory or better. 



(Signature or other authenticat)^ii>i 



M 



No excess tWOP. Total excess LWOP - 



TBAPTP^!!^ 



{Check applicable box in case of excess LWOP) "W^ 

I I In poy status at end of waiting period.^^.^^ 

LJ In LWOP status at end of waiting p^^\ 



tr 




STANDARD FORM NO. 1 1 26d~Revi5ed 
Form prescribed by Comp. Geii., U, S. 
Nov. &, 1950, Gen«rol Regutattons No. 102 



PAY ROLL CHANGE SLIP— Pi 



EL COPY 



^ U. S. GOVCRHMSIIT rttlKTlHa OFFICE 195*— a4617t 



p^ 



r-^^-^^ - 



t 



% 



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



FD-185 



REPORT OF PERFORMANCE RATING 



Name of Employee: BURMEY tHREADGILL, JR 




Where Assigned: SM FRANCISCO 

(Division) 

Payroll Title: SPECIAL ACfflNT 



(Section, Unit) 



Rating Period: from , 



APRIL 1, 19'^r to MRCH 31. 19';li 



ADJECTIVE RATING; 



SATISFACTORY 



Outstanding, Satisfactory, Unsatisfactory 



Employee's 
Initials 

far 




Rated by: 

Reviewed by: 

Rating approved b}^**^^ 



Signature 



Sign^un 




<l-^<gc-^ 



Title 

Assistant Director, 
Feflera) Bureau of In^estiffatlon' AOh 



Date 



'i6\954 







,i 



TYPE OF REPORT } Saai 

( X) Official - (1) ^Administrative 

.( X) Annual . / | . ( ) 6p^d 



i&m-^d]^^ 



tlM^ 



^==*7^SepaEatiQn,^ 
( ) Special 




I 



% 



PERFORMANCE RATING GUID 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-185) 



FD-185 A 



Name of Employee BURNEY THREADGILL, JR> 



, Title . 



SA^ GS-12 



Rating Period: from W l/$3 to 2/^^^/$^ 



Note: 

+ 



RATING GUIDE AND CHECK-LIST 

Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compared. 

Rate items as follows: 

Outstanding (exceeding excellent and deserving special commendation). 

Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 
— — — Unsatisfactory. 

Q No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

An Outstanding' rating cannot be justified unless all elements rated are 'plus', and in addition, of course, supporting comments must comply with the requirements 
as set out on the reverse of form FD-185. 

So far as 'Satisfactory' and 'Unsatisfactory' ratings are concerned, it is impossible to provide a mechanical formula for computing the various 'plus', 'check', and 'minus' 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, all 'Unsatisfactory' ratings must comply with the requirements as 
set out on the reverse of form FD-185. 



•' 



•^ 



•^ 



(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperative ness, loyalty, 

enthusiasm, amenability and willingness to equitably 
share work load). 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required, 

(7) Judgment, including common sense, ability to arrive at proper 

conclusions; ability to define objectives. 

(8) Initiative and the taking of appropriate action on own 

responsibility. 

(9) Planning ability and its application to the work. 

(10) Accuracy -and attention to pertinent detail. 

(11) Industry, including energetic consistent application to duties. 

(12) Productivity, including amount of acceptable work produced 

and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's control. 

.(13) Knowledge of duties, instructions, rules and regulations, in- , 
eluding readiness of comprehension and 'know how* of 
application. 

(14) Technical or mechanical skills. 

(1.5) Investigative ability and results: 
1/ (a) Internal security cases 
jO — (b) Criminal or general investigative cases 
jQ — (c) Fugitive cases 
-O — (d) Applicant cases 
Q — (e) Accounting cases 

(16) Physical surveillance ability. ^ 



^ (17) Firearms ability. 

^ (18) Development of informants and sources of information. 

— p^ (19) Reporting ability: 

^ (a) Investigative reports 
_fi^(b) Summary reports 
^ (c) Memos, letters, wires 

(Consider: „ conciseness; clarity; organization; 

thoroughness; accuracy; adequacy and perti- 
nency of leads; administrative detail.) 

— 5 — (20) Performance as a witness. 

5 (21) Executive ability: 

(a) Leadership 

(b) Ability to handle personnel 

(c) Planning 

(d) Making decisions 

(e) Assignment of work 

(f ) Training subordinates 

(g) Devising procedures 

(h) Emotional stability 

( i ) Promoting high morale 

( j ) Getting results 

\f^ (22) Ability on raids and dangerous assignments: 

^a) As leader 

!: (b) As participant 

'~*-~ (23) Organizational interest, such as making of suggestions for 
improvement. 
-JzZ — (24) Ability to work under pressure. 
— ^-^ (25) Miscellaneous. Specify and rate: 

i^y Dictation ability 

f^ Automobile driving ability 



Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent, supervisor, instruc- 
tor, etc.): Security^ Squad 



B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): — .^ 

Investigator 

C. (1) Is employee available for general assignment wherever needs of service require?Xfi^ (If answer is not 'yes', explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require? J^6S (If answer is not 'yes*, explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period? "Q (If so, explain in narrative comments.) 



ADJECTIVE RATING :_ 



SATISFACTORY 



Outstanding, Satisfactory, Unsatisfactory 



i 



% 



San Francisco, California 
March 31, 19^4 

ADDENDUM: 

BURNEY THREADGILL, JR, 
SPECIAL AGENT 
GRADE GS-12 

Attached is the Annual Performance Rating on SA BURNEY 
THREADGILL, JR. 

From April 1, 1953 to October 12, 1953, SA THREADGILL 
was assigned to the Applicant-SGE Squad in the San Francisco 
Office, SA THREADGILL has an excellent attitude. He is. depend- 
able, cooperative and enthusiastic. While assigned to the. 
Applicant-SGE Squad he handled the more difficult type of cases, 
such as Special Inquiries and SGE. His reports were excellent. 
He displayed the ability to plan his work, make decisions and 
meet deadlines. 

Since his as^signment to the Security-C Squad, SA THREAD- 
GILL has learned how to conduct security inyestigations and how to 
report them in conformity with Bureau standards* In this respect 
the supervisory staff noted that the first security index summary 
report prepared by him was the best first report produced by any 
Agent newly assigned to the Security Squad. 

SA THREADGILL can handle complicated investigations 
under appropriate supervision. He is physically fit and can 
participate in raids and dangerous assignments involving the 
possible use of firearms or defensive tactics. He has not as 
yet had an opportunity to develop a security informant. It is 
expected that he will do so as he gains additional experience in 
security work. 



Rating : SATISFACTORY, 



f>(r 



Initials 



HFC :hko 



% 



FD-230 



CERTIFICATE 



"f^uRHij iH-f^mOdlUL^J/ l $^A) Fl^AAf CISCO 



i,^ Name (Please type or print) 



Office or Division 



!• Are you now or have you ever been a member of, contributed to, 
affiliated or associated with, any organisation listed on the 
attachment to this certificate? 



f^C 



Answer '^Tes^^ or ^^No^^ 



S. If your answer is ^[Tes^^ state the- name of the organisation, dates 
of membership and extent of participation. An explanati on re- 
garding membership in any of these organisations may be attached 
hereto on a separate sheet of paper, if you desire to explain the 
circumstances of your membership. 



Name 



Address 



From To Office Held 



CERTIFICATION 



ove information is correct and complete to 

belief. I make this statement with the 
e used by the Department of Justice in 
of Executive Order 10450 and with knowledge 
omission of material fact may be sufficient 
Jeciion of my application, and, further. 



I hereby certify that the ab 

the best of my knowledge and 

understanding that it will b 

carrying out the provisions 

that any false statement or 

cause for my dismissal or re 

may be cause for punishment as a violation of law including Section 

1001, Title 18, U. S. Code. 



%^l^ 



^^s</ 



(Usual ^^g nature') ^ f ^ ^ 



Attac2 



^j^ 5im.4 



March 2S, 1954 

OMMIZATIONS DESiaMTED BY THE ATTORNEY GENERAL OF THE 
UNITED STATES PURSUANT TO EIECUTIYE ORDER 10450. 



Abraham Lincoln Brigade 

Abraham Lincoln School J Chicago^ Illinois 

Action Committee to Free Spain Now 

Alabama People^s Educational Association (See Communist 

Political Association) 
American Association for Reconstruction in Tugoslaviay Inc. 
American Branch of the Federation of Greek Maritime Unions 
American Christian Nationalist Party 

American Committee for European Workers' Relief (See Socialist 
American Committee for Protection of Foreign Born Workers Party) 
American Committee for the Settlement of Jews in Birobidjan, Ind. 
American Committee for Spanish Freedom 
American Committee to Survey Labor Conditions in Europe 
AmeriQan Committee for Yugoslav Relief, Inc. 
American Council for a Democratic Greece, formerly known as 

the Greek American Council; Greek American Committee 

for National Unity 
American Council on Soviet Relations . 
American Croatian Congress 
American Jewish Labor Council 
American League Against War and Fascism 
American League for Peace and Democracy 
American Lithuanian Workers Literary Association (also known 

as Amerikos Lietuviu Darbininku Literatures Draugija) 
American National Labor Party 
American National Socialist League 
American National Socialist Party 
American Nationalist Party 
American Patriots, Inc. 
American Peace Crusade 
American Peace Mobilisation 
American Poles for Peace 
American Polish League 
American Polish Labor Council 
American Rescue Ship Mission (a project of the United 

American Spanish Aid Committee ) 
American^Russian Fraternal Society 
American Russian Institute, New York, also known as the 

American Russian Institute for Cultural Relations with 

the Soviet Union 
American Russian Institute, Philadelphia 
American Russian Institute of San Francisco 
American Russian Institute of Southern California, Los Angeles 




American Slav Congress 

American Women for Peace 

American Youth Congress 

American Touth for Democracy 

Armenian Progressive League of 

Associated Klans of America 

Association of Georgia Klans 

Association of German Nationals (Reichsdeutsche Vereinigung) 

Association of Lithuanian Workers 

(also known as Lietuviu Darbininku Susivienijimas) 
Ausland^ Organisation der NSDAP, Overseas Branch of Nasi Party 
Baltimore Forum 
Black Dragon Society 

Boston School for Marxist Studies s Boston^ Massachusetts 
Bulgarian American People 

America 
Bridges^Robertson^Schmidt Defense Committee 
California Emergency Defense Committee 
California Labor School, Inc., 321 Divisadero 

San Francisco, California 
CarpathcRussian People 's Society 
Central Council of American Women of Croatian Descent, 

Also known as Central Council of American Croatian Women, 

National Council of Croatian Women 
Central Japanese Association (Beikoku Chuo Nippon Jin 
Central Japanese Association of Southern California 
Central Organisation of the Germans-American National 

Alliance (Deutsche^Amerikanische Einheitsfront) 
Cervantes Fraternal Society 
China Welfare Appeal, Inc. 
Chopin Cultural Center 
Citisens Committee to Free Earl Browder 
Committee for Harry Bridges 
Committee of the Upper West Side (New York 
Emergency Defense Conference 
Protective League 

Congress and its affiliated organisations. 



Civil Rights 



Citisens 
Citisens 
Citisens 
Citissens 
Civil Rights 
including: 
Civil Rights Congress for Texas 
Veterans Against Discrimination 
Congress of New York 
Columbians 

Comite Coordinador Pro Republica Espanola 
Committee to Aid the Fighting South 

for Constitutional and Political Freedom 
to Defend Marie Richardson 
for the Defense of the Pittsburgh Six 
a Democratic Far Eastern Policy 
Nationalist Action 
the Negro in the Arts 

Peace and Brotherhood Festival in Philadelphia 
the Protection of the Bill of Rights 
Uphold the Bill of Rights 



Committee 
Committee 
Committee 
Committee 
Committee 
Committee 
Committee 
Committee 
Committee 



for 
for 
for 
for 
for 
to 



CulturaSmi 



xchange 



subsidiaries 



Committee for Worlamouth Friendship and 
Commonwealth College J Menaj Arkansas 
Communist Party, U. S. A., its subdivisions, 

and affiliates m 
Communist Political Association, its subdivisions/ subsidiaries 

a^d affiliates, including: 



Alabama People 's Educational Association 
Florida Press and Educational League - 
Oklahoma League for Political Education 

Educational and Press Association of Texas 

League for People 's Education 

American Revolutionary Writers 

American Women 

Committee to Aid Victims of the. Smith Act 

State Youth Conference 
African Affairs 
Greek Americans 



People 's 
Virginia 
Congress of 
Congress of 
Connecticut 
Connecticut 
Council on 
Council of 



Council for Jobs, Relief and Housing 

Council for Pan-American Democracy 

Croatian Benevolent Fraternity 

Dai Nippon Butoku Kai (Military Virtue Society of Japan 

or Military Art Society of Japan) 
Daily Worker Press Club 
Daniels Defense Committee 

Dante Alighieri Society (between 1935 and 1940)[ - 

Dennis Defense Committee 
Detroit Youth Assembly 
Emergency Conference to Save Spanish Refugees (founding 

body of the North American Spanish Aid Committee) 
Families of the Baltimore Smith Act Victims 
Families of the Smith Act Victims 
Federation of Italian War Veterans in the If^ S. A., Inc9 

(Associasione Nasionale Combattenti Italiani, 
Federasione degli Stat i Unit i d^ America) 
Finnish^American Mutual Aid Society 
Florida Press and Educational League (See Communist 

Political Association) 
Frederick Douglass Educational Center 
Freedom Stage, Inc. 

Friends of the New Germany (Freunde des Neuen Deutschlands) 
Friends of the Soviet Union • 

Garibaldi American Fraternal Society 
George Washington Carver School^ Nev) York City 
German'- American Bund (Amerikadeutscher Volksbund) 
German^American Republican League 
German-- American Vocational League (Deutsche^Amerikanische 

Berufsgemeinschaft) 
Harlem Trade Union Council 
Hawaii Civil Liberties Committee 



- 3 - 



»?^ 



group of Japanese 
Officers 



Heimuaka Kai,^p,so known as Nokubei Heieki ^Kusha Kai, 

Zaibel Nihonjin, Heiyaku Gimusha Kai, and Zaibei Heimusha 

Kai (Japanese residing in America Military Conscripts 

Association) 
Hellenics-American Brotherhood 
Hinode Kai (imperial Japanese Reservists) 
Hinomaru Kai (Rising Sun Flag Society — a 

War Veterans) 
Hokubei Zaigo Shoke Dan (North American Reserve 

Association) 
Hollywood Writers Mobilisation for Defense 
Hungarian^American Council for Democracy 
Hungarian Brotherhood 
Independent Socialist League 
Industrial Workers of the Yforld 
International Labor Defense 
International Workers Order, its subdivisions, subsidiaries 

and affiliates 
Japanese Association of America 

Japanese Overseas Central Society (Kaigai Dobo Chuo Kai) 
Japanese Overseas Convention, Tokyo, Japan, 1940 
Japanese Protective Association (Recruiting Organisation) 
Jefferson School of Social Science, New York City 
Jewish Culture Society 
Jewish People '5 Committee 
Jewish People ^s Fraternal Order 
Jikyoku linkai (The Committee for the Crisis) 
Joint Anti-fascist Refugee Committee 
Joint Council of Progressive Italian-^Americans, 
Joseph Weydemeyer School of Social Science, St* 

Missouri 
Kibei Seinen Kai (Association of U* S. Citisens 

Ancestry who have returned to America after studying 
Knights of the WTiite Camellia 
Ku Klux Klan 
Kyffhaeuser, also known as Kyffhaeuser League (Kyffhaeuser 

Bund), Kyffhaeuser Fellowship (Kyffhaeuser Kameradschaft ) 
Kyffhaeuser War Relief (Kyffhaeuser Kriegshilfswerk) 
Labor Council for Negro Rights 
Labor Research Association, Inc. 
Labor Youth League 
League of American Writers 
Lictor Society (Italian Black Shirts) 
Macedonian^American People 's League 
Mario Morgantini Circle 

Maritime Labor Committee to Defend Al Lannon 
Massachusetts Minute Women for Peace 
Maurice Braverman Defense Committee 



Inc. 
Louis, 

of Japanese 

in Japan) 
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Michigan Civil RW§ts Federation 

Michigan School of Social Science 

Nanka Teikoku Gunyudan (imperial Miliiary Friends Group 

or Southern California War Veterans) 
National Association of Mexican Americans (also known as 

Asociacion Nacional Mexico^ Americana) 
National Blue Star Mothers of America (not to be con^fused with 
the Blue Star Mothers of America 'organised in^ February 1942) 

the Defense of Political Prisoners . 
Freedom of the Press 
^in the Peace - 

American Policy in China and the 
called by the Committee for a 



National 
National 
National 
National 
Far East 



Committee for 
Committee for 
Committee to I 
Conference on 
(a conference 



Democratic Far Eastern Policy) 
National Council of Americans of Croatian Descent 
Council of American^Soviet Friendship 
Federation for Constitutional Liberties 
Labor Conference for Peace 
Negro Congress 
Negro Labor Council 
Action League 
Party of Puerto Bico 



National 
National 
National 
National 
National 
Nationalist 
Nationalist „ , 

Nature Friends of America (since 1935) 
Negro Labor Victory Committee 
New Committee for Publications 
Nichibei Kogyo Kaisha (The Great Fujii Theatre) 
North American Committee to Aid Spanish Democracy. 
North American Spanish Aid Committee 
North Philadelphia Forum 
Northwest Japanese Association 
Ohio School of Social Sciences 
Oklahoma Committee to Defend Political Prisoners 
Oklahoma League for Political Education (See Communist 
Political Association) 
Original Southern Klans, Incorporated 
Pacific Northwest Labor School, Seattle j Washington 
Palo Alto Peace Club 

Partido del Pueblo of Panama (operating in the Canal Zone) 
Peace Information Center • 

Peace Movement of ^ Ethiopia 



People 's 
People 's 



Drama y Inc. 
Educational 



Association (incorporated under name 



Los Angeles Educational Association, 
People ^s Educational Center, People^s 



Inc.), also 
University, 



known as 



People s School 
People '5 Educational and Press Association of Texas 
People ^s Institute of Applied Religion 
People ^s Radio Foundation, Inc. 
Philadelphia Labor Committee for Negro Rights 
Philadelphia School or Social Science and Art 
Photo League (New York City) 
Political Prisoners^ Welfare Committee 
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Societ^^f the 



/ 



Polonia Sooiet^f the IWO 

Progreasiue German^Americansj also known as Progressive 

German^Americans of Chicago 
Proletarian Party of America 

Protestant 7/ar Veterans of the United States, Inc. 
Provisional Committee of Citisens for Peace, Southwest Area 
Puertorriquenos Unidos (Puerto Ricans United) 
Quad City Committee for Peace 
Revolutionary Workers League 
Romanian^American Fraternal Society 
Russian American Society, Inc. 
Sakura Kai (Patriotic Society, or Cherry Association— 

composed of veterans of Russo-Japanese War) 
Samuel Adams School, Boston, Massachusetts 
Santa Barbara Peace Forum 
Schappes Defense Committee 
Schneiderman'-Darcy Defense Committee 
School of Jewish Studies, New York City 
Seattle Labor School, Seattle, Washington 
Serbian^ American Fraternal Society 
Serbian Vidovdan Council 
Shinto Temples 

Silver Shirt Legion of America 
Slavic Council of Southern California 
Slovak Workers Society 
Slovenian-American National Council 
Socialist lYorkers Party, including American Committee 

for European Workers^ Relief 
Socialist Youth League 
Sokoku Kai (Fatherland Society) 
Southern Negro Youth Congress 

Suiko Sha (Reserve Officers Association, Los Angeles) 
Tom Paine School of Social Science, Philadelphia, Pennsylvania 
Tom Paine School of Westchester, New York 
Tri^State Negro Trade Union Council 
Ukrainian^ American Fraternal Union 
Union of American Croatians 
Union of New York Veterans 
United American Spanish Aid Committee 
United Committee of Jewish Societies and 

Federations, also known as Coordination 

Jewish Landsman scha ft en and Fraternal Organisations 
United Committee of South Slavic Americans 
United Harlem Tenants and Consumers Organisation 
United May Day Committee 

United Negro and Allied Veterans of America 
Veterans of the Abraham Lincoln Brigade 



Landsmanschaft 
Committee of 
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^^^^ 



9 res 8^ 



Veterans Against vWcrimination of Civil Rights 
of New York (See Civil Rights Congress) ■ ": 

Virginia League for People ^s Education (See Communist : : 
Political Association) 

Voice of Freedom Committee 

Walt ifhitman School of Social Science^ Newark^ New Jersey 

Washington Bookshop Association 

Washington Committee to Defend the Bill of Rights 

V/ashington Committee for Democratic Adtion 

Washington Commonwealth Federation 

Washington Pension Union 

Wisconsin Conference on Social Legislation 

Workers Alliance (since April 1936)' 

Workers Party, including Socialist Youth League 

Tiddisher ^ultur Farband 

Young Communist League 

Yugoslav'-American Cooperative Home, Inc. 

Yugoslav Seamen's Club, Inc. 
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Standai^ IPorai 88 

(Kev.^^g. 1S50) 

pR0Mt5taA.TKD BY 

B9SBATT Off THft BUDOKT 

ClBCtHAB A-24 



iHb 



RT OF MEDICAL EXAMINATION 



./■■^ 


















1. Wg/NRME-nRST IWME-MIDOLE NAME ' 


2. GRADE AND COMPONEWT OR POSITION 


3. IDENTIFICATION NO. 


A. HOME ADDRESS INumier, strut or BFJ>, eitv or loan, zone and State) 


S. PURPOSE OF EXAMINATION 


6, DATE OF EXAMINATION 


J.SEX 


(tRACE- 


9, TOTAL YRS. GOVT, SERVICE 


10. DEPARTMENT, AGENCY, OR SERVICE 


11. ORGANIZATION UNIT 


K. BATE OF BIRTH 


13. place: OF BIRTH 


14. NAME, RELATIONSHIP. AND ADDRESS OF NEXT OF KIN 


15. EXAMlNWe FAOUTV OR EXAMINER. AND ADDRESS 


16. OTHER mPORMATtON 



I7> RATING OR SPECIALTY 



TIME IN THIS CAPACITY: TOTAL 



LAST SIX MONTHS 



CLINICAL EVALUATION 



'iCAecJc each item Jn appropriate col- 
umn; enter **N. E.** if not ev&luated) 



/VOr£S.— Describe every abnormality in detail, (Enter pertinent item number before each 
comtxient: continue in item 73 and use additiorial sheets if necessary,) 



ABNOR- 
MAL 



m 



M 



m 



W 



\ Females only 



18. HEAD. FACE. NECK, AND SCALP 



19. NOSE 



20. SINUSES 



21. MOUTH AND THROAT 



22. EARS— GENERAL 



ilnt. ^ext. canals) iAuditoru 
acuittt under itema 70 and 7i) 



23. DRUMS iPerforation) 



24. EYES--GENERAL 



{Visual ncuitv and r«fraetion 
under itemt S9. SO, and 61) 



25. OPHTHALMOSCOPIC 



26. PUPILS (EqualUv and reaction) 



27, 



OCULAR MOTILITY j^^^^,/,-^^^ ' 



28. LUNGS AND CHEST (Jnciudt breasts) 



29, HEART (Tftrtirf, fiu, rhythmt sounds) 



30. VASCULAR SYSTEM {Varicosities, etc.) 



31. ABDOMEN AND VISCERA {Indvde hernia) 



. ANUS AND RECTUM fe^^J^ 



33. ENDOCRINE SYSTEM 



34, S-U SYSTEM 



35, 



UPPER EXTREMITIES ^^S**' "*^'' "^ 



36k FEET 



37, 



IX)WER EXTREMITIES gaf^„^,/^f^^ 



38. SPINE, OTHER MUSCULOSKELETAL 



39. IDENTIFYING BODY MARKS, SCARS. TATTOOS 



40. SKIN, LYMPHATICS 



41. NEUROLOGIC {SquUitrriun tett* under iUm 70) 



42. PSYCHIATRIC C<St>ec*/vonvper«ORof»(vd«natM>M) 



43. PELVIC 



; {Check how done) 
D VAGINAL, n RECTAL 



/: 



^A 



^.f 



<Cont£nue in Hem 73) 



44» DENTAL (Piece appropriate gpmbols above wr bdow number oj upper and lower teeth, respectivety) 



I.VA 



o.—JRestorable teeth 
/.— NonrestqraUe teeth 



X .—Mksing teeth 
XXK,-~Replac6i by dentures 



{6 X 8)* —l^ed bridge, brackets i 
include lUfutmentt 






R ^ P 



32 31 30 . 29 28 27 



26 



10 11 12 13 



24 23 22 21 



20, .^.^ 19 f l|)/-47ij 



REMARKS AND ADDITIONAL DENTAL DEFECTS AND 
DISEASES 




UBORATORr FWdIngS 



47. SER(5u 



M 



^ 



45. URINALYSIS! SP. GR. f | ^ J| 



ALBUMIN 



SUGAR 



If^- 



MICROSCOPIC 



46. CHEST X-RAY (Ploce.-gfe, film number, resuM) ' 



tecify test used ttitd'fesulO 



4a,£X6 



49. BLOOD.TYPEANDBH 
FACTOR 



50. OTHER TESTS 



l^v 







LI 



immsw 




MEASUREMENTS AND OTHER FINDINGS 



54. COLOR EYES 



58. PULSE {Arm at heart level) 



55. BUIUD: 

SLENDER MEDIUM HEAVY OBESE 

□ □ [^ □ 



56. TEMP. 



■ S0^»il 



AFTER EXERCISE 



-««- 



AFTER STANDING 

3 WIN. 



61. 



NEAR VISION 



-IMI- 



CORR. TO 



BY 






CORR. TO 



PRISM CONV, 



63. ACCOMMODATION ^ 


yr 




64. COLOR VISION (T«( used and result) 


65. DEPTH PERCEPTION 
{fTest used and scon) 


UNCORRECTED 


RIGHT U 


-mam^n mf' m 


CORRECTED 


66. FIELD OF VISION 


67. NIGHT VISION (Tw* used and scort) 


68. RED LENS 


69, INTRAOCUUR TENSION 


79. HEARING . . 


n. 


AUDIOMETER 


72. PSYCHOLOGICAL AND PSYCHOMOTOR {Tests used and score) 


RIGHT WV 1^5 SV 
.LEFTWV tgf^SSV 


•If"' 




250 

£66 


600 
■ SIS 


1000 

ton 


2000 

eo48 


3000 

S$96 


4000 
4098 


8000 
8 IBS 






RIGHT 










m 










LEFT 










fM 















( Use addUiotial sheets of plain paper if neeessarp) 



76. 



PHYSICAL PROFILE 



PHYSICAL CATEGORY 



SIGNATURE 



SiGNATURE< 




^.eyL^vue.-\^ 



■82. TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORfTY 



SIGNA- 



NUMBER OF AT- 
TACHED SHEETS 



U, 8, COVERNMENT WmTINft OFFICE 16—02288-1 



)V 



%l 



ATTACHMENT TO STANDABD FORM 88 
(Revised July 21, 1952) 

Report of Medical Examination 

FOR INFORMATION AMD GUIDAMCE OF MEDICAL EXAMINER; 

The following portions of the attached examination report form need 
not be completed: 



2 
3 

11 
U 
17 
62 
65 



67 

68 

69 

71 (iinless other 
examination indi- 
cates desirable) 

72 



Item 48, the electrocardiogram, is not required unless the 
examinee is over 35 years of age or unless other examination indicates 
such is desirable. 

If the examinee is an applicant, the Chest X ray and blood 
type and Rh factor (Items 4.6 and U9) are not necessary unless the 
facilities for affording same are readily available to the examiner. 

FOR ALL EXAMINEES, WHETHER CLERICAL OR SPECIAL AGENT APPLICANTS OR 
EMPLOYEES: 



The medical examiner should answer the following question: 

Examinee W^ ^__ qualified for strenuous physical 

(is or is not) 
exertion. (Designate which) 

FOR ALL MALE EMPLOYEES OR APPLICANTS ; 

The medical examiner is requested to answer the following: 

Does examinee have any defects restricting or prohibiting his 
participation in defensive tactics and dangerous assignments which might 
entail the practical use of firearms^ 



If answer is "yes" please specify. 

IT IS ESSENTIAL THAT ALL STATEMENTS IN ITEMS 59> 61, U AND 70 PERTAINING 
TO VISUAL ACUITY, COLOR VISION AND HEARING BE COMPLETED IN DETAIL . 



(Signature of Medical Examiner) 



>vr~ 



(Date) 



^CLosuai ^^ y^ y.: 



::^¥^r:: 



-^-nP^ 



DIRECTOR, FBI- 

SAC, San_ Francisco (67-59^7) 

AVAILABILITY OP SPECIAL.:,j^:|i[T PERSOMEL 



. ■ Copy 62 
May 24; 195^- 



:.^^^ • 



a 



Re SAC Letter 54-25, dated -5-^4-54. y-fj ' . ^ ,} 

The follov/lng Special Agents have indlc^-ted they are (/ ' 
.available' for assignment wherever their services may be needed: . j^g 



DOUGLAS G. ALLEN 
RAY M. ANDRESS 
KENNETH D. ANENSON 
FRED W. ARMSTRONG 
RALPH W. BACHM N- 

WILLIAM P. BAKER 
JOY J. BARLOGA 
ELOYD B. BARRUS, 



JAf'ES B. BENNETT' 
R0-RKRT.5I. PiERRVMAN 

RICHARD W. BORCHER 



PHILLIP M. BROOKS - 
CHARLES F. BRUSCH 



CHALRBS g, CAMPBELL 



CRAWFORD. H . ■ CARSON 
MICHAEL J. CASSIDY 
ALBERT P. CLARK 
BERLYN JI^ CLOW 
GERALD D.COAIOjEY 
RCLAIviD M. COCKER 
DONALD L. COFFIN 



mm .'Vv.r - 

Enclosures 



FRANCIS J. COLOPY 
J. ALLISON CONLEY 
FRANCIS M. CONNOLLY 
JAIffiS C. CONNORS 
ROBERT C. CORCORAN 

EDWARD M. CUNNINGHAM 
JAMES L. DALTON 
FRANCIS T. DAVIS 

I 1 

•JOHN A. DEARDORFF 



JAI€;S F. GORSE 
EUGENE P. GREER : 
JAMS R. GRIFFITH 
FREDERICK A. GROS 
HENRY D. GRUSH ' 



DONALD F. HALLAHAN 
ROBERT L. HAMILTON 
RICHARD A. HARRISON 
WILLIAM G. HARRY 



EDV/ARD DORNLAS, JR. 
THOMAS P. DOWD, JR. 
HORftC^E R. DITFFKY 



CLARENCE V;.DUN!{5 R 



ROY L. ERICKSON 
DWAYNE L. ESKRIDGE 
THOMAS H. FARROW 
ROLAND W.PINLEY 
DANTKT. P, FTTOaKRALD 




JAMES FLEMING 



CURTIS P. IRWIN, JR. 

7.AW.W .TARnflRTAlM 



ERNEST R. FRALEY 
ROY C. FRATIES 



ROBERT W. JEPFERIES 
DONALD EDWIN JONES 
EUGENE S. JONES 
RUSSELL A. JONES 
HOLLIS H, KEITER, JR. 
ARDEN P, KEITH 



[ 



1 



PAUL C. PULLER 

FRANCIS E. GALLAGHER 




JOHN T. ItERLER 

DOYLE G. KINTZ 

I I 

VAJA V. KOLOMBATOVIC 

WILLIAM E .KREITNER , JR . 






•j^COEDlB'-tl 



'M^i^m 






7 

14 JUL 15 jg 



^ --s^ 



% 



bo 



'• 



Copy 62 



LAWRENCE L. LARMORE 



KICHARD E. nJEBBEN 
PORDYCEG, LYMAN 
THOMAS G. MCGEE 
.TnmJ R. MCHTTftH 



JOSEPH E. MC NAUGHT 
MARTIN F. MAKER 



[ 



C . DARWIN MARRON 



JOHN E. MCHALE, JR. 
RICHARD J. MCMPLLEN 



ALFRED C, MILLER 
E. RAY MILLER 

F.BWARn .q, MTT.T.RR 



FRANK W.. MITCHELL 
LAWRENCE S. MOHR 
PERRY W. MOOTHART 



RICHARD H. NELSON 
HOWARD H. NEUBERT 



1 1 


EDWIN J. O'PLYNN 








JOHN M, PAGE 
EDWIN P. PARK 
PRANK S. PERRONE 






WILLIAM P. POOLE 


1 1 



IRVING J. PROUT 
D. RAY QUINN 
ERWINQ H. RAUCH, JR. 
EDWIN 0. RAUDSEP 
JOHN P. FJTDRDftN 



EDWARD C. RUDIGER 
LELAND CRAIG RUDROW 
ROBERT P. SAVAGE 
WALTER B. SAVAGE 
GEORGE C. SCRUGGS, JR, 
JOSEPH R. SEIBEL 




WILLIAM J. SLATTERY 




ERNEST R.STRAWMAN 

< I 

tlPPMA^T tl gTTTTTVAXT 



THOMAS J. SULLIVAN 
J. FREEMAN TANNER 
JAMES E. TARTETON. JR. 



5- 



ALFRED J. TENNYSON 
ERVIN THIBAULT, JR. 
BURNEY THREADGRILL,JR. 
MICHAEL A. TQSAW 

WILLIAM C. TOWER 
ANDREW V. TRTCHAK 



r 



LEQJ: HILLL 



JOHN J. WACHTER 
JESSIE R. WAGNER 



LEONARD R. WEB ER 

WiLBEKT J . WElSK IRCI 
I ~1 

SAMUEL W. WEST, JR. 
WILLIAM M. WHELAN 
JOHN M. WHITE 
WILLIAM D. WHITNEY 
TROYF. WILDER 
JOHN F. WILTGE N 

1 1 

HARRY K. WINECOPP 



WILLIAM H. NOTT 
JAMES P. NYE 

The following Agents have indicated they are not available 
for assignment wherever their services may be needed and memoranda, 
in duplicate, outlining their problems are attached herewith: 
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STANDARD FORM NO. 64 



a 



Ojjice NLefnOTdnduM • united states government 



TO : Director, FBI 
UjFROM : SAC, San Francisco 

'■ : :■: :0 : - V :. ., 

SUBJECT: ^A BURNEy THREADGILL, JR. . 

ADMINISTRATIVE MATTER ATTENTION: CH 



i .A 



DATE: September 7, 1951+ 




\The above captioned agent is in receipt of a request 
from 'the U.S^ Treasury Department, Internal Revenue 
Service, for a statement setting forth the amount SA 
THREADGILL earned during 19$r in cost of living allowance • 
It should be noted that this agent was assigned to the 
Anchorage Office of this Bureau imtil November of 1951 
and while' in Alaska received sl 2$% cost of living allowance* 

It is requested that this statement be forwarded to 
SA THREADGILL in care :of the SP Office. 



4 









^'■'prftj 



T^^'EJ^' 



^^ f^t'.:-. 



hk^H 



^1 .; .4' 






^^ 0: 







■ ^vi^fej.^^^ML;;^^^^ 



^&^^- 



r 



^% 



If 



6 



3-35 



January 12, 1955 



Mr. Burney !mreadgill, Jr. 
Federal Bureau of Inweatigation 
San FranciBOO, California \: 



% 



\\ 



Tblson 



Dear 



from 



Mr. fhreadgillt 

lour headquarters are being changed, public business permitting, 



arr: 



San Francisco, California, 
tnerl on or after this date. 



to 



Oakland, 



effective upon yoifr 



This change is made for official reasons aid not primarily for 
your convenience or benefit, or at your request. Tou wiH be allowed your 
necessary expenses of trsmsportiation and a per diem in lieu of subsistence 
of $9.00 in connection therewith, such expenses to include the transporta- 
tion of your immediate family as provided for in Public Law 600 of August 2, 
1946, and Executive Order 9805, approved November 25, 19A6, as amended. 

lou are authorized to use a privately owned automobile in conr- 
nection with your transfer and you. will be reimbursed at the rate of seven 
cents per mile not to exceed the cost of ^common carrier by the most direct 
route, plus incidental expenses in connection therewith, of all persons 
officially traveling in that vehicle. Should your dependents travel by 
privately owned automobile separate and apart from you, mileage at seven 
cents per mile is authorized under the same conditions as above. 






The transportation of yc ^ ^ 

will be paid in accordance with regulations containe4 i3:^g^;y.^^lAw 600 . ^ 

of August 2, 1946, and Executive Order 9805, approved November tS. 1946,^' '^^ itv 
as amended. I 



CC • SAC, San Francisco (P) 

Agent Threddgill assumes 



Oakland, Calif omia. It is 
Agent Threadgill's address, 
a:RQ,s,}^dent Agency are to 



7 ou should adv%se t^^-g Swreau,.tftf^ 
the duties of\Re8ideh^A%&ni'4tt^^ 



fom 




desired yam &dlfM8ejuth^, 
inasmuch a s^arll'^^ A^geirt'T 
reside in the Resident 



'^crs^H-grre d ' 
City. 



^ 



Very truly yours, 

John Edgar Hoover 
Director 




STANDARD t^dRMKO, 64 



Office Urn 





W • UNITED STATES GOVERNMENT 



TO 



FROM 




TOR, FBI 



DATE: , 1/19/5$ 



SAC, SAN FRANCISCO - 




SUBJECT: BURNEYTHREADGILL, JR.' 
SPECIAL AGENT' 
CHANGE OP HEADQUARTERS CITY 

ReBulet l/l^, changing headquarters of SA^ THREADGILL 
froin San Francisco to Oakland, California, i - 

•SA THREADGILL is looking for a place to 'reside in Oakland, 
California,- and plans to move from San Francisco to Oakland approxi- 
mately February 1$, 19^5, at which time he will assume duties "as a 
Resident Agent. at 'Oakland, . '" 

The -Bureau will he' advised the date SA THREA'DGILL assumes, 
duties at Oakland RA. -^jk' ' ■ . 



m/ 



HFC :hko 
(.3) 



5 5 JAN 25 1955 





C) 



CdPI 81" 



TO: 



Directci-, FBI 



DATE: January 6, 1955 



FROM: 



SAG, San Francisco (66-l509A) 



SUBJECT:' OAKIAIID RESIDEMT AGENCY 



\ 



i -%. 



^ I 




..J^y,,.l„.f.0\ 



»''?^s.r^i-i5ij?f^:^tsC::%sjaji^;^^.^-4ki«u^ s 



, The ciirrent case load situation at Oakland is^s- follows: There are 
26 Agents presently assigned there, having a total of 99^ cases, overhalf of which 
are security investigations. This breaks doirm to 38 cases per Agent, In addition 
to the actual case. load, there are over 100 security index subject verifications 
to be made each months plus handling the highly confidential sources and other 
matters relating to two Underground subjects residing in that area* In addition 
to the 26 Agents assigned there are two Special Employees, one who handles 
credit and criminal checks, plus arranging for the physical examinations 
of Agents, and the other being assigned full time to the technical plant, 

• It is requested that the follovfing three Agents be designated as 
Resident Agents at Oakland* This could be accomplished vfithout any 'expense to 
the Bureau sinr.Pt two nf thRm Rve. r^l ready residingiiin that area, namely, GHARIES 

F. BEUSCH and | | and the third is a single Agent to whom the 

move presents no particular probleiHo 

SA CHARLES F. BRUSCH, EOD 6^l6-iil, GS- 33, formerly operated as 
Resident Agent .at Oakland and thereafter was transferred to headquarters city 
as Assistant Supervisor, It is noted that he was recommended for reassignment 
to the Oakland Resident Agency in May and recommendation was turned down by' the 
Biireau because of an administrative action taken against him previously in his 
capacity as Supervisor* The administrative action involved delayed reporting 
by one of the Agents under his supervision, and the other was in connection 
with an inspection report based on errors of form found and failure to take 
necessarj^ action to locate a complaint form which had been lost. On the other 
hand, he was commended three times' during the period of his assigni^int as Assistant 
Supervisor for his excellent supervision in important criminal cases. There 
is no question but what he would capably represent the Bureau as a Resident 
Agent, 



be 



X^ 



Pa 



EOD 



GS-11, has been working security 



.b6 




investigations and it is contemplated that he will continue working in this 
field is assigned to Oakland, He has proved to be a dependable, hard working 
Agent, and on' the basis of his appearance and perfoi^mance should capably 
represtot the Bureau as a Resident Agent. 

JAH:vw 

(6). 

Transfer Letters perp^^d 1-12-55 JEG 



5 5 JAN 27 1955 



k^^M^M:.^':dj^^L 



^^^-i^i^^^fe^-f^gg^ 



v^-^K^ 



'Q), 



; S.F, 66-15P9A ^ 

I SA BURNEY THREADGIIX:^ FR* ^ EOD 7-21-1^75 GS-12V has previously operated 

■■. as a Resident Agent in the Springfield Office. He has handled all types of 

I _ Bvireau investigations, although Is is presently working security-type investigations* 

I* . He is dependajDle^ cooperative^ aJid enthusiastic. He has the necessary appearance, 

I experience /-and capability of operating as a Resident Agent o 

I , In the event the Bureau assigns these three additional Agents to 

I . . Oakland, it would still, mean that each Agent assigned there has 3i;-plus cases to 

V - • handle, on an average. 

i ■;■ ■ ■■ , 



y 



All OK ERG • 
Action see Page 1 
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STANDARD FORM NO. 64 



I 



Office Msmandum 



I 



• UNITED STATES GOVERNMENT 



TO 



FROM.? 



SUBJECT: 




AC, SAN FRANCISCO 

6 




BURNEY THREADGILL, JR, 
SPECIAL AGENT 
. TRANSFER ^OP HEADQUARTERS CITY 

' ReBulet 1/12/55, transferring SA THREADGILL from 'San 
Francisco, California to Oakland, California as a' 'Resident Agent, 

' ' , SA THREADGILL reported to the Oakland Resident Agency 
on 2/l[^/55 at 8:30 "a«rti, Listed iDelow is his new address and 
telephone number: ' ■ ' , , ■ . • ■ 

. . ' Apt. Il . / , / ^ ' ■ ' 

l[fl6 Grant Street . 
^ . Berkeley, California 

Telephone?' LAnds cape i|.-6912 ~ , ■ 



'The person to be notified-is as follows: 

Mrs.BURNEY THRMGILL, Mother 

309 East Market Street , , " ' ' ■ 

Greenwood, Mississippi 



HFC:hko 
(3) ■■■ 



^i/f'*i 
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i 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 



FD-185 







Name of Employee: 



BURNET THREADGILL« JR. 



Where Assigned: 
Payroll Tide: _ 



Rating Period: from . 



S AN F R AM OISCQ 



(Division) 

SPECIAL AGENT 



VlM 



to 



(Section, Unit) 



3/31/^5 



ADJECTIVE RATING: 



Rated by: 
Reviewed by: 
Rating approved 



SATISFACTORY 



Outstanding, Satisfactory, Unsatisfactory 



Title 
Assistant Director 



Signature 



Title 



Employee's 
Initials 




3/31/55 



APR^Sb Uib 



Date 



26 APR 26 1955 



(X) Official 
- (X) Annual 

r 



f,/- 



TYPE OF REPORT [.ft. X-^J^S^fel^E-- 

Ssafchoc' _ 

.( ) I Administrative 
- , ( ) 60 -day / ..;_ ., 

( ) %B82S?^?^ ^^^^ service 



m 




^, 



;m^^ 



PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-185) 



FD-185 A 



Name of "Employee - 



BDRHEY THREADGILL, JR. 



t;.i. SA. G5>-12 



Rating Period: from Vl/^^ .. to.. 3/31/$$ 



RATING GUIDE AND CHECK-LIST 

Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compared. 

Rate items as follows: 
. Outstanding (exceeding excellent and deserving special commendation). 
. Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 
. Unsatisfactory. , ' 

No opportunity to appraise performance during rating period. 



J 



Guide for determining adjective rating: 

An Outstanding' rating cannot be justified unless all elements rated are 'plus', and in addition, of course, supporting comments must comply with the requirements 
as set out on the reverse of form FD-185. . , , , ■ , 

So far as 'Satisfactory' and 'Unsatisfactory' ratings are concerned, It is impossible to provide a mechanical formula forcomputingthe various 'plus', 'check', and 'minus' 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, all 'Unsatisfactory' ratings must comply with the requirements as 
set out on the reverse of form FD-185. 



-^£^1(1) Personal appearance. 

y (2) Personality and effectiveness of his personal contacts, 
j?^ (3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably 
^ share work load). 

(4) Physical fitness (including health, energy, stamina). 



-£^ (5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required. 



— 'tn (7) Judgment, including common sense, ability to arrive at proper 
conclusions; ability to define objectives, 
/ (8) Initiative and the taking of appropriate action on own 
responsibility. 
Uui^i^) Planning ability and its application \.o the work. 
7^ (10) Accuracy -and attention to pertinent detail. 
y^ (11) Industry, including energetic consistent application to duties. 
/^(12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's control. 
_fe^(13) Knowledge of duties, instructions, rules and regulations, in- . 
eluding readiness of comprehension and 'know how' of 
application. 

(14) Technical or mechanical skills. 

(15) Investigative ability and results: 
_*^(a) Internal security cases 
_^ (b) Criminal or general investigative cases 
— ^ (c) Fugitive cases 
— ^ (d) Applicant cases 
— ^ (e) Accounting cases 



_»^i 



z^^-^lG) Physical surveillance ability. ** 



i^ {\1\ Firearms ability. 

!'(18) Development of informants and sources of information. 



_^=^(19) Reporting ability: 

^ (a) Investigative reports 
^.---^(b) Summary reports 
/^^(c) Memos, letters, wires 

(Consider: ^__ conciseness; clarity; organization; 

thoroughness; accuracy; adequacy and perti- 
nency of leads; administrative detail.) 

-LL. (20) Performance as a witness. 



A. 



</ (21) Executive ability: 

(a) Leadership 

(b) Ability to handle personnel 

(c^ Planning 

(d) Making decisions 

(e) Assignment of work 

. ( f ) Trainirig subordinates 

(g) Devising procedures 

(h) Emotional stability 

( i ) Promoting high morale 

( j ) Getting results 

^^^"^^(22) Ability on raids and dangerous assignments: 
t^^^a) As leader 
./^{h) "-As participant 
7^ (23) Organizational interest, such as making of suggestions for' 

improvement. 
/" (24) Ability to work under pressure. 
^ \^"'^ {25) Miscellaneous. Specify and rate: 

_J:^ Dictation ability 

/^^^ -"^ Automobile driving ability 



Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent, supervisor, instruc- 

^<'^'«t^-)- . Secarity ^ G S qu ^ d ( RQSJdfflt A g ent) ' 



B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

. Investigator ,_ , 



C. (1) Is employee available for general assignment wherever needs of service require? X6S (rf answer is hot V^s', explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require? Il^JS. (If answer is not 'yes', explain in narrative comments.) 

D, Has employee had any abnormal sick leave record during rating period? HO (If so, explain in narrative comments.) 

SATISFACTORY 



ADJECTIVE RATING :, 



Outstanding, Satisfactory, Unsatisfactory 



• 



# 






San Francisco, California 
March 31, 1955 

•ADDENDIMrV 

"• " ' '- : ■ BtEHET THREADGItL^. JR. 

• SEECIAL, AGEIIT \ 
GRADE GS-12 

■ Attached is the Annual Perfomance Rating on SA BimiEI THREADGILL^ 
JR«, TRiho is assigned to the Security-C Squad in the San Francisco Office* 
SA THREADGILL has been specifically assigned to conducting secuxlty investi- 
gations, attempting to develop ' informant coverage, and to handling existing 
infonriants in the East Bay region of the Communist Party* SA' THREADGILL was 
designated a Resident Agent in Oakland, California, in Janaaiy of 1955, and 
has continued conducting security investigations in that area* 

SA THREADGILL developed a potential security informant during 
July, 195i;> another in August, 1951i, a. security informant in October, 195^, 
and a confidential source in December, 195Ii.. SA THREADGILL ^s investigations . 
are complete and thorough, and his reports are generally above average. 

This Special Agent is capable of conducting complicated investi--. 
gations with average sapearvision. He is interested in advancement and can 
bo considered for advancement on a long-range basis, Z 

He has not -had the opportunity to testify during the period of 
thi.s report, but previously has testified as. a, Government vdtness. 

SA THREADGILL is physically fit and can participate in raids or 
dangerous assignments involving the possible use of firearms or defensive 
tactics* ■ < 




Eating: SATISFACTORT, 



•Initials 



c" ^xu*;- :;.i..:iK 



HPC/elt 






IR'4%:^ ^-^J^' 



,.-^>-;^-^'. -: : 



A-:.-^ ^'■y:^-.' /. '-> -^^ -i^^^*: '^^i 




^-'^- 



;*V 










DIRSCfOR, FBI (I0d-3627$fj.) REG. 



y/2k/$^ 



SAC,, SAt PRAHCisCO {lOO«10313) 



v.: 
A' 



LOUIS EARL MR5MAS,, aka 

ReB^le t 3/1S/55 aM report 
2/17 /$$p Saa P^^^ltco* 



W 



ef Sk BCEKEY XEREADGILL, JR* , 



l^let p^i^te^ 0mt ti^^ erro^ om '§mg0 fomr, paragraph t^o 
BmpewwlsB^t i&0 ^prwred f*a:pap^, at well as I*eeammeiiiafei0iis far ad- 

Copies of "Bke meiaora^ia of SA fHlSADSILL ait**Sig)er^ls<ia? 
JOSEPH F. SMITH eome^^^in® %Mm ei^roa? m^% e^el^i^ed feei*0witk, 

%ts Is an error of f oi^ ^«lil<ik fcas feees f or^of mlly fero^bt 
to tiie att^^ttc^ of tlie «tgefit ami siape^'irij^or to preireiat ^recmr^e^ee • 
It does aot affeet tfae s^^t>stamce of tlie iia^oj^iaatioa 3*epoi*ted» 
2ii:e^efoi*e, oopies of tike mesmmmM ami tfels ^of^pospoiiiefjee ai-e 
beij^ plsced ill tfee Agei^ta' pej^oi^^el foliers aM mo fisirtteer ad» 
minl^fcratlv e action Is toelleipod meoe^s^^r^y. 



?:: 



HPC:lsk© 
(6) 



■%.. 



'V^ 



, -^ 






.«■ (-/y^^.^ <^ 



1€>S74;^^ 



y 



■Li JtiSSI^ap. 




# 



* 



DOMESTIC INTELLIGENCE DIVISION i|.-6-55 



(1) This error consists of transposition of 
the date of receipt of Information and the date of 
reported activity. This Is an error of fonn since it 
did not^fect the outcome of .the investigation. 

(2) SAC San Francisco had admonished responsible 
personnel and placed copies of explanatory memoranda in 
their personnel file. He recommends no further administrative 
action. 

(3) The Domes tlci: Intelligence Divisidn concurs 
with SAC San Francisco. Bureau copies of the report have 
been corrected and disseminated. 






V ^ 



* 4 



/ 











^ 


Mk'-' 


_;,:_::„.1.._ 


)» 


f 





S&C (2.00-»33t3) 



ymm 



3& BUBBBt f^JEABGILL, JH, 



aftdl 




Isr^p a*, l^mm, mimiMJItl., . ffi, , 2/17/55, Siaa I*y«ttct3e& 

ift»t i/v^m^ ■■■■■■■•■■■. 

%i pig« %,.^g»ftg»e|>fe S» of s^yep the (^t«* iter® obvio^idly 

Itloa «il»a '^■■fwporb ,%ras'pre«if3?ead, 

'tills eripoj* «f4i itewi© «nd will. iSftke etf®j»y 
ill it is teat repemte^ la l^e futajpe. 






SEshko 
(6) 




7-1? 



^^ 



!'~^^a:.rtabi-Vv. -^ ' ■- "■:.--i,A-a;^a6'<;.^^^;Wi&''--: 




DIRECTOR, FBI 
SAC, SAN FRANCISCO 



o 



O 



April U, 1955 



SUBJECT: ANNUAL PERFORMANCE RATING 1955 
INVESTIGATIVE PERSONNEL 
SAN FRANCISCO DIVISION 



BURNET THREADGILL, JR. 

SPECIAL AGENT 

C21ADE GS-12 

SAN FRANCISCO DIVISION 



SA BURNEY THREADGILL entered on duty July 21, 19k7, and has been 
assigned to the diicago, Seattle, Springfield, Anchorage and San Francisco 
Divisions. He is currently assigned to the Security-G Squad as a Resident 
Agent in Oakland, California. 

He is characterized t^ the fact that he tvillingly accepts any 
assignment given to him and does a very thorough job on his assignments. 
He has been reconimended for training as an Inspector's Aide. He is 
interested in advancing in the Bureau's service and can be considered for 
such advancement on a long-range basis. 



.■>% 



"^ HFC/elt 



^0 



I 



AS APR 27 1955 




searched ... 



tjfe^^^ ■^^^'^^^^Mmm^^ 






j;:>*j9iW;a^^a3^a^l 
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EMPLOYEE'S NOTICE OF INJURY OR OCCUPATIONAL DISEASE 

Federal Employees' Compensation Act 



This notice should be submitted to the immediate superior by an injured civil employee of the Federal Government, 
or by someone on his behalf, within 48 hours after the injury. Notice may be given either personally or by mail. It should 
be retained by the official superior unless the injury causes disability for work beyond the day or shift when injury occurred, 
or results in any charge against the Bureau for medical expense, when it should be forwarded to the U. S. DEPARTMENT 
OF LABOR, Bureau of Employees' Compensation, together with the official superior's report of injury. Form C. A. 2. Before 
compensation is paid, written claim on Form C. A, 4 must be submitted to the Bureau. 



1. I hereby certify that I am employed as a . 
Waahittgton, D, G* 



Date of this notice .. 
Special Agent 



April 26 



_, 19. 



55 



(Occupation) 



at the. 



and on . 



(Place of employment) 

April 24 



(Day of week) (Date) 

I was injured in the performance of my duties at 



., 19.5S_, at MlS? Pm. 

(Hour, a. m. or p. m.) 



National Airport - Waishingtoni D* G# 



(Location where injury occurred) 



2. Cause of injury. 



(Describe as best you can how and why injury occurred) 



Strained shoulder musc|e while carrying baggage 



S. Nature of injury . 



Strained miaole 



(Name part of body affected — fractured left leg, bruised right thumb, etc.) 

below left shoulder blade 



4, Names of witnesses to injury 



_b6 



5. If this notice was not given within 48 hours .after the injury, explain reason for delay and state name 
of person to whom notice was first given, and when _„_ 7Z __—„_:„_ 



This injury was not caused by my willful misconduct, intention to bring about the injury or death of 
myself or of another, nor by my intoxication, and I hereby make claim for compensation anci medical . 
treatment to which I may be entitled by reason of the injury sustained by me. 




C. A. 1 

Bevised October 23, 1952 



U. S. GOVERNMENT PBIHTIHG OFFICE XQ— 4(»05-5 



Name 



Address — 

Washington, D^C. *''"'' ""' ™'"' 

(City or town) 



(State) 



apfc»-«t^-^»^Jy,?Jit^'!r >...- ^.Ji \.,. .^ .j 



.-■i-.;ak:»£'g:>i^^<&:^-;. ., ■ii^\^fJ'Ui-^^.JL£^-jLjias:i2^:i.L,^-- ' 



oi 



rCIAL, SUPERIOR'S REPORT 



c4B^. 



JURY 



tTo be submitted to XJ. S. I>EPA!RTMENT OF LABOR, Btjbbau of Emploxhes* Compensation, "Washington 26, I>. C, as soon as practicable after any Injury to 
a civil employee of the United States sustained while' in the performance of duty which causes any disability for work beyond the day or shift on which the injury occurred or 
results in any charge against the Bureau for medical expense. This form should be accompanied by O. A. 1.] 



1. Department 



Jtzstloe 



Place of 3 
employment 

4. 

5. 



iWdrf Navy, etc.) 
Place of employment WWL 

' • {AreemaZ, navy yard, etc,) 

Reporting office 



2. Bureau or office 3&4tBjiX-*^_^ '- 



iCity) 



(.Engineer, Maviffation, ete.y . 



'-%S^r 



3^;@jl^^tjafeg%0^.--J&*#» — 

*^ . ' {'Hocanon of reporting office or division headQttartersy 

Name of superintendent or foreman in charge ^wrhen injury occurred 



6. 
10. 
11. 



/ 13. 
The iRJiired 
employee -j-'*- 

. .. ...-15, 



iCityortowny {Stated ,' 

-____ 12. Was employee doing his regular 

diinsion; hel2>er, machine ahoji, etc.') , ' ,', ' 



Name of .injured employee -to^PM©3r--3^&^^S^^lljl_.3fc»__ 7. Age __ SS- 8. Sex _M^iS. 

** ji JA jtj iGj^e first ,^me in full) 

Home address ^.C^PjBJllwnxli^ ^ __llaahlngirCm^_JD*.0^ 

(^treet qnd^ntintber) rr^^*.. — *->. — \ 

Occupation and division _. ^P_^^^_ ^^mi%. 

V: {Give both, as laborer, Ivttll divis 

wprk?-_: ^^^ If not, what :work? 

Total Mength of service Avith-the Government asa civilian? ___0__^:eai^^_^__^ 

Ho^w long at present woi-k in this establishment?-.^ _*?•____ 

Dates of other injuries *• _Jtl013U!&_ ^__^_. '. ^ 



. 9. Race -.^Mj. 



16. * Ratevof pay on date of injury, $_ 



. v^ ,^ t^ f and subsistence valued at- $L:ui:- 

per^l^ef ]^_K J . 

/".; ■ -Land quarters valued at $J._____ 



per 



17. Employee begins work at 
19. L Hours worked per day 



::X:^^^^ 

(Hour, a. m.'or p. m.) 



.■—■ per 

m. 18. Regular day's woi'k ends ^..^\.^lJ:>J3^--'^—^—{Z?Tn. 

. r . -.,,.. (H6ur,:d. m. or p. m.) ' • 

20. pays paid per week ^^___________.^____- V— ---- 



21. 
22. 

'/:_.:. 23,^ 
.^; ■ 24.. 

' ■ Mi ■■ 

' ' V 26^ 



^ ■ .'■ 27. 



Place w^here in jury, occur red 
Date of injury __. 



(Giveexactlocatuyn,a8na7neornuTnber6fbuiMirigdnd<iiyis^^ -* !- 

Apriul--E4^ , 19_5S_; day of Week ^und-S^--^-; hour of day ^^_XQ^BQ-^pifi. 

— ^ rt -^-. ^ id. -m. or 3)1 -mri 

Date employee stopped work l>r?_V«(__ V4-QA_, 19___„-; day of week ; .hour of day J____„im. 

,'-"•;•,-'• ■.-..;'.--- ((j_ tji^ or J), m.) ' 

pate employee's pay stopped >>„_._ ^?A___, 19. __; day of week ; hour of day .___ira. 

: ■ . ' . ' * ■ ■ , •' {a. m. or x>. m.) 

Has employee returned to w^ork? _. :__^___j __„-______ J 

, -- -^ . . . '. . ....'.',.... '. _ {Give date and ho^r) , 

Will employee receive pay for any portion of above absence on account of: ■ \ 
. (a.) Annual leave _^ , . _____i^^_____^___ L. 

{Give eccact dates'^ (, 
( 6 ) Sick leave !__i________J_„_:;_i^ : _„ ^ ___:___ ^1_J^___ : ] 

-, , -. . ..- ..;■ {Give exact dates) '•■ . ' 

; . (c) Any other. reason .; ^1:1 !__^_/_i_LJ __„J :-— - - 

'y f . v {Give exact dates) ' . : 
Pescribe in full how^ injury occurred - '^^ :.__iiii-_ ^._^_j :r_-_j-_-_:r^^^ii:L-i:;_-rrbI\ r-____ ^___ 



Strained ahotildeir imasdl© wliile csrr^^ng ^a^igaf « 



The injury 



28.. State part of body injured and nature arid extent of injury _ _" ^ — -r 

----Straijaed.jmiacl&__li©law_ie£t__aliauld0r -blade- _____Lz_l_._„_„ 

.29. .Did injury cause loss of any member or part of member? __^^_L If so, describe i exactly ___'r^_ 



„„,________„ _________ _.___^ 

SO. Was. eraployee injured while in performance of duty? ^jPSlM.— If not, or in doubt, give detailed statement __,i_^^ 



31. W^as injury caused by : . - w* . - - 

(tt) Willful misconduct of the employee? J^9-_ (6) Intention of employee to bring about injury or death 



' ' of himself or another? __:?* (c) Employee's intoxication? «««;• 

{If any anszvers to these Questions are made in the affinnative, the reporting officer should 'atta^ch 
. . ... . ' - reason for his conclusion) 

;32.;. W^as written notice of injury given within 48 hours? .^.l^^i^g^ If not, did immediate superior have actual 



additional statement giving the 



, knowledge of injury? — T - ' T- ^——_-l _ _ — ^___ _ U— r - 

(Ansioer to question 5, Form C A, 1, must be complete if notice ivasnot given; ^oithin 4-8 hours) 
33. Names and addresses of w^itnesses to injury _-__ - ^__J___________^_____ 



-WaaM^tgt^^i*- 1-Sj- -0i-0i 



.. . (7/ disability -will continue for more than one day, have statements of -ivitness&s made on reverse side of this form) - ■ 

34. Was injury caused by a third party other than a Government employee or agency? ^^^0. If so, has 



employee been instructed in procedure under the Bureau's regulations? . 

{A. detaUod statement shoadd be forwarded itnth this -report) 



35. Name and address of physician who first attended case .__&_%__GraW^02rd^__Fllb3kJLfi__HealJtlil_. 

36. How soon after injury? ___3-_^__hP_U?lS____ !_ _ ____!_ . „_„__._. 



Medical 
attendance 37. To. wjiat hospital sent? __ :¥¥^^M.?___Me^-;k^-__?AlM.^. Location ___4tJb_aM.__C_jS:»Wi_. 

„• . .- . 38.. :Name and address of physician now attending case -—i.r!:!??—_- __ — , __ __ 



■-i 



Signed this xLl^ day of _0!=3r^r*'='=5*!s- _ 



Revised M^y 24, 1950 



_, 19. 



srs" 



>JS-.fc 



33;,cz:___ 



pv* 



{tUis) ~ ^ 






16 — 6027-d 



'1^ 



9:^. 



STATEMENT OF WITNESSES 

[The statement of witness should tell just what the witness saw personally, or, if he did not see the injury occur, just what 1^ ^ 
know^s about it and when and by whom the information w^as g^iven him.] ,'-^ 



/ ..' -. . . .,,,-... - _ ' 
















■ ■ . . ... - . . - ,v 


. 


. - - _ 

„ _Ms. 


■ ■ ■ . v^ . 


• -m 


Signed this - day of ^ :___. , 19 


(Siffnature of witness) _ 


. 


' ^ - ] 

__.„ - . _ . : _ ' __ __ - ■ • " > 




4 


.' ■ I '. - 


'^^ - 








-T 


















Signed this day of , 19 


! 






'{Siffnature of tviinesi) 



STATEMENT OF GOVERNMENT MEDICAL. OFFICER OR PHYSICIAN WHO FIRST 

EXAMINED CASE 



I CERTIFY that . 

on 

disability will be __ 
on 



^' .____^______ —. was given first-aid treatment, or examined, 

(Name of emttlovee) 

_, 19 , at m., and 1 — disabled for work. Probable length of 

iWcLS or ivas not) 

In my opinion disability due to injury 



Nature of injury as found on examination . 



-, 19_. 



iWas or tvaa not) 



Hospitalized 
Discharged _. 
Remarks 



Will return for further treatment . 
Other disposition 



Signed this . 
at 



day of - , la. 



iSiffnature of tnedical. officer) 



oovamfiiENX FBDriTNe omoB 16-^6027 _, 



Q 



r'\ 



April 2?, 195S 



B^ea^ of SqpXoyeea* Ccmi^^nsatim 
tJnit^ Statea Oajpartaant of tabor 
Omeral Acec^mti^g Office BtdldbLng 

ITaehingtoa 2$i D* 0* 



Ganiaemerii 

Iherd art ^clo^ed Bojreau of io^ogree®^ 
Coi^aneatioa forms C^.A. 1 and C« A# 2^ executed in 
C0r^0ct4ott with injurie© suatainad toy | "I 

ai^ /Burney Ihreadidll| u Jr^j utolU in tm perf oraance 
of tKeir official duties* 



be 



> 



Vwy truly yoxm»$ 



w 



; EH 



John Idgar Boovsr 
Qiroct^ 



Ericlosuros (li) 



i g 




a 




o 






Tolson 




Board man 




Nichols 




Belmont 




Harbo 




Mohr .. 


( 


Parsons 




Rosen 




Tamm 


1 ■ 


Si^oo 


I 


Winterrowd 




Tele. Room 




HoUoman 




GanHy 



cc - SAC, San Francisco 



TOH/gemxV 



YELLOW 
DUPLICATE > 
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SAO, San franoiBCO 



April 38, 19SS 



J5< rector, FBI 



mapeotor's Aide Training 




V 



The above-^named Special Agents, mho ^re preBently 



%^ 



*A 



ERC:jae 
7 



I 




t^ 




\S 



(7C - Mr* ffarbo (Sent direct) 
Attention: Mr. Gearty 



Mr. Newman 






6 ■ 



5ased am memo dated 4-22^55 to Mr. Mohr from H. L. Edwards re 

Inspector '8 Aide Training, 

JBAtJclm 



ISMAr 519S8! 



YELLOW 

duplicate; 

APR 281955 

MAILED 



^^^^i^: -^K^J^" 7^^^^. ■M.iJ^M- - 



3-25-55 
DEFERRED 




#• 



FEOEtiAl BUfSW OF ii«t37!G«Tt0fl 
t;. S. DEPARTMENT OF JUSTICE 

CDMMHWCATiONS StCTi0H 






TELETYPE U" \J 



Ur Tolsoo — ^— - 
Mr. B??irdffi«fi — 
Mr. N'icsol*— — - 
Mi, BehTv>^ 

Mr. Md 
Mr. 

Mr^ -...-^ 
Mr. TamA 

Mr. Siaoo . 

Mr. Wini^nowi* 

T<l»t Sootn — 

j&i^ Holloman — 
ItSsB Gandy 





10-^3 Fi1 



VEJ 



ATTENTION, •. ADMINISTPwVriVI DIVISION 

IN SERVICE TRAI?aMG. REBULET MARCH FOURTEEM LAST.^ FCLLOyiKC SFECIfL 
AGENTS -,SEI-ECTED AS THOSE ELIGIBLE FOR IM SERVICE TRAINING WHO r'ZET 
STANDARDS AS SET FORTH IN RELET. SPECIAL AGENT/ BURNeWtHREADGILL, JR.) 
OAKLAND RA, CURRENTLY ASSIGNED SECURITY DASH C SQUAD, LAST ATTENDED IN, 
SERVICE JULY TVENTY-EIGHT, FIFTY-TWO, EOD JULY THENTY-0N?5 FO^Y-SEVEN, 
SPECIAL AGENt^fRANCIS T_._NDAVIS, PRESENTLY ASSIGNED S£CUR;yY,gHCHNICAL 
jBADfi" LAST ATTENDEB':IN SERVICE APRIL THIRTEEN, riFTY-THSBE,-'^"OD 

JR^NTY-^Tt?IG,:jCRtY-SEVEN. -SPECIAL AGENT RICHAR!^.^f^4 MULLEN i 

ti-,%^- ^%rrk^ ■■;■ ' f ■■\.- , ■. . . Vf.-. it ■ 2S LU ■ 

Rts^mEmi^m, 'Oakland, - cai'if-. ,:-^BESEMTLy assigned SEcumy sSuad. 



SUCH 

•^ THEPX^HAS'feEENNO^REGENT' DISCIPLINARY ACTION PERTAINING 






«j^*#ii 












■:'%,. 









iai^iii 



jffice Memorandum 



s 



UNITED STATES GOVERNMENT 



Mr. Mohr 



TO 



FROM I H* L. Edwards 




Tolson. 



DATB: 5-^4^55 



trFjF^<L)\ 




f interrowd _ 
Tele. Room . 
Holloman — 
Gandy . 




fUBjBCT: BURNET THREADGILL, JR. 

Special Agent In-Service Class Number 1^ r. , 
• HEALTH MATTER t 



Agent Threadgill reported to the Health Service April 25, 
1955, because of a pain in his back. The pain developed when Agent 
Threadgill leaned over to pick up his suitcase after getting off the 
plane the evening before when he arrived in Washington. Agent Threadgill 
was furnished with Form CA^16 and sent to U. S. Public Health Service 
for examination. He later reported that Dr. Crawford, who examined him, 
said he had strained a muscle in his back and ^re commended he return 
April 86, 87 and 88 for heat treatment and massage to his back. 



and CA--8. 



Special Agent Threadgill was furnished Compensation Forms CA^l 



RECOMMENDATION : 

* None. This is submitted for record purposeSi 



i^FCKtncmlKuA- 
(3) : 



b6 



CC: Physical Examination Unit ( 



3 






/\r 



^^■S-^-' 




.# 









^ 



^' 



,e5^ 




2-32 (l2-30-5lt) 



SAC, San Francis go 



5/11/55 



DIRECTOR, FBI 







BURNET THBEADGILL, JB, 
SPECIAL AGENT 



on regular inspections. , } 



EDM:jla \^ 

(2) i 



Tolson — 
Boatdinan . 
Nichols _- 
Belmont _ 

Harbo 

Wohr_J — - 
Parsons __ 
Rosen — - 
Taram 



I Sizoo — 

I Vinterrowd _ 

Tele. Room . 

j Holloman — 

! Garidy — — 



«JE.C>0JS 






^7-^4^qT2A=lM- 



^^' 







5 3 MAY 16 1955 




4 mt 121955 




-^-ji^:^..yi:^^:?^^^»^ 



''^t -■ 



2-11 (2-24-55) 



•^ 







o 



SAC, San Francisco 



o 



1: CT S, 



May 13, 1955 



f E: Bumey Threadgill, Jr. 

SPECIAL AGENT 

In-Service Course -^j^J§ 

Type of School: I y I Security 



ilo 5A/55 



ICriminal 



j General 
Dear Sir: 

The above-mentioned Special Agent attended the above In-Service 
Training Course at the Seat of Government and attained the following grades: 



Notebook 

Examination 

Double Action Course 

Practical Pistol Course 

Shotgun (Skeet) 

.30 Rifle 

Machine Gun 



G 

89| 

86 

90 

U/25 

90 

86 



The firearms grades with the exception of the Shotgun Skeet Course 
should be entered on the individual field firearms training record. 



^ 



Very truly yours, 



Cifbt cStiorrtAe^ 



John Edgar Hoover 
Director 



Tolson 

Doardman . 

Nichols 

Belmont „ 

• Harbo 

Mohr 



cg: sa Barney fhreadgiil, *^r. 
San Prancl&co 

Hl5:lpj 



Parsons . 

Rosen 

Tamm 



Sizoo : 

Winterrowd . 
Tele. Room 
HoUoman __ 
Gandy 



O O. 






'"\ \ 



17 1955 



MAY 1 3 1955 

COMM.PBI 





^- 



# 



Copy 46 



■'.Mr . Mohr 



4-22-55 



He L, Edwards 



INSPECTOR'S AIDE TRAINING 



By memorandum 3-10-55 from- Mr. Edwards to Mr. Mohr, It 
was recommended :and approved, -that an- Inspector's Aide class be selected 
from a Security In-Service- Training Class during April, 1955o This 
.Inspector's Aide- class will be held from 4:30 p.m«, 5-4-55. to 4:30 p^mo, 
'-5«6-55/ and will consist of qualified, agents selected from the In-Service 
Class Commencing 4-25-55 and a number of recommended Seat of Government 
supervisors o 

■ ^ ' The personnel files, of all Special Agents scheduled for the 

above-mentioned In-Service Training Class have "been reviewed. and the . 
following agents appear well qualified to. receive Inspector's Aide Train- 
ing. According to- their respective SAGs^ these agents are interested 

\Sln administrative advancement and are recommended for this training « 

\ - ■ ' ■ 



Name 




John L o She Iburne 
r^ Harold No Bassett 
VJason G. Campbell 



I 



ul James Ao Mills- 
* -'\ Michael J, Pox 

bBill Williams- 







Joseph J. Falguta 
Charles D. Shores 



Office 

Baltimore 
Chicago. 
Cleveland 
Detroit 
Detroit 
Detroit 
Los Angeles 
Los Angeles 
Los Angeles 
Los Angeles 
Minneapolis 
Newai'k 
Newark. 
New York 
New York 
New York 
New York 



Name 

Blaze J. Tomas oni 

I I 



Thornton M^ Wood 



Office 



■bo 




Jo Edward Madvay 
Richard; J. Mc Mullen 
I'Burney Threadgill^. 
Robert "E«' 'Mason "^ ' 
Charles D^ . Brennan ^ 

[ 



nooerT; Jio Leninah 
Richard Mo Woolf 



New York 

New York 

New York 
. Philadelphia 

Philadelphia- 

Pittsburgh 

Pittsburgh 
«San Francisco 
Jr,7 San Francisco . 

Seattle . 

Was hington Field 
I Washington Field 

Washington Field 

Washington Field 

Washington Field 

Ifeshington Field 



PERMANENT BRIEFS OF THE PERSONNEL PILES OP THE AGENTS 
LISTED ABOVE ARE ATTACHED, 

Attachments ' (33) 
JBA:klm ■ ' '" * ■ 

(■4) •■; .■ -^^ •.■/■•:-■■.■ "^^---^ ' .•;■::-/....:.-; \:: \ z^--- ■- 

cc:; Mr, Harboo -- v :. .^- , / - ; . . 

' ^ Movement Unit ^"^ ' . ■ • : ■■ • ■ . ' : . " ' ' . \ 

.^'' /n '^o -v,- ., ^ ■ -vwj?-/^. ■ ' ■•' ■ ' ■ ■ ' - ■■ ' • ■■ ■ '" ■ ■" 



^r-'li^ fe/dli 1 L' 



%^^': 



t 



Copy. 46 



SAsT 



]■ She Ihurne ^ ' Pox , ■ 



WllllainSj --andl |are In Grade GS-ll-o ■ Each has b sen recormnended by 

his SAC, as. being, far above/average, InterestedMn and capable of 
'adrainistrative'. advancement, and completely available o A. thorough review 
of their personnel files falls to disclose any reason why. they would not 
be. well qualified to receive this training. ■ 

' 3A Thornton Mo Wood entered on' duty 3-™3™'^7- and is presently 
.in grade GS-i2o .He was censured 4=-6-55 for approving an inadequate 
report in .his capacity as Assistant Supervisor of the Inte^rnal Security 
. Se.ctioh of the New York Office, It has a.lso been recommended that he 
be censured for incorporating erroneous inform.ation into' a repcz^t 
prepared by another agent of the New York Office^- He has been commended "' 
on .y occasions since Septeniioer^ 1952^ and has not been the subject of any 
other disciplinary action. Although he "has been the .sub ject. of recent 
disciplinary action^ it is felt that he should receive Inspector's 
Aide Training in view of his full-time supervisory status and his'.- /f^ 
otherwise -satisfactory serviceSo , . ■■ .^ ; 

In addition to the above/ the follox^^ihg Seat of 
Governiiient supervisors have been recommended by their respective 
divisions to receive- Inspector's Aide Training at ^. this times "be 



Everett Jo Ingram 
Joseph Fo'- Condon 
Milton T, Gummings, J r . 



Frank Ac Stanton" 



Thomias Wo Cur ran 



Administrative Division 
Domestic Intelligence "Divis ion 
Investigative -Division 
Investigative Division 
Investigative Division 
Investigative- Division 
Records and Communications DlVc 
Records and CommunicationB DlVo 
Training and Inspection Division 



REGOMMENDATIOM ; ■ . 

That the above-mentioned agents (33 field agents and 9 
SOG supervisprs) .be approved to receive Inspector's Aide Training 
in the class being held from 4^*30 Pcmo^ 5-4»'55^ to. 4:30 p^m.,, 5-6-55. 



i agree , 


OK 


JPM 


To Is on 


per/SRC . 


Pars 


4-25 





-Zrr.. 



/ 



I 



w§ 



CC-5a 



EBCEIPTFOSGOlllIllTHiO; 

fiffiiL Bmii 0? irasiMioi - 

llffl) SmS DEPfflffl OP MICE 



lay 6,1955 



I certify M.I kave WSSM the following Government property for official usei 

returned ' ' . 



1- Agent's brief case 




well ItUUi^ipmtmmtnt 9u8tM 




Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D, C* 

Dear Sir; 



,tt*d^ti,e mm. 



For inclusion in the fund to he paid to thrf designated beneficiary of any Special 
Agent of the FBI who has previously contributed to tftis fund and who dies from any cause 
except self-destruction while employed as a Special /Agent, I am forwarding herewith (by 
CHECK - MONEY ORDEH) the sum of $10, payable to the'(^^el^«'6ierirof-^^ to be included 
in said fund. Payment will be made for death by self-destruction after the Agent has been 
a member of the fund for two years. It is understood and agreed that the sum tendered 
herewith is a voluntary, gratuitous contribution to said fund which I understand is to 
be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters 
pertaining to the acquisition, safe keeping and expending of said fund, which committee 
will recommend appropriate action to the Director in pertinent matters. The Chief Clerk 
of the FBI shall receive all contributions and account for same to the Director. Upon, 
the death .of any Special Agent who is a member of said fund the appointed committee will 
consider the case and submit a recommendation to the Director as to its conclusions. Ap- 
propriate instructions^ will then be issued to the Chief Clerk, directing him to pay to 
the designated beneficiary the sum of $10,000. The following person is designated as my 
beneficiary for FBI Agents' Insurance Fund: 

Name /\0$^ 0. lhH^€AD^^/U Belationship M^Mf/l Date 



Address 2or ^' Dfj^dfer ^n ^ ii^ e^ o(J ooOj^^h - 

The following person is designated as my beneficiary under the Chas. S. Ross 
Fund providing $1500 death benefit to beneficiary of agents killed in line of duty,;. 



Name 



5AVa €^ a s 4/ )0l^& Relationship 



_ Date 



Address 




jUtI 15 1955 



Very truly yours, 




Special Ag< 



m^^' 
%^'- 



— ■ — -n 

3-208 \ 



'sri^^ir-ssr^ 



e. 




SAC, SAN FRANCISCO 



July 12, 1955 



Director, FBI 

BDMEI^THRMDOILLi JR. 
Special Ag«nt 
ftjjr^ical Conditloa 



PERSONAL ATTENTION 



\\ 



Tolson — 




Board man 




^ ^3ichols „ 
\Belmont _ 






MarKn 




■\l.r 


I ^.i sons , 




- 


'!• 


\ 


\ --^ 


_:_. . 



Rebulet 
Reurlet 



Re Physical Examination 



Advise Bureau of present weight without clothing. 

Advise Bureau if dental work has been completed* 

Advise Bureau if vision has been corrected to 20/20. 

Advise Bureau re physical condition. 

Advise Bureau condition of __. 

Submit results of chest X ray inmiediately. 

Submit statement from doctor advising if Agent is qualified 
for strenuous physical exertion and the use of firearms. 

Submit Bureau of Employees' Compensation forms. 
(X) submit physical txamination to Bureau immediately* 



# 




^i-4a±MkzA^ 



MAILED 8 

JUL 12 1955 

COMM-PBt 




1 JUL 13 ^955 

mmk BUREAU OF mVESTlGA-nOti 



1 



REPLY; ATTENTION PERSONNEL SECTION 



6 7 JUL 15 1955 






,^^^.^^^4^M,id^ 



fa>i?:ii^. 



\^...£M^i^.::^\ 




i 



Copy 29 



SAC 5 San Francisco 
Directorp FBI . 
INSPECTOR AIDES, ' 



7-22-55 



N 



Listed below are the Agents assigned to your division who are active 
Inspector Aides* You should not offer for an inspection assignment any other 
Agent who may have been formerly an Inspector Aideo, This list is subject to 
change inasmuch as the Bureau is constantly seeking to retain only the best 
qualified men for Inspector Aide duties and does not desire to use as Aides 
men who do not wish to advance administratively or men who have been subjected 
to recent serious administrative action* If any of the Aides listed below ^4©^ 
not wish to advance administratively you should forthwith advise the Bureau* 
lour communication should be marked for the attention of the Training and 
Inspection Divisiono 



Jo Fc McMahon 



Philip Go Bowser 
Phillip Mo Brooks 
Charles Go Cairpbell 
Michael Jo Cassidy 



Harry Fo Clifford 



[ 



Richard Jo 



[ 



Orville W* Ifolmen 
Richard Eo Nichols 



\B&>rris Mo DeJean 
Thomas Po Dowd 
Thomas Ho Farrow 
Joseph Ac Feldhaus 
Richard Go Fletcher 
Donald Fp Hallahan 



] 



McMullen 

1 



ho 



William P* Poole 
Do Ray Quinn 
Warren Wo Richmond 
Andrew V* Trichak 
James Fo. Tanner i 
/Burney Thi^eadgill, Jre/ 
Ervin Thibault, JrT^ 
Joseph Fo Smith 

\:jamaei w© west, Jr* 

I "I 

Harry K<, Winecoff 



Frank Ro Warner 



EDM:lab 
(4) 




2919551 



Original filed in 67-313-2611 



standard;} Form. 88 

/^V^rRev. Aug. 1950) 

'•'ilRpMiafi^TED BY - 

BEAU o^HE. Budget 
Circular A-24 



B^] 



EPORT OF MEDICAL EXAMINA 



TOW 



r% 
















lliSr NAME-FIRST NAME-MIDDLE NAME 


2. GRADE AND^COMPONENT OR POSITION 


3. IDENTIFICATION NO. 


4. HOME ADDRESS iNumber, street or RFD, city or town, zone and State) 


5. PURPOSE OF EXAMINATION 


6. DATE OF EXAMINATION 


7. SEX 8. RACE 


1- 


9. TOTAL YRS. GOVT, SERVICE 
MILITA^" C\%H^ii 


10. DEPARTMENT. AGENCY. OR SERVICE 


11. ORGANIZATION UNIT 


12. DATE OF BIRTH 


13. PUCE OF BIRTH 


14. NAME. RELATIONSHIP, AND ADDRESS OF NEXT OF KIN 


15. EXAMINING FACILITY OR EXAMINER. AND ADDRESS 


16. OTHER INFORMATION 



17. RATING OR SPECIALTY 



TIME IN THIS CAPACITY: TOTAL 



LAST SIX MONTHS 



CLINICAL EVALUATION 



{Check each item in appropriate col- 
umn: enter "N. E/' if not evaluated^ 



NOTES. — Describe every abnormality in detail. (Enter pertinent item number before each 
_ comrr t eni: continue in item 73 and use additional sheets if necessary.) 



ABNOR- 

MAL 









JL 



JL 



18. HEAD. FACE. NECK. AND SCALP 



19. NOSE 



20. SINUSES 



21. MOUTH AND THROAT 



?? PARC;— f^FNFRAl iJnt. & ext, canals) ( Auditory 
LL, EARS— GENERAL ^^^^^^ „„^ .-^^^^ ^q „„d yj) 



23. DRUMS (Perforation) 



24. 



cvcc ncucDM {Visual acuity and refraction 
EYES— GENERAL ^^^er itcma69, 60, and 61) 



25. OPHTHALMOSCOPIC 



26. PUPILS (Equality and reaction) 



27. 



nrilLAR MOTILITY Uisnciated parallel move- 
OCULAR MOTILITY ^^„,^ rtyataomut} 



28. LUNGS AND CHEST (Include breasts) 



29. HEART (Thrust, size, rhythm, sounds) 



30. VASCUUR SYSTEM (Varicosities, etc.) 



31. ABDOMEN AND VISCERA (Inclvde hernia) 



32. 



ANUb AWU KtLIUM {Proitate if indicated) 



33. ENDOCRINE SYSTEM 



34. G-U SYSTEM 



35. 



UPPER EXTREMITIES ^''S)'''* ""*" "^ 



36. FEET 



37. 



LOWER EXTREMITIES fef/ra^geo/moti.r.) 



38. SPINE. OTHER MUSCULOSKELETAL 



39, IDENTIFYING BODY MARKS, SCARS. TATTOOS 



40. SKIN. LYMPHATICS 



41. NEUROLOGIC {BquUihrium testa under item ?£) 



_L 



Femates only 



42. PSYCHIATRIC iSvcdfv any peraonalitu deviation) 



43. PELVIC 



(Check how done) 
D VAGINAL n RECTAL 



U 

e' 






fi^ 



(Continue in item 73) 



44. DENTAL (Place appropriate symbols above or below number of upper and lower teeth, respectively) 

o.~~Resiorable teeth X.— Missing teeth . (6 X S).— Fixed bridge^ brackets to 



l.—Nonrestorabie teeth 



XXX.-^Beplaced by dentures 



m 



32 31 30 29 28 27 26 25 24 



include abutments 



13 . 14 




REMARKS AND ADDITIONAL DENTAL DEFECTS AND 
DISEASES 






,v^^>' ':^^s-a37i-i>£l 



LABORATORY FINDINGS 



46. CHEST X-RAY (Place, date, fUm number, rcjwtt) 



I ^^m.rohU'^c 



45. URINALYSIS: SP. GR. ,!£*i®S 



U;rr 



47. SEROLOGY (Specify test v^d^mid result)^ 




6 jOL 20 1^55 



48. EKG 



49. BLOOD TYPE AND RH 
FACTORS 



mt:. m^'iBs^ 



50. OTHER TESTS 



w^m 



^B AUG T1 1911 



y 



MEASUREMENTS AND OTHER FINDINGS 



5!. HEIGHT 


52. WEIGHT 


53. COLOR HAIR 


54. COLOR EYES. 


55. BUILD: /ii/Q ' 

SLENDER MEaUJM HEAV^JfelESE 


56. TEMP. 


57. BLOOD PRESSURE {Arm at heart level) 


5B, PULSE {Arm ittheuTt level)' ^'^ 

** * 


SITTING 


svs. tM, 


RECUM. 
BENT 


SYS. 


STANDING 
(5 min.) 


'"'l^-i 


SITTING AFTER EXERCISE 

3%PM'55 m 


2 MIN. AFTER 

m. 


RECUMBENT 


AFTER STANDING 
3 M1N.«^^ 




DIAS. ^0 


DIAS. 


O-A^lfl^ 


1^ 


59 DISTANT VISION 


60. REFRACTION 


61. NEAR VISION 


RIGHT 20/ |g^ CORR. TO20/ , 


BY . S. CX 


CORR. TO BY 


LEFT 20/ ' ^ ^^ CORR. TO 20/ • 


BY RECH) PERSONHEicSECTlOW 


corr;to - BY'- 



62. HETEROPHORIA; 

(Specify disiance) ES* 



63. ACCOMMODATION 




64. COLOR VISION {Test used and result) 


65. DEPTH PERCEPTION 
(Tesf uacdoTid score) 

W9W& 


UNCORRECTED 


RIGHT LER 


im^m mfm 


CORRECTED 


66, FIELD OF VISION . 

. wsmm 


67. NIGHT VISION (Test used and score) 

wm mm 


68. RED LENS 

mmmai 


69. INTRAOCULAR TENSION 

■ws-mm 


70. . HEARING 


71. AUDIOMETER 


72. PSYCHOLOGICAL AND PSYCHOMOTOR (Tests used and score) 


RIGHT W^0 715 SV !^ /15 
LEFTWV 'f^- /15SV 11$' /I5 




2d0 

sse 


&0() 


1000 


2000 


3000 

£8m 


4000 
4096 


1 8000 
S19S 






RIGHT 










^^ 








*» f irM#4#m 


LEFT 










m 















73. NOTES (Oyntinued) AND SIGNIFICANT OR INTERVAL HISTORY 






(Use additional sheets of plain paper if necessary) 



74. SUMMARY OF DEFECTS AND DIAGNOSES (List diagnoses with item nuvtbers) 



lBii# 



75. RECOMMENDATIONS— FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 



i*M^ /sxai Exertior? 
0^ hmrms. 



PHYSICAL PROFILE 



77. gAMlNEE (Check) 

□ lsNOT«^^^'^'^°™ 



PHYSICAL CATEGORY 



78. IF NOT QUALIFIED. LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 



79. TYPED OR PRINTED NAME OF PHYSICIAN 




80, TYPED OR PRINTED NAME OF PHYSICIAN 

■'mu- mmm mm mmm~ 



81. TYPED OR PRINTED NAME OF DENTIST OR PHVSICIAN (Indicate Whick) 



82. ?^YPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 




[GOVERNMENT PRINTING OFFICE : 1953-0-24341 3 10- (>21.'.S8- 1 



.A ■• . 




•t 



. ATTACHMEOT TO STAHDAHD FOffiJ 88 
■ V (Revised Ju]y 21, 1952) 

Report of Medical Examination 

FOR INFORMATIOH AND GUJDMCE OF MEDICAL EXAMIMR t 

The f oliowirig portions of the attached examination report form need 
not be completed: : 



2 
3 

11 

Hi 

17^ 

62; 

65- 



67 

68 

69 

71 (unless other 
examination indi«» 
cates desirable) 

72 



Item li8, the electrocardiogram, is not required unless the 
examinee is over 35 years of age or unless other examination indicates 
such is desirable ^ 

If the examinee is an applicant, the Chest X ray and blood 
type and Rh faictor (Items li6 and k9) sxo not necessary unless the 
facilities for affording same are readily available to the examiner^ 

FOR All. EXMEMEES> ^fflETtER CIERICAL OR SFECIAL AGENT APPLICANTS OR 
B MPLd Mg : ■ - : ^^-^ «_«—.- . 

.,_ The. medical, examiner should answer the following question: 

''■"'Exarftinee \ -" '.'^ qualified for strenuous physical 

(is or is not} 
exertion, (Designate which) ''. -. ,."^. . 

FOR'ALL MALE' EFIPLQIEBS OR APPLICAtlTS ! 

'^ • The medical examiner is^ requested to answer the following: 

Does examinee have any:' defects restricting or prohibiting his 
participation iri defensive tactics and dangerous assignments which might 
entail the pracitcal use of firearms? 



If answer is "yes" please specify* 

rr IS ESSENTIAL - THAT ; A LL STATEMNTSm:ITpg 6 kf and 7b-^^HCRTAINING 

fo'viMMj ^ mmi, COLQEvVISION AND HEARING BE COM^HiTE^E FiTETAr" ^ 

' iii rtlM iiii II i . 1 . 1 I I II ■ II! Ill Ill tf i il l r fejfjay^ffiT ii g^ ii — ' 



M/PM 




^^^~ ^li^0^i ^ ^^^^0f^$im^ 



(Signal'iire of Medical lixamin| 




-^^^'^^^mmsm^^fW 



I 



'EH 



CCnJa' 



^ 



^teEIPT KB GOWMT PROP! 

FEDHllL BlEiU OF IHSIMIIpI 

IITED SmSIEPiMK OF JJStlCE 
ii22 Fedenl Off loe BuMg 

San Fmolsco 2, Californi8 August lit M 



I certify that I have ffllBBStlie following Goveniiient property for official usei 
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l4*Al|«ncy and organizational datignations 

U.S. Department of Justice 
Federal Bureau oi,lnvestigation 
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2. Pay rofl 



o 



3. Block No. 



4. SUp No. 



5. Employae't nam«j|mR^ioci at security account number wh«n appropriate) 



6. Grade and salary 






PAY ROLL CHANGE DATA 



BASE PAY OVERTIME 



GROSS PAY RET, TAX BONO F. I. C. A 



NET PAY 



7. Previous 
normal 



8. New 
normol 



9. Poythii 
period 



11. Appropriation (i) 




12. Prapored by 



U. Audited by 



Bi 



Periodic ifep-increq»e t. t Poy adjuitment "I - 1 lOthef step-increoifl. 




14. Effective 
date 



\5. Dote last 
etiuivalent 



16. Old lalajy 






AT. New laiary 
rate 



18; Performonce rating is satisfactory or better. 

: :.:....:..: .# 

(Signotore or other guthentjcgtionl 




1- 



19. LWOP data (Fill in appropriate ipocet covering LWOP 
during following periods); ^ 

Period ts): ' S 

Is No excess IWOP. Totol excesi IWOP ■::..--:^ 



(Check applicable box in case of excess LWOP) ^VJ 
'f\r^'T 10 IQ^S LJ In poy status at end of waiting period_^^ 
■ ■^Jy&f ! i W ly 8W: n '" LWOP status at end of waiting P^eriod/ 



^ 
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NAME: BDHNET THREADGILL, JR. I TIfLEi SPECIAL AGENT 

EOD: Jtaly 21, l?it7 GRAUE: GS-12 at $8000 

Veteran 

Mot on Probation 



SAC IHELANt SA THREADGIIIi is assigned to the Sectirity-C Squad as a 

Resident Agent in Oakland, California. He has developed 
into a competent sectirity investigator vtoose reports satisfy Btxreau 
reqtdreiraents« la May, 19^5, he received training as an IhapeGtor's 
Aide, but has not yet participated in an inspection* ]h Jifly, 19^5, 
he attended a Security Surveillgttice Training Conference held in the 
San Eranei SCO Office* 

SA THREADGILL is an experienced, all-arotaid Agent who 
is interested in advancement in the Bureau on a long range basis and 
appears capable of consideration for sudi advancement* 

.,iN3PECT0R BUT3: SA Threadgill is 33 years of age and single* 

'i ^.T>^ He is an Inspectors Aide and is assigned as 

^'^Res'ident Agent at Oakland* He is available for general and 
^^'spex>'ial assignment^ intends to make Bureau work his career 

: and ^is interested in advancement along supervisory and 
udrnjinistrdtive lines* He makes a .mature, businesslike 

]app(sarahce and has a likeable personality* He is well versed 
onyiocal, national and international current events* He is 
in^z:accord with Bureau^s over-^all administrative policies* 
H0:^stated only weakness he has recognised is in public 
speaking and he is attempting to correct this by regular 
appearances before church groups* He appears to be capable 
of supervising work of other agents* 

RECOMMENDATION: That SA Threadgill be considered for y\i 

additional responsibilities when possible* 




SAN FRANCISCO IMSPEGTION 

HRCjelt ;^vvS'^ 



#1:14 E^^ ---''• 



a--: 



fi^ocf^siess 



fi^^ 










l'^a^;;^;:?l^5a^^^'.:' . - ... .■■,^.:., ..y - ■■^■^^^^^^^'^^^^ki^^^^M^^MJtMK^M^M^^^ 



Office M£PMafldUPl • UNITED STATES GOVERNMENT 



TO 



z 



Mr» MasonA'^ 



DATB: 11/22/55 



Tobon. 



Boardroan . 

J4ichols 

Belmoat _ 
Harbo 

Mohr 



Parsons _ 

Rosea . 

Tamm 

Si^oo 



F~ 



Winterrowd _ 
Tele. Room . 

Holloflian 

Gaudy 



niOM . /^ W, W, Wood 

'^ 0' 

fOBjBcr: SA Bumey Threadgill, Jr» 
Inspector's Aide 

SA Threadgill EOD 7/2l/li7 and is Grade GS-12# He is presently 
assigned as a Resident Agent at Oakland, California (San Francisco Divi~ 
sion; and investigates Seoarity - C matters • He has had no previous 
superviisory experience and this is his first inspection assignment. 

Gfe the inspection of the Butte and Salt I^e City Offices 
SA Threadgill was assigned to make the applicant-type case reviews j re- 
view daily reports and registers; review American Legion Contacts and the 
FBI applicant program* SA Threadgill is of medium height j well buiH> and 
makes a pleasing appearance^ He appears to be alert and sufficiently ag- 
gressive; has shown adequate initiative and ability to probe for weaknesses 
in handling his inspection assignments* His paper work was satisfactory 
and he handled his special assignments satisfactorily* SA Threadgill 
voluntarily gave considerable of his personal time in sharing the inspection 
work load* 

He is available for special or general assignment and is deslrc\is 
of being considered for administrative advance^nt* He is,^ rated satisfactoiy* 




m: 



Aiders initials 



^A W, W . WOOD: Threadgill makes a good appearance. It is felt he 
benefited considerably from his first inspection assignment and 
that he has a better understanding of administrative duties* ^ 
With further inspection assignments it is believed he may develop.. 
He is considered to have about average potential for advancement. 

RECOMMENDATION: Continue as Inspector's Aide. 



•> -^nr^^'^'^^T"' 



f'-wi^l.'S 



5 DEC 7 ^1955 



:FM 1 cc - (Sent separately to SAC, San Ftancisoo, 
(2) ^>^ ' / to be commented on in next performance 
W-^' rating report) 
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STANDMID FORM NO. 64 




% 



Office ^Memorandum iuNiTED states government 

DATl: 2/21/56 



TO .. :: Director, FBI 

SAC, San Frmeiaoo 




SUBJECT: BQRIISI raBEflJ)QILL» JR«> SA (Employee) 

PERSONNEL STATUS CHANGE 



SANFRAHCISCO 



(Division) 




"bb 



ADDRESS AND PHDHE CHANGE ; 

Present phone; kSBSSSBKL 3-1938, Bwrkelfy, California ^(Clty) 

Present Address: 1790 Hl^and lOnee^ Berkeley, Calif oafnla 

MARITAL STATUS ; . 

Married to : ^_ " " 

On . 



at 



Maiden Name 



Remarks: It la noted SA THRSABCBDLL la an RA at Oakland, California. Berkeley 
is within fhe metropolitan area of Oakland* 



BIRTHS: 



Girl named 
Born on 



To employee and 
This is their 



RemadL^: 

l-BO 

BT/hko 

(2) 



^6nB28m 



Boy named 



at 



child. 



^^ 



&' 



»'S*> 



<Mj 



:v 




fim 



dM]i 



FD-253' (11-22-54) 



UNITBD STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAD OF INVESTIGATION 



r D 7 D7 p^ * WASHINGTON 25, D.t 

Rfejvb. : 

Director ■ . ^ 

Federal Bureau of Investigation _ 

United States Department of Justice 

Washington,..D/C. . ' , " 

Dear Sir; 

For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of 
.the FBI who has previously contributed to this fund and who dies from any cause except self-destruction 
while employed as a Special Agent, I am forwarding herewith (by CHECK - MONEY ORDER) the sum of $10,' pay- 
able to the Assistant. Director, Administrative Division, FBI, to be included in said fund,' Payment will 
be made for death ]:)y .self-destruction after the Agent has been a member of the fund for a continuous period 
of two years/ It is understood and agreed that the sum tendered herewith is a voluntary, gratuitous contri- 
bution to said fund which I understand is to be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to 
the acquisition, safe keeping and expending of said fund, which committee will recommend appropriate action 
to the Director. in pertinent matters. The Assistant Director of the Administrative Division of the FBI 
shall receive all contributions and account for same to the Director. Dpon the death of any Special Agent 
who is a member of said fund the appointed committee will consider the case and submit a recommendation to 
the Director as. to its conclusions. Appropriate instructions will then be issued to the Assistant Director 
of the Administrative Division, directing him to pay to the designated beneficiary the sum of |10,000. The 
liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the time . 
any liability shall occur. The following person is designated as my beneficiary for FBI Agents' Insurance Fund; 



Nam e ??Q$f S. 7liR€ADC)lkL 
Addres s .^Q? 6^ IfjAHUT Sf. 



Relationshi p f^THtfl Date dU/S^ 



The following person is designated as ay beneficiary under the Chas. S. Ross Fund providing I15OO 
death benefit to beneficiary of agents killed in the line of duty. 

6<^Mb A-S AkOOfr,., Relationshi p ' .Date_ .___ 



Address 



Mi ^/^'^M^'fe 



'h "i - 



./^^ 







,Vei7 truly yoursj'^^^ 




Special AgeM/ 



^^^n^m^^^^^^^^m 



-- ^- 



^tm^giUiMmk 
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Name of Employee: 





FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 



n/: 



BIIRNEY THREADGILLj JR. 



.4^ 



FD-185., 




^ 



Where Assigned: : SAN FRAMCISCQ 

(Division) 



Payroll Tide: 



SPECIAL AGENTy-GB^12- 



(Section, Unit) 



Rating Period: from , APRIL 1/ Iggg 



to, 



MRfiH .11, 1.956 



ADJECTIVE RATING: 



SATISFACTORY 



Outstanding, Satisfactory, Unsatisfactory 



Employee's 
Initials 



Rated by: 
Reviewed by: 
Rating approved by: 



b6 




SUPERVISOR 



ignature y, 



Title 



SAC 




3/31^6 



Date 



V31A6 



' Title Date 

Assistant Director APR 25 1956 



Signature 



Title 



Date 



TYPE OF REPORT \ 



|67- 



Z 



(X) Official 
( X) Annual 



;trative ^ 



( )| Admimstn 

[( ) Transfer 

[( ) Separationiiiipnii servicev>^ 



^ci^^ 



iUiiiik'i Wf »a;;:^liWt*iW»'u 



THR.^' 



P 



FD-185 A 



^ 




P 



RFORMANCE RATING GUI 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-185) 



Name of Employee.- 



BURNEY THREADGILL, Jr. 



. Title . 



Special Agent ^ GS->12 



Rating Period: from to 



RATING GUIDE AND CHECK-LIST 

Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compared. 
Rate items as follows: 
. Outstanding (exceeding excellent and deserving special commendation). ^ 

Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 
Unsatisfactory, 
No opportunity to appraise performance during rating period. 



, Note: 

y 



Guide for determining adjective rating: 

An Outstanding' rating cannot be justified unless all elements rated are 'plus', and in addition, of course, supporting comments must comply with the requirements 
as set out on the reverse of form FD-185. . • , 

So far as 'Satisfactory' and 'Unsatisfactory' ratings are concerned, it Is impossible to provide a mechanical formula for computing the various 'plus', 'check', and rninus' 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, all 'Unsatisfactory' ratings must comply with the requirements as 
set out on the reverse of form FD-185. 



_±1 



<y" 



*x 



^ 



V- 



.J^ 



(1) Personal appearance. 

(2) Personality and .effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably 
share work load). 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required. 

(7) Judgment, including common sense, ability to arrive at proper 
conclusions; ability to define objectives. 

(8) Initiative and the taking of appropriate action on own 
responsibility. 

(9) Planning ability and its application to the work, 
—in. (10) Accuracy -and attention to pertinent detail, 

— •/" (11) Industry, including energetic consistent application to duties. 
(12) Productivity, including amount of acceptable work produced 

and rate of progress on or completion of assignments. Also 

consider adherence to deadlines unless failure to meet is 
' attributable to causes beyond employee's control. 
^ (13) Knowledge of duties, instructions, rules and regulations, in- . 

eluding readiness of comprehension and 'know how' of 

application, 
— 1/ (14) Technical or mechanical skills. 

(15) Iijyestigative ability and results: 

J__ (a) Internal security cases 

-^ (b) Criminal or general investigative cases 

~Cl~ (c) Fugitive cases 

— ^ (d) Applicant cases 

—^ (e) Accounting cases 
— ^(16) Physical surveillance ability. 



^ 
^ 






/- 






(17) Firearms ability. 

(18) Development of informants and sources of information. 

(19) Reporting ability: 
-_i^(a) Investigative reports 

)^ Summary reports 
^ (c) Memos, letters, wires 

(Consider: conciseness; clarity; organization; 

thoroughness; accuracy;. adequacy and perti- 
nency of leads; administrative detail.) 

(20) Performance as a witness. 

(21) Executive ability; 
(a) Leadership 

(b) Ability to handle personnel 

(c^ Planning 

(d) Making decisions 

(e) Assignment of work 

(f ) Training subordinates 

(g) Devising procedures 

(h) Emotional stability 

_ — ( i ) Promoting high morale 
(j) Getting results 

(22) Ability on raids and dangerous assignments: 
-CL{^ As leader 

_j£ (b) As participant 
i^) Organizational interest, such as making of suggestions for 
improvement. 

(24) 'Ability to work under pressure. 

(25) Miscellaneous. Specify and rate: 

i^ Dictation ability ^ 

L^ Automobile driving ability 



Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent, supervisor, instruc- 
tor, etc.): Security C Squad Resident Agent 



B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): _!_^ 

J^nvestipcator \ '__ 

C. (1) Is employee available for general assignment wherever needs of service require? XSglf answer is not 'yes', explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require? _i£L^f answer is not *yes', explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period? -MU (If so, explain in narrative comments.) 



ADJECTIVE RATING : 

/^ (Initials) 



SATISFACTORY 



Outstanding, Satisfactory, Unsatisfactory 



,>»• 



San Franftiscb,' California 
liarch 31» 1956 



ADDEJ©UII 



Positions 
Grade: 



BURNEY THREADGILL, Jv-. 

Special Agent 

GS-12 



PART I 






SA THREADGILL is assigned to the Securlty-C Squad and is presently a 
Resident Agent in Oakland, Caliifornia* He dresses in a neat but 
conservative manner and always has a well-groomed appearance. He 
is of medium height and build and possesses a warm personality. 

SA THREADGILL /is available for general and special assignments. He 
does not have any physical limitations which would affect his perform- 
ance. He has the ability to participate in raids and dangerous 
assignments,) including the use of firearms and defensive tactics. 

SA THREADGILL is specifically assigned to conducting Security inves- 
tigations in and around Berkeley, California and is attempting to 
penetrate the Professional Seo'tion of the Communist Party in that 
area. THREADGILLj is a capable Agent and his work talces no more than 
average supervision.- It is believed that he has the ability to handle 
complicated investigations with average supervision.^ He has during 
this rating period demonstrated a high degree of enthusiasm by working 
on numerous surveillances during the evening hours in an attempt to 
develop information which will lead to the penetration of the Prof es- 
sional' Section of th ^^if|ur]^^T|tr'feg!jMlT§® ^^^'^ California. 

1. J ustification for Any Mnus Ratings Given 
NOT APPLICABLE 

2, Eapex^ience and Ability as InsT)ec_tor<5 Aide SA THREADGILL qualified as 
an inspector's aid in May 1955 and in November 1955 participated in 
the inspections of the Butte and Salt Lake City Offices. 'Ihe inspector 
rated SA THREADGILL as satisfactory and stated that he had adequate 
initiative and ability to probe for weaknesses in handling his phases 

3» ParuioJ L pation in Informant Progratns of the inspection. 
During the rating period SA THREADGILL has developed 3 Potential Security 
•informants and 1 informant. He also participated in the development 
of 2 highly confidential sources of information which sources furnished 
considerable inforraation of value which could not have been obtained 
through any other means. 



f^<^ 



Initials 



ft. 



U. ' Testifying Experience and Ability 
SA.THRmmiLL has not testified diiring the rating period. However, in the past he 
has testified oh niamerous occasions in a satisfactory manner. ; 



5. Disciplinary Action 



Not applicable 4 



6. Accounting Information 



Not applicable. 



7. Police Instruction 



Not applicable. 



8, Sound Training 



Not applicable. 



9. Potentiality for and Interest in Administrative 
Advancement 



SA THR.EADGILL is interested in administrative advancement and I believe he 
appears capable of consideration on a long range basis. ^^Ac^ 



Rating : SATISFACTORT 



p)Cr^ 



Initials 



GAH:bn 



r2- 



Q 



Q 




SAC| Saa Francisco 

Olr^ctom FBI 

BOHNEY (teREADGILL, JR. 
Special Agent 



It is desired that you submit your recoimnendation to the 
Bureau regarding the above*»captioned Special i^ent's reallocation 
to Grade GS*«13. 



^ FDH/dar (3) 




fi£C( 



'^0^0 . 



^" 



{' 






Tolson 

Nichols 

Boardman . 
Belmont _ 

Mason 

Mohr 

Parsons — 

Rosen 

Tamm 



Nease 

Winterrowd _ 
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MAILED 19, 



V JUN 6 1956 

f£0£RAL BUnau OF INVESTIGATION 
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o , 



Ojfice NLefnordnduM • united states government 

TO t , DIRECTOR, FBI . DATE: 6/7/56 



FROM 



SUBJECT: 



SAC, SAN FRANCISCO 




5/13/51. 



BURNEytHREADGILL, JR. 
SPECIAL AGENT, GS-12 
SAN FRANCISCO DIVISION 
REC0I#1ENDATI0M FOR REALLOCATION 
TO GRADE GS-13 

SA THREADGILL EOD l/2l/hl and was reallocated to Grade GS-12 on" 



Reference is made to the Annual Performance Rating on SA THREADGILL 
dated 3/31/56, wherein it is noted that SA THREADGILL is capable and has the 
ability to handle complicated investigations -Wi.th average supervision. He is 
physically fit and can function satisfactorily on any assignment. He is qualified 
to participate in any dangerous assignment, incloiding the participation in raids 
and in contacting highly confidential sources, and is capable of leading other 
Agents in such investigative activities* 

SA THREADGILL has not been disciplined for any personal misconduct 
and he is completely available for general or special assignment wherever his 
services. may be required, 

SA THREADGILL is specifically assigned as a Resident Agent in Oakland, 
California^ assigned to the penetration of the Professional Section of the 
Communist Party in the East Bay area. He has been extremely alert to develop^^ 
potential security informants and informants and also in the developmeg^ and x, 
contact of highly confidential sources; This assignment is particularly dangerous 
and -difficult due to the hard-core .makeup of professional- type Communis'^ i'n^:the 
Berkeley and Oakland area. ■ This office has not had any coverage on thef-Professional 
Section of the CP until 1956. In 1956 two highly confidential sources ^f infor- 
mation were developed and numerous leads were obtained. These leads re'^lilt^^d in 
the identification of members of the Professional Section in Berkeley, fialifji^i^ia. 
SA THREADGILL is one of the Agents directly responsible for the successfdTl de^e;lopr 
ment of these highly confidential sources of information. This ace omplMhmen%-- Was 
the result of careful planning, hard work, enthusiasm, and the conducti^^ofjT 
numerous physical surveillances, many of which wej^e durrng'The'^everang SSurs^r^ 



SA THREADGILL is an Inspector's Aide and during. 1955 j-paxticipated 'in. 
the Inspection of two Bureau Offices. The Inspectors; no't^^ tKa"^ SA*"THRFAD^^ 
had adequate initiative and ability to probe for weaknesbe^*^n1i^dling"'Ms"'r"-^ \ 
phases of ^ the Inspections. SA THREADGILL is interested in administrativ^ad-'"'"" i 
vancementv/'and I brieve he is capable of consideration for s^h jgf^ngem^§6 \\ \ 

It iai^ii^f ore , recommendeSi ^hat SA THREAIiG|El^^av<^^ ' 

sidered f orradvancenreSt^to Grade GS-13. 



tr 



2-Bureau (KEGIS.IERH);^ Pl'^'**;!^ j^'-A^"*^^,'^ • '"-''"' ''^'" 
IrSan Francisco -''.'i? ^''i'-'^iiV t-f^''^'^ 



^S&|-.<X-- ■■■: ■" 



l/x-^j^iiik^^::^ 
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4mm tS, l^Sft 




^1^- 



Checked hZ V 
Filed by*^"- ^ 
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• ,STANMOfe) FORM NP. 64 



Office ^^M^ • 



UNITED STATES GOVERNMENT 



TO 



FROM 



Mr . Mohr 



H. L. Edwards 



DATE: 6-12-56 




SUBJECT: 



SA BURNEY THREADGILL, JR. 

San Francisco Office 

Resident Agent - Oakland, California 

EOD 7-21-47; GS-12, $8215 

Veteran; Not on Probation 

RE: REALLOCATION 




Tolson 

Nichols 

Boardman . 
Belmont __ 

Mason 

Mohr „ 

Parsons : 

Rosen —, 

Tamm 



' Nease 

interrowd . 
Tele. Room 
Hollo man -^ 
Gandy 



By memorandum dated 6-7-56, SAC, San Francisco recommended that SA 
Threadgill be reallocated to Grade GS-13. 

A review of his personnel file Reflected that he entered on duty on 
7-21-47 as a Special Agent and has been in Grade GS-12,, since 5-13-51 • 
He has neither been CENSURED nor C0MMEND|;D during his tenure as a Special 
Agent. On his 1953, 1954 and 1955 annual performance reports he was 
rated SATISFACTORY and the comments indicated that he was above average. 

His daily average overtime for December, 1955 was 2 hours 15 minutes; 
January, 1956, 1 hour 50 minutes; February, 2 hours 18 minutes; March, 
2 hours 11 minutes; April, 1 hour 44 minutes and May, 1 hour 55 minutes. 

On 3-31-56 SAC Whelan rated him SATISFACTORY and said he was available 
for general and special assignment; he did not have any physical 
limitations and he had the ability to participate in raids and dangerous 
assignments. He was a capable agent and his work took no more than 
average superviston. It was believed that he had the ability to handle 
complicated investigations with average supervision. He had developed 
three potential security informants and one informant; He was interested 
in administrative advancement and the SAC believed he appeared capable 
of consideration on a long range basis. 

RECOMMENDATION: It is recommended that he be reallocated to Grade GS-13, 
$8990 per annum at this time. 
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.rtDARD FORM 50 



REV. APRIL 1951 

PROMULGATED BY 

U. S. CIVIL SERVICE COMMISSION 

CHAPTER Rt, FEDERAL PERSONNEL MANUAL 



U. S. DEPARTMENT OF JUSTIC'^'f ^-.^^ 

ERAL BUREAU OF INVEStWaJON 

WASHINGTON 25, D. C. 



NOTIFICATION OF PERSONNEL ACTION 



FORM APPROVED 

BUDGET BUREAU NO. 50-R064 

Checked by^Ti 



^iied by 




1. NAME (MR..MISS-MR3.-FIRSTyMIDDLE INITIAL-LAST) 



MR, BURimr THREADGILL> JR^ 



00987 



2. DATE OF BIRTH 



10-28-21 



3. JOURNAL OR ACTION No 

LJJl 24844 



6-15-66 



This is to notify you of the following action affecting your employment t 



5, NATURE OF ACTION (USE STANDARD TERMINOLOGY) 



PRCMQTION 



6. EFFECTIVE DATE 

6 

6-17-56 



7. CIVIL SERVICE OR OTHER LEGAL AUTHORITY 



EXC E PTED BY T .AW 



FROM 



TO 



Special Ageat 

GS 12 (Series 1811 FBI#64-F-182) 
|8215 per ann-um 



\ FIELD 



DEPARTMENTAL 



8. POSITION TITLE 



9. SERVICE, SERIES, 
SALARy/ GRADE 



10. ORGANIZATIONAL 
DESIGNATIONS 



11. HEADQUARTERS 



12. FIELD OR DEPT'L 



Special Agent 

GS 13 

per annum 

REDES. 2-13^61 
SERIES 1811 
FBI 61.F.48 



m 



FIELD 



rn 



DEPARTMENTAL 



13. VETERAN'S PREFERENCE 



NONE 


WWII 


OTHER 


S-PT. 


10-POINT 








DISAB. 


OTHER 










T 










15. 

SEX 


16. 
RACE 


18. 


17, APPROPRIATION S. ft E, 

FROMt 


FBI 


M 




18. 


T 


O t 




Same 





APPROVED 



14. POSITION CLASSIFICATION ACTION gerleS 1811 FBI#54-F^ 

Edward E» Abbcfet 



183 



18. SUBJECT TO C. S. 
RETIREMENT ACT 
(YES-NO) 



YES 



19. DATE OF APPOINT- 
MENT AFFIDAVITS 
(ACCESSIONS ONLY) 



20. LEGAL RESIDENCE 

I I CLAIMED I I PROVED 

STATE ; 



^ 



'^ DTR ECTOR, >?«7«inX,>^ 




f^^#^V9^#>^:*o•"^:^:m*>'^«'^>:M;*^«K* K^;f>^^^ 



The classification grade of this position is subject to post-audit and correction pursuant to Section 1310 of the 
Supplemental Appropriation Act/ 1952 — Public Law #253/ approved 11-1-51. 



.HOT BE0OBDET>-5 



19 JUL 11956 




I. PERSONNEL FILE 



_4 



Standara Form 88 

(Rev. Aug. 1950) 

Promulgated bt 

Bureau of the Budget 

Circular A-34 




t 



REPORT OF MEDICAL EXAMINATIOR 



X 



]( LAST NAME— FIRST NAME— MIDDLE NAME 

THBKADSniT,, Biirney^ Jr, 



f0 « *• 

RFD, citf 



2. GRADE AND COMPONENT OR POSITION 



F.B.I. 



5. PURPOSE OF EXAMINATION 



3. IDENTIFICATION NO: 



4. HOME ADDRESS (Number, street or 

1790 Hishland PI, 



cit^or town, zone and State) 

Bflrknlfly, Cftlif, 



ey» 

OVT. ! 



..ftlililJM.. 



PHY. 



6. DATE OF EXAMINATION 



11 July, 1956 



7. SEX ■ 



JL 



8. RACE 



9. TOTAL YRS. GOVT. SERVICE 
MILITARY 1 CIVILIAN 

3_ 



10, DEPARTMENT. AGENCY. OR SERVICE 



XAO. 



11. ORGANIZATION UNIT 



12. DATE OF BIRTH 

28 Qot . 21 



13. PUCE OF BIRTH 



B i lQ3Ci » Mjas. 



14, NAME, REUTlONSHjP. AND ADDRESS OF NEXT OF KIN 

(M) Mrs. B. Ihreadgill : 

16. OTHER INFORMATION 



15. EXAMINING FACILITY OR EXAMINER, AND ADDRESS 



17. RATING OR SPECIALTY 




TIME IN THIS CAPACITY: TOTAL 


LAST SIX MONTHS 


CLINICAL EVALUATION 


NOTES.— Describe every abnormality in detail. (Enter pertinent item number before each 
comment: continue in item 73 and use additional sheets if necessary.) 


NORMAL 


ABNOR- 
MAL 


(Check each item in appropriate col- 
umn: enter "N. E." if not evaluated) 




X 




18. HEAD. FACE. NECK. AND SCALP 




X 




19. NOSE 




X 




20. SINUSES 




X 




21. MOUTH AND THROAT 




X 




')') CADC rtrwrDAi t^"'- <^' ext, canals) {Aiiditoru 
22. EARS-GENERAL ^^^ -^^^ ^^^^^ -(^^^ ^^ ^„^ -,j j 




X 




23. DRUMS (Perforation) 




X 




24. EYES-GENERAL irStrS eS'lTofr 




, \ X 




25. OPHTHALMOSCOPIC 




It? 




26. PUPILS [Equality and reaction) 




N; X 




27. OCULAR MOTILITY i^ZTf^LT^lT "'''''' 




Ax 




28. LUNGS AND CHEST (Include breasts) 




Tx 




29. HEART (Thrust, size, rhythm, sounds) 




^."^ X . 




30. VASCUUR SYSTEM (Varicosities, €tc.) 




\x 




31. ABDOMEN AND VISCERA (Include hernia) 




\ 




32. ANUS AND RECTUM jKoXS/t/SS? 




l!tx 


- 


33. ENDOCRINE SYSTEM 




?x 




34, G-U SYSTEM 




<-C X 




35. UPPER EXTREMmEsif^;^"„^;^' *■«"''' "^ 




v'x 




36; FEET 


' 


'V X 




37. LOWER EXTREMITIES Sfci£?l../..aV,.) 


.j.:^^ 


^x 




38. SPINE. OTHER MUSCULOSKELETAL 




•g; X 




39. IDENTIFYING BODY MARKS, SCARS. TATTOOS 


S X 




40, SK!N. LYMPHATICS 




g X 




41. NEUROLOGIC {EQuilibrium tests under item 7S) 


Jr^JiP^^^ ■ ' • - 


•s X. 




42. PSYCHIATRIC (Specify any versonalitv deviation) 


/O" ■ ; - ii 


^ Females only 
.1^ 


(Check. how done) 
43. PELVIC □ VAGINAL D RECTAL 


:v -;V' '^ ■ ^ " 


■S. 




(Continue in item 73) . . . 


44. DENTAL (Place appropriate symbols above or below number of upper and lower teeth, respectively) 

o. — Restorable teeth X. — Missing teeth ra \^ s\ — wirfitt hritJnfi hr.irtfptt tn ^ -^m^is 


REMARKS AND ADDITIONAL DENTAL DEFECTS AND 
...DISEASES ,^ .. ^^ ^ 


l-NonrestoraUe teeth XXX.~Replaced by d 


enures include abutments B 0f^:i', 

1 "^Q- 


i4$d> ST^-^# 1 


R ^ 2 * 3- 4 5 6^8 




9 10 n 12 13 14 15 % ^. 


)<i&m!k^*l*:^i?l. _„___.. \ 


1/ 32 31 30 29 28 27 26 25 
•A- 


24 23 22 21 20 19 18 17 ^C 





LABORATORY FINDINGS 



47. seroiSgy ^pHifytesMsk andresMt) 



45. URINALYSIS: 



NEG. 



sP^^ 1 .022 



SMm 



MICROSCOPIC 



m Su NKI. 



46. CHEST X-RAY (Place, date, film numbert result) 

USHH, OAKLAND, CALIF. 11 Ji4x,l 



E6 



48. EKG 



49. blood type AND RH 
FACTOR 



50. OTHER TESTS 



€ 



:.S 



MEASUREMENTS AND OTHER FINDINGS 



5t. HEIGHT ^ 52. WEIGHT 

6' l(f 160 



53. COLOR HAIR 

Broira 



54, COLOR EYES 

B: 




55. BUILD: 

SLENDER MEDIUM HEAVY OBESE 



D 



D D 



56- TEMP. '' 

HOR. 



57. BLOOD PRESSURE {Armrai heart le»el). 



.- r- 1^,1 Vf t^^' ^f'^'P"^^^ ^<^^''' ^[ 



t heart level) 



032^ 



_a4_ 



RECUM- 
BENT 



m 



AFTER EXERCISE 



128 



AFTER STANDING 
3 M!N. 



DISTANT VISION 



61. 



NEAR VISION 



RIGHT 20/ 



15_ 



^Z 



LEFT 20/ 



lfi_ 



CORR. TO 20/ 



iU- 



CORR. TO 



62. HETEROPHORIA: 

{Specify distance) ES'^ 



63. ACCOMMODATION 


:ft 




64. COLOR VISION {Test used and result) 


65. DEPTH PERCEPTION 
{Test vjsed and seme) 


UNCORRECTED • 


RIGHT LE 


A04n 18/18 


CORRECTED ' ;; •'"-:.: 


66. FIELD OF VISION 


67. NIGHT VISION (Test used and score) 


68. RED LENS 


69. INTRAOCULAR TENSION 


70. HEARING 


7t. AUDIOMETER 


72. PSYCHOLOGICAL AND PSYCHOMOTOR {Tests used and score) 


RIGHT WV 15 /15SV 
LEFTWV 15 /15SV 


15 /'5 

1815 ■ 




250 


500 
Sl£ 


1000 


2000 
S048 


3000 
£89e 


4000 


8000 
8t9i 






RIGHT 










'mm. 










LEFT 










^m, 


■ 













73, NOTES {Continued) AND SIGNIFICANT OR INTERVAL HISTORY 



NONE 



(Use additional sheets of plain paper if necessary) 



74. SUMMARY OF DEFECTS AND DIAGNOSES (List diagnoses with item numbers) 



mm 



75. RECOMMENDATIONS— FURTHER SPECIALIST EXAMINATIONS INDICATED {Specify) 

mm 



~~ strenuous i^hys; 

strenuous physical exefi^^^ga«pi RteanWn 



d^vt^^ 



76. 



PHYSICAL PROFILE 



77. EXAMINEE {Check) 

His- 



IS NOT 



QUALIFIED FOR 



PHYSICAL CATEGORY 



78. IF NOT QUALIFIED. LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 



79. TYPED OR PRINTED NAME OF PHYSICIAN 



. TYPED OR PRINTED NAME OF PHYSICIAN 



F*D* m miLum m mc^^ushe 



SIGNATURE 




81. TYPED OR PRINTED NAME OF DENTIST OR PHYSICIAN {Indicate which) 

C.L. BOHli CAPI DC DSS 



SIGNATURE 



82. TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 




GOVERNMENT PRINTING OFFICE : I953-0-243413 16- 02:^88*1 




m 



fffls^Bsm^ mmm^ 



,. ^ ATTACHMENT TO STANDARD FORM 88 

',' '" (Revised December 5, 1955) 

: - Report of Medical Examination 

FOR INFORMATION AND GUIDANCE OF MEDICAL EXAMINER: 

The following portions of the attached' examination report form need not be 
completed: . 



71 (Item 71, audiometer examinations, ■ 
should be afforded whenever possible.) 



Item 48, the electrocardiogram, is not required unless the examinee is over 
35 years of age or unless other examination indicates such is desirable. 

If the examinee is an applicant, the Chest X-ray and blood type and Rh factor 
(Items 46 and 49) axe not necessary unless the facilities for affording same are readily 
available to the examiner. 

FOR ALL EXAMINEES. WHETHER CLERICAL OR SPECIAL AGENT APPLICANTS 
OR EMPLOYEES: 

The medical examiner should answer the following question: • 



2 


67 


3 


68 


11 


69 


14 


71 


17 




62 




65 


72 



Examinee 



IS 



( is or is not) 



qualified for strenuous, physical exertion. (Designate 



which) 

FOR ALL MALE EMPLOYEES OR APPLICANTS : 

The medical examiner is requested to answer the following: 

Does examinee have any defects restricting or prohibiting his participation in 
defensive tactics and dangerous assignments which might entail the practical use of 
firearms? Does examinee have any defects prohibiting safe operation of motor vehicles? 



If answer is "yes" please specify. 

IT IS ESSENTIAL THAT ALL STATEMENTS IN ITEMS 59. 61. 64 AND 70 PERTAINING 
TO VISUAL ACUITY. COLOR VISION AND HEARING B£ COMPLETED IN DETAIL. 




Hifl&ti 



p)<" 



. (Signature of Medical Examiner) 



(Date) 



■'^^' 



4>' 



■3-74 - 9"^. 



-^ FDr2'l/t3-28-56l 

V- ■ ■ ■ 



PAST SAFE DRIVING RECORD CERTIFICATION 



NAM^^F OPERATOR (PRINT- LAST, FIRST, MIDDLE INITIAL). 

^HREADOILL, BURHBY (none) JR. 



DATE 

6/1/56 



DIVISION AND. 'SECTION, ASSIGNED 

FBI • San Francisco Division 



POSITION TITLE 



Special Agent 



THISJS T.6 CERTIFY THAT -I -PRESENTLY CXI HOLD □ 00 NOT HOLD A VALID MOTOR VEH I CLE OPERATOR* S PERMIT OR 
DRIVER'S LICENSE. . • -' - • " /. 






PERMIT ISSUED BY: - 
(STATE, TERRITORY / 
POSSESSION, DISTRICT). 



State of Calif* 



PERMIT NUMBER 

645696 



PERMIT EXPIRES 



11/56 



THIS IS AN UNRESTRICTED (^£^^MH-eyggT PERMIT. (IF RESTR ICTED, ,EXPLA IN BELOW) 
\ - (STRIKE OUT ONE) . ' . 



THIS FURtHER CERTIFIES THAT DURING THEPAST THREE YEARS I HAVE DRIVEN A MOTOR V EH I CLE (GOV ERNMENT OR PERSON- 
ALLY OWNFD)- APPROXIMATELY SQ^QQQ MIIES. DURING THIS TIME (A) I dl HAVE £*] HAVE NOT RECEIVED A 
TRAFFIC VIOLATION TICKET; (B)'I CZ3 HAVE PD HAVE NOT BEEN HELD AT FAULT* AS^ THE DR | V ER OF A MOTOR VEHICLE 
INVOLVED IN ATRAFFIC ACCIDENT. IF AFfTrmATIVE ANSWER, PLEASE EXPLAIN IN ADJACENT -SPACE GIVING NUMBER AND 
DATES.OF OFFENSES. , . . .' ' , ' ' - - 



"^ "AT FAULT" MEANS ANY CASE IN WHICH RESPONSIBILITY 
IS. CONCEDED BY EMPLOYEE OR HIS INSURANCE COMPANY 
OR LIABILITY IS FIXED BY DULY CONSTITUTED AUTHORITY. 




NAME OF REVIEWING OFFICIAL ~ (PRINT - LAST, FIRST, MIDDLE INITIAL) 



Page, John M. 



POSITION TITLE 

Special Agent 



DATE 

6/26/56 



! o 

LiZ 
o 

at 

UJ 

i > 



I ex 

UJ 



? 



/ 



THE PERSONNEL FILE OF THIS EMPLOYEE HAS BEEN REVJ EWEO AND REFLECTS THE FOLLOWING INFORMATION CONCERNING THE 
OPERATION OF. A MOTOR VEHICLE ON OFFICIAL BUSINESS DURING THE PAST THREE YEARS: 

I j/f'^ CONTINUOUS SAFE DRIVING RECORD . ; , 



□ •« 



VOLVED IN TRAFFIC ACCIDENT AND FOUND AT FAULT =»«* 



I CERTIFY THAT THIS EMPLOYEE IS: 



V—A OUALIFIE 
L_J OFFICIAL 



D ON THE BASIS OF HIS SAFE DRIVING RECORD-TO OPERATE MOTOR VEHICLES. ON 
BUSINESS. 



,| ~1 NOT QUALIFIED AND MUST DEMONSTRATE HIS QUALIFICATIONS BY SATISFACTORILY PASSING 



A ROAD TEST EXAMINATION BEFORE OPERATING A MOTOR VEHICLE ON OFFICIAL BUSINESS. 



REMARKS: 



3gys^aaE^:^£ S «'^^ at?::;ear - j Bi iy:^j£gaua 3r 



'^' 



".s-^^.'T" 






^* "AT FAULT" MEANS -ANY CASE IN WHICH THE BUREAU,.HAS 
TAKEN DISCIPLINARY ADM 1 N I STR AT I V E ACT I ON AGAINST 
THE EMPLOYEE. . ." 




wr:. 



Vy 



WdFoim 47 

-^ ¥mber 19W) 

>Bvics Commission 
'^^«)r;M-2,F.P.M. 



PHYSICiCPnTNESS INQUIRY FOR MOTOR VEHICLEHpERATORS 



1. LASf>iAME-FIRST NAME-MIDDLE NAME 

^ '4hHBADGILL, BBRNEY (none)^ JR» 


2. DATE OF BIRTH 3. TITLE OF POSITION 

Oct. 28, 1921 Special Agent 


4. HOME ADDRESS (Number, atreet or RED, city or town, zone and State) 

1790 Highland PI., Berkeley 9, Califs 


5. EMPLOYING AGENCY 

FBI 


6. HAVE YOU EVER HAD OR HAVE YOU NOW {Place check at left Of each Uem) 


YES 


NO 




YES 


NO 






X 


Poor vision in one or both eyes 

Eye disease 

Poor hearing in one or both ears 

Diabetes 

Palpitation, chest pain or shortness of breath 

Dizziness or fainting spells 

Frequent or severe headaches 

High or low blood pressure 

Drug or narcotic habit 




X 


Arthritis* rheumatism, swollen or painful joints 
Loss of hand, arm, foot, or leg 
Deformity of hand, arm, foot, or leg 
Nervous or mental trouble of any kind 
Blackouts or epilepsy 
Sugar or albumin in urine 
Excessive drinking habit (alcohol) 
Other serious defects or diseases 




K 




X 




^ 




T 




X 




X 




X 




X 




X 




3C 




X 




X 




3C 




X 




X 














7. IF 


YOUF 


I ANSWER IS "YES*' TO ONE OR MORE OF THE ABOVE QUES" 


noNS 


, EXPLAIN FULLY IN THIS SPACE: 



8. (A) DO YOU WEAR GLASSES? Q YES Q NO 



(B) DO YOU WEAR CONTACT LENSES? Q YES g NO 



(C) 



DO YOU WEAR A HEARING AID? □ YES f^ NO 



I certify that my answers above are full and true, and I understand that a false statement or dishonest answer to any 
question may be grounds for cancellation of my eligibility or my dismissal from the service and is punishable by law. 



(Si^NA^Os^ TV^--^^ jpXj ^ 



SIGNATURE 



DATE 



6/4/56 



REVIEW AND CERTIFICATION BY DESIGNATED OFFICIAL 



I certify that I have reviewed this physical fitness inquiry form and other available information regarding the physical 
condition of thp applicant, and that I have made the following determination: 

C3^here is no information on this form or otherwise available to indicate that the applicant should be referred for 
physical examination. 

D On the basis of items checked on this form or other information, this applicant must be referred for physical 
examination before he is authorized to operate a Government-owned motor vehicle or his current authoriza- 
tion is renewed. 

n Items checked on this form or otherwise available do not warrant referr^f or medical examination because of 
_lhe following facts : 




IMENT PRINTING OFFICE :lK6-0-37 1081 



V207 (6-21-55) 

.4NCARO rORM NO. 64 



Office M.€morandum • united states government 

DATS: 8/22/56 . 




TO , \ Director 



FROM 



San Francisco 



SUBJECT: SA BURMEY THREADGILL, JR. 

PERSONNEL STATUS CHANGE 



SAN FRANCISCO 



.(Employee) 
.(Division) 




ADDRESS AND PH3NE CHANGE ; 

Present phone: THomwall 1-3211, Berkeley, California 
Present Address: 2801 College Avenue, Berkeley, California 

MARITAL STATUS; 



.(City) 



at 



Maiden Name 



Remarks: jt is noted that Berkeley, California, is within the metropolitan 

area of Oakland, California, where SA THREADGILL is a Resident Agent. 



BIRTHS; 



Girl named 
Born on 



To employee and 
This is their 



Remarks: 



Boy named 



child. 



1-Bnreau 
1-San Francisco 
/hko 
(2) 



8: 2 AUG 29 1956' 



v>^ 




Hn 



STWDARO FORM HO. 04 



ro 



Mr. B. C, 



lOWWOyt^ 



FROM :%Mnspector J, E. EDUTARDS 



M 1 

SriTED STATES GOVERNMENT ■ 


DATE: September 20, 


19^6 1 




Tolson 

Nichols 
Boardman 


1 



SUBJECT: BURNEY THREADGILL, JR. 
Aide to Inspector 



Mohr 

Parsons . 
Rosen — 

Tamm 



SA THREADGILL assisted me 8/2? - 9/6/56 and 9/7-.20/56, 
respectively, in the Salt Lake City and Seattle inspections. He handled 
inspection of, and prepared 'write-ups on, automotive equipment and matters 
related thereto, including contract garages, auto registers, etc. He 
also reviewed some fugitive and other criminal files and cases over one 
year old, coordinated the survey of fugitive cases, participated in the review 
of security type cases and related matters in the security field, including 
Plant Informant Program, confidential e35)enditures, defense plans and 
training in security work. He participated in two inspections prior to 
the recent Salt Lake City inspection. He handled a very good volume of 
work and the quality of his presentations was entirely satisfactory. He 
displayed a very practical and sound approach, and was thoroughly 
cooperative, energetic, and alert. 

SA THREADGILL entered on duty as an agent on July 21, 191x7. He 
is in Grade GS-13, and is presently assigned to the San Francisco Division 
where he handles security work in the Oakland, California resident agency. 
He is available for general or special assignment wherever his services may 
be needed and is interested in advancement in the Bureau along administrative 
lines. 



Nease 

Winterrowd _ 
Tele, Room . 
Holloman — 
Gandy 




RATING : Sati sf ac tory 
Aide's signature 



1 - Mr-. Brown 

1 - SAC, San Francisco (P & C) 

(To be placed in agent's personnel file 
and commented on in next performance rating) 
JEEjhab 
(2) 

RECOMMENDATION ; None - Needs more seasoning but should continue 
to progress. 




iiiiissi !»^ 




STJWOARD FORM NO. 64 



•<i 



^"^ Ofke M£f?M'Mdum • united states government 



TO V J 



DIRECTOR, FBI 



DATE: 



10/25/56 



PROM 



SAC, SAN FRANCISCO 



FERSOl 



SUBJECT: 



v.. 



<?^ 



9 

1. 

o 

■PI 

o ■ 



CP, tJSA, DISTRICT THIRTEEN 
SAN FRANCISCO DIVISION 
INTERNAL SECIIRITI - C; 
PENETRATION OP CP, MST BAY REGION 



RE: RICHftRD G. ALLEN 
ROLAND M. COCKER 
ROIL. ERICKSON 
ROLAND W. FINTJJ 



PTfiHftPn .T m\ Min.T.TCM 



[ 



ROE^T W. JEFFERIS 
TinwAT.n v.. .icmm 



] 



WILLIAM H. NOTT 
; PHILIP B. NOTTINGHAM 

I ■ ^ 

i(E(Sm W. SMITH 
lEim!^ TBREADGILL. JR, 
SAMUEL W. WE^T^ ' 



SPECIAL AG6NTS, SAN FRANCISCO DIVISION 
RECOMMENDATION FOR INCENTIVE AmRDS AND COMMENDATION 

During the past year the Agents assigned to. the Investigation 
of the Communist party and CP front groins In the East Bsqt Region 
(Alameda and Contra Costa Counties) have done an oirtstanding job in 
canying out the Bureauis responsibilities in^ the internal security 
field. A careful, well thought out program was instituted in an at->! 
tenq^tt to develop as much information as possible regarding the orgazii- 
sation, funds, officers and rank-and-file membership of the CP and the 
obtaining of more potential security informants. 

Although many PSI'.s, ad well as some informants, were producing 
excellent and valuable information, it was detennined that some desirable 
infonnatlbn was not forthcoming. For exMple, it was detemdned that 



/A 



19 - 



^ejosorea to Bopaant 5 

Bureau (ec persomiel files of Ska llatod above) (BEG*) 
San Fy«ndLsco 
(ISP 67»59U7» FW) 
(1 ^ 66»3U90bSub A • Incentive Awards) 
(1 SF Personnel files of SAs listed above) 
1 - Ridunond (Personnel file • SAMOEL W, WEST)(REG.)(F&C) 

HFCrhko 



(Ijo) i^y 



%* 



•♦ 




Director, FBI (P&C) 

From SAC^ SF 

Iffi: CP, USA, DIST. 13, SF DIV.j 

EEl^IETRATION OF CP EAST BAY REGION 



rank-and-file CP members, as well as some officers themselves, 
did not know anything about the financial apparatus or organization 
of the CP. This was true not only in the East Bay Region but in 
District Thirteen itself. 

Only a few trusted members were in possession of this de- 
sired type of information* Numerous interviews and re-interviews 
under the Toplev and security informant programs had not been 
productive. 

Although there were defections from the CP, the defectees 
were not defecting to become informants* It appeared that the 
defections were due to a general discontent with the CP line 
and/or the leaders and sub-leaders in District Thirteen, or a 
possible fear of having to appear before some type of hearing 
board. 

It appeared that the best and most rapid way in order to 
obtain the necessary and accurate Information desired was through 
the establishment and subsequent analyzation and correlation of 
information obtained through highly confidential sources. 

. Exhaustive interviexArs with live informants, numerous moving 
and stationary surveillances, supplemented in some cases with 
tesurs and misurs, were put into operation. 

The results developed from the above were then carefully 
examined and a determination was made as to the logical highly 
confidential sources that should be developed. 

Working as a team^^ and utilizing all of the over-alL*4cn0»f^^ 
ledge possessed by the 'Agents handling the investigation of the 
CP in the East Bay Region, nine hi^tli&ccorsfidcntiAl sources were 
selected and developed. 

They are as follows : 



r' 



;r^:^^5 



'^xy^- 



O O 







Hovember IS, 19S6 



Mr* Biirney^lireadgilli Jr. 
Federal te'ean of tovestigatioii 
^ud f^aneiSBOi California 



Dear M^. "ilffi^eadgiU: 

I W0uld like to take tills oceasloii 
to express to Mts, ThreadgUl my very best 
wishes mA to you my hearty congratulations 
on yoi^ i^arriage. 

May your future h@ld much in the 
way of happiness and prc^perity. 

Sincerely^ 

. J. Edgar HooYer 

CC: SAC, San Francisco (Personal Attention) 



'ZSD 


:^^f 


m 


Z3 


'<■> 


-=: 


^o 


■' "■ ■ 


-nj. 




m 


Y *, 


00?; 


\J<J 




J— 1 


't 4 'ct> 


^i5 


;s© 


r^ 


<& 




<o 


urt 


'at 


an 






Tolson 

Nichols 

Boardman — 
Belmont _1^ 

irfo hr : 

Parsons — 



f 



TinKft^ 






Tamm 


Nease- 


ffinterrowd 


t^ c 


Tele. Room 


. 1 1 


Hofloman 


Ganfly 






J67/4'2Q376-72. 
14) 



1^ 

1 BMm22 tl^' 



COMM - FBI 

?^0V16 1956 

MAILED 20 




^V 



i!3^ 



■(ji 



*o°" 



,9^ 



# 



& 



\ 




•^^^^^^^ 



^^mS^' 



\ 



^ 



,EPiB2b7 (6v-21-55y 

STANDARD FORM NO. 64 



Office M.emorandum • united states government 



TO : Director, FBI 

movi^'^SkCfSan Francisco 



SUBJECT: BURNET THREADGILL . JR. (Employee) SA 
PERSONNEL STATUS CHANGE 



DATK 10/29/56 



SAN FRANCISOO 



(Division) 



ADDRESS AND PHONE CHANGE; 



Present phone j 




Present Address: 
MARITAL STATUS; 



Married to 

Op 10/P0/$6 
Maiden Name 



T 



at 



//^ 



6' 






be 



hcvMlmj, (7nl ifn m, i a, 



Remarks: 00-22'/ will be submitted as soon as received from employee. 



BIRTHS: 



The name of the person to be notified in the event, of 
emergency is SA THREADGILL' S wife at their home address, 
which is 2801 Oollege Avenue, Berkeley, California, 

— — _— ___^— — ^oy named 



Girl named 
Born on 



■CJU^f 



at 



To employee and 
This is their 



child. 



Remarks: 



^i. 



{/ 1/Bureau 
'1 SF I 

X 



^ 



s0^ 



,\^ 






NunU>6fetf 



'S0^l, 




pern, iutpu w «^m.^. . 




,Q.O 







Hoveiaber 7, 19SS 



Pen 




Mai 






Mr. mrmf flireadlgUli Jr« 
Fiederal Bureau of tevestifetUoE 
Sao WrBmiBCOf CaliforMa 



DearMn Threa^U: 

X am taking this meana to advise you that I iiave 
aff ro^ed for you a cash award in the amount ol $iSO. 00 in 
recogiUtioii of your i^^i^ioiiaUy skilled serriceB to the 
develotiae&t of aeveral highly cooHdeEtlal aourcts of in- 
formi^iOE pertaie^g to internal security matters. A che(% 
for this ainoimt, leas withholding tax:, will be forwsurded to 
you at an early date« 



rn 






Bmk effective handling of tliis e^rtremely deltisa^ 
aasigi^aent hi certainly a trihute to the escemplary teamwg^ig 
reaoureefolaesd and ajpiji^cation to duty of those of you wm ^ 
participated* i am hi^pfy to let you know in this way of my ^ 
appreeiatloii and con^aendation. 



m ^. 






^£? 







CC: 



'^% 



Sincerely yours^ 

J. Edgar 




h ■ 



Boardman 
Belmont _ 
Mason 
Mohr 



SAC, San Francisco (Feraonal Attention) ( 
^/f. ^^ Reurletl 1*0/25/56. This award letter should be 
by you and in /he event it is not possible for you to pi^rsonally 
present ity or should the presentation be unreasonably ,d«;la|redQy 
ence, the^offlcial ^qUxigfor mmltiiovttdtT^rm^ 

reford (sent 4ir€Ct) 

_ J^^d #150-57 
'j^sed oh memo Belmont to Boardman 10/31/56 CCL:hif & 
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FO-255 (1-18--55J 

tTANOARD FORM NO. 64 



'k^^ . •■ ... ..'~ ■ ■ ■ ■^■ 

\ Office Memorandum ' united states government 

ro : DIRECTOR, FBI DAIK ■ 10/25/56 



(^Jbkom :, • S£Cj SAN FRANCISCO 



-3 A 



SUBJECT: RECOMMENDATION FOR INCENTIVE AWARD 



Name of Employee 



BURNEY 




GILL 5 JR« 



Position. Grade and Salary Special Agent, GS-13, $8990 



Where Assigned . 



San Francisco 



It is recommended that the cdDove-named employee be afforded an incentive award in the forri 
of: (Check one or both as facts justify}* 

IXXXl A rrfgh nwrtrd inthp rtmnnnt nf $1?0«00 ] ; 



^ 



I An honorary award in the form of a certificate, key, emblem/pin or other recognition. 

p . " ■■ ■ 

• The basis for this recommendation is as follows: (Use one or more as facts justify}. 



L SUSTAINED ABOVE-AVERAGE PERFORMANCE, FOR SUCH PERIOD OF TIME AS WOULD BE 
REASONABLE UNDER THE CIRCUMSTANCES, THAT MERITS RECOGNITION: (Describe in summary 
form and use production figures where available* Point out specifically why performance is considered superior}. 

Re attached letter dated 10/25/56/ captioned «CP, USA, DISTRICT 13, SAN FRANCISCO 
DIVISION, IS-C; PENETRATION OF CP, EAST BAY REGION,'^, and San Francisco letter 9/5/56 
entitled »CP, USA, DISTRICT 13, ORGANIZATION-FUNDS, IS-C." SA THREADGILL is one 
of a group of Agents assigned to the investigation of the CP in the East Bay Region 
(Alameda and Contra Costa Counties.) In addition to carrying an above- average case 
load, SA THREADGILL has during the past eight months participated in the development 
and successful contact of nine highly confidential sources -which have furnished 
high=:level information of great value. This information has not been available 
through any other sources # In addition to obtaining the information from these .,. 

__ . — 'MUMWM^u^^^ii^wfr ^ 



sources it was necessary to carefully analyze and correlate the iriformatiprL furnished 
in order that it could be accurately and intelligently utilized. ".^SA THRI^ 
an outstanding job in providing this much-heeded coverage |and is one m-* ^the'^^Agen^bs^ 
directly responsible for the achievements* These -sources tha'^pj-oggnj^d^-JiF^ new^avMlfesS-^f^^^ 
of investigation, with. the ultimate goal of identifying thfe^qomplete-^rganizStll^ar^^^^ 

. Q structure, ^financial set-up and identities of all CP members within the CP Egflst Bay 

\ ^ Region.: (i ^^ ; ; • 



gSu 



HPC:hko 



K^^ 




> 



in. EXEMPLARY OR GOURAGEOUS HANDLING OF AN EMERGENCY SITUATION IN CONNECTION 
, WITH OR RELATED TO OFFICIAL EMPLOYMENT: YOeicrifre in HetaU'lisUng specific risks involved . 
'and results aehievedK . ^ ' 



IV. IDEAS WHICH HAVE RESULTED IN IMPROVED OPERATIONS: 
improvements resulting there from). 



(Summarize ideas and specific 



V. PERFORMANCE WHICH HAS INVOLVED THE OVERCOMING OF UNUSUAL DIFFICULTIES: . 
(List specific obstacles, problems, hardships, sacrifices^ etc., as well as unusual investigative techniques 
utilized, with results achievedh 

SA . THREADGILL has conducted niamerous early-morning and late-evening surveillances 
in order that the sources could be contacted with the complete security necessary. 
In contacting these sources SA THREADGILL has exposed himself to the dangers of 
such investigative techniques. He has demonstrated a complete willingness > at 
great personal sacrifice, to obtain more and better coverage within the CP in the 
East Bay area. 



2- 



#■ 



p^.- 



VL CREATIVE. EFFORTS, INCLUDING INVENTIONS'OR TECHNIQUES/ WHICH HAVE INCREASED 

EFFICIENCY OR IMPROVED THE SERVICE: (Describe in detail with benefits resulting h 



The accomplishment of this employee is considered to be of. 



moderate 



(minor, moderate, major or extraordinary) 

value to the Bureau. Furthermore, the accomplishment is believed to have IXTrated application 



substantial 



(limited, broad or general) 
.personal danger or risks.. The accomplishment 



to the Bureau's work; or involved 

(limited, substantial or exceptional) 

^^ ^^^ believed applicable to other agencies of the Department of Justice or to other departments. of the 

(is or is not) 

Government for the following reasons: (Name other agencies or departments if answered affirmatively). 

These contacts can only be appropriately applied hj the Bureau in connection with 
its responsibilities in the intelligence field > - " - 

On the basis of the scale governing awards for intangible benefits, I recommend employee receive ,^ 
a cash award in the amount of $ — lpO»00 — , 
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mem 



m^ 



#• 



Copy-9^ 



'Mr#-L. v.. Boardman 



DATES. October 31 5 1956 



Mr« A. H# Belmont 



SUBJECTS COMMUNIST PARTY, USA 
DISTRICT 13 

SAN FRANCISCO DIVISION 
INTERNAL SECURITY - C 



'be 



San Francisco letter and Forms FD-255 dated 10/25/56 
recommend j^l^O each to SAs Donald E* Jones, Richard J. McMullen*. 

Roland W. Finley and/Burney. ThreadgilX^:.J£^^, 



for their part in successfully developing VBluable' sources of in- 
formation reflecting organization, funds, officers and rank-and- 
file membership of the Communist Party (CP) in the East Bay Region. 
SAC, San Francisco, notes that while some live informants were 
producing excellent and valuable information concerning the East 
Bay Region it was felt that other desirable information was not 
forthcoming from these sources. It appeared that the best and most 
rapid vray to obtain the necessary and accurate information desired 
relative to the CP in this particular region was through the 
establishment and subsequent analyzation and correlation of in- 
formation obtained through special investigative techniques. Ex- 
haustive interviews with live informant s,-nuiiierous moving and 
stationary surveillances, supplemented in some cases with technical 
and microphone surveillances, were put into operationo The results 
were then carefully examined and a determination was made as to 
the logical highly confidential sources that should be developed. 
From this review nine highly confidential- sources were selected and 
developed. 

These nine sources have produced 1*023 photographs and 
1,551 channelizing memoranda. Material furnished by these sources 
has included a breakdown of membership figures for the East Bay 
Region by clubs and sections; a tabulation of dues and sustainers 
paid on the basis of the individual Party member's income; data 
regarding transfers of membership within the CP, East Bay Region; 
organizational structure of the CP in the East. Bay Region, as \\rell 
as nimerous valuable intelligence data concerning all phases of 
CP activities in this area. 



100-3-23 

cc - Mr. L. V. Boardman 
Mr. A. H. Belmont 



b6 



Administrative Division 
CCLshir J 

(5) • /; 



ADDENDUM OF ADM. DIY. 
ON PAGE 3a 

ORIGINAL FILED IN 67-313-286I 



J 



«• 



§» 



Copy- 9^ 



Memorandum for H-Pe Boardman 
-COlMnnST PARTY,. USA 

DISTRICT 13 r 
:.SM FRANCISCO DIVISION 

INTERNAL SECURITY - C'; 

FBI File MOO-3-23 ■ 



SAC, San Francisco, states that the five Agents set forth 
above exercised the prime initiative, perseverance and intelligence 
leading to the development of these sources and were responsible for 
conducting the necessary neighborhood surveillances, setting up of 
contacts, development of neighborhood sources, observation points, 
et cetera o He also notes that the above-mentioned accomplishments 
were only possible through the teamwork existing between all Agents 
involved; however, the five Agents recommended for incentive awards 
were particularly outstanding and deserving of such award for the 
part they played in the successful development of these sources© . 

SAC, San Francisco, also recommends that the following 
Agents receive letters of commendation for their, participation in 
the successful achievements set fo rth nhn-^fi; •Rinharr] Pt. Allen, 
Roland M«. Cocker^ Roy Le Erickson^ I | Robert ¥o 

Jefferis. I I Philip Bo Nottingham, 

¥e s t o;^ In addition^ 



he 



3 George ¥«.' Smith and Samuel'W, 
ation is also recommended for Supervisor 



]for his over-all supervision of the investigation ana pene- 



tr ation of the CP, East Bay Region 

It is to be noted that anonymous source contacts, when 
successful, provide a tremendous amount of important information 
concerning the commimist movement which would have cost the Bureau 
literally many thousands of dollars if such information was obtained 
in the usual investigative type of operationc \ The Agents partici- 
pating in the anonymous source contacts, therefore, are actually in. 
the position, of saving the Bureau large sioms of money, not to mention 
the acquiring of valuable intelligence information so necessary in 
closely covering the communist and other revolutionary movements o 
It is believed that the recommendations of SAC, San Francisco, ' 
are fully warranted o 



RECOMMENDATIONS g 

(1) That SAs Donald Eo Jones ^ Richard Jo McMullen 
I I Roland Wo Finley and Burney Threadgill 



ho 



9 

, Jr, 



considered for incentive awards of |150 each for their part in the 
accomplishments of the San Francisco Office as set forth in this 
memorandiaiio 



be 



- 2 



«• 



COPY - 1^9 



Memoranduiri for Mr* Boardman 
C0M4DNIST PARTY, USA 
DISTRICT 13 
SAN FRANCISCO DIVISION 
INTERNAL SECURITY - C 
FBI File 100-3-23 



be 



(2) That letters of commendation be directed to SAs Richard 
Go Allen <^ Ro land Mc Cocker^ Roy Lo Erickson^ I I Robert 

Wo Jefferls. I I Philip Be Nottingham, 

I \ \ fleorge^ ¥. Smith and Samug^l ¥. West for their part- 

icipation in the successful achievements set forth abovee (SA West is 
currently assigned to Richmondo) 



be 



(3) That Field Supervisor [ 



!]be forwarded a 



letter of ■ commendation for his over-all supervision of the investiga- 
tion and penetration of the CP, East Bay Regiono 



(k) That a letter commendation be forwarded to V/illiam Mo 
Whelan^ Jro^ former SAC of San Francisco now under transfer to the 
Bureau^ for the excellent leadership which he afforded to the invest- 
igations of the CP as well as his recognition of the important objec- 
tives necessary to successfully penetrate the partyo. 



- 3 " 



COPY - 1^9 



ADDMPUM 



CRDs-3lw 



11/2/56 



be 



This Is another Illustration of the highly competent and 
effective work performed by agents of the San Francisco Office in the 
development of information from confidential sources* The action 
recommended by the Domestic Intelligence Di vision ap pears to be com- 
pletely warrantedo Agents Jones^ McMullen^ I 1 Finley and Tread- 
gill merit special recognition in the form of incentive awards since 
they spearheaded these operations and the eventual results can be 
directly traced to their major contributions c According to the approved 
table utilized "in determining the amount of awards to be given in 
cases of this nature, it is felt that their services have been of mod- 
erate value and limited application^ thus, entitling them to awards of 
from $150. to $300o 

BUREAU RECORDS OF AGENTS RECOMMENDED FOR INCENTIVE AWARDS g 

Donald Edwin Jones . EOD 2/5/51? GS-12, $7570o Record entirely satis- 
factory since he entered on duty a Coimnended once through SAGo 



Richard J> McMullen y EOD 7/7/^7^ GS-13, $8990o No commendations or 
censures since entered on duty'o Record entirely satisfactoryo 



bo 



Roland W, Finley . EOD 10/6 A?, GS-13, $8990. 
censureso Record entirely satisfactory* 



Coimnended once<, No 



Purney Treadgill. Jr ,. EOD 7/21/^7, GS-13, $8990. 
eommendationso Record entirely satisfactoryo 

EECOMCENDATIQNS OF THE ADMINISTRATIVE DIVISION; 



No censures or 



It is recommended that the recommendations of the Domestic 
Intelligence Division set forth on pages 2 and 3 of this memorandum 
be approved o 

I agree, GM OK. T. 11/5 I agreeo JPM 11/5 -. Authorizations & 

Letters. LRHsj 
11-7-56 
PERMANENT BRIEFS O F THE PERSONNEL FILES OF SPECIAL AGENTS JONES, 



MCMULLEN, 



FINLEY, AND TEEADGILL. 
- 3a - 
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• STANOAtSb FOR^N(S-64 



O^a Memorandum 



TO : Director, FBI 



I 



UNITED STATES GOVERNMENT 
DATE: n/8/i6 



FROM : SACf San Francisco 



Ay SUBJECT: BVUM THREADGILL, JB, 
Ip SPECIAL AQMIT 

Enclosed is Fom CC-327, "Change in Marital Status}" ^ 
the names thereon were searched through the San Frac isco ind ices 
with negative results* 

(3) 



<§ 



S 



^&^ 






fc 






♦ 



i^ 



J searched .... . j/ j 

j Numbered |/J.„„ I 



^ 



J^ 



t ■ 



^^«r ^"rr ■>- >. 



§ NOV 28 1956 
El;...i ., .„.cSTiGAriON 



ift^yoaaaimfeftc^ cc^ 



%} 



't 



W/ 



SlAlW^ 




,1? 



s,- ' 




;^A^ JI'IS S-%^ 




m 



CC - 327 
(1-22-52) , 



NOV 15 




.V.:.. , - -.. v;..- v'^ . CHftKOE IW MARITAL STATU.S .:. .•..••.- J .,! 
■••.■.vs- ^,yJV ■^'* j"c-.-: ."J J'.' o 



bb 



MPLOYEE'S;NAM E/.-?|fe||g!ADG.]^LL" BURIEY (goae) Jr« T-I 3iyiS-IQl!!,^e!r San Franoiso© 

Midclle FIELD OFFICE 



IIAIDEN name: 



■Last '".. 



First 



1:-Lj1 -■■■■' (j^tSper 20, 1956 



NAME OF SPOUSE' 



:DATE and, PLACE OF MARRIAG E ., SPWPar <^u 

I— — ^..Jaa — , . ■* - JerJCBxey, 



smz 



BIRTH ..DATE 



LEGAL RESIDENCE OF SPOUSE 



RESIDENCE OF SPOUSE FOR LAST TEN YEA: 



iB^'" 



PLACE OF BIRTH 



H4PL0YMENT-. OF. -SROUSE^J^ 



JC-- 



'■c;:..-G jj ly.v...--: .7 .company 
OCCUPATION"'''^ • 



(Jix-y and State 



EMPLOYMENT-- cFOR -LAST:•:TE^J YEARS/c'.'' 



T;.VC ,■■-' Jc•■.^■ 



tjij J • 



FAMILY OF SPOUSE: 



rfA 



FATHER 



NCK . 



' " DeceasedV 1939 at a^e of 51 



LEGAL RESIDENCE Warre a. Pa. 

••;;■:, .uL> -^' — " •" ■ ■- ■ ■ ■ ' -'' ' 



OCCUPATION^ 

, '.iv-I, T: '.w ■; 



PRESENT ADDRESS 



V t::: 



APPROXIMATE 
AGE 



TV. v. 



RESIDENCE FOR UST TEN YEARS 

■ '..•■.^1 .;T ■:;■:■(! -.'.f T'OS.)-:- T-' ■'"■' '^•-■'.'C 



EMPLOYMENT FOR LAST TEN YEARS 



' .1 ; V 



-^ 



\0 



.^ . ..# ' 













..Oj^ :i-^^j;iu 



MOT 







r.0«=«^ 



/'^-j 

' ^f^- 



LEGAL RESIDENCE 



Berkeley, Gal if ♦ 







fc 



APPROXIMATE 
PRESENT ADDRESS Berkeley, Calif, 



RESIDENCE FOR LAST TEN YEARS 

2528 pABA St,, Berkeley, Calif, 

2350 Hilscrd St, Berkeley, Calif, 

Rutherferd Ed,,. SiNeearille, S.C, 

larrea-Kiazua Rd^V !1iw:reiii' f*i'« 



aiPLOYMENT for'ekst^teIPmM *55 

Got, 1955 te preseat 



Jialy 1954 te Oct, ll^l"^^^ 


5Ff 


'I'M 




Sept, 1953 te June 1954 






•^ 


Prior 1930 to Sept 1953 



brothers of SPOUSE: 



be 



NAME 



-^'^ft 



PRESENT ADDRESS 



LEGAL RESIDENCE;- 



j-.,> OCCUPATION 



.r - .-V APPROXIMATE I 1 



RESIDENCE FOR' LAST'-TEN TEARS • ^ J 



^ ' MPLOYMENT FOR LAST TEN -YE&RS.- 



•! : V..-. — — Trrrrr-i 

■^ •.r/,; ... '•.•;.'>.' ■.'..•.<• ...".•■TV-.'' 









J - 'd 



MM. 



^t 



-ia- 



PRESENT ADDREfesT 



be 



LEGAL RESIDENCE 



OCCUPATION 



APPRDXIMATfi 



AGE_ 



RESIDENCE FOR UST TEN- YEARS 



EMPLOYMENT FOR UST T^N YEARS 







V--' 

BROTHERS (Cont'd) 
NAME 




^«n? 



LEGAL RESIDENCE 



RESIDENC E FOR LAST TEN YEARS 



■sf 



_PRESENT ADDRESS 
OCCUPATION 



APP 
- AGi 



EMPLOYMENT FOR UST TEN YEARS 



MM£. 



LEGAL RESIDENCE 



RESIDENCE FOR LAST TEN YEARS 



PRESENT ADDRESS 



OCCUPATION 



APPROXIMATE 
— AGE 



EMPLOYMENT FOR LAST TEN YEARS 



SISTERS OF SPOUSE: 



WSSl. 



LEGAL RESIDENCE 



PRESENT ADDRESS 



OCCUPATION 



APPROXDiATE 
— AGE 



RESIDENCE FOR UST TEN YEARS 



QiPLOYMENT FOR LAST TEN YEARS 




Name:^' WuRNEY THREADGILL, JrI Title: Special Agent 

Payroll #: OO987 Grade: GS #13 at $8990 

EOD: l/21/hl Not on Probation 

Veteran 

SAC FOSTER ; This personnel write-up is being submitted because of an error 
of substance -found in a case assigned to SA THREADGILL. SA THREADGILL is an 
RA at Oakland, California, and is assigned to the Security-C Squad. He is 
an Inspector's Aide. Ejjr letter dated 11/7/56, SA THREADGILL was commended 
by the Director and received a cash award in the amount of flSO.OO for his 
participation in the development and contact of several highly confidential 
sources idio fiimished excellent information pertaining to internal security 
matters, SA. THREADGILL is a capable Agent. His performance is satisfactory 
and he demonstrated a complete willingness at personal sacrifice to carry out 
his assignments. There has been no unfavorable administrative action taken 
against SA THREADGILL since his last performance rating. 

Rating: Satisfactory. 

INSPECTOR TEAGUE :. (H . A. Fitsgibbon) 

SA Threadgill was assigned a case which was written 
up as a substantive err or m Case is captioned^ ^^John Calvin Taylor^ 
Security Matter-^C^ Bv/ile 100S4562j^ The error consisted of 
failure on the part of SA Threadgill to verify the subject's 
residence and to thereafter submit this information to the Bureau. 
Case was assigned to Threadgill IO/I/S6 with a written notation 
from his supervisor that subject's address be verified and that 
Bureau be advised* File reflects that on 1/23/57 ^ 114 days after 
case was reassigned, these instructions were complied with. 

SA Threadgill, in his explanation, pointed out that 
he gave the case investigative attention from the time it was 
assigned to him but that considerable investigation was necessary 
to locate subject's address, that when the address was located he 
complied with instructions m He stated he was aware of the need 
for prompt attention in matters of this type and regreted the 
delay. 

SA Threadgill, upon being interviewed, presented an 
excellent personal appearance and a good attitude in that he 
appeared to genuinely regret the delay involved. He expressed 
firm intention to eliminate all such errors from his work. 
SAN FRANCISCO INSPECTION 

Januaiy 30, 1957 . (Over) 

GAHihko _ ^7\ 



'\ 



i.'.r ^ 



■67 -NOT -^'^;;--'"'?'£0 




-^uTe^ 



lL. 



•■4^. .. 
-*?-- 



X- 



• 



SAC Foster states Threadgill is a capable agent who - 
Has demonstrated a complete willingness, at personal sacrifice, 
to carry out his assignments , He received an incentive award 
in Noveuherj 1956, as a result of his handling of an espionage 
case, 

not 

The outcome of the case involved has/been affected 
as a r esult of the error, nor has the Bureau been embarrassed 
or put to any expense as a result. It appears that SA Threadgill 
was giving case investigative attention during the pertinent 
period and could have avoided any criticism by placing a notation 
in the file reflecting the action he was taking. It, therefore, 
does not appear that the error involved is substantive in nature. 

RECOmiENDATION : . 

In view of all circumstances, no further administrative 
action is warranted • • • informative. 



ik 



T 2 ' 






\ , ^ 



JOHN CALVIN TAYLOR 

SM - G 

SF file 100-2877 



he 



[NSIECTOR TEAGIE: Pandi ntr r.a.ge 



-n Francisco origin, Supervised by 
assigned to SA BURMSY THREADGILL, 



Jr, 



TAYLOR is a Security Index subject, last report 
submitted January, 1956, next rep ort due January, 1957. Case opened 
September 7> 1956, assigned to SA I I for purpose of 

verifying residence of TASLOR, who, according to an informant, had 
recently taken up residence in a remote area of Place rvil le , 
California, E^ memo to SAC, dated September 25, 1956, SA | [ advised 
that lAYLQR^s residence had been verified at a cabin in Placei»ville, 
Califvonia. Case was then reassi£nedjbo SA THREADGILL (October 1, 

1956) with a written notation on 

FD 122 be submitted and close case, 
in block stamp of this memo. 



be 



memo by Supervisor that 
SA TKRMEGILL's initials appear 



File fails to reflect that any action was taken 
on supervisor's instructions. File does reflect that on January 23 > 
1957, r llU days after case was reassigned, TAILOR »s residence was 
again verified end an FD 122 submitted Januaiy 2U> 1957. It is noted 
that at time of verifying TAYLOR 's residence oh Januaiy 23, 1957> his 
residence had changed from Placerville to Berkeley, California, 

Explanations requested as follows: 

1. SA BWrnX THREADGILL, Jr. .- Reason for not immediately sub- 
mitting FD 122 when case was reassigned - Reason for delay 
of investigation. 



2. SUPERVISOR 



- Reason yjhy ^bove delinquencies 



bb 



were not discovered during 30 day file reviews. 
3. SAC HAR7SY G. FOSTEft ^ 



Sm FRANCISCO INSPECTION 
1/28/57 

Himacr 



^ 



Page 2 



SA BUHNEY THREADGILL, JR ,; Office memorandum dated SJlSlS^ indicated 
that subject planned to stsy at a cabin in a remote/area near Placer- 
villa, California. It is noted that informants in this case had re- 
ported that subject, a former contractor, would make repairs on 
above-mentioned cabin during the late summer months. This case was 
assigned. to me on 10/l/56 xdth notation by Supervisor that FD-122 
should be submitted. FD-122 v^as not submitted at that time because 
subject <s landlady at 1925 Walnut Street, Berkeley, California, ad- 
vised that subject, who is 77 years old and in retirement, still 
retained his permanent residence there and often made trips to visit 
friends in various parts ot the state and was expected to return soon. 
1 requested the agent handling the two informants reporting on TAYLOR 
to be on the alert for his return. 



Informants reported subject to be in Placerville only temporarily. 
The v:-:^o informants reported that on 11/3/56, during a meeting of the 
West ^ oast Committee, subject was back in the Bay Area and recently 
had spent a weekend with friends at Carm.el, California. In December 
subject's landlady advised that subject had moved and she would attempt 
to determine his Xfhere about s . I also investigated to determine same. 
In January, 1957, I decided to check the postal records at the Berkeley, 
California, Post Office, on the possibility he had moved to Berkeley, 
and determined subject's address to be 2905 Shasta Road, Berkeley. 
This address is the residence of another SI subject of the San Fran- 
cisco Office. Therefore, contact was established with a neighborhood 
source | | who identified subject from a photograph 

as residing at 2905 Shasta Road. FD-122 was submitted l/2li/57. 

I am aware of the need for prompt attention in matters of 
this type and I regret the delay in this case. 



Supervisor E 



II l^lhen it was determined that TAILOR 



was residing at the cabin in Placer/ille, the case was re--assignea 
to SA THREADGILL (on 10/1/56,) and he was instructed to submit 
FD-122 and close the case. 



b7D 



bo 



On 11/3/56, informants reported that subject was in the Bay. 
Area and had also been visiting friends in CarttiSl, California. In 
December 1956, SA TliREADGlLL advj.sed that TAYLOR had moved and it 
was just a matter of time until he located his permatient residence. 
I was aware of the facts in this case and the case was discussed 
with SA THREADGILL during the monthly case reviews . An FD-^122 
should have been submitted on 10/1/56; however, in view of the facts 
I did not instruct FD-122 to be submitted in November, it being noted 
that subject's permanent residence remained the same. 



-«. r i»' 



.^ 



Page 3 



In December, 193'6, ve learned that subject had moved and it 
appeared that subject-*s permanent residence would be located momen- 
tarily, as TAYLOR is covei'ed lay two excellent informants, 

I believe my action proper in November and December, as the 
case was receiving attention and the subject's whereabouts was not 
truly "unknown" at that time* However, had I prepared an administra- 
tive tickler in October, the FD-122 would have been promptly and 
properly submitted at that time. I might say that SA THREADGILL' 
was married on 10/20/56 and was on his honeymoon until 11/1/56, 
which might provide some mitigating circumstance for his delinquency 
in this case. 



vSAG F OSTER : The Inspector's coniments have been noted and corrective 
action has been taken. 



^^ JF|)-185 (Rev. 12-13-56) 



Name of Employee :_ 



*I 



10^ 



SDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 



^ 




BORMEI THREATOILL. JR. 



Where A.-ignP^- SAN FRAC 3300 

(Division) 



Official Position TWl.- SPflSIAL MEMC , GS-13 



(Section, Unit) 



Rating Period : from APRiQu Xs X9% 



t. MARCH Uj IQ'i? 



ADJECTIVE RATING:- 



SATEFACTOHT 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



Employee's 
Initials 



Rated by: 
Reviewed by: 
Rating Approved by: 



Signature 



bo 



SUPERVISOR 




Title 



3/31/^7 



Date 

3/31/^7 



Title Date 

Assistant Director APR 8 1957 



Title 



Date 



TYPE OF REPORT * 



(X) Official 
(X) Annual 



■''mu.H; 



h -— — — ^ 

Pi ) ^Administrative 

I ( ) Tra&ir"-=---^.4.... 

If {'^) Separation from Service 

■ (.) Spelal iiPfl 3 ..^^^ 




siifMil if tbsmtriH^ 



8 APR 2 3 1957 




^ 



^ ^FEfi^a (Rev. 12-13-56) 



pAfORMANCE rating 61^ 
FORINVESTI6ATIVE PERSONNEL 



( For use as attachment to Performance Rating Form No. FD-185 ) 



Name of Employee . 



BtEHET THRE&DGILL, JR. 



Title 



SPECIAL MJEm. QS^IS 



Rating Period; froi 



Ji/lA6 >„ 3/31/57 



Note; 



RATING GUIDE AND CHECK-LIST 

Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compared. 

Rate items as follows: 

+; Outstanding {exceeding excellent and deserving of special commendation). 

E. Excellent. 

iZ Satisfactory (good or very good). 



" Unsatisfactory. 

O No opportunity to appraise performance during rating period. 



Guide for determining adjective rating: 

1. "Outstanding" adjective rating requires (A) that at! rated elements be "-{-" and (B) that each and every rated element be factually justified by narrative detail on 
reverse of Form FD-185. 

2. "Excellent/' "Satisfactory" or "Unsatisfactory" adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas; however, for an employee to be rated "Excellent" he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated "Excellent" or "Outstanding" on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated. 

A. Any element rated "Unsatisfactory" must be supported by narrative comments. 

B. An "official" adjective rating of "Unsatisfactory" must comply with the requirements described on the reverse of form FD-185. 



|g (1) Personal appearance. 

T" (2) Personality and effectiveness of his personal contacts. 

^ (3) Attitude (including dependability, cooperativeness, loyalty, 

enthusiasm, amenability and willingness to equitably share . 

work load). 
^ (4) Physical fitness (including health, energy, stamina). 

^ (5) Resourcefulness and ingenuity. 

i^_ (6) Forcefulness and aggressiveness as required. 

u*"^"^^ (7) Judgment, including conimon sense, ability to arrive at proper 

conclusions, ability to define objectives. 
^ (8) Initiative and the taking of appropriate action on own 

responsibility. 
^ (9) Planning ability and its application to the work. 

(10) Accuracy and attention to pertinent detail. 

(11) Industry, including energetic, consistent application to duties. 

(12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's control. 

(13) Knowledge of duties, instructions, rules and regulations, in- 

cluding readiness of comprehension and "know how" of 
application. . 
^ (14) Technical or mechanical skills. 
^ (15) Investigative ability and results: 
fe (a) Internal security ciases 
X^^^ (b) Criminal or general investigative cases 

(c) Fugitive cases 

(d) Applicant cases 

(e) Accounting cases 

'f~ (16) Physical surveillance ability. . 



-U^ 



(17) Firearms ability. 

(18) Development of informants and sources of information. 

(19) Reporting ability: 

*^ (a) Investigative reports 
\ *^ (b) Summary reports 
*>^ (c) Memos, letters, wires 

(Consider: conciseness; clarity; organization; 

thoroughness; accuracy; adequacy and perti- 
nency of leads; administrative detail.) 

. (20) Performance as a witness. 
. (21) Executive ability: 

(a) Leadership 

— ; (b) Ability to handle personnel 

(c) Planning 

(d) Making decisions 

(e) Assignment of work 

(f ) Training subordinates 

(g) Devising procedures 

(h) Emotional stability - 

(i) Promoting high morale 

(j) Getting results 

. (22) Ability on raids and dangerous assignments: 

(a) As leader 

____ (b) As participant 
. (23) Organizational interest, such as making of suggestions for 

improvement. 
. (24) Ability to work under pressure. 
" (25) Miscellaneous. Specify and rate: 
_& — Dictation ability 



A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc- 



tor, etc.) 



gnment during most of rating period (such as security, crimim 

Securi^«^ Sgiaad (Resident Agont) 



B. Specify employee's most noteworthy special talents (such as investigator, dissk man, research, instructor, speaker): 



C. 



E 



Iny^stigatQr 



(1) Is employee available for general assignment wherever needs of service require?Xsl^ (If answer is not "y^s," explain in narrative comments.) 

(2) Is employee available for special assignment' wherever needs of service require?_JLQfl. (If answer is not "yes," explain in narrative comments.) 

1. Has employee had ^ abnormal sick leave record during rating period? ^O 2. Has employee used more sick leave during rating period than earned 
during such period? ^0 (If answer X.o either question is "Yes," explain in narrative comments.) 

Is employee qualified to operate a motor vehicle incidental to his official duties? I X I Yes I I No 

If answer is "yes," personnel file must reflect the following: (a) Has valid State or local operator's license for lype vehicle he is to use. (b) Is 
physically fit to drive, (c) Past safe driving record OK or has passed Bureau road lest. 



ADJECTIVE RATING:. 



SATIS FA CTOK T 



Outstanding, Excellent, Satisfactory, Utisatisfactory 



.EMPLOYEE'S INITIALS , 



(h(^ 



..,y^' 





San Francisco, California 
Iferch 31, 1957 


ADDENDUM- 






Name: BURNET THEIEADGTT.T., JR. 
Position: Special Agent 
Grade: GS-13 




PAEI I. GENERAL COMMEHTS 



Special Agent THREADGILL presents a veiy excellent personal 
appearance. He dresses in extremely good taste and always presents a 
well groomed appearance* He is of medium height and build and has a 
friendly personality. Special Agent THREADGHX is available for general 
and special assignments* He does not have ary physical limitations infaidi 
would affect his performance* He has the ability to participate in raids 
and dai^erous assignments, including the use of firearms and defensive 
tactics* Special Agent THREADGILL is assigned to the Security-G Squad 
and is a Resident Agent in Oakland, California, and more specifically 
conducts security investigations in Berkeley, California* THREADGILL is 
a capable agent, his work takes no more than average supervision, and he 
has the ability to handle complicated matters with average supervision* 
THREADGILL has displ^ed considerable enthusiasm in connection with the 
developmait and contact of highly confidential sources in the East Bay 
region. He has also done an outstanding job on physical su3nreillances 
in connection with Comraunist Paarty club meetii^s and conventions* Mach 
of this work of necessity has been done in early morning and late evening 
hours* THREADGILL has displayed a fine attitude in volunteering for and 
accepting all such assignments* THREADGILL did not promptly submit a 
form FD-122 in one of his cases during the rating year* During the rating 
period. Special Agent THREADGILL yras one of a group of agents who developed 
nine hi^ly confidential sources which produced infoimation of extreme 
value concerning the security of this country* For this outstanding pe3>* 
formance, the Director, in a letter dated November 7* 19^6, commended 
Special Agent THREADGILL and awarded him a cash award in the amount of $1^0 • 
Daring 19^7, Special Agent THREADGILL has continued to be alert to perform 
in such a manner and has done a veiy excellent job* 

PABT II* SPEDIFIG COMMENTS 
^* J^s^-'-^Q^'^iQ^ ^o^ Q^ Mnus Ratings Given 
Not applicable* 



P)^ 



Initials 



^<^' 



2« EsqperienGe and Ability as Inspector's Aide 

Special Agent THREADGILL assisted in the inspection of the 
Salt Lake City and Seattle Offices from lay 27 to September 20, 1956* The 
aspector noted that Special Agent THREADGILL handled a good voltJiae of 
work and the quality of his presentations was entirely satisfactory. The 
Inspector also noted that TBDREADGILL displayed a veryj practical and so\ind 
approach and was thorotighly cooperative, energetic, and alert. 

3* Parti€rf,pation in Informant Programs 

Special Agent THRE&DGILL was one of a group of agents who . 
participated in the successful development and subsequent contact of nine 
hi^aly confidential sources of information ishich produced valuable inform 
mation pertaining to the internal security of the United States. For the 
outstanding contribution on the part of Special Agent THREftDGILL, the 
Director in letter dated November 7> 1956, coamended Special Agent 
THREADaiEJ. and awarded him a cash award in the amount of |l5o# In addition 
to the above mentioned performance, Spedal Agent THREADGILL has developed 
another hi^iiy confidential source ishich has produced excellent inf onaation^ 
He has also developed two potential security informants. Special Agent 
THREADGILL •s attitude and results as they concern the Bureau«s informant 
program. have been excellent* , , 

k* Testil^p-ng Experience and Ability 

Special Agent THREADGILL has not testified during the rating 
period} however, in the past he has testified on numerous occasions in a 
satisfactory manner* 

^* ^gciplinaiy Action 

Not applicable* 

6* Accounting Dafoarmation 

:' Hot applicable* 
7* Police Destruction 



Wot applicable. 
8. Sound TraiiiLng 

Mot applicable. 



iirLtials 



p 



9* C urrent Suitability for Administrative Advancement 

Special Agent THREADGILL is available for and interested in 
administrative advancement, and could be considered suitable for advance- 
ment on a loi^ range basis vri.th additional Resident Agency experience. ^tA^ 



Ratir^: Satisfactory 
initials** 



GAHtlmr 




[iH 



UNlHi STATES DEPARTMENT OP JUSpE 
FEDERAL BUREAU OF INVESTIGATION 



FD-253 (11-22-5;) 



r D I d; p^ , WASHINGTON 25, D.C. 

In Reply^ Please Rger to 

FUeNo. 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear-Sir; 

. For inclusion in the fund to be paid to the- designated beneficiary of any Special Agent of 
the FBI who has previously contributed to this fund and who dies from any cause except self-destruction 
while employed as a Special Agent, I am forwarding herewith (ty CHECK - MONEY ORDER) the sum of flO, pay- 
able to the Assistant Director, Administrative Division, FBI, to be included in said fund. Payment will 
be made for death by self-destruction after the Agent has been a member of the fund for a continuous period 
of two years/ It is understood and agreed that the sum tendered herewith is a voluntary', gratuitous contri- 
bution to said fund which I, understand is to be administered in the following manner. 

The Director., of the FBIwill appoint a committee which shall consider all matters pertaining to 
the acquisition, safe keeping and expending of said fund, which committee will recommend appropriate action 
to the Director in pertinent matters.. The Assistant Director of the Administrative Division of the FBI 
shall receive all contributions and account for same to the Director. Upon the death of any Special Agent 
who is a member of said fund the appointed committee will consider the case and submit a recommendation to 
the Director as to its conclusions. Appropriate instructions will then be issued to the Assistant Director 
of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. The 
liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the time 
any liability shall occur. The following person is designated as ny beneficiary for FBI Agents' Insurance Fund;* 



b6 



Relationship ^Jfg 



Date % 21i 1957 



Address 



2801 College Are.i Berkeley, California 



The following person is designated as n^r beneficiary 'under the Chas. S. Ross Fund providing $1500 
death benefit to beneficiary of agents killed in the line of duty. 



saise as abore 



^Relationship^ 



Date 



Address 



]\( ^i .( 








T': js:s^.^_ 



mm 

Special Agent 



f 



"V 



\i 




Mr^ SurneJ^hre<idgtll, Jr. 
Fedmral Bureau of Investigation 

San Francisco^ California 



July Sl^ W57 

PSBSOMAL 



Sear Mr. Thr^a&gtlli 

Jn recognition of the fact that July Sl^ 1937, 
marks your Tenth Anniversary of Bureau eeruioe, I mieh 
to e:^t0nd my heartiest congratulations to you on thie 
noteworthy occasion* 

It affords me a great deal of pleasure to 
present to you the enclosed Ten-^Year Service Award Key 
in recognition of your loyal and efficient seri^icem I 
know that throughout the year& you fmue faithfully met 
the demanda of the heawy mork load caused by the nany 
emergencieB mhioh the Bureau ie constantly being called 
upon to me&t^ and I want you toJtnjjtMJSMSi^^ 
tive I an of your fine and ent^w^iM^ia performance^.jifL\ 
duties m t^ 



I hope that this Key mill be ^ o^inBMnt,..^ 
inepiration to you to continue in the path yls^u^^^^ 
chosen^ and that I may haoe the piifa»ure^/_prg^«^tfng 

oGca^iemioJL^anr' 



additional awards to you on the 



^' Btib^e^ 



quent anniversaries in the ^Bureau 'a,#&ri;iivC3Mffi)F u^vest^^^ ^^ 




^^<f 













MEASUREMENTS AftfolOTHER FINDINGS - .-' 




"-. .' 


■ r- 






51.: HEIGHT., 

"lo"; 


52. WEIGHT 

163 


53. COLOR HAIR 

Black 


54; COLOR EYES ■ : "• 

; ; Brown : 


55.3BUILD; 

SLENDER MEQIUM HEAVY OBESE 


56. TM^ 


57. BLOOD PRESSURE iArm at heart level) 




."^ 


58.:puLSE; {Atju at tieart level) %j^^ 


SITTING 


sYs,^32 


RECUM-' 
BENT 


SYS. 


STANDING 
{3 min:) 


SYS. 


!%■ 


sSITTiNG .- 


AFTER EXERCISE 

"• .80 


2 MIN. AFTER 

.78 


RECUMBENT AFTER STANDING 
3 MIN 




DIAS. go 


DIAS. 


DIAS. 


■82 


- 78 


59. DISTANT VISION 


60. 


REFRACTION 


61. ^ NEARfviSl6N"';^#f%f^/J 


RIGHT 20/ 20 CORR. TO 20/ 


BY 


S. CX 


CORR. TO 5" BY 20" 


LEFT 20/ 20 CORR. TO 20/ 


BY 


s. . cx 


CORR. TO 5'** A 3 BY 20*' 



n 



62. HETEROPHORIA 

{Spis-ify distance) ES' 



PRISM CONV. 



63. ACCOMMODATION 




64. COLOR VISION {Test used and result) 


65. DEPTH PERCEPTION 
{Tm^ used and score) 


"UNCORRECTED 


RIGHT LEFT 


AOC 1940 18/18 


CORRECTED .. , ,- - ;j 


66. FIELD OF VISION 


67. NIGHT VISION {Test used and score) ' ' 


68: RED LENS ' " 


69. INTRAOCULAR TENSION x '. 


70. HEARING 


71. AUDIOMETER 


72. PSYCHOLOGICAL AND PSYCHOMOTOR (Tests used and score) 


RIGHT WV 15/J5SV 15 /15 
LEFTWV 15 /'5SV IJ /1 5 




250 

S56 


500 

sue 


1000 

I OH 


2000 
£048 


3000 

£896 


4000 


8000 
819£ 






RIGHT 










'W^. 










LEFT 










^ 















73. NOTES (Continued) kHD SIGNIFICANT OR INTERVAL HISTORY 



3C 
O CO 



(Use additional sheets of plain paper if necessary) 



74. -SUMMARY OF DEFECTS AND DIAGNOSES (List diagnoses with item numbers) 



75. RECOMMENDATIONS— FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 



76. 



PHYSICAL PROFILE 



77. CXAMihiEE (Cftecfc) "a „.,.:. 

nlsNOT^^''^'^'^°''°^ strenuous physical exertion 



PHYSICAL CATEGORY 



78. IF NOT QUALIFIED. LIST DISQUALIFYING^EFECTS BY«1TEM NUMBER 



79. TYPED OR PRINTED NAME OF PHYSICIAN- 



SIGNATURE 




80. -TYPED OR PRINTED NAME OF PHYSICIAN 

E. D* COOLBAUGH LT MC USNR 



81. TYPED OR PRINTED I^AME OF DENTjSTiOR.PHYSICIAN (Indicate which) 



C. L. BOHN, CAPT., DC USM 



82. TYPED OR, PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 



H 



Is. GOVERNMENT PRINTING OFFICE ; I953-0-24341 3 16 - 02258-1 



NUMBER OF AT- 
TACHED SHEETS 






# 



*f 



.,r^HBEADGILL, Buraey, Jr.^ 



i: 






ATTACHMENT TO STANDARD FORM 88 
■:; ■ : (Revised July 25, 1956)' 

Report of Medical Examination 

FOR INFOBMATION AND GUIDANCE^^EDICAL EXAMINER: . . 

The following portions of the" attached examination report form need not be 
completed:. 

2 ■ . 67 

3 68 
11. . 69 

' 14 71 (Item 71, audiometer examinations,- 

17 should be afforded whenever possible,) 

. 62 -. 

65 72 

Item 48, the electrocardiogram, is not required unless the examinee is over 
35 years, of age or unless other examination indicates such is desirable. 

If the examinee is an applicant, the Chest X-ray- and blood type and Rh factor 
(Items 46 and 49) are not necessary unless the facilities for affording same are readily 
available to the. examiner, 

FOR ALL EXAMINEES, WHETHER CLERICAL OR- SPECIAL AGENT APPLICANTS 
OR EMPLOYEES: 



The medical examiner should answer the following question: 



Examinee. 



_Xfi_ 



.qualified for strenuous physical exertion. (Designate which) 



(is or is not) 
FOR ALL MALE EMPLOYEES OR APPLICANTS : - 

The medical examiner is requested to answer the following: -. ' ' 

1. Does examinee have any defects restricting or prohibiting his participation in- 
defensive t actic s and dangerous assignments which might entail the practical use of' 
firearms? I „ ,1 Yes I A I No 



2. Does examine e have any defects prohibiting safe operation of motor vehicles? 
Yes I X I No . 




If answer is "yes" please specify. 

IT IS ESSENTIAL THAT ALL STATEMENTS IN ITEMS 59, 61, 64 AND 70 PERTAINING 



TO VISUAL ACUITY, COLOR VISION AND HEARING BEi;>eMP^^ TED INjDE TAIL 



Initial: 




;f- 



://-':' ^ 



. . yt 




diOSUBB 



(Signature of MedicaLExaminer) 

X7 July 1957 : 

(Date) 



r 



3-34 (Rev. 2-20-5 



., o 



■r r 

O 



September 13, lfS7 




Mr. 
Federal 



on 



Dectfc 



Mr. Threa<%iil; 



QaklaM, Calilorida> 



3 Your headquarters are changed from 

% Berk^^, Calliiii^, 

effective upon your arrival there on or after this date. This change is made for 
official reasons and you will be allowed transportation expenses and per diem at 
the rate of $12.00 get day within the U. S., $6.00 per day for air travel, rail travel, 
and ocean travfi#y steamship outside the continental limits of the U.S., trans- 
portation eyfQ000s for your immediate family, and transportation cost of house- 
hold goods ant personal effects as provided fbr in Public Law 600 dated August 
2, 1946, and E|}^utive Order 9805, dated November 25, 1946, as amended. You 
are authorizedfeEo. use your privately owned automobile and you will be reimbursed 
at the rate of^t^h cents per mile plus incidental expenses, not to exceed the cost 
by common car|i!er over the most direct route for all persons officially traveling 
therein. Shouijd^your dependents travel separate and apart from you, expenses will 
be allowed undefe the same conditions as above. 



pji 



Tolsori. 

mimont . 

'4oht L 

-Tsons . 

•■■v 



i"^; 






m 









Very truly yours, 



M 




CC - SAC, San Fi^i^eisco (P) Advise Bureau %^Y|al4ate of Resident 

Agent Threadgill at Berkeley, <^aUf©raia^iJ^; ; ;:^^ I ^ ^../ 

Iwm 

HSCQBD!E£lHi2! 



/" li^ 



ji J7 g^ 7 9 



S|{>18 






m^tSTlGAitON 



2013^:7 

MAIL ROOM □ 




i- riirrnmniiiwi*!!..! ^.^^. 



SrrANOARD,FORM MO. tfi 



f^ 



Office Nlefnorandwn • united states government 

ro : Director, FBI date: 9/^/57 



FROM 



SUBJECT: 



S^, San Francisco (66-1 $0$) 

'JMrH s, 

OFFICE SPACE Am ASSIGNMNT 
EEMEMY, CALIFORNIA, RESISENT A(S!NCY 
SAN FRANCISCO DIVISION 


















Hemylet 6/7/S? captioned, ^Establishment of Besident 
Agencym Berkeley, California, San Francisco Division,'^ and sub-- 
sequent correspondence pertaining to establishment of this ^ 
Resident Agency, particularly mylet 9/3/57^ 

Furniture has be^n received, telephones installed, and 
the necessary security measures completed^ All renovations and 
alterations agreed upon have been completed^ 

UACB, space will be occupied September 9$ 19S7* Complete 
address is as follows: 

Mercantile Building 
Room Jt4 

2082 Center Street 
Berkeley 4, Calif ornia% 

ITie telephone numbers are THornwall ^--7288 and THomwall 
5^72^9 • The facilities will also include an of f^-premise local. 
Extension 317, KLondike 2^21$$. 

Arrangements will be made in the immediate future to have 
the appropriate lettering placed on the entrance to the Resident 
Agency space and the Bureau will be advised^/ As the Bureau was, 
previously advised by letter of ?/8/S7$ no garage facilities are 
currently available vhich meet Bureau standards} however, a 
modern four^floor garape isi under construction and due for 
completion about 2/f/^. 

A review of the work load within the area of this Resident 
Agency as of 9/S/p7 reflects it is substantially the same as set 
forth in relet 6/7/57 <^^ it is believed that seven Agents could 
adequately handle the work* 

It is noted that page four of relet dated 6/7/5? listed 
identities of Special Agents now assigned to the Oakland Resident 

8 '^J Bureau ~ = 

-&-€ SF (U 66^1509) 
^ : . (1^ 66^iS09 h) :: / 

r/-» Persv files Agents named) 



Agency who were recommeMed for transfer to the Berkeley Resident 
Agency^ It is recommended that the headquarters of the following 
Special Argents now be changed from Oakland^ California^ to 



'"omza: 



he 



as Senior Besident Agent. 

SA DONALD E. JONES ^ as Alternate Senior Resident 

Agento 
SA FAnom w. hTonuT 

SA 



SA BUR^EY TimSADGILL, JR. 
travel expenses or change of residence are involved. 



SA JMMS J,. IIULLMJEY^ mentioned in relet 6/7/57^ has 
departed on transfer from the San Francisco Division* His 
has bep.n handled tp/nmo Tarily by an Agent from headquarters 



he 



work 
city* 
also mentioned in relets is currently 
under transfer to the Nevj York Office^ It is contemplated that 
replacements for these latter two Agents will be selected from 
Agents currently under transfer to San Francisco from other 
offices in order that cost of changing headquarters may be kept 
to an absolute minimum* The Bureau will be advised of the 
identities of the Agents selected upon their arrival in San 
Francisco* 



^ 2 ^ 



iMPLOYEE-qA. jPhrftadirin. Rumev. Jr.'EOD 7-21-A7 o\^ . Uuil^ r^^ 


' 1 


ACC. AI^N% 


ACC SICK ADV. SICK 


1 


1 


Accrued AffN. 




















5--0 








1 


AccrCed Sick 




















A-"^ 








1 


DAY 
OF 
MO, 

! 
2 


JAN ( 


FEB 


MAR 


APR 


MAY 


JUNE 


DAY 
OF 
MO. 

1 
2 


JULY 


AUG 


SEPT 


ocf 


NOV 


DEC 


DAY 
OF 
MO. 

1 
2 


AJi 7^ ^^J 1 


D 


H 


D 


H 


D 


H 


D 


H 


D 


H 


D 


H 


D 


H 


D 
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LAST NAME FIRST NAME AND INITIAL 

ThreadgUl, Burney, Jr 


IDENTIFICATION NO. 
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EODDATE 
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NOTE : PLEASE READ THESE INSRUQIONS BEFORE COMPLETING FORM. 

IF IN BUREAU 15 YEARS FROM EOO LISTED UNDER ITEM 8 AND NO LEAVE WITHOUT PAY IN EXCESS OF 6 
MONTHS IN ANY ONE CALENDAR YEAR. AS LISTED UNDER ITEM 10. IT WILL ONLY BE NECESSARY FOR 
YOU TO CERTIFY YOUR STATUS BY PLACING A CHECK MARK IN THE -16 YEARS OR OVER" BOX IN THE 
"TOTAL FEDERAL SERVICE" SPACE AT THE TOP OF THIS PAGE. AND SIGNING THE FORM. DO NOT FILL 
IN OTHER INFORMATION IM SUCH CASES. 
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\ \ Periodic step-increose I 


Pay adjustment 1 J Other step-increase 1 | 


14. Effective 
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STANCMRO FORM NO. ( 



•. UNITED STATES GOVERNMENT 



TO 



FROM : 



SUBJECT: 



DIRECTOR 
INSPECTOR TEAGUE. 

■ ■ 

BURNEY THREAD6ILL, JR. 
AIDE TO INSPECTOR 



DATE: 11/7/57 



Tolson 

Nichols. 

Boardmari . 
Beimont _ 

Mohr .: 

Parsons — 
Rosen _ — 
Tamm 



Trotter . 
Nease — 



THREAD6ILL Is assigned Co the San Francisco Office 
as a Resident Agent at Berkeley, California. He is in his 
fifth office of assignment. He assisted the Inspector on 
inspection of the Denver Office in the Fall of 1957 and has 
assisted on the inspection previously of three other offices. 

He makes a neat, clean personal appearance. He is 
quiet in demeanor, appears confident, and during the 
inspection he made a review of the general security- type 
files. The review reflects that he made a probing analysis, 
and together with one of the other aides assisted in the 
preparation of a survey of security work* He assisted in 
other administrative checks in the office, reflecting that 
he has good Judgment and a good knowledge of Bureau 
procedures. ... ., . 

He is interested in advcmcement along adminis- 
trative lines. ■ ; ^i-/':ij;.>- .' ^/^ 



Winterrowd _ 
Tele. Room : 
HoUomqn _ 
Gandy 



"Cj 



Reviewed by: 



Aide's Im.tials 



txi Hm_m 



^:si 



:n;:^ 



UV-:. 






MM ^ 



1 ec - San Francisco (To be conmented upon in the next 

performance rating.) 
LOT:ms 
(2) 

RECOMMENDATION: Inspector's opinion is that THREADGILL Is 

best suited for investigative work ... 
Continue in present assignment. 
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FD-253 (11-22-5-4) 



UNITED STATES DEPARTMENT COf'jUSnCE 
FEDERAL BUREAU OF INVESTIGATION 



r D I Di D-/ , WASHINGTON 25, D.& 

RIeiVb. 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D, C, 

Dear Sir:. V, 

For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of . 
the FBI who has previously contributed to this fund and who dies from any cause except self-destruction 
while employed as a Special Agent, I am forwarding herewith (by CHECK - MONEY ORDER) the sum of $10, pay- 
able to the Assistant Director, Administrative Division, FBI, to be included in said fund. Payment will 
be made for death by self-destruction after the Agent has been a member. of the fund for a continuous period 
of two years, It is understood and agreed that the sum tendered herewith is a voluntary, ^atuitous contri- 
bution to said fund which I understand is to be administered in the following manner. 

The Director of the FBI will appoint a copittee which shall consider all matters pertaining to- 
the acquisition, safe keeping and expending of said fund, which committee will recommend appropriate action . 
to the Director in pertinent matters. The Assistant Director of the Administrative Division of the FBI - 
shall receive all contributions and account for same to the Director, Upon the death of any Special Agent -. 
who is a member of said fund the appointed committee will consider the case and submit a recommendation to 
the Director as to its conclusions. Appropriate instructions will then be issued to the Assistant Director 
of .the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. The 
liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the time 
any liability shall occur^ The following person is designated as ipy beneficiary for FBI Agents' Insurance Fund: 



b6 



Relationship M Jlfc 



Date 



ikkkl 



Addres s Ayp/ UlU^^ 4u^ &€UeL€^ ^^ ^ALlP. 

The following person is designated as ray beneficiary under the Chas. S. Ross Fund providing $1500 
death benefit to beneficiary of agents killed in the line of duty. 



Name 



£mjL^l.^MML 



^Relationship^ 



Date 



Address 



7^ 




^B 



Very truly yours, 



«»r^..'7 ' ^-^<* 



Special AgenU 



Special Agen' 

iiiKjHfii8iiliiiii 



*.jiii_ J^!^ 



FD.185a (Rev. 12-13-56) 



P^ORMANGE RATING GliP 
FOR INVESTIGATIVE PERSONNEL 

( For use as attachment to Performance Rating Form No. FD-i85) 



Name of Employee , 



BURNEY THREADGILL. JR> 



. Title Special Agent. GS-13 

Rating Period: from 4/l/37 ^" 



RATING GUIDE AND CHECK-LIST 



Note: 



Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compared. 

Rate items as follows: 

i Outstanding (exceeding excellent and deserving of special commendation). 

£ Excellent. 



_iZL 



, Satisfactory (good or very good). 

. Unsatisfactory. 

, No opportunity to appraise performance during rating period. 



Guide for determining adjective rating: 

1. "Outstanding" adjective rating requires (A) that all rated elements be "+" and (B) that each and every rated element be factually justified by narrative detail on 
reverse of Form FD-185. 

2. "Excellent," "Satisfactory" or "Unsatisfactory" adjective ratings will depend upon the composite result of evaluating all rated elements rather than following.any 
mechanical formulas; however, for an employee to be rated "Excellent" he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated "Excellent" or "Outstanding" on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective, rating is reasonable in the light of elements rated. 

A. Any element rated "Unsatisfactory" must be supported by narrative comments. 

B. An "official" adjective rating of "Unsatisfactory" must comply with the requirements described on the reverse of form FD-185. 



. (1) Personal appearance. 

. (2) Personality and effectiveness of his personal contacts. 

. (3) Attitude (including dependability, cooperativeness, loyalty, 

enthusiasm, amenability and willingness to equitably share 
work load). 

. (4) Physical fitness (including health, energy, stamina). 

. (5) Resourcefulness and ingenuity. 

. (6) Forceful ness and aggressiveness as required. 

. (7) Judgment, including common sense, ability to arrive at proper 
conclusions, ability to define objectives. 

. (8) Initiative and the taking of appropriate action on own 
responsibility. 

. (9) Planning ability and its application to the work. 

. (10) Accuracy and attention to pertinent detail. 

. (11) Industry, including energetic,' consistent application to duties. 

- (12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's control. 

. (13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and "know how" of 
application. 

. (14) Technical or mechanical skills. 

_ (15) Investigative ability and results: 
^ (a) Internal security cases 
. ^ (b) Criminal or general investigative cases 

_fc! (c) Fugitive cases 

_*_ (d) Applicant cases 

,-G (e) Accounting cases 



^ 



(17) Firearms ability. 
^ (18) Development of informants and sources of information, 
il- (19) Reporting ability: 

*^ (a) Investigative reports 
*^ (b) Summary reports 
(c) Menios, letters, wires 

(Consider:_!^conciseness; •' clarity; •'" organization; 
__!^thoroughness;jfce^accuracy;_ftil. adequacy and perti- 
nency of leads; _fc=^administrative detail.) 
t^ (20) Performance as a witness. 

2 (21) Executive ability: 

_ (a) Leadership 

(b) Ability to handle personnel 

" (c) Planning 

(d) Making decisions 

(e) Assignment of work 

(f ) Training subordinates 

(g) Devising procedures 

(h) Emotional stability 

(i) Promoting high morale 

- (j) Getting results 
El— (22) Ability on raids and dangerous assignments: 
°" (a) As leader 
^ (b) As participant 

(23) Organizational interest, such as making of suggestions for 
improvement. 

(24) Ability to work under pressure. 

(25) Miscellaneous. Specify and rate: , 
c Dictation ability ■. . - : , 



^ 



'^ (16) Physical surveillance ability. 



A. Specify general nature of assignment jduring most of rating 
tor,, etc.); 



period (such as security, criminaL applicant stniad, or as Resident Agent,, supervisor, instruc- 



dunng most oi rating period (such as security, criminal, applicant squi 

Sen.nT>ity-(? Squ^d; Hfiflidf»nt Agent 



B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

™. . [Enve stJ Lg atQr 



(1) Is employee available for general assignment wherever needs of service require? 

(2) Is employee available for special assignment' wherever needs of service require?. 



(If answer is not "yes," explain in narrative comments.) 
If answer is not "yes," explain in narrative comments.) 



D. 1. Has employee had an abnormal sick leave record during rating period? No 2. Has employee used more sick leave during rating period than earned 
during such period? MQ (If answer to either question is "Yes," explain in narrative comments.) 

E. Is employee qualified to operate a motor vehicle incidental to his official duties? I — fklYesL — iNo 

If answer is "yes," personnel file must reflect the following: (a) Has valid State or local operator's license for type vehicle he. is. to use. (b) Is 
- physically fit to drive, (c) Past-safe driving record OK or has passed Bureau road lest. • - 



ADJECTIVE RATING: 



^ EXCELLENT 

Outstanding, Excellent, Satisfactory, Urisatisfactory 



. EMPLOYEE'S INITIALS 



fL 



:iot-^-^i*«^^;-^ . 



|j^ 



San Pranclsca^ Gallfomia 



* Inarch 31, 1958 



ADDEHBIM 



Names BURNEY THREADGILL, JR. 

Position; SPECIAL AGENT 

Grades GS-13 

PART lo ©ENERAL CQMHENTS 



bb 



SA THREADGILL makes an excellent personal appearance. He dresses 
in a very neat and business-like manner. He has a very affable 
and warm personality. He is available -for general and special 
assignments. He has no physical limitations vjhich would affect • 
his performance. He has the ability to participate in raids and 
dangerous assignments involving the possible use of firearms or 
defensive tactics. SA THREADGILL is assigned to the Security-C 
Squad and was a Resident Agent at Oakland/- California, from 4/1/57 
until 9/6/57^ at which time he was transferred to the Berkeley RA. 
He has the ability to handle complicated investigative matters 
with average supervision. He has displayed considerable enthusiasm 
and an outstanding attitude in volunteering for early-morning and . 
late-evening surveillances in connection with the investigation 
of Communist Party meetings. He has also organized and partici- 
pated in the development of a highly confidential source which is 
furnishing, information of value to the Bureau. On 8/5/57 SA 
THREADGILL was one of a group of Agents commended b y the Director 
in connect ion with the bank robbery cases involving I I 



hf 

Initials 



^mm^m^:....^.. 



:5aSiigi£%_, 



-^xti^^ - y;^-..^::hsL~ 



^,..«>*v*^,^ 



PART IIo SPEGIFie 6©HMENTS 



1« Justlf leatioijt for any Mlmus Ratings given 
Not appllipable 

2* Experience and Ability as Inspe Aiie 

SA THREADOILL participated in the Inspection of the Denver Office 
in November^ 1957. She Inspector noted that he made a review 
of the general security-type cases and that his review reflected 
that he made a probing analysis. Together with another Inspector's 
Aide^ he assisted in the preparation of a survey of security work* 

§^^ fiJ^£mi^M^ii^^^Tmi^.Mm^i ^"^ ^ sood knowledge of 

— ^ — I — -^^ ;.: . ' ••/ ..:;•> ;••.-,: — ~ — ^— Bureau procedures • 

During the rating period SA THREADGILL submitted one potential ' 
security informant. He also participated in numerous interviews 
and fisurs in order to, develop further security informants. He 
also is the Alternate Afeent who handles an Informant who is a 
member of the CP. In connection with information furnished by 
this informant many surveillances resulted and SA THREADGILL' s 
participation in these surveillances has resulted in obtaining 
very valuable information re meeting places and members of the CP. 

lo^" lll4ty^ln^"E|g^^^^^^ ^''bSn^SuLtlndfng!''*' ^^' 

SA THREADGILL has not had the opportunity to testify during the 
period of this report; however, he has testified in the past on 
numerous occasions in a satisfactory manner. 

5* Biselplinary Action 



Not applicable. 

6o Aecomatlng Informati©i|^ 
^©t applicable 

7. Felice Instr qctio n 

Not appMcable. 



Initials 
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8. Sound Training 




Not applicable. 




9- Resident Agents 




SA THREADGILL kas developed into 
his work in an excellent manner, 
his position as a Resident Agent 


an excellent Agent and perfortas 

He is very well suited for 
at Berkeley^ California. 


10. Foreign Language Ability 




Not applicable. 




11. Current Suitability for Administrative Advancement 


SA THREADGILL is available for and interested in administrative 
advancement and could be considered suitable for advancement on 
a long range basis with additional Resident Agency experience. 


Rating: EXCELLENT. 
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NAME: Burney Threadgill, Jr. \ 
PAIROLL #5 00987 
EOD: 7-21-U7 
Veteran 



TITLE; Special Agent 
GRADE: GS-.13 at $920^ 

Not on probation 



SAC BURKE: This personnel writeup is being submitted on SA Burney Threadgill, 
Jr,, as he is a Resident Agent at Berkeley^ California, He is 
assigned to the Security C Squad. SA Threadgill has the ability 
to handle any assignment given to him with average supervision. 
He has displayed considerable enthusiasm and outstanding attitude 
in volunteering for early morning and late evening surveillances 
in connection lirith the investigations of Communist Party meetings 
and the development of informants and highly confidential sources. 
He has organized and participated in the development of a highly 
confidential source which is furnishing information of excellent 
value to the Bureau. On 8-5-^7 SA Threadgill was one of a group 
of agents commended by thft Dirftritr^r in ^nnnftfif.-jnn with the bank 



robbery cases involving 



3, tb 



SA Threadgill is 
& Inspectors have 



an Inspectors' Aide and on past inspections 
noted that SA Threadgill displayed a very practical and sound 
approach, reflected good judgment and displayed a good knowledge 
of Bureau procedures. 

RATING: Excellent 



INSPECTOR A. a BRENT: Special Agent Threadgill makes an excellent 

appearance; has a businesslike personality. 
His assignments consist of Security Matter - C cases which were found 
to be in excellent shape. 

RECOMMENDAHON: 



Continue in present position. 



^#^ 



SAW FRANCISCO INSifflCTION , 

^^^:- V 




FD-277 (Rev. 9-11-57) 

STANDARD FORM NO. 64 



Office lAemorandum • united states government 



TO 



Director, FBI 



DATE: g/l6/$8 



FROM : ^SAC^ San Franc isao 

SUBJECT: BURMyOtHREAJXHLL, JR., SA 
PHYSICAL CONDITION 



ATTENTION: PERSONNEL SECTION 



nZl Remyiet 9/12/^8 



□ 



Rebulet 



Re physical examination 



Weight without clothing now is 
Dental work was completed on 
Vision has been corrected to _ 



Chest X-ray results were negative , 

Personal physician advised he is qualified for strenuous physical exertion and the use of 
firearms . 



□ 



[Z] 



Attached are Bureau of Employees' Compensation forms. 

Physical examination reports are enclosed. 

Employee is scheduled for physical examination on . 



Employee has reviewed and initialed his physical examination report. 

Employee returned to active duty . >\^V.. 

Employee's physical condition is . 

UACB he is being placed on limited duty. 
UACB he is being removed from limited duty. 



Additional remarks relative to items listed above: 



J • Bureau 

1 - San Franc isc, 

/Jr 




■^ 



# 



& 



^ 

# 



.0^ 



^ 







■p 



FD-207 (Rev, 11-1-57) 

STANDARD FORM NO. 64 



Office Nlemoranduffi • united states government 



TO J Director,' FBI 



DATE; 9/ 29/ S3 




&ACf, San Francisco 



FRO 



SUBJECT: BURMnTSREADGILL, JR. 

(Employee* s present payroll name) 

Special Agent 

San Francisco Division 

(Division) 
PAYROLL NAME (List as desired on payroll) 




ADDRESS AND PHONE CHANGE 



Present phone number (city) 

LAndsoape 6^60^0 
Berkeley f Calif, 



Present address 



24^ Colgate Avenue, Berkeley, California. 



NOTE: (The following must be executed in reporting BIRTHS or CHANGES IN MARITAL STATUSJ 



Has spouse ever been an employee of the Bureau? 
1- I 1 YftH I I Present I I Former 



2\ CD No 



MARITAL STATUS 




- 


Married to - Show full (maiden) name of spouse 


Date and place of marriage 




... i 


Data re spouse 


: . 


Birth date Birthplace 




Legal Residence Occupation 


Name, address, and telephone number of person to be notified In case of emergency ■' ■ - 







BIRTHS 



Girl named 


Boy named 


Bom on ' 


Birthplace 


To employee and (Name of spouse) 


This. Is their 


child 



/. 



SJJ-BuredTu 
1SF 



'/) 



BT:iom\in^rWmm)m 




Standara Form 88 

^ (pcy^Aug. 1950) 
' ' Promulgated by 
Bureau of the Budget 
Circular A-24 



ffi 



CRT OF MEDICAL EXAMINATIO 



m 



iXuAST NAME— FIRST NAME— MIDDLE NAME' ' 

i fHREADGILL . Burney ( N) 



2. GRADE AND COMPONENT OR POSITION 



FBI 



3. IDENTIFICATION NO. 



4. HOME ADDRESS (Number, street or RFB, city or town, zone and State) 

2301 Colleff:e Avenue, Berkeley » California 



5. PURPOSE OF EXAMINATION 



6. DATE OF EXAMINATION 



Annual 



7-23-58 



7. SEX 

M 



8. RACE 

Ca.uc 



9. TOTAL YRS. GOVT. SERVICE 
MILITARY I CIVILIAN 



10. DEPARTMENT. AGENCY, OR SERVICE 

Dept^ of Justice 



11, ORGANIZATION UNIT 

F B I San Francisco, Calif, 



12. DATE OF BIRTH 



10-?f^-Pl 



13. PLACE OF BIRTH 



14. NAME. REUTIONSHIP, AND ADDRESS OF NEXT OF KIN 



15. EXAMINING FACILITY OR. EXAM INER.,AND ADDR 

Ut S, Naval Hospital^OaJ-cland, California 



lb. OIHLR INKJHMA^lli 



3 L wife) Same as #ii 
N . - 



he 



17. RATING OR SPECIALTY 



TIME IN THIS CAPACITY: TOTAL 



LAST SIX MONTHS 



CLINICAL EVALUATION 



{Check each item in appropriate col- 
umn: enter "N. E." if not evaluated^ 



NOTES. — Describe every abnorn^ality in detail. (Enter pertinent item number before each 
comment: continue in item 73 and use additional sheets if necessary.) 



X 
X 



X 
X 

X 

-XL- 
X 
X 
X 
X 
X 
X 
X 

X 
X 



X 



ABNOR- 
MAL 



Females only 



18. HEAD. FACE. NECK. AND SCALP 



19. NOSE 



20. SINUSES 



21. MOUTH AND THROAT 



22. EARS— GENERAL 



{Int. & ext. canals) {Auditor)/ 
acuity under items 70 and71) 



QcJ:^^ 



/^f y 



23. DRUMS (Perforation) 



24. 



rryrc rrwcDAi (Visual <tcuity and refraction 

EYES— GENERAL ^„^^, ■^^.^^ ^^ g^, and 61) 



25. OPHTHALMOSCOPIC 



26. PUPILS {Equaliti/ and reaction) 






a 



27, 



OCULAR MOTILITY it.r;g»Za" ' 



28. LUNGS AND CHZSl (Include breasts) 



29. HEART (Thrust, size, rhythm, sounds) 




30. VASCULAR SYSTEM (Varicosities, etc.) 



31. ABDOMEN AND VISCERA (Include hernia) 



32. 



fl[NUb AND KtLlUm U'rostate if indicated) 



33. ENDOCRINE SYSTEM 



34. G-U SYSTEM 



, UPPER EXTREMITIES ^^^Jii^^l^' '"'"''^^ "^ 



36. FEET 



37. 



LOWER EXTREMITIES f^:::UTZoe of motion) 



#39 None Given 



38. SPINE, OTHER MUSCULOSKELETAL 



39. IDENTIFYING BODY MARKS. SCARS. TATTOOS 



40. SKIN. LYMPHATICS 



-41. NEUROLOGIC {Equilibrium tests under item 7S) 



-42* PSYCHIATRIC {Svecifv any peraonality deviation) 



KEOOBDE© ,. IB Uq^^ ^Sy^-^^ ^^ 



43. PELVIC 



(Check how done) 
n VAGINAL n RECTAL 




Seaxrhed 



,, , .i. ^iP .15 1958 

(Continue m item 73) ^^ - - ^ 



44. DENTAL (Place appropriate symbols above or below number of upper and lower teeth, respectively) • 

O.—Restorable teeth X.—Missirig teeth (6X8),— Fixed bridge, brackets to 



t.—Nonrestorable teetfi 



n 



lx_L 



XXX.— Replaced: by dentures 



f ^ )) 



include abutments 



^l ¥2 Z\ 30 29 28 27 26 25 



11 12 



'1 E 



24 23 22 21 



20 



19 18 iX J 



REMARKS AND ADDITIONAL DENTAL DEFECTS AND 
DISEASES 



N C D^- 




LABORATORY FINDINGS 



45. URINALYSIS: SP. GI^-. 1»015 



^eg. 



"Neg. 



MICR0SC0PICl«2WBC 

Occ. RBC 



46, CHEST X-RAY (Place, date, film number, result) 

#11602/7-23- 58AJegative 



47. SEROLOGY (Specify test used and result) 

igPRL: Negative, 



48. EKG .Within no::4?i^?,^ ^'^^ ^^"^ ^" 



TOR' 



limits 



N A 



SEP ^ 6 lyi 




50. OTHER TESTS 

None Given 



MEASUREMENTS AND OTHER FINDINGS 




51.- HEIGHT - 



52. WEIGHT 



166 



■ r-i 



53. COLOR HAIR /_; ......A 

Black 



^ 



, 54.XOLOR EYES 



57. BLOQD PRESSURE {Arm at heart kvelj 



PULSE {Arm at heart level) 



126 



Jk. 



RECUM- 
BENT 



STANl 
(5 min 



2li 



mt 



AFTER EXERCISE 



59. 



DISTANT VISION 



REFRACTIOl 



RIGHT 20/ 



li. 



CORR. TO 20/ 



LEFT 20/ 



Ji 



CORR. TO 20/ 



?Jnt. Dnnfi c'' 



62. HETEROPHORIA: 
(Specify distance) 



ES° 



EX° 

Not Done 



..^l-iL. 



63. ACCOMMODATION 

"'"='" Not ^°^ Done 



64. COLOR VISION {Test used and result) 

FaL a nt- Pas sed 



65. DEPTH PERCEPTION 
(Te&t used and score) 

E-J 



66. FIELD OF VISION 

Mot Done 



67. NIGHT VISION {Test used and score) 

N A 



68. RED LENS 



1\T A 



70. 



RIGHT WV 
.LEFTWV 



"LrflSSV 2^r/t5 
•1 ^15 SV -j r/15 



71. 



AUDIOMETER 



260 
eSff 



600 
61£ 



1000 
10£4 



WiynJone 



2000 
S04S 



m. 



4000' 
4090 



8000 
819$ 



73. NQTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY 

N-one 



( Use additional sheets of plain paper if necessary) 



74. SUMMARY OF DEFECTS AND DIAGNOSES (List diagnoses with item numbers) 

None 



75. RECOMMENDATIONS— FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 

None 



7. EXAMINEE (CftcdO ; :* , . , - • 

Sis Q^j^Exgumned this date and found physically qualified for 



78. IF NOT QUALIFIED. LIST DISQUAI 



&'^iR1faW?a?sBPteyNi]Sa3- o^^rtion. 



79. TYPED OR PRINTED NAME OF PHYSICIAN 



SIGNATURE 



80. TYPED OR PRINTED NAME OF PHYSICIAN 

F . - - S . : BLUFJE&TTHAL- LT- MC • USm 



; NATURE y 



81. TYPED OR PRINTED NAME OF DENTIST OR PHYSICIAN (Indicate whxch) 

C. L. BOHN CAPT* DC USN 



82. TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 






DVERNMENT PRINTING OFFICE: 1953— 0-243413 16- ti2-'S8- 1 



FD.300 (Rev. 5-21-58) ^' .^ 



• 



ATTACHMENT TO STANDARD FORM 88, REPORT OF MEDICAL EXAMINATION 
. FOR INFORMATION AND GUIDANCE OF MEDICAL EXAMINER 



Name of Examinee: 
(Type or print) 



THREADGILL 



BURNEI 



Last 



First 



Cn) 



Middle 



The following portions of the' attached examination report form need not be completed: 



2 
3 
11 
14 
17 
46 
48 
49 



.62 
65 
67 
68 
69 
71 
72 



46. Is necessary unless facilities. for affording same are not readily available. 

48. Not required unless examinee is. over 35 years of age or examination indicates such 
is desirable. 

49. Is necessary unless facilities for affording same are not readily available. 
71. Audiometer examinations should be afforded whenever possible. 

FOR ALL EXAMINEES, WHETHER CLERICAL OR SPECIAL AGENT APPLICANTS 
OR EMPLOYEES. 



The medical examiner should answer the following question: 

Examinee UQLl is I I is not qualified for strenous physical exertion. 



TO BE ANSWERED IN THE CASE OF ALL MALE EMPLOYEES AND MALE APPLICANTS: 

1. Does examinee have any defects restricting or prohibiting his. participation in defensive 
tactic s an d dang erous assignments which might entail the practical use of firearms? 
I yy iNn I I Yes. If "yes" please specify defects. ^_ 



2. Does exam inee h ave any defects prohibiting safe operation of motor vehicles? 
I XXI No I I Yes. If "yes" please specify defects. ' 



Initial: 



.^y-'/^'^'-'j/^-.-f-^ 







Weights for Mates 








Height 


: jSMA'LC FRAME 


MEDIUM FRAME 


LARGE FRAME 


Feet-Inches 


Desirable 


Maximum 


Desirable 


Maximum 


Desirable 


Maximum 


5 ' 4 


121-131 


• 143 


129-139 


152 


136-148 


162 


5 5 


124-134 


146 


132-142 


155 


. 140-152 


' 166 


5 6 


128-138 


151 


136-146 


160 


144-157 


172 


5 7 


131-142- 


155, 


140-151 


16,5. 


. 148-161 


176 


5 8 


135-146 


160 


144-155 


170 ' 


152-165 


181 


5 9 


139-150 


164 


148-159 ' ■ 


174 


156-170 


186 


5 10 


143-154 


16,8 •. 


.152-163 


178 


160-175 


192 


5 11 


147-159 


. 174 


• 156-168 


184 


164-180 


197 


6 


. 152-164 


179 


161-173 


189 


169-185 


203 


6 1. 


■ 

158-170 


186 


'. 166-179 


196 ■ 


.174-191 


209 


6 2 


163-175 


192 


171-184 


201 


179-197 


216 


6 3 


168-180 


197 


176-189 


207 


184-202 


221 


6 4 


174-186 


204 


182-195 


214 


190-208 


228 


6 5 


180-191 


209 


188-201 


220 


196-214 


234 



3. Examinee's frame is I | small L_Jmedium L^Jiarge 

4. Considering above weight table the examinee's frame and other individua l phy sical characteristics, 
I consider his present weight [^^Satisfactory L_]Excessive E_] Deficient 



5. Under proper medical supervision, examinee should I I lose 

r I gain 
Remarks: — 



pounds 
. pounds 



None 




r, BILWOTHAL LT MG IlSm 



(Signature of Medical Examiner) 



7-2-58 



(Date) 



« 



PD-253 (Rev. 8-7-57) 




SDS 



• 



UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 



fifeJVfl. 

Director 

Federal^Bureau of Investigation 
United States Department of Justice 
Washington, D. C. . 

Dear Sir: 



WASHINGTON 23<D,Gi 



RE: SA 



(Typehr print plainly) 



For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who hos 
previously contributed to. this fund and who dies from any cause except self-destruction while employed as a Special Agent; 
I am forwarding. herewith (by CHECK • MONEY ORDER) the sum of $10, payable to the Assistant Director, Administrative 
Division, FBI, to be Included in said fund. Payment will be made for death by self-destruction after the Agent has been a 
member of the fund for a continuous period of two years. It Is understood and agreed that the sum tendered herewith is a 
voluntary, gratuitous contribution to said fund which I understand is to be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, 
safe keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent 
matters. The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for 
same to the Director, Upon the death of any Special Agent who is a member of said fund the appointed committee will consider 
the case and submit a recommendation to the Director as to its conclusions* Appropriate instructions will then be Issued to 
the Assistant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. 
The liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability 
shall occur. The following person is designated as my beneficiary for FBI Agents' Insurance Fund: 




Relationship 

W/Fc 



AddrsE 



Date f i 



i<ii 'j.iLGATe Aue gg/aj^fte-y r camF- 



The following person is designated as my beneficiary under the Chas, S. Ross Fund providing $1500 death benefit to 
beneficiary of agents killed In the line of duty, 



.b6 



Name 



Addr^ 



Relationship 



Date 1 i 



liS Q.6L^*Tg /JQg gg^Kg^gy t C.41.1P- 



ifl-^^rOEDSD 




^^V.ery truly yours, 



ii»/ 




.^. FD-i85 (Rev. 6-20-57) 



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 



Name of Employee:. 




BURNEY^DHREADGILL, JR. 



Where Accign^H- SAN FRANCISCO 

(Division) 



Official Position Titl.- SPECIAL AGENT. GS-13 



(Section, Unit) 



Rating Period: from 



APRIL 1, 1958 f^ MARCH 31. 1959 



ADJECTIVE RATING:. 



EXCELLENT 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



Employee's 
Initials 



^ 



Rated by: 



Reviewed by: 



Rating Approved by: 



be 



SUPERVISOR 



Signature 

Signature ^ ' 
Signature 



Title 
SAC 




Title 



^/^l/*?? 



Date 



37:^1/59 



Title 

Assistant Director M 



Date 



1^ 






y 



ih. 



( 30 Official 
( X) Annual 



TYPE OF REPORT J! 67- 

j, Sc:Zxsl:.3£~___l^' 



( 



2 .''p;r221K 



fr^ 



Administarati 



f^lr: -. .' /~i~***— «'i^-a«.^.e^^'; 



Admmisjratiye. j^ J ^ ' ' -^ - 

) 90-Day 

) Transfer^ 

) Separation ^orn Service 

) Special 



FD-185a (Rev. 1243-56) 



M^ 



Pl^ORMANCE RATING 61 
FOR INVESTIGATIVE PERSONNEL 

( For use as attachment to Performance Rating Form No. FD-185 ) 



Name of Employee BURNEY THREADGILLj JR. 



Rating Period: frnm 4/l/58 tn ^Al/5Q 



RATING GUIDE AND CHECK LIST 



Note: 



Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compared. 

Rate itenis as follows: 

.^ Outstanding (exceeding excellent and deserving of special commendation). 

E Excellent. 



^/ Satisfactory (good or very good). 

~ Unsatisfactory. 

O No opportunity to appraise performance during rating period. 



Guide for determining adjective rating: 

1. "Outstanding" adjective rating requires {A) that all rated elements be "+" and (B) that each and every rated element be factually justified by narrative detail on 
reverse of Form FD-185. 

2, "Excellent," "Satisfactory" or "Unsatisfactory" adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas; however, for an employee to be rated "Excellent" he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated "Excellent" or "Outstanding" on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated. 

A. Any element rated "Unsatisfactory" must be supported by narrative comments. 

B. An "official" adjective rating of "Unsatisfactory" must comply with the requirements described on the reverse of form FD-185. 



1^ 
_fe£ 



(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably share 

^ work load). 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required. 

(7) Judgment, including common sense, ability to arrive at proper 
conclusions, ability to define objectives. 

(8) Initiative and the taking of appropriate action on own 
responsibility. 

(9) Planning ability and its application to the work. 

(10) Accuracy and attention to pertinent detail. 

(11) Industry, including energetic, consistent application to duties. 

(12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 

consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's control. 
i:_ (13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and "know how" of 
application. 

(14) Technical or mechanical skills. 

(15) Investigative ability and results: 
^ (a) Internal security cases 
^ (b) Criminal or general investigative cases 
1^ (c) Fugitive cases 

. (d) Applicant cases 






— a. — (e)" Accounting cases 
JSZ (16) Physical surveillance ability. 



^ (17) Firearms ability. 
-^_ (18) Development of informants and sources of information. 
-^:L (19) Reporting ability: 



.^Organization; 



^ (a) Investigative reports 

k^ (b) Summary reports 

*y (c) Memos, letters, wires 

(Consider:_fc::!^onciseness; ^-^ arity; . 
_i:;irthoroughness;-_£^ccuracy;_xi1idequacy and perti- 
nency of leads; i^_ administrative detail.) 

(20) Performance as a witness. 

(21) Executive ability: 

(a) Leadership 

(b) Ability to handle personnel 

(c) Planning 

(d) Making decisions 

(e) Assignment of work 

(f) Training subordinates 

(g) Devising procedures 

(h) Emotional stability 

(i) Promoting high morale 

(j) netting rpgiilts 

. (22) Ability on raids and dangerous assignments: 
^ (a) As leader 
^ (b) As participant 
. (23) Organizational interest, such as making of suggestions for 

improvement. 
. (24) Ability to work under pressure. 
. (25) Miscellaneous. Specify and rate: 
S_ Dictation ability '. - 



Specify general nature of assignment during, most of j'ating period (suchas security, crimir 

Securltv-C gquad; Kesiaent 



tor, etc.): , 



applicant squad, or as Resident Agent, supervisor, instruc-. 

ent • 



B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): \ 

Investigator _. 

C. (1) Is employee available for general assignment wherever needs of ser\'ice require? Y fi l^ (If answer is not "yes," explain in narrative comments.) 
(2) Is employee available for special assignment' wherever needs of service require? Y^S(lf answer is not "yes," explain in narrative comments,) 

D. 1. Has employee had an abnormal sick leave record during rating period? NO 2. Has employee used more sick leave during rating period than earned 
during such period? MO (If answer to either question is "Yes," explain in narrative comments.) 

E. , Is employee qualified to operate a motor vehicle incidental to his official duties? IX X. 1 Yes I I No 

If answer is "yes," personnel file must reflect the following: (a) Has valid State or local operator's license for type vehicle he is to use. (b) Is 
physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test. 



ADJECTIVE RATING: 



EXCEX.LENT 



Outstanding, Excellent, Satisfactory, .Utisatisfactory 



. EMPLOYEE'S INITIALS 



San Praneisco^ California 
March 31, 1959 

ADDENDUM 

NAME: BURNEY THREADGILL, JR. 
POSITION: SPECIAL AGENT 
GRADE: GS-13 

PART I> GENERAL COMMENTS 

SA THREADGILL makes an excellent personal appearance^ has a very 
pleasant personality and gets along well with his fellow employees. 
He is available for general and special assignments. There are no 
physical limitations which would 'affect his performance and there 
are no limitations on his availability. He has the ability to par- 
ticipate in raids and dangerous assignments involving the possible 
use of firearms or defensive tactics. SA THREADGILL is assigned to 
the Security-C Squad as a Resident Agent at Berkeley, California. 
He has displayed initiative, resourcefulness and enthusiasm in an 
attempt to develop more informants in the area covered by his Resident 
Agency. He has been very successful in pretext interviews in the 
course of his investigations. Many of the investigative assignments 
which he has handled have been centered about the University of 
California and of necessity have to be handled in a most discreet 
manner. All of 'the assignments handled by SA THREADGILL have been 
handled in such a manner that would '^entitle him to a rating of 
excellent. He has demonstrated his ability to handle complicated 
investigative matters, with average supervision. 



Initials 



PART II, SPECIFIC COMMENTS 

1. Justification for any Minus Ratings Given . 
NA 

2. Experience and Ability as Inspector's Aide , 

SA THREADGILL has not participated in an assignment as an Inspector's 
Aide during the rating period. In the past he has assisted in in- 
spections of Bureau Offices in a satisfactory manner. 



3. Participation In Infoinnant Programs . 

SA THREADGILL has developed five potential security Informants dur- 
ing the rating, period. He has undertaken numerous interviews in an 
.effort to develop further security coverage for this office. His 
over-all participation in the informant program has been excellent. 



4 . Testifying Experience and Ability . 

SA THREADGILL has not had the opportunity to testify during the 
rating period^ hovrever./ he has testified in the past in a most 
satisfactory manner. 



Blsclpllnary Action . 

NA 



6. Accounting Inforinatlon , 

NA 
7/ Police Instruction , 

NA 



Initials 



-2- 



^^x 



8. Sound Training , 

9. Resident Agents . 

SA THREADGILL has developed into an excellent Agent and performs 
his work In an excellent manner. He Is very well suited for his 
position as a Resident Agent at Berkeley, California. 



10 » Foreign Language Ability . 



NA 



11, Administrative Advancement • 




(<3.) 



Interested In: (Yes )(No X ) 

Completely Available for: (Yes_ )(No^ ^) 

Considered completely qualified at present for 
administrative advancement Including experience, 

ability, personality, and appearance. (Yes )(No 

If not completely qualified at present, doeg he have 
potential for future administrative advancement? 
(Yes )(No ) 



RATING : EXCELLENT . 



Initials 
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■^' ■ pi,. . 
■■-/* .., X ■ ■ 

*^ ^'STANalfiD FORM NO. 64 



• 



• 



Office Memorandum • 



UNITED STATES GOVERNMENT 



TO : DIRECTOR/ FBI 



DATE: 



3/31/59: 



FROM :. .SliCg SAM FRANCISCO 



SUBJECT: 



BURKEYifHREADGILL, JR/ 
SPECIAL AGENT 
:SAN FRANCISCO DIVISION 
PERSONNEL MATTER 




SA THREADGILL has expressed himself as being more interested 
ia, an investigative- assignment, rather than in administrative ad- 
vancement,, and in view of. his statement. you may desire to remove' 
him from the active list of Inspector's- -Aides. 



2 -• Bureau , ' , 
1 - San Francisco. 
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• UNITED STATES GO¥l^NMENT 



TO - : Dir^otor, FBI 



OATl. 4/14/59 



FROM 



U>U^ 




\Q, San Franc iaco 

suBjBCT: ANNUAlLAsiFOBMANCE RATINGSi 
INVESTIGATIVE PERSONNEL 
SAN FRANCISCO DIVISION 



/-. 



959 



O 



^ 



Enclosed 
investigative pe 
period 4/ 1/58 to 
ratings are end 
grade • Those ma 
because of the a 
headquarters or 
performance rati 
names designated 
performance rati 
to a higher grad 



are the annual performance ratings of the 
raonnel of the San Franc isco Division for the. 

3/31/59* The names of the personnel for whom 
osed are set out below in alphabetical order by 
rhed with a single asterisk (*) are as yet uninitial 
bsence of those employees from the San Francisco 
those employees are resident agents whose initialed 
nqs have not been received in the office. Those 

by a double asterisk (**J are employees to whose 




ed 



ng 
e. 



is attached a letter recommending a reallocation 



.::PECIAL AGENTS 



THDJMS E, BISHOP 

PMTT.TP n. mWRKT . .IT^ 



HABFf F, CLIFFOID 



GS'14 

J, ALLISUr COhJLFV 
kVlT.IS 1^. DJ JT..As\' 
lie HARD G, FLLTCHFF 
GLni! k. IIAITFh 



be 



BCBEF.T D, BOBY 
JOSEPH F, SMITH 
ANIT.F:V 7. TRICHAK 



JOHN A. mAPDOTiFF 



PHILIP J, j\LGAF 
DOUGLAS -J. ALLFi: 
FAY L\ Al^JlFSS 
Kl.i:i:ET^l D, MfFASON 
FI-EDFFICK W, AFJ£STPONG 
F.QY J. BAFiLOGA 

PL urn ■■:, bari:us 

FOBFFT .;. BAT.THOL 



CHAPLFS G, CAMPBELL 
JAMES G, CAFIISII 
HAIiOLD V, CATF3 



ALBERT P, 
BEPJL7N H, 
ROLAim M» 
DONALD L. 
WILLIAM A, 



CLAIcK 
CLOW 
COCKER, 
COFFIN 
COHENDET 



JR, 



EDWARD DORNIAS, JR, 
THOMAS P, DOWDt JR. 
CLARENCE W, DUNKER 
JAMES DUNPHY 
STANLEY J, EAGER 



JAMES C. CONNORS 



] 



:{hi:Uh F. muscH 



JOSEPH T, DALY 
TPPAArnrv r. njivr<:f 



{2 jBuren u (End , 



"1 SF 

mB, 



mBiekh 



■^■fw 







V 



:i 



'P^^i/K,—' 



ItOY I, ET!lCKSON 

mAYNF L. ESKRIDGE 
STANLEY F. FEWSTER 
ROLAND W, FINLEY 
MAX H. Fl^nf^ 



8 APRie i959 



^^l^^^^^j^^muM^i^ 



Be: AmmaJ Ftrf^rmanct Ratinge - 1959 
InvBtigative Personnel 
San Francisco Divtaion 



ALBERT J, lAVERY 
ROBERT M, LEONARD 
RALPH li, LINDSEY 
MATTHEW J. LiaHTBODY 




RiCHARD E. LtMBBEN 
FORDYUE G, LYMAN 

I ~l 

C, DARIVIN MARROI>' 
SAMUEL G, MoELDOmiEY 
THOMAS C. McGEF 
JOHN £■. McHUGH 
JOHN P, McHUGH 
RICHARD J» McMULLEK 
E. RAY MILLER 
FPJiM W, MITCHELL 



QRVILLE N. MDLMEN 



A 



PERRY W, MOOTHART 
HERBERT K, MUDD, J R. 



RICmUD H. NELSON 
RICHARD E* NICHOLS 



WILLIAM H, NOTT 



JOHN M, PASE 
Emm P, PARK 



WTT.T. TAU P. POOLV 



UiVtNG J. PROVf 



bo 



D, RAY QUINN 
EDWIN 0, RAUDSEP 
WARREN W, RICHMOND 
JOHN F. RIORDAN 



ROBERT F, SAVAGE 
LEO A, SCHON 



] 



WILLIAM J. SLATTERY 



RICHARD £". STEPHENS 
* *GEORGE G, STRASSER 

I 

HmMOM H, snrjTVAN_ 



KEITH G» TEETER 
ROBERT E. THAU 
ER7IN miBAULT, JR. 
^RVRNEtLTHRKADG 



ILL, 



JRt 



WILLIAM C, TOWER 
LEO F. TULLY 
JOHN J. WACHTER 
JESSE R, WAGtm i 

I I 

FRAMK R» WARNER 

I ~l 

WILBERT J, WEISKIRCH 



-jummrmnrr 

NATHAN L, WHITE 
TROY F, WILDER 
JOSEPH M, WUSLICH 



Director, FBI 



, Be: Annual Performance Eatings - 29S9 
P& Investigative Personnel 
San Francisco Division 



bo 



JOSEPH P. ASUCOB 



■tn 



*ikJAm;S B, BSHJMTT 
BOBEF.T S, .BSF-BWAIi 
BICHARD W, BCmCHFF 






DANIEL J, BUCKLEY 



^FRANCIS J.WOLLOPY 
FRANCIS M J CONNOLLY 
[ 



CLIFFl. B. tIAlilllUAi 

DANIEL J, *nJLLl7 

I . ^= 

DONALD iJiVn^: JOirT.J 

AliUFi: /■. KEITH 
**nC'YLl (J. KllJTZ 

[ 



HEXTTR A, MADDOX 
ROBERT U, liANN 



EDWARD M, CUNNINGHAM 



THOMAS H, FARROW 
JOSEPH A, FELDHAUS 



ROY C. FhATIES 



WHLARD E, BASEMAN 



JOHN McNAMAI.A 



ALFRED C^ MILLER 
*;* *EDifARD SAMILLER 

N, B, NESTLERODE, .JR. 



I 1 

RALPH V, FINK 



JOHN F» HJEER 
UABTIN J, KILBANS 

GABT N» mVITY 





TOfma n. nAirci. .' 


• 






i/tALTtJi B, ciAVA^I 
JOSEPH K, SEIBIL 








RONALD 0. STAJJP \ 

THoms J. suiiTin: \ 


K 


ALFRED J. JTAlvlLC' 


;,J. 
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San Francisco Diviaion 











b6 



HOWARD E, WESirwiL 




bo 



- 4 - 



^•^fe- 'li .1 



FD-289 {3-28-56) 



PAST SAFE DRIVING RECORD CERTIFICATION 



..^O- 



NAME OF #ERATOR (PRINT - LAST, FIRST, MIDDLE INITIAL) 

I^HRMDGIII, , BOHMEY ^. 



DATE 



V15/59 



DIVISION AND SECTION ASSIGNED 

San FraBGlsGO 



POSITION TITLE 



Special Agent 



THIS IS TO CERTIFY THAT I PRESENTLY E HOLD □ DO NOT HOLD A VALID MOTOR VEHICLE OPERATOR'S PERMIT OR 
DRIVER'S LICENSE. 



PERMIT ISSUED BY: 

(STATE, TERRITORY ^^ ^ - n -^ x. ^ 

POSSESSION, DISTRICT) State ©I uaUfornla 



PERMIT NUMBER 

1^23093 



PERMIT EXPIRES 

11/19/60 



THIS IS AN UNRESTRICTED lEflOQtifcl l ORJMtt PERMIT. (IF RESTRICTED, EXPLAIN BELOW) 
(STRIKE OUT ONE) 



THIS FURTHER CERTIFIES THATLfiUfi 



THE PAST THREE YEARS I HAVE DRIVEN A MOTOR VEHICLE (GOVERNMENT OR PERSON-- 



TRAFFIC VIOLATION TICKET; (B) I - CD HAVE CS HAVE NOT BEEN HELD AT FAULT* AS THE DRIVER OF A MOTOR VEHICLE 
INVOLVED IN A TRAFFIC ACCIDENT. IF AFFIRMATIVE ANSWER, PLEASE EXPLAIN IN ADJACENT SPACE GIVING NUMBER AND' 
DATES OF OFFENSES. . ^ 



ALLY OWNED) APPRnxiMATFl Y XgaVUV ***^^j;' DURING THIS TIME (A) I CZI HAVE ffi] HAVE NOT RECEIVED A 



* "AT FAULT" MEANS ANY CASE IN WHICH RESPONSIBILITY 
IS CONCEDED BY EMPLOYEE OR HJS INSURANCE COMPANY 
OR LIABILITY IS FIXED 8Y DULY CONSTITUTED AUTHORITY. 



^ USIGNATURE OF OPERATOR / ^ 



NAME OF^REVIEWING OFFICIAL (PRINT - LAST, FIRST, MIDDLE INITIAL) 

M* 



POSITION TITLE 



DATE 



THE PERSONNEL FILE OF THIS EMPLOYEE HAS BEEN REVJEWEO AND REFLECTS THE FOLLOWING INFORMATION CONCERNING THE 
OPERATION OF A MOTOR VEHICLE ON OFFICIAL BUSINESS DURING THE PAST THREE YEARS: 






CONTINUOUS SAFE DRIVING RECORD 



VOLVED IN TRAFFIC ACCIDENT AND FOUND AT FAULT ** 



I CERTIFY THAT THIS EMPLOYEE IS:, 



I /xl" OUALIFIE 
1 I OFFICIAL 



ED ON THE BASIS OF HIS SAFE DRIVING RECORD TO OPERATE MOTOR VEHICLES ON 
BUSINESS. . 



I 1 NOT QUALIFIED AND MUST DEMONSTRATE HIS QUALIFICATIONS BY SATI SFACTOR I LY PASS |NG 



A ROAD TEST EXAMINATION BEFORE OPERATING A MOTOR VEHICLE ON OFFICIAL BUSINESS, 



REMARKS: 



A'- 




If^NOT iSGORDED 



2, APR28 tSSS 

* :* JIAT^FJ^ U.LX«_:m E A N S ..AN.Y_CA3.E_LN«.W.H.LC.H , THE BUREAU HAS 
TAKEN DISCIPLINARY ADMINISTRATIVE ACTION AGAINST 
THE EMPLOYEE. ' * 



'(SIGNATURI^OF REVIE 




vm^^m^-. 



^ 




9f9sm 




sm» Bkw mm0tmo 



Bmsimm, mt 







-■mm0%.'iet H/ai/ii,. :lM&aiiue'& as §h f&r0ft4gill i» mt 



'""^-scc.; 




P-.jS ,'^ 



,/ 



Tolson 





AP0 571959 



^MAIL ROCDM 




ELETYPE UNIT II 






) 



Lm. 



.dieaKy, -'- -^L^ aar-iaa:-^,.^<fc:.-A«'.-j6^^--:-;.aa^Wj^aia»^^ •--'jteCTafe^t-.^.atewg'i 
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IjAMD f^ORM NO. 6* 



< T'hIjAMD f^ORM NO. t>* 

^Office Memorandum • united states governmen- 

Q5,o .. Director. FBI -- ^Z^-^/^' 



llljy^^^>M ■■ SAC, San Franc iaco 



^ subject: annual PSRPORIANCE RATDfOS - J959 
\ INVESTIGATIVW PERSONNEL 



^ 

X 



aUi^ FRANCISCO DIVISION 



\^ J?ewyJet 4/14/59* 

and initialed the oarbon copy of th^ir annual performance 



K 



FRANCIS jlijOLLOFT, JR* 



^ KIWARD SAMILLSR 



i 



JILL, JR» 



\ 



1 SF 
WWBtekk 

(3) 



.-. / 



2 APR 28 IS: j 

V 






?" 1 . Agency and organizational designations 




2. Pay roil peril 



5. Employee's name (and social security account nunrfUer when appropriate) 



6. Grade and salary 



PAY ROLL CHANGE DATA 



BASE PAY 



OVERTIME 



GROSS PAY 



RET. 



TAX 



BOND F. L C. A. 



NET PAY 



7. Previous 
normal 



8. New 
normal 



9. Pay this 
period 



10. Remarks: 



11. Appropriation(s} 



12. Prepared by 



B^ M 2r 1959 



13. 'A audited by 



uSt- Periodic 



step-incrpose 



D 



Pay adjustment 



D 



Other step-increase„ 



14. Effective 



t-«l«*S0 



15. Date last 
equivalent 
increase 

I2-15-S7 



16. Old salary 
rate 



17. Nevt^ salory 



PUI>3f@ 



18. Performance rating is satisfactory or better. 



^',„^^rygv >fe 



(Signature or other authenticotion} 



19. LWOP data [Fill in appropriate spaces covering LWOP 

during following periods): 
Period(s): 



m 



No excess LWOP.' Total excess LWOP_ 



(Check appltrnpof box in case of excess LWOP) 

I I In pay Mj^us ot end of waiting period. 

I ( In LWOP status at end of waitirrg period. 



ltit4Hi 



Initials of Clerk 



STANDARD' FORM NO. 11 26d— Revised 
Form prescribed by Comp. Gen., U. S. 
Nov. 8, 1950, General Regulations No. 102 



PAY ROLL CHANGE SLIP— PERSONNEL COPY 



^ 



2-11 {Rev. 8-5-59) 



D 



u 



SAC, 



SAN FBANCXSGO 



9/9/59 



RE: BURNET tBBEADSILL, JR. 

SPECIAL AGENT 

In-Service Course d/2d/S9 



Type of School: 1^ I Security 



to 



Criminal 



D/4/SD 



General 



% 



\ 



Dear Sir: 

The above-mentioned Special Agent attended the above In-Service Training 
Course at the Seat of Government and attained the following grades: 



Notebook 

Examination 

Double Action Course 

Practical Pistol Course 

Shotgun (Skeet) 

.30. Rifle 

Machine Gun 



s 

95 

96 

93 

l'r/85 

88 

93 



The firearms grades should be entered on the individual field firearms 



training record. 



This employee should be credited with ,g \ hours and 30 minutes 

of overtime earned on 1 calendar da^ during the above period in Spn-jsJiibSI* — 



wmmm 
SEPl 1959 



Very truly yours, 



\ John EdgosJi/oover 

>* Director 



1 - SA BURNET THREAMILL, JB* 
SAN fllANCXSCO 




(3) Vif>:.. .-:.- 



15 



d 



paUijpoint^ 



■.-\ ■ \' 






FD-27 7 }Rev. 3-13-58) 

*' STANDARD FORM NO. 64 



Office NlefTlOVanduM • united states government 



TO 



FROM 



Director, FBI 



fb^^ 



AC, San Francisco 



irJci 



DATE: 9/8/59 

ATTENTION: PERSONNEL SECTION 



SUBJECT: SA BURmY^HREADGILL, JR. 
PHYSICAL CONDITION 



Remylet 
I I Rebulet . 



Re physical examination 



Weight without clothing now is 
Dental work was completed on 
Vision has been corrected tb „ 



l/Chest X-ray results were negative . 

I Personal physician advised he is qualified for strenuous physical exertion and the use of 
firearms . 



J Attached are Bureau of Employees' Compensation forms 



I X I Physical examination reports are enclosed. 



J Employee is scheduled for physical examination on 



Employee has reviewed and initialed his physical examination report. 



J Employee returned to active duty 
J Employee's physical condition is 



UACB he is being placed on limited duty. 
UACB he is being removed from limited duty. 



.,^'^- 



-0" 



^^.v 



^ 



s/^ 



I X I Additional remarks relative to items listed above: 

Bureau will be advised when he has reviewed and initialed file copy 

of physical examination report. 



^ 



1 ^Bureau (End. ^ 

I^SF 

/lent J 

(2) fr:: -/ 







•v.; 



nm 



SiTorm 88 



>OK7 OF MEDICAL EXAMINATIO 



■# 



-^v %,4^ J 



»1. L^T NAME-vFIRST NAME— MIDDLE NAME 



IBREiPGIIL, 



BUEMY 



2. GRADE AND COMPONENT OR POSITION 



3. IDENTIFICATION NO. 



, ' 4. HOME ADDRESS (Number, street or RFB, city or town, zone and State) 

2if.5. Colgate Ave, Berkeley, Calif, 



5. PURPOSE OF EXAMINATION 



AMMML 



6. DATE OF EXAMINATION 



7-^28-59 



7. SEX 

MALE 



8. RACE 



CAU 



9, TOTAL YEARS GOVERNMENT SERVICE 



10. AGENCY 



T2" 



F.B.I. 



II. ORGANIZATION UNIT 



12. DATE OF BIRTH 13. PLACE OF BIRTH 



10-28-21 



14. NAME. RELATIONSHIP. AND ADDRESS OF NEXT OF KIN 



Mississippi 8 



15.; EXAMINING FACILITY OR EXAMINER. AND ADDR^S 



16. OTHER INFORMATION 



USM # 48 



17. RATING OR SPECIALTY 



TIME IN THIS CAPACITY (Total) 



LAST SIX MONTHS 



NOR- 
MAL 



X 



_x_ 



_3L. 



_X- 



CUNICAL EVALUATION 



^^ 7A FVPCi—f^FNFRAF (Visual acuity and refraction 

■y^ ZA. EYES-GENERAL ^^^^^ .^^^^ ^g ^^ ^„^ ^^j 



(Check each item in appropriate col- 
umn; enter "NE" it not evaluated.) 



18. HEAD. FACE. NECK. AND SCALP 



19. NOSE 



20. SINUSES 



21. MOUTH AND THROAT 



zz. 



piipe rcNFRAi f^"*- f^ ej(. canals) (Auditory 

acuitu under items 70 and 71) 



23. DRUMS (Perforation) 



25. OPHTHALMOSCOPIC 



26. PUPILS (Equality and reaction) 



27. 



rtnn VD math itv (Associated parallel move 
OCULAR MOTILITY ^^^^^ nystaomus) 



28. LUNGS AND CHEST (Include breasts) 



29. HEART (Thrust, size, rhythm, sounds) 



30. VASCULAR SYSTEM (Varicosities, etc.) 



31. ABDOMEN AND VISCERA (Include hernia) 



32 



ANUS AND RECTUM (/f^rnorrhoids, fistulae) 

{rrostate, if tnaicatea) 



33. ENDOCRINE SYSTEM 



34. G-U SYSTEM 



35. 



UPPER EXTREMITIES t'*^';?""'*- '■«"C'^ of 
motion) 



36. FEET 



37. 



LOWER EXTREMITIES <g;-^y-j>^^^^^^,,^„, 



38. SPINE. OTHER MUSCULOSKELETAL 



39. IDENTIFYING BODY MARKS. SCARS. TATTOOS 



40. SKIN. .LYMPHATICS 



41. NEUROLOGIC (Equilibrium tests under item 72 



42. PSYCHIATRIC (Specify any versonality deviation) 



43. PELVIC (Females only) (Check how done) 

D VAGINAL Q RECTAL 



ABNOR- 
MAL 



NOTES. (Describe every abnormality in detail. Enter pertinent item number before each 
comment. Continue in item 73 and use additional sheets if necessary.) 



%U9 J 




^^co^ 



t)^T> 



ESCOBDED 



1£» 




ENCLOSURE 



I- 










:> 



(Continue in 



item ?h /1^\^ 



44. DENTAL (Place appropriate symboU above or below numbtr nf upper and. lower Ueth, itipectwely.) 



o—Restorable teeth 
l—Nonrestoratle teeth 



X— Missing teeth 



XXX—Replaced by dentures 



(6X8) ~Fix€d bridge, brackets to 
include abutments 



X 


2 


3 


4 


5 


6 


3? 


8 


9 


10 


11 


12 


13 


14 


15 


j# 


s 


31 


30 


29 


28 


27 


26 


25 

•"• f 


24 

1 


23 


22 


21 


20 


19 


18 


s 



remarks; and additsonal dental 
defects anq diseases 



KCD 



LABORATORY FINDINGS 



45. URINALYSIS: A. SPECIFIC GRAVITY 



l*02k_ 



i^eg. 



MgM 



D. MICROSCOPIC 



Ess^ Negative 



46. CHEST X-RAY (Place, date, film number and result) 



7^28-^9 # 17920 Negative 



47. SEROLOGY (Specify test used and result) 

Negative r^--" 



48. EKG 



TT 



# 1702 



49, BLOOD TYPE AND RH 
FACTOR- 
IS* 



50. OTHER TESTS 



mo: 8300 

Mono: 3 Eos: 2 

Hema: ^3 YPG 



Next: 
Hemo: 



^0 icrm:: 55 
li|'.3 gms 



':^'^ 




MEASUREMENTS AND OTHER FINDINGS • 






51. height; 



69" 



52. WEIGHT 



J^ 



53. COLOR HAIR 

Brown 



154. COLOR EYES 
Brown 



55. BUILD: . - . :. 

■ ; n SLENDER Q MEDIUM D HEAVY. - □ OBESE 



q. 



56. TEMPERATURE 

Normal ::^ 



57. 



BLOOD PRESSURE (Arm at heart level) 



STANDING 
(S min.) 



^^T^icm^t 



^km 



PULSE {Arm at heart level) . 



A. 

SITTING 



JL22, 



M. 



■'RECUM- 
BENT 



SYS. 



;im. 



B. AFTER EXERCISE 



_a(L 



C. 2 MIN. AFTER 



D. RECUMBENT 



E. AFTER STANDING 
3 MIN. 



59. 



DISTANT VISION 



60. REFRACTION 



JiQL 



61. 



RIGHT 20/ 



JS- 



CORR. TO 2 



r^T CORR. TO 



UFT 20/- 



-15- 



CORR. TO 20/ 



J-1. 



62. HETEROPHORIA (Specify distance) 
ES* EX** 

None 



PRISM CONV, 
CT 



63. 


ACCOMMODATION 




64. COLOR VISION ( Test used and result) 






65. DEPTH PERCEPTION 
( Test used and score) 


UNCORRECTED 


RIGHT 


LEFT 




YA LMTEM (PASSED) 


CORRECTED 


66. FIELD OF VISION 

FULL 


67. NIGHT VISION {Test used and score) 


68. RED LENS TEST 


69. INTRAOCUUR TENSION 
SOFT 


TO- 


HEARING 




71. AUDIOMETER 


72. PSYCHOLOGICAL AND PSYCHOMOTOR 

{Tests used and score) 


RIGHT wv 


15 /15 SV 
15 ^'5 SV 


l5/»5 

15/15 




250 
£56 


500 

6iie 


1000 
10s 4 


2000 

£048 


3000 
S896 


4000 
4096 


6000 
61 U 


8000 

8t9t 


LEFT WV 


RIGHT 






















LEFT 




.. 



















73.-NOTES {Continued) AND SIGNIFICANT OR INTERVAL HISTORY 



None Noted 



( Use additional sheets if necessary) 



74 SUMMARY OF DEFECTS AND DIAGNOSES (List diagnoses with item numbers) 



None Noted 



75. RECOMMENDATIONS— FURTHER SPECIALIST EXAMINATIONS INDICATED {Specify) 



None Noted 



76. 



A. PHYSICAL PROFILE 



^'T?. EXAMINEE {Check) 

A. E IS QUALIFIED FOR 

B. D IS NOT QUALIFIED FOR 



F^BJ. 



B. PHYSICAL CATEGORY 



78. IF NOT QUALIFIED. LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 



c. ■:,: 



^^fe^ 



79. TYPED OR PRINTED NAME OF PHYSICIAN 



SIGNATURE 




80. TYPED OR PRINTED NAME OF PHYSICIAN 

-T.. J,,MCGILLIS LT^MG USN 



81. TYPED OR PRINTED NAME OF DENTIST OR PHYSICIAN {Indicate which) 

D. F. ZM LT DC USNR 



82. XYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 



SIGNATURE 



S. GOVERNMENT PRINTING OFFICE : 1957 O— «S22»8^^ ^^ ofT.^^ 



•^^ 



% 



a* 



-300 (Rev. 5-21-58) 



^J^. ■ - 1' 



ATTACHMENT TO STANDARD FORM 88, REPORT OE MEDICAL EXAMINATION 
FOR INFORMATION AND GUIDANCE OF MEDICAL EXAMINER 



Name of Examinee: 
(Type or. print) 



THREADGILL. 



BHRMY 



Last 



First 



. Middle 



The following portions of the attached examination report form need not be completed: 



2 
3 
11 
14 
17 
46 
48 
49 



52 
55 
67 
68 
69 
71 
72 



46. Is necessary unless facilities for affording same are not readily available. 

48. Not required unless examinee is over 35 years of age or examination indicates such 
is desirable. 

49. Is necessary unless facilities for affording same are not readily available. 
71. Audiometer examinations should be afforded whenever possible. 

FOR ALL EXAMINEES, WHETHER CLERICAL OR SPECIAL AGENT APPLICANTS 
OR EMPLOYEES: 



The medical examiner should answer the following question, 

Examinee LS_J is . L 



J is not qualified for strenous physical exertion. 



TO BE ANSWERED IN THE CASE OF ALL MALE EMPLOYEES AND MALE APPLICANTS: 

1. Does examinee have any defects restricting or prohibiting his participation in defensive 
tactic s and dangerous assignments which might entail the practical use of firearms? 
I X I No' I I Yes. If "yes" please specify defects. 



2. Does exam inee have any defects prohibiting safe operation of motor vehicles? 
I X I No I I Yes. If "yes" please specify defects '. 



IMTIAL 



/f " r^ 



^i^f^Y.„:f- 







We 


lights for Males 












ME 


MEDIUM FRAME | 




Helghr' — 


" SMALL FRA 


LARGE FRAME 


Feet-Inches 


Desirable 


Moximutn 


Desirable 


Maximum 


Desirable 


Maximum 


5 4 


121-131 


143 


129-139 


152 


136-148 


162 


5 5 


124-134 


146 


132-142 


155 


140-152 


166 


5 6 


128-138 


151 


136-146 


160 


144-157 


172 


5 7 


131-142 


155 


140-151 


165 


148-161 


176 


5 8 


135-146 


150 


144-155 


170 


152-155 


181 


5 9 


139-150 


164. 


148-159 


174 


156-170 


185 


5 10 


143-154 


168 


152-153 


178 


160-175 


192 


5 11 


147-159 


174 


156-168 


184 


164-180 


197 


6 


152-164 


179 


161-173 


189 


169-185 


203 


6 1 


158-170 


186 


166-179 


196 


174-191 


209 


6 2 


163-175 


192 


171-184 


201 


179-197 


216 


6 3 


168-180 


197 


175-189 


207 


184-202 


221 


6 4 


174-186 


204 


182-195 


214 


190-208 


228 


5 5 


180-191 


209 


188-201 


220 


196-214 


234 



3. Examinee's frame is \ I smail 1 X I 



medium 



J large 



4. Considering above weight table the examinee's frame , and other individua l phy sical characteristics, 
I consider his present weight |_Xj Satisfactory 1 lExcessive [ jDeficient 



5. Under proper medical supervision, exami-nee should 



Remarks: 



I lose 
I gain 



. pounds 
. pounds 



T. |i m GILLIS LT MC USU 

(Signature of Medical Examiner) 



(Date) 



S^^^ 



^m-^ 



^t. 




o 



iHii 



o 



3-208 



SAC, SAN ^ANCZSCO 



9-22-59 



Director, FBI 

SPECIAL AGENT 
PH7SXCA1. CONDITION 



PERSONAL ATTENTION 



) Rebulet 
^ Reurlet 



0Mt8«*5& 



jg) Re Physical Examination 7^28-59 • 

Advise Bureau of present weight without clothing. 

Advise Bureau if dental work has been completed. 

Advise Bureau if vision has been corrected to 20/20. 

Advise Bureau re physical condition. 

Advise Bureau condition of . ■ . 

Submit results of chest X ray immediately. 

Submit statement from doctor advising if Agent is qualified 
for strenuous physical exertion and the use of firearms. 

Submit Bureau of Employees' Compensation forms. 

(X) Immediately advise if SA Threadgill has reviewed and 
initialed referenced physical e:^Hiination report « 

JRCr^ 
67-420376 




Parsons 
Rosen _ 
Tamm _ 



Trotter 



A SEP 

-RE-PLY- 



'-^^ ^ON PERSONNEL S ECTION 








FD-277 {Rev. 3-13-58) 

STANDARD FORM NO. 64 



Office M^eMOVanduPl • united states government 



TO : Director, FBI 



DATE: 9/2$/$9 



SAC, San\ Francisco 



r 



FROM 



SUBJECT: BURNET^THREADGILL, JS» 

SPECIAL AGENT 
. , PHYSICAL COmiTION 

I I Remylet . 

SH Rebulet Q/SS/f^Q . 

I 1 Re physical examination 



ATTENTION: PERSONNEL SECTION 




Weight without clothing now is 
Dental work was completed on 
Vision has been corrected to _ 



I J Chest X-ray results were negative . 

I 1 Personal physician advised he is qualified for strenuous physical exertion and the use of 

firearms . 

I I Attached are Bureau of Employees' Compensation forms . 

] I Physical examination reports are enclosed. 

I I Employee is scheduled for physical examination on 

I I Employee has reviewed and initialed his physical ex^amination report. 

I I Employee returned to active duty . 

Employee's physical condition is 

UACB he is being placed on limited duty. 

UACB he is being removed from limited duty. 



I X I Additional remarks relative to items listed above: 

Since SA THREADGJLL has been at in-service and on annual leave since 
8/24/S9, he has not yet reviewed and initialed physical examination 
report. He will return to duty 9/28/^9$ arid will do so at t?iat time. 
Bureau will be advised when this has been done. 



1 -Bureau^ 



/icm 
(2) 






^i)ijji> 



^f^t^ 



FD-277'(Rev. 3-13-58) 

STANDARD FORM NO. 64 



Ojjice NLemovatiduffi • united states government 



TO 



Director, FBI 



DATE: 9/29/59 



^Cr^9^ • SAC, San Franetco 

r: SA BURNE7 TBREADGILL, JR. 
PHYSICAL CONDITION 

~I] Remylet 9/25/59 



ATTENTION: PERSONNEL SECTION 



Rebulet 



Re physical examination 



Weight without clothing now is 

I I Dental work was completed on 

Vision has been corrected to _ 



J Chest X-ray results were negative , 



Personal physician advised he is qualified for strenuous physical exertion and the use of 
firearms. 



J Attached are Bureau of Employees' Compensation forms 



J Physical examination reports are enclosed. 



J Employee is scheduled for physical examination on 



-^1 Employee has reviewed and initialed his physical examination report. 



J Employee returned to active duty 
J Employee's physical condition is 



UACB he is being placed on limited duty. 
UACB he is being removed from limited duty. 
Additional remarks relative to items listed above: 



/1cm 
(2^ St 







» 



# 



Name: BURNEY THREADGILL, JR. Title: Special Agent 
EOD: 7/21/47 Grade: GS-13 at $10,370 

Veteran Not on Probation 



SAG AUERBACH: This write-up is being submitted inasmuch as 

SA THREADGILL is a Resident Agent at Berkeley, 
California. He has been so assigned since September, 1957. 
He was previously assigned as a Resident Agent at Oakland, 
California, since January, 1955. SA THREADGILL has displayed 
initiative, resourcefulness and enthusiasm. in attempting to 
develop more informants in his Resident Agency • At the present 
time he is specifically attempting to develop more informants 
in the Socialist Workers Party and factioaalist groups. Due 
to the nature of this assignment and inasmuch as the individuals 
under investigation are either students at the University of 
California or closely associated with the University, these in- 
vestigations have been extremely sensitive, and SA THREADGILL 
has been doing an excellent job in his assignment ?/. He has 
displayed an outstanding attitude, willingly shares the work 
load, and is well regarded by those individuals with whom he 
comes into contact. He is well suited for his present assignment, 



Rating: EXCELLENT. 



INSPECTOR NUGENT: a 
10/31/59 




Inspector agrees with above comments by SAC. SA THREADGILL 
makes a very good appearance and is definitely well qualified 
for his present assignment as Resident Agent. He produces an 
above average volume of work, his TIO is below the office average, 
and his VOT is about average. He is in his office of preference, 
has no problems, and is not interested in advancement along 
administrative lines, since he prefers investigative assignments. 
He is completely available for general or special assignments. 
On the day the Berkeley Resident Agency was inspected, Mr. 
THREADGILL had 25 easels involving approximately 45 days work 
assigned to him. Inspector considers this a good volume. Mr. 

SAN FRANCISCO INSPECTION AXi^'Y^^"^ 

10/14/59 :i ^^^ \\ 

GAHrhko . «^ ^ 



A 



^,>f. '^=®^ 



- 2 - 



THREADGILL^ who works security matters exclusively, has one 
Potential Security Informant under development. He does not 
have any approved Informants, hut it appears that the Potential 
Security Informant he is now working, will soon qualify. Ihere 
is no reason to recommend any change in Mr. THREADGILL^s 
present assignment. 



RECOMMENDATION: Continue in present assignment. 



o 



December 16, 19S9 



Federal Biire^ oi Javestl^alloii 
Bsm Francisco, Califamla 



Dear Mr. TbreadgiU: 

I w&aM like to esq^eas to 
Mrs. l^read^U amA ym. my siacere 
congraliil attOBiB €m tite &ijrth Gi your 




.b6 



May 1 i^b for yoior Utile 
^l mt abvmSsmce oE aU of Ibe g^d 
things yoitr bearto dleBlre ior her^ 

Sincerely, 

2t Sdgat Eoovei 

1 ^ SAC, Saa Francisco (Personal Attention) 



o 
I 



CD 

m 



CDg 



I f CD 



— o 



o 

o 



c-n 



Tolson _ 
Belmont _ 
DeLoach . 
McGuire _ 

Mohr 

Parsons _ 

Rosen 

Tamm 

Trotter'/^-^ 



^ 



67-420376-87 

eao .^/> 
(4) -^ ' 



Vi" 






W.C., Suldi van J_.J ',1^ J -j^ 

Tele. Room ^' ^^; " "• ■ - ^ ,. .'ffr,'^^ ' ' ' iii 

Holioman '. ,.fe '^C I^^JS '^ . i; :^ W 

Gandy MAIL ROOM IIZI]_^T£^5i5^iP-B''UNiIT I I 



OM LZJ TEgp^iPJ 








FD-207 (Rev. 11-1-57) 

STANDARD FORM NO. 64 



Office Nlemovandum • united states government 

TO ! Director, FBI DATE: 12/9/59 



'^ra^T ; SAC, San Francisco 



SUBJECT: SA BURNEYI/THREADGILL, JR. 

(Employee* s present payroll name) 

SAN FRANCISCO 



(Division) 
PAYROLL NAME (List as desired on payroll) 






ADDRESS AND PHONE CHANGE 



/ 



NOTE; (The followin g must be executed in reporting BIRTHS or CHANGES IN MARITAL STATUSJ 



Has spouse ever been on employee of the Bureau? 
1. iZZ];Yes L I Present i I Former 



ffi 



2. UWJNo 



MARITAL STATUS 



Married to - Show full (maiden) name of spouse 


Date and place of marriage 




Data re spouse 


Birth date Birthplace 


Legal Residence Occupation 


Name, address, and telephone number of person to be notified in case of emergency- 







BIRTHS 



iEC-132 Vm- 



^Z\ 



Girl named 



Boy named 



1 ' 1 ' i^^-'n 



Bom on 



Birthplace 

Berkeley, California 



be 



To employee and (Name of spouse 



Mrs. BURNEY THREADGILL y^^/A.g-x^^'/i^^/J 



(y - Bureau . 

1 - San Francisco JjL'-''' g^r^f 



ET-.hko 
(2) 



r 



This, is thelr_Jtai child 



ome address: 



245 Colgate Ave,, 
Berkeley, Calif* 



/f> 






/ FD-253 (Rev. 8-7-57) 




I 






UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 



In Rtpfyf Plme R^Jer to 

mm. 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D, C, 

Dear Sin 



WASHINGTON 25. D. & 



RE: SA 



(Type OT print plainly) 



For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has 
previously contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, 
I am forwarding herewith (by CHECK - MONEY ORDER) the sum of $10, payable to the Assistant Director, Administrative 
Division, FBI, to be included in said fund* Payment will be made for death by self-destruction after the Agent has been a 
member of the. fund for a continuous period of two years. It is understood and agreed that the sum tendered herewith is a 
voluntary, gratuitous contribution to said fund which I understand is to be administered in the following manner, , 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, 
safe keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent 
matters. The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for 
same to the Director. Upon the death of any Special Agent who is a member of said fund the appointed committee will consider 
the case and submit a recommendation to the Director as to its conclusions. Appropriate instructions will then be issued to 
the Assistant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. 
The liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability 
shall occur, The following person is designated as my beneficiary for FBI Agents' Insurance Fund: 



Name 



Address 



'bo 



Relationship 



Date 



/q/lo/^ ? 



The following person is designated as my beneficiary under the Chas. S, Ross Fund providing $1500 death benefit to 
beneficiary of agents killed in the line of duty. 



kUe) 



Name 



^Amg AS 



Relationship 



Date 



Address 



'ii 



cn..4i^, 



U.-**"- 




Very truly youcs, 




Special Agent 



^H^^i^Mj^^ 



FD-253 (Rev. 8-7^57) 




• 



i 



UNITED STATES DEPARTMENT OF JUSTICE 
, FEDERAL BUREAU OriNTESTICATION 



FOeNo, 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. G. 

Dear Sir: 



WASHINGTON 25, D. G 



RE: SA 



(Type or print plainly) 



For inclusion, in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has 
previously contributed to this fund and who dies from any cause except gelf-destruction while employed as a Special Agent, 
I am forwarding herewith (by CHECK * MONEY ORDER) the sum of $10, payable to the Assistant Director, Administrative 
Division, FBI, to be included in said fund* payment will be made for death by self-destruction after the Agent has been a 
member of the fund for a continuous period of two years. It is understood and agreed that the sum tendered herewith is a 
voluntary, gratuitous contribution to said fund which I understand is to be administered in the following mannet, , ., _. 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, 
safe keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent 
matters. The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for . 
same to the Director. Upon the death of any Special Agent who is a member of said fund the appointed committee-WlU consider 
the case and submit a recommendation to the Director as to its conclusions. Appropriate instructions will then be Issued to 
the Assistant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10|000. 
The liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability 
shall occur. The following person is designated as my beneficiary for FBI Agents' Insurance Fund: 



bo 




Addres 



Ui CoLCATf Ao€ , Ase.iCCL€j '^ CALJt:. 



The following person is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 death benefit to 
beneficiary of agents killed in the line of duty. 



Name 



^Anf\e 



Relationship 



'Date 



Address 



>' 




Very truly yours,' 




Special Agent 



<\> 



^FD-185 (Rev. 6-20-57) 



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 




Name of F,^pi»y.. BURMEY ^THRE ABGIII. . JR. 



Where A.^ignpH SAN PRANGISGO 

(Division) 



Official Position Tui.- SPECIAL AQEMT, GS-13 



(Section, Unit) 



Rating Period: from — _ 



APRIL 1, 1959 



to.. 



MRGE 31. I960 



ADJECTIVE RATING:. 



EXCELLENT 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



Employee's 
Initials 



■b6 



Rated by: 
Reviewed by; 
Rating Approved by: 



Signature 
Signature 



SUPERVISOR 



W- 



Title 
SAC 




Signature 



, Title 

Assistant Director 
Title 



HAl/60 



Date 



^Al/6Q 



Date 

APR221%Q 

X Date 



(X) Official 
• ■ CC ) Annual 



TYPE OF REPORT 

( 






f 



^1 

4 im 



Administrative 
) 60-Day 
) 90- Day 
) Transfer 

) Separation from^ervice 
) Special 







FD-185a (Rev. 4-14-58) 



raPoRMANCE RATING eifc 
FOR INVESTIGATIVE PERSONNEL 

( For use as attachment to Performance Rating Form No. FD-185 ) 



1 



Name of Employee . 



BPRREY THREAPQILL, JR. 



. Title SPECIAL AGENT. GS-13 

Rating Period: from 4/l/^9 t" ^/^l/^O 



RATING GUIDE AND CHEGK-LIST 



Note: 



Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compared. 

Rate itettis as follows; 

i Outstanding (exceeding excellent and deserving of special commendation). 

K Excellent. 



^/ Satisfactory (good or very good). 

~ Unsatisfactory. 

O No opportunity to appraise performance during rating period. 



Guide for determining adjective rating: 

1. "Outstanding" adjective rating requires (A) that all rated elements be "+" and (B) that each and every rated element be factually justified by narrative detail on 
reverse of Form FD-185. 

2. "Excellent," "Satisfactory" or "Unsatisfactory" adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas; however, for an employee to be rated "Excellent" he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated "Excellent" or "Outstanding" on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated. 

A. Any element rated "Unsatisfactory" must be supported by narrative comments. 

B. An "official" adjective rating of "Unsatisfactory"~must comply with the requirements described on the reverse of form FD-i85. 



-^ 



^ 



. (!) Personal appearance, 

(2) Personality and effectiveness of his personal contacts. 
. (3) Attitude (including dependability, cooperativeness, loyalty, 

enthusiasm, amenability and willingness to equitably share 
work load). 
(4) Physical fitness (including health, energy, stamina). 
. (5) Resourcefulness and ingenuity. 
. (6) Forcefulness and aggressiveness as required. 
(7) Judgment, including common sense, ability to arrive at proper 
conclusions, ability to define objectives. 
, (8) Initiative and the taking of appropriate action on own 

responsibility. 
. (9) Planning ability and its application to the work. 
, (10) Accuracy and attention to pertinent detail, 
. (11) Industry, including energetic, consistent application to duties. 
. (12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's control. 
. (13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and "know how" of 
application. 
. (14) Technical or mechanical skills. 
_ (15) Investigative ability and results: 
^ (a) Internal security cases 
^ (b) Criminal or general investigative cases 

^ (c) Fugitive cases 

^ (d) Applicant cases 
, (e) Accounting cases 



*^ (17) Firearms ability. 



e 



(18) Development of informants and sources of information. 
^ (19) Reporting ability: 

*^ (a) Investigative reports 
*^ (b) Summary reports 
^'"^^ (c) Memos, letters, wires 

(Consider:_fc^conciseness; ^^ larity: ^-^ organization; 
_ii^horoughness;_*-^ccuracy;_i^adequacy and perti- 
nency of leads; -i^^dministrative detail.) 
Cf (20) Performance as a witness. 
^ (21) Executive ability: 

(a) Leadership 

(b) Ability to handle personnel 

(c) Planning 

(d) Making decisions 

(e) Assignment of work 

(f) Training subordinates 

(g) Devising procedures 

^_^ (h) Emotional stability 

( i ) Promoting high morale 

(j ) Getting results 

^ (22) Ability on raids and dangerous assignments: 

^ (a) As leader 

(b) As participant 
£ (23) Organizational interest, such as making of suggestions for 

improvement. 
c (24) Ability to work under pressure. 

-^- (25) Miscellaneous. Specify and rate: 

^ Dictation ability 



T~ (16) Physical surveillance ability. 



A. 



Specify general nature of assignmentjuring most^f ratin 
tor, etc.): - 



t during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc- 

Securlty-g Squad: Resident Agent 



Specify employee's most noteworthy special talents (such as investigator, diesk man, research, instructor, speaker): 

Investigator 



C. (1) Is employee available for general assignment wherever needs of service require^JLsB(If answer is not "yes," explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service requir-esL^S- (If answer is not "yes," explain in narirative comments.) 

D. 1. Has employee had an abnormal sick leave record during rating period? ^lO 2. Has employee used more sick leave (including annual leave or LWOP 
for illness) during rating period than the amount of sick leave earned during such period? NQ (Tf answer to either question is "Yes," explain in 
narrative comments. ) 

E. Is employee qualified to operate a motor vehicle incidental to his ofTicial duties? I A I Yes I 1 No 

If answer is "yes," personnel file must reflect the following: (a) Has valid State or local operator's license for type vehicle he is to use. (b) Is 
physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test. 



ADJECTIVE RATING:- 



EXCELLENT 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



. EMPLOYEE'S INITIALS . 



^f 



San PranciscG^ California 
March 31. I960 



ADDENDUM 



Name: BURHEY THREADGILL, JR. 
Position: SPECIAL AGENT 
Grade: OS -13 

PART I . GENERAL COMMENTS 



SA THREADGILL makes an excellent personal appearance, he has a very- 
pleasant personality and gets along well with his fellow employees. 
There are no limitations on his availability and there are no physical 
limitations affecting his performance. He has the aMllty to partici- 
pate in raids and dangerous assignments. SA THREADGILL is assigned to 
the Securlty-e Squad as a Resident Agent at Berkeley, California. He 
has displayed initiative, resourcefulness and enthusiasm in an attemt)t 
to develop more informant coverage in the area covered by his Resident 
Agency. He has been very successful in pretext interviews in the 
course of his investigations. Many of the investigative assignments 
which he has handled have centered about the University of California 
campus and, of necessity, have to be handled in a most discreet manner. 
SA THREADGILL has demonstrated the ability to handle complicated in- 
vestigative matters with average supervision. All of the assignments 
handled by him have been performed in such aamanner that he is en- 
titled to an over-all rating of excellent. 




ppi 



PART II . SPECIFIC COMMEKTS 

1. Justification for any Minus Ratings Given : 
Not applicable. 

2. Experience an^ Ability as Inspector's Aide : 
Not applicable. 



3. f artlclpatlpn in Inf onaant Programs : 

SA TlREADQliiL has developed three potential security Informants 
during the rating period. He has conducted numerous surveillances 
and Interviews in an effort to develop further PSIs. In addition 
to conducting investigations regarding the GP, he has been attempt- 
ing to develop informants in factionalist groups. This undertaking 
is extremely difficult and sensitive. Inasmuch as some of the fac- 
tionalist activity centers in and about the University of California, 
His over-all participation in the inf ormant program could be rated 
as excellent. 
^* Testifying Experience and Ability ; 

SA THREAD0ILL has nsbt had the opportunity to testify during the 
peilod of this report; however, he has testified numerous times in 
the past in a competent manner. 



5- disciplinary Aotlon ; 

Not applicable, 
6. Accounting Information : 

Not applicable. 



Ih6 



Initials 

-2- 



^ 



?♦ Police Instruction ; 
Not applicable* 

8» Soimd Training ; 
Not applicable. 

9* Resident Agents ; 

SA THREADGILL is an above average Agent who Is well experienced 
and can handle any assignment In an excellent manner. He Is, there- 
fore, well suited for his assignment as a Resident Agent at Berkeley, 
California . 

10. Foreign Language Ability ; 
Not applicable. 

11. Administrative Advancement ; 

|a.) Interested In; (Ye s ) (N o X ) 

^b.) Completely avallable"Tor; (Ye s ) (No ) 

^c.) Considered completely qualified at present 

for administrative advancement including 

experience, ability, personality, and 

appearance; (Yes ) (No ) 

(d.) If answer to (c). is "Yes," would you consider 
. his qualifications very good , excellen t , 

outstandin g [ . 
(e.) If answer tTTc) is "No," does he have potential 

for future administrative advancement? 

(Yes ) (No 1 ) 



RATING ; EXCELLENT. 

Initials 
GAH:hko 



I I I 'ii ^B ' II ^W — ^ -^ 



r.''; ■ 



i'- .J 1.','. K,'''' -;■ 



1^ 



6;\ Are you coverod^ibyi or {» any family member ltattt<^ ^blovir'w-, 

erecj by or eriroilingln, oplan luricjor tKb >>dpral ,EmpIo>jeqi 

: „ |:Idbiih:Denefiis Acr'of;V959 (through- the enroIlmeAh ol anpthor 

;; .ynlM S.^^le* or pUtrtct.of Columbia Govern men! *!t^mp!oy^'6 on 

'\ahnuitont)?-' /•', ^ ■-.'"■. ' rH ' '' rsa ^' '''^'''" ^v-^'-^v^'' 



..F^^iTtVS'mHIt^^mj' 






•■ tW-: 



mI; 



J*^'-- 



,,v;.;,p^^'^j,,^|t«:; ,;.;, mii^ 



4.;v6liR M/^^l-m ADORES.S ■,?/., {NUMBER AI^DatftEeT) 



la. ^sfrOF BIRTH ./ 






MOHTH' 



, Jl» w^ > 



OAY 



4M 



(SrATtj 



veAR 

JSl. 



NO 



Q 



.3'; ' Af yOu^-'nov:^ i -t rr^ luv 




'V^f'- 



5. S6)( 

. "MAIH 

^F£MA!.e 



mm 



'~7,JPi^t0^tS ,X''ym proper, box fo »hovs^ yb^r drrinuql^ blhjitc' satdfy^ 



..'!.^ 



V ^ >• Ui^OER $4,000: QJJT) . $6,000 to $?i9W 

Fal ^ iio;p6o'oRoy6R 



i'4,060 TO fev^? 



PART B V 

fltgH?THiS;> 
HEilltH'eENEnTS 



tv i oled to enroll In o health benefits plan os shown below. ] Ijouthorize dedudjons to bo-modb from my 5a!aryy,comporifOtiOTjt!j5f(C(nn)(>iih^^ 
,^, : to cover my s^are of tfio cost 6f the enroltmeni (Copy fho inf^rmpfipn ro^u^slojj hctow frommsido cover of broc^vco O^fh^ phpyQii,s^f^^f^ \^ 

-' ''^,'',' '■•'i,^'-'" V' , „\' ., '^'T'-' ,'■ ■' "-.■'.'"..'-'''''!.'' ' ■ ■-^;-' ' 'v. V.'\''^'^' " - , ..^ '':■':'■'':''■ t • . ■" ' -^ " ^" '"' "■'* ■-^'^.V^>'^-'?^ ;' ^/if 

f. NAMEOFPLAN. -/-ir^'' 'C'^N^'- ■^'■';>\' .-"l-i^ ''-^ ■ ;r .'^^'™""^ I J lil OPTION (HIGH OR tow) I .^ENROUMEr^T CODE ^a^MBER ^1^ IjkjM 



SAMBA tatTH BEHEPIT PtAH 






it •nrettmeht -■' 

if «nfottment . .,' 
If ,fbr ,»> if /and 

itituwer^ Item 2 
and h«m 3 if 



2, In space below list all eligible forhily itiiemberj Without excoptton: ^ list your wife or husband first, then your unmarried chUdrW»>*/ii(id{i)| 
ago 19, includlnfl jegolly adopted children, and stepchildren and illegitimate children who live with you in a regular parent-child" reloiion-f; 
ship. Include also ony unmorried child over 19 who became di&obled before age 19 arid who, because of the disability, is jncopabre 
of self-support. fAffach a doctor's cerftftcate for o dhahted ch fid ago 19 or over.) . , . /,., ' ' ,\ 



% 



^ NAMES OF FAMILY MEMBERS 



Vy/fo or 
Huiband 



DATE OF BthTM ' 

'{Month, OaYt yi<iO ji j^,. 






THIS PART MUST 
ALSO BE FILLED 
1H IF YOU 
OlANGE YOUR 
aJROlLMENT.'''' 



1 



mM 



NAMES OF FAMILY MEMBERS 



be 



DATE OF BIRTH. 
(Monm, Day, Yoat) 



,p. 



fm 



m 



3, If yoo are a female [emp)o/ee or annuitant] -r-does the fomiiy listed obove include a hu»band who is incopoble of self- 
support by reason of mental or physicol disability which can be expected to continue' for more than one yeor? f/f onswer 
iV'-*Yes,'' ottaich b doctor's' cerf(ficafe.';J f ■ * - .'' i.>>' !■.. i ';..■■:.'■■ u ■ ,„ v -i , - .; ■ . -, 



yes Q 

NO. P 






r :s 



PART;C: 

c fill 'iM, THIS 
PART IF.YOa,.\ 
WISH NOT TO" 
ENROLL OR IF 
YOU WISH40- 
-mm. YOUR 
ifiROLLMENT.^ 



PLACE AN "X" IN ITEM 1 *.6r ITEM'a, WHICHEVER 'APPLIES ANC* ANSWER ITE^ 3. 



I. I elect not to enroll in ony pjon^:^ 

under the Health Benefits Act. . | jA. 



2, I elect to cancel my present enrollr • ^ «;■, ,■: 
men! under the 'Health Bertefiti Act, [ | 



3. The reason for my election, is (Place' an "K'^.m proper box}: 

[q\ .1 .am covered by a -plan under the Health Benefits Act through the enroll- 
. J,/ , m'ent of my^husband, wife, or porent. 

,{b) lam coveredby q health insurance pton which is not andot the Health 

'■^" Benefits Act: ' ' ' J ''' ' ' ' ■ ■'■ . 

(c) Any other reason. ; 



□a 



PART D 

fllL l« THIS 
PART if YOU 
WISH TO ' ■ 
CHANGE YOUR 
.ENROLMENT. 



1 elect to chonge my enrollment os shown by the enrollment number and other mfo»motion in Port B. 



Tv Enrollment code numbeV of present pibn: 



2.' Number of event whicti permits cHbngo. 
J'i fSee fObfo on beck of dupfkofe for propor number) 



I'M ^:\. 



3. Date of event which permits change. 



MONTH 



DAY 



YEAR 



PART E 

ALL WHO , 
RECITER '' 
MUST Fill ,.> 
IH THIS PART. 






•' ' . ' " "'■ 1 —"A rt -—" ■■ — ■ ■■■ '" ■■ ■ ' rt ' '"". ' ' '' — ^ " -■' ■ ' ' .". ' ' '-■■ i- i "' '» r"r '''- .. ' 



-1. NAME AND' ADDRKS OF'EMPlOYlWG'OFFtCE^i*' ^.*'U^)y^i^^i:-..::.i-^y: ^\^ ■ ^^u, ^^u y\^ 

'"'im^^%!^^Mi^^^'^^f'' 'INVESTIGATION 'v i''HAS;.;>r^j:..JK^^ 



WARNING.— ^Any tntontionot false »tot«rii«nt In 
this oppllcotion or wtllful misrepretenfatlon relative 
thareto is a violation of the low punithobU by o 
fine of not more than $10,000 or Imprisonment of 
n^\ more tttan 5 yoors, or both. (18 U;S.C 1001.) 



PART F 

TO BE ' 
COMPLETED 

8Y ■ '■ ' '■ 

agency; ^ ' 



■2. DATE RECEIVED IN 
. . EMPLOYING Of FtCE 






"4TgSS" 



:--^-v--^'-"-4; 






,?> v:-.j.'fj' ^>, 



« '^ClyT V. 



4. PAYROU OFFICE NO. 



iSTC2-CK»01 



^ 



3. EfFEaiVE DAT£ OF 

V, EieaiON ^ ,, 



5. PAYROLL ACTION 
■ {tNITlALS AND DATE) 



REMARKS 

.FOR USE ONLY 
BY ANNUITANTS 
'AND AGENCY. 






^A.n#^' 




,i/';r 






. ■ ■ #f.*;j.?fs *"? fJ^S'fij'- »iij',sr^^t^T§iES(i|^ilg'bff&ii&' -^^tt'irt j:i^^j4>^' ..-yv 



;>■■.,■-■(■,.. . 



f 



i ^AnCLdrd Form 88 

~^,(-Rev. 'Jane 1956) 



--2^' 



^P» 



CRT OF MEDICAL EXAMINATIOf 



/ |. UST NAME-FIRST NAME-MIDDLE NAME 

UTHREADGILL, Burney Jr. 


2. GRADE AND COMPONENT OR POSITION 

F.B.I, 


3. IDENTIFICATION NO. 


4. HOME ADDRESS (Number, street or RFD, cUy or town, zone and State) 


5. PURPOSE OF EXAMINATION 

Annual 


6. DATE OF EXAMINATION 

7-5-60 


7. SEX 


8. RACE 

c 


9. TOTAL YEARS GOVERNMENT SERVICE 


10. AGENCY 

F.B.I, 


11. ORGANIZATION UNIT 


M 


MILITARY 


CIVILIAN 


F.B.I. 


12. DATE OF BIRTH 

10-28-21 


13. PLACE OF BIRTH 

Biloxi, MISSISSIPPI 


14. NAME. RELATIONSHIP, AND ADDRESS OF NEXT OF KIN 


15. EXAMINING FACILITY OR EXAMINER. AND ADDRESS 

USNH, Oakland, California 


16. OTHER INFORMATION 



17. RATING OR SPECIALTY 



TIME IN THIS CAPACITY (Total) 



LAST SIX MONTHS 



NOR- 

MAL 



X 



X 



X 



X 



X 



X 



X 



X 



V_JL_ 



X 



X 



CLINICAL EVALUATION 



(check ea<:h item in appropriate col- 
umn; enter "NE" if not evaluated.) 



18. HEAD. FACE, NECK. AND SCALP 



19. NOSE 



20. SINUSES 



21. MOUTH AND THROAT 



22. 



FAPQ rPMFDAi f^'^'' * ext. canals) (Auditory 
t A Kb— 1> t rt t»AL ^j^ify „„tfe^ ,fe^, 70 q„d yj) 



23. DRUMS (PerfOTation) 



2A. 



rvrre r-cwrDAi (Visual acuity and refraction 
hYES— GENERAL ^^^^^ .^^^^ ^^ f,Q „„^ f,j^ 



25. OPHTHALMOSCOPIC 



26. PUPILS (Equality and reaction) 



n, 



OCULA-R ^0^\\-\T^^^:Z'nyftaZuT "'"' 



28. LUNGS AND CHEST (Include breasts) 



29, HEART (Thrust, size, rhythm, sounds) 



30. VASCULAR SYSTEM (Varicosities, etc.) 



31. ABDOMEN AND VISCERA (Include hernia) 



32. 



ANUS AND RECTUM l^raTe'^^;;SS 



33. ENDOCRINE SYSTEM 



34. G-U SYSTEM 



UPPER EXTREMITIES ifjK'''' '*°"'"' "^ 



36. FEET 



37. 



LOWER EXTREMIT1ES_^^J^/^^J^^^^^^ 



38. SPINE. OTHER MUSCULOSKELETAL 



39. IDENTIFYING BODY MARKS. SCARS. TATTOOS 



40. SKIN. LYMPHATICS 



41. NEUROLOGIC {Equilibrium testa under item 12) 



42. PSYCHIATRIC {Svttifvany versonalitv deviation) 



43. PELVIC (Females only) (Check how done) 

D VAGINAL D RECTAL 



ABNOR- 
MAL 



NOTES. (Describe every abnormality in detail. Enter pertinent itern number before each 
comment. Continue in item 73 and use additional sheets if necessary .y 




2|:39. Scar: Rt lower leg |'* diam. 
Smallpox vac. L.U.A, 



(Continue in item 73) 



44. DENTAL (Place appropriate symbols above or below number nf upper and lower teeth, respectively.) 



o—Restorable teeth 
l—Nonrestorabie teeth 

112 3 



X—Missirig teeth 



XXX—Replaced by dentures 
6 7 B 9 ID 



H 32 
' X 



31 



30 



29 28 27 26 



25 



(6X8) — Fixed bridge, brackets to 
include abutments 
X 
L 
12 13 14 15 16 E 



24 



23 



22 



21 



20 



19 



18 



17 F 
T 
X 



REMARKS AND ADDITIONAL DENTAL 
DEFECTS AND DISEASES 



N.C.D. 



UBORATORV FINDINGS 



wrmw 



45, URINALYSIS: A. SPECIFiq GRAVITY : 



neg. 



C, SUGAR 



neg. 



D. MICROSCOPIC 

Ess, neg. 



46. CHEST X-RAY (Place, date, film number and result) 



7-5-60 #14434 negative. 



47, SEROLOGY (Specify test used and result) 

Neg^ative ^ 



48. EKG 



WNL 



49. BLOOD TYPE AND RH 
FACTOR 



NE 



50. OTHER TESTS }jf^Q -YOSO Neu '. 58 
Mono : 11 Eos : 1 Bands : 1 
Hemo:14.9 gms Hema:45 



Lym:29 



W^ 



»0G 2:^1960 



m ' ■ ^^^'" 



MEASUREMENTS AND OTHER FINDINGS 



W/^ 



51. HEIGHT 

5^10" 



5Z. WEIGHT 53. COLOR HAIR 



54. COLOR EYES 

Brown 



55. BmLD: ' a; ^: 

D SLENDER -[^MEDIUM D HEAVY D OBESE ' 



56. TEMPERATURE 

normal ^ 



57. 



BLOOD PRESSUf? (if)n aWleart level) 



g i^9jp' affK< 



58. 



PULSE {ATm at heart level) 



A. 
SITTING 



SYS 118 



DIAS. 80 



B 

t.RECUM 



59. 






c. 

STANDING 



A. SITTING 

70 



B. AFTER EXERCISE 



C. 2 MIN. AFTER 



D. RECUMBENT 



E. AFTER STANDING 
3 MIN. 



61. 



RIGHT 20/ 20 CORR. TO 20/ 



OX 



J— 4 CORK. TO 



*-^^ 20/ 2 ^O^"- 1*0 20/ 



J_ 4 CORR. TO 



6i. HETEROPHORIA {Specify distance) 
ES" EX° 



LH. 



PRISM CONV. 
CT 



63. 


ACCOMMODATION 






64. COLOR VISION {Test used and result) 








65. DEPTH PERCEPTION 
{Test used and score) 


UNCORRECTED 


RIGHT 


LEFT 






F,A, Lant passed 




CORRECTED 


66. FIELD OF VISION 


67. NIGHT VISION (Test used and score) 


68. RED LENS TEST 


69. INTRAOCULAR TENSION 

soft 


70. 


HEARING 






71. AUDIOMETER 


n. PSYCHOLOGICAL AND PSYCHOMOTOR 
{Tests used and score) 


RIGHT WV 


15 /IS sv 

15 /I5 SV 


15 

15 


/15 
/I5 




250 
SS6 


500 

61S 


1000 

I0S4 


2000 

eo4s 


3000 

S896 


-4000 

4096 


6060 
6144 


'sooo' 

8192, 


LEFT WV 


RIGHT 






















LEFT 























73. NOTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY 



( Use additional sheets if necessary) 



74 SUMMARY OF DEFECTS AND DIAGNOSES (List diagnoses wUh item numbers) 



75. RECOMMENDATIONS—FURTHER SPECIALIST EXAMINATIONS INDICATED {Specify) 



76. 



A. PHYSICAL PROFILE ' 



P U 



H E S 



77. EXAMINEE (Check) 

A. E9 IS QUALIFIED FOR 

B. n IS NOT QUALIFIED FOR 



F.B.I, 



B. PHYSICAL CATEGORY 



78. IF NOT QUALIFIED. LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 




79. TYPED OR PRINTED NAME OF PHYSICIAN 



80. TYPED OR PRINTED NAME OF PHYSICIAN 

J, J. Mcdonald lcdr mc usn 



81. TYPED OR PRINTED NAME OF DENTIST OR PHYSICIAN [Indicate which) 

G.E> RADEMACHER LT DC USN 

82, TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 



. U, S. GOVERNMENT PRINTfNG OFFICE : 1957 0—432298 



■ ( Rov. Aug. 1-950) 
• IMlOMULGM'KO BY 
^VllliAV OK THE BUDCJST 
ClltCUI-All A-^1 



REPOIT OF MEDICAL tSJSTOP.Y 

THIS INFDRMflTSON 13 FOR OmCiftL USE ONLY AMD WILL NOT BE RELEASED TO UNAUTHORIZED PERSONS 



1. LAST WAME—FERSe NAME— MlDDt,E NAME 

7 



-IE- ADDRESS INmrtber^ street or IlJfJJ^ city or town, zonelttid 



4, HOME- ADDRESS INmrtbcr^ street or Ilj/jJ^ city or tmn, zone mid State) ~ 



2. GRADE AND COMPONENT OR POSITION 



<$>S-/3 



3. IDENTIFICATION NO. 



5. PURPOSE OF EXAMINATION 

Ail//l/(/AL. 



6. DATE Of EXAMINATION 



7/ms 



7. SEX 

(A 



8. :RACE 



9. TOTAL VRS. GOVT. SERVICE 
WILITARY t CIVILIAN 



^ 



to. DEPARTMENT, AGENCY.OR SERVICE 



W. ORGANIZATION UNIT 

5F 



\t. XJATE OF BIRTH 



13. PLACEDFBIRTI 



ll EXAMtrnfiG-FACIUIT-Y OR EXAMINER^ AND ADDRESS 



H NftMF RFI fiTION^HIP flNfl flPDRFriS nFiMFXT Hf KIN 



nj. ULULU mruLUHnuuic 



> tA/#^Cr 



be 



l7...&'rATeMENT OF EXAMINEE'S-PRESENT HEALTH IN OWN WORBS. (Foltow by description ofpa&t history, if comvtaint exists) 



t8. FAMILY +!J3T0rty 


19. HAS ANY BLOOD RELATION (Parent, brother, sister, other) 
OR HUSBAND OR WIFE: 


Rf:LATION: 


AGE 


STATE OF HEALTH 


IF DEAD. CAUSE OF DEATH 


AGE AT 
DEATH 


YES 


NO 


(Chock each if em) 


REUTION(S) 




FATHER 


IH' 


^^ 












HAD TUBERCUIX>3IS 




MOTHER 


rW 


/ 












HAD SYPHILIS 




SPOUSE 












HAD DIABETES 
















HAD CANCER 




BROTHERS 












HAD KIDNEY TROUBLE 




., . AND 












HAD HEART TROUBLE 




'" SJ3TER3 












HAD STOMACH TROUBLE 
















HAD RHEUMATISM (Arthritis) 




CHILDREN 








1 ■ 


Had ASTHMA. HAY FEVEft. 
HIVES 














HADEPiLEPSY fint^t 
















COMMITTED SUICIDE 






f 






1 




BEEN INSANE 





?J). HAVE YOU EVER HAD-.OR -HAVE V0U-N0w./i?i(rc& cftce/f at left of cacH Uem) 



YES 


NO 


{Check eacft Stem') 


YES K 


y (Check each item) 


YES 


NO 


(Check each item) 


yes: 


NO 


(Check each item) 




\ 


SCARLET FEVER. ERYSIPELAS 


-■■ 


GOITER 


i 




TUMOR. GROWTH. CYST. CANCER 


^ 




"TRICK**OR LOCKED KNEE 






DIPHTHERIA 




TUBERCULOSIS 






RUPTURE 






FOOT TROUBLE 






RHEUMATIC FEVER 




SOAKING SWEATS 

{JSrigkt sweats) 






APPENDICITIS 






r^!EURITIS 






SWOLLEN on PAINFUL JOINTS 




ASTHMA 






PILES OR RECTAL DISEASE 






PARALYSIS (Inc, mfantUe) 






MUMPS: _ ■ 




SHORTNESS OF BREATH 






FREQUENT OR PAINFUL URINATION 






EPILEPSY OR FITS 


y 




VVHOORING' COUGH 




PAIN OR PRESSURE IN CHEST 






KIDNEY STONE OR BLOOD IN URINE 






CAR. TRAIN, SEA. OR AIR SICKNESS 




1 


FREQUENT OR SEVERE HEADACHE 




CHRONIC COUGH 






SUGAR OR ALBUMIN IN URINE 






FREQUENT TROUBLE SLEEPING 


/ 


DIZZINESS OR TAINTING SPELLS 




PALPITATION OR POUNDING HEART 






BOILS 






\ FRECJUENT OR TtRHIFYirs'G NSGHTMARES 




' 


EYE TROUBLE 




HIGH OR LOW BLOOD PRESSURE ' 






VENEREAL DISEASE 






DEPRESSION OR EXCESSIVE V.'ORRY 






EAR, NOSE OR THROAT TROUBLE - 




CRAMPS IN YOUR LEGS 






RECENT GAIN OR LOSS OF WEIGHT 






LOSS OF MEMORY OR AMNESIA 






. RUNNING EARS 




- FREQUENT INDIGESTION 






ARTHRITIS OR RHEUMATISM 






BED WETTING 






CHROmCOR KREQUENT.COLDS 




SIOMACH. LIVER OR INTESTINAL TROUBLE 






BONE. JOINT, OR OTHER DEFORMITY 






NERVOUS TROUBLE OF ANY SORT 






SEVERE TOOTH OR' GUM TROUBLE 




GALL BLADDER TROUBLE OR GALL STONES 






LAMENESS 






ANY DRUG OR NARCOTIC HABIT 






SINUSITIS 


( 


JAUNDICE 






LOSS OF ARM, LEG. FINGER. OR TOE 






EXCESSIVE DRINKING HABIT 






HAY FEVER 


{ 


AMY REACTION TO SERUM, DRUG OR 
f MEDICINE 






PAINFUL OR "TRICK'* SHOULDER OR ELBOW 


, 


i 


HOMOSEXUAL TENDENCIES 


;il. HAVE YOU EVER. {Check each item) 


22. FEMALES ONLY: A. HAVE YOU EVER- B. COMPLETE THE FOLLOWING: 




1 


WORN GLASSES 


\ 


ATTEMPTED SUICIDE 






BEEN PREGNANT 




AGE AT ONSET OF MENSTRUATION 




\ 


WORM AN ARTIFICIAL EYE . 


] 


BEEN A SLEEP WALKER 






HAD A VAGINAL DISCHARGE 




INTERVAL BETWEEN PERIODS 


■ 




WORN HEARING AIDS 




LivEo.wrru anyone who had 

TUBERCULOSIS 






BEEN TREATEDFOR A FEMALE DISORDER 




DURATION OF PERIODS 




1 


STUTTERED OR STAMMERED 




J COUGHED U(> BLOOD 






HAD PAINFUL MENSTRUATION 




DATE OF LAST TERIOD 


^ 


» 


WORN A BRACE- OR BACIC SUPPORT 




\ BLED EXCESSIVELY AFTER INJURY OR 
^ TOOTB-EXTRACTION 






HAD IRREGULAR MENSTRUATION 


QUANT4TY: Q NORMAL Q excessive QscANrf 


Zi. -HOW MANY JOTiS HAVE TOU HAD- IN THE - 
PAST THREE YEARS? 

■ -- - -f-^ — ^ ■ - - -■ -- ■ ^- 


24. WHAT IS THE LONGEST PERIOD' YOU 
, HELD ANY OF THESE JOBS? 
MOKTtlS 


25. V/HAT IS VdUR USUAL OCCUPATION? 


25. ARE YOU iChock one) 

Q RIGHT HANDCO Q^LEflVHAHDED 



^CUi 



,$^^■5^ 



/-/ 



r' 



^- 







, _ 


^■ ■• , -r ;.,^..,.-. -; . -' —.r~^ .,,,_-, .. - 


VES 


NO 


CHECK EACH ITEM YES OR NO. EVERY ITEM CHECKED "YES" MUST BE FULLY EXPUINED IN BUNK SPACE ON RIGHT 






27. HAVE YOU BEEN UNABLE TO HOLD A JOB BECAUSE OF: 
A, SENSITIVITY TO CHEMICALS. DUST. SUNLIGHT. ETC. 


• ^ - 






B. INABILITY TO PERFORM CERTAIN MOTIONS 


^ 






C. INABILITY TO ASSUME CERTAIN POSITIONS 


■ ' 






D. OTHER M EDICAL REASONS (If yes, ^ive reasons) 






\ 


28. HAVE YOU EVER WORKED WITH RADIOACTIVE SUB- 
STANCE? 


; . ' ■ . ■ ; 




I 


29. DID YOU HAVE DIFFICULTY WITH SCHOOL STUDIES 
OR TEACHERS? (//yes, give dotaiis) 






J 


30, HAVE YOU EVER BEEN REFUSED EMPLOYMENT BECAUSE 
OF YOUR HEALTH? Qfyes, etato reason and 4ive 
details) 






/ 


31. HAVE YOU EVER BEEN DENIED LIFE INSURANCE? 
(/f yes, state reason and give details) 








32. HAVE YOU HAD. OR HAVE YOU BEEN ADVISED TO HAVE. 
Af^Y OPERATIONS? (J/ yea. describe and give 
a^e at which occurred) 








33. HAVE YOU EVER BEEN A PATIENT (committed or 
voluntary) IN A MENTAL HOSPITAL OR SANATOR- 
IUM? {If yes, Specify when, where, why, and 
name of doctor, and complete address of 
hospital or clinic) 








34. HAVE YOU EVER HAD ANY ILLNESS OR INJURY OTHER 
THAN THOSE ALREP.DY NOTED? (If yes, specify 
when, where, and give details) 








35. HAVE YOU CONSULTED OR BEEN TREATED BY CLINICS. 
PHYSIQANS. HEALERS. OR OTHER PRACTITIONERS 
WITHIN THE PAST 5 YEARS? {If yes, give com- 
plete address of doctor, hospital, clinic, 
end details) 


■ 






35. HAVE YOU TREATED YOURSELF FOR ILLNESSES OTHER 
THAN MINOR COLDS? (// yes, which illnesses) 


- 






37. HAVE YOU EVER BEEN REJECTED FOR MILITARY 
SERVICE BECAUSE OF PHYSICAL. MENTAU OR OTHER 
REASONS? (// yes, give date and reason for 
rejection) 






\ 


33. HAVE YOU EVER BEEN DISCHARGED FROM MILITARY 
SERVICE BECAUSE OF PHYSICAL. MENTAL. OR OTHER 
REASONS? iff yes, give date, reason, and 
type of discharge: whether honorable, ' 
other thsin honorable, for unfitness or un~ 
suitability) 






1 


39. HAVE YOU EVER RECEIVED. IS THERE PENDING; HAVE 
YOU APPLIED FOR. OR DO YOU INTEND TO APPLY FOR 

. PENSION OR COMPENSATION FOR EXISTING DISABIL- 
ITY? Qfyes, specify what kind, granted by 
whom, and what amount, when, why) 





I CERTIFY THAT I HAVE REVIEWED THE FOREGOING INFORMATION SUPPLIED BY ME AND THAT IT IS TRUE AND COMPLETE TO THE BEST OF MY KNOV/LEDGE. 

I AUTHORIZE ANY OF THE DOCTORS. HOSPITALS. OR CLINICS MENTIONED ABOVE TO FURNISH THE GOVERNMENT A COMPLETE TRANSCRIPT OF MY MEDICAL RECORD FOR PURPOSES 
OF PROCESSING MY APPLICATION FOR THIS EMPLOYMENT OR SERVICE. 

TYPED ORPRINTED NAME OF EXAMINEE^ ~~~ 



NS SUMMARY All) ELABORATION OF ALL PERTINENT DATA (Physkia\ 




40. PHYSICIANS SUMMARY Ath ELABORATION OF ALL PERTINENT DATA {Physician Shall comment on Gil posUioe answers irJithns m thru 39) 





TYPED OR PRINTED NAME OF PHYSICIAN OR EXAMINER 

..Ig j. J. Mcdonald l cdr mc i^SN 



W 



DATE ■ 

7-5-60 



1^ 



NUMBER OF AnACHSD 
SH!iETS 



1©--622S9-1 'h U.S. GOVEHUHHir PRIUTINO OFFICE 



'^ 



■■^. 



/ 



/* FD-300 (Rev. 2-9-60) 



Attachment to Standard Form 88, Report of Medical Examination 
For Information and Guidance of Medical Examiner 



Name of Examinee 
(Type or print) 



THREADGILL. 



Barney 



Jr 



Last 



First 



Middle 



The following portions of the attached examination report form need not be completed: 



2 

3 

4 

9 

11 

14 

17 



62 

65 

67 

68 

69 

72- 

76 



46. Is necessary unless facilities for affording same are not readily available. 

48. Not required unless examinee is over 35 years of age or examination indicates such is 
desirable. 

49. Is necessary unless facilities for affording same are not readily available. ' 
71. Audiometer examinations should be afforded whenever possible. 



For All Examinees, Whether Clerical or Special Agent Applicants or Employees: 
The medical examiner should answer the following question: 

• Examinee Elis tZjis not qualified for strenuous physical exertion. 



To be Answered in the Case of All Mole Employees and Male Applicants: 

1. Does examinee have any defects restricting or prohibiting his participation in defensive 
tactics and dangerous assignments which might entail the practical use of firearms? . 

LKiNo LJ Yes If "yes" please specify defects. : 



2. Does examinee have any defects prohibiting safe operation of motor vehicles? 
CD No EJ Yes If "yes" please specify defects. — 



If examine e ha s defect ive vision, should he wear corrective glasses while operating a motor 
vehicle? □ Yes El No 



ML 

litlali 



ilnitlals 



^' 



S 



(^y 



/ 





Desirable Weight 


Ranges for Males 




Height 


Small Frame 


Medium Frame 


Large Frame 


5' 4" 


117-125 


123 - 135 


131 - 148 


5' ,5" 


120 - 129 


126 - 139 


134 - 152 


5'6" .. . 


124 - 133 


130 - 143 


138 r 157 


5' 7" 


128- 137 


134 - 148 


143 - 162 


5' 8" 


1.32- 141 


138 - 152 


147 - 166 


5' 9" 


136 - 146 


142 - 156 


151- 170 ' 


5' 10" 


140 - 150 


146-161 


155 - 175 


5' 11" 


144 - 154 


150 - 166 


160 - 180 


.6' 


• - . 148 - 158 


154-171 


164 - 185 


6'1" . 


• 152 - 163 


•' .158 - 176>' • 


169- 190 


6' 2" 


156 - 167 


163- 181 


, 174 - 195 


6' 3" 


• ' 160-171 


168 - 186 


178 - 200 


6' 4' 


169 - 180 • 


. !. 178- 196. • 


• 188 - 210 


6' 5" . 


174 - 185 


182-202 


192 - 216 



3. Examinee's frame is Lj small' 



Ejmedi 



lum 



□ large 



4/ Considering above weight table, the examinee's frame, and other individual physical characteristics, 
I consider his present weight CXI Satisfactory L-JExcessive dJ Deficient 



5. Under proper medical supervision, examinee should i — I lose 

Ogain 



. pounds 
.pounds 



Remarks: 



La 



3 /Pl^"-^ (pci-^a-SiS^ 
icDONALD LCDR MC USN 



(Signature of Medical Examiner) 



7-5-60 

(Date) 



s.-Fp5.3(RSv. 3-28-60) 




i 



*r^^^ 



UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 



fjfcJVo. 

Director 

Federal Bureau of Investigation . 
United States Department of Justice 
Washington, D. C. . 

Dear Sir: 



WASHINGTON 25, D. C. 



RE: SA 



(Type or print plainly) 



For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has 
previously contributed to this fund and who dies fromany cause except self-destruction while employed as a Special Agent, 
lam forwarding herewith, (by CHECK -MONEY ORDER) the sum of $10, payable to 'the Assistant Director, Administrative . 
Division, FBI, to be included in said fund. Payment will be made for death by self-destruction after the Agent has been a 
member of the fund for a continuous period of two years • It is understood and agreed that the sum tendered herewith is a 
voluntary, gratuitous contribution to said fund which I understand is to be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, 
safe keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent 
matters. The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for 
same to the Director. Upon the death of any Special Agent who is a member of said fund the appointed committee will consider 
the case and submit a recommendation to the Director as to its conclusions. Appropriate instructions will then be issued to 
the Assistant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. 
The liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability 
shall occur. The following person is designated as my beneficiary for FBI Agents' Insurance Fund: 



Name 



Address 



'be 



Relationship 



Date J J 



Ua. 



ai^ Cuc^A-Tf i\^e- J^^fi-icas^ PC4LiF. 



The following person is designated as my beneficiary under the Chas. S. Ro'ss Fund providing $1500 death benefit to 
beneficiary of agents killed in the line of duty, other than travel accidents. 



Name 



54 /Af 



Relationship 



Date 



Address 



:^ 







Very truly yours. 



'i) i'ii^lj 



Special 



<. :^y 



Name : 
EOD -.: 
Veteran 



-/." ^' ' ■'■■ 

BURNEYTHREADGILL, JR. 

r/21/m 




H 



Title : \ Special Agent 
Grade : GS- 13 at $ 11 ,155 
Not on Probation 



"SAC AUEIffiACH;^ ^. .;; ^ ' V 

This write-up Is being submitted Inasmuch as SA THREADGILL is a 
Resident Agent at Berkeley, California. SA THREADGILL is assigned . 
to Security - C Squad #10 and has displayed initiative, resourceful- 
ness and enthusiasm in .attempting to develop informant coverage in 
the area covered by his Resident Agency. Many of the investigative 
assignments handled by SA THREADGILL have centered about the Univer- 
sity of Calif prnla campus and, of necessity, have to be handled in a 
most discreet manner. He has displayed an outstanding attitude and 
willingly shares the work load and is well- regarded by those 
individuals with whom he comes in contact. -There has been no 
administrative action since his last performance rating. SA THREADGILL 
is not interested in advancement along administrative lines but he 
prefers Investigative assignment in the field. * ";'. 



Rating 



EXCELLENT 



The Inspector agrees with the comments of the 
SAC, 



ADDENDUM 

INSPECTOR R. K; MOORE: 
HJMrMDW ,U^ 
11-8-60 FV\ . 

SA THREADGILL is 38 years of agfe and has one 
child. He presents an excellent appearance, is mature, and has a 
fine attitude toward the Bureau. He is well poised and gives' every 
indication of knowing what he is doing in the investigative field. 
He is adequately sharing in the work load of the San Francisco Office. 
He currently has 35 cases assigned to him and during the past three 
months was above average in closing cases. He was below the office 
averages in overtime during the past three months, and this was discussed 
with him. He manifested an excellent attitude and indicated he would 
share more fully along these lines. He is within the desirable weight 
limit and is available for general and special assignment. He is not 

^Sm PRANCISCO INSPECTION 

10/13/60 

ECVaf 



'&7-N0T 



'] 



.-r . 



1^ 

* -5 



RECORDED- 

1960 



"..g] 




interested in administrative advancement. For this reason, the 
best interests of the Bureau would be served by maintaining him 
in the investigative field. 






lirU.S. GOVERNMENT PRINTING OFFICE! 1958:^il6U 



1. Agency and organizational designations 

HI, I. g. mi, or mm 



2. Payroll period 



3. Blocic No, 



4. SliP' No. 



5. Employee's name (and social security account number when appropriate) 

199187 a. mm msmu, a. sa 



6. Grade and salary 



13 111,411 



PAYROLL CHANGE DATA 



BASE PAY 



OVERTIiVlE 



GROSS PAY 



RET. 



FEDERAL 
TAX 



BOND 



F.I.CA. 



STATE TAX 



GROUP 
LIFE INS. 



NET PAY 



,7. Previous 
normal 



.New 
normal 



9. Pay this 
period 



10. Remarks; 



1 1, Appropriation(5] 



12. Prepared by 



13. Audited by 



*[] Periodic step-increase U Pay adjustment jj ^^^^f step-increase^ 



irSjiJeMer.*^^,.^,^^,^ 



14. Effective 
date 



15. Date last 
equivalent 
Increase 



16. Old salary 
rate 



17, New salary 
rat^ 



18. Performance rating is !ltis(3ctoi 



(Signature or other authentication) 



C 



i-i 



19. two P data (fill in appropriate spaces covering 1^0^-^.^^,. 
during following periods)^ i Ap; *^. v -. ,„ 

Period(s); ^^-.^i^fvn'p ryry^ 



^2 



No excess LWOP.. Total excess IW0P„ 



1 mi? 



wm 



(Check applicable box in case of excess LWOP) 
[] In pay stafus at end of waiting period 
Q In LWOP status at end of waiting period. 



^initials of Clerk 



STANDARD FORM NO. Il26d-Revised 

Fofm prescribed by.Comp. Gen., U. S. 
W8rcli5J957 6GAO8,000 



^^Ui 



ul5 



PAYROLL CHANGE SUP-PERSONNEL COPY 





7-85 (Rev. 6-20-57) 



% 



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 




■^<^ 



Name of Employee:- 



BUENEY ITHREADGILL, JR, 



Where Assigned:- 



SM FRANCISCO 



(Division) (Section, Unit) 

Official Position rui.- SPECIAL AGENT, GS- 13 



Rating Period: from April 1, I960 to March 31, Ig Sl 



ADJECTIVE RATING:. 



EXCELLENT 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



Employee's 
Initials 



Signature 



■b6 




Supervisor 3/31/61 



Title 



Date 



3/31/61 



Title Date 

Assistant Director APR 211961 



Title 



Date 



TYPE OF REPORT 



(X) Official 
(X) Annual 



.1 



Hr — rh """^Numbered r^ > 



8 APB26196 



^ ) 90-%aT 



( ) Transfer 



<^ 



( ) Separation from Service 
( ) Special 




/D-185a (Rev. 4-14-58) 



TCR 



^C 



TRFORMANCE RATING GUTDE 
FOR INVESTIGATIVE PERSONNEL 

( For use as attachment to Performance Rating Form No. FD-185 ) 



Name of Employee BURNEY THREAD GILL . JR> 



Titu Speclal Agents GS-13 

Rating Period: from 4/l/60 tn 'V'^l/6 l 



RATING GUIDE AND CHECK-LIST 



Note- 



Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compared. 

Rate items as follows: . 

"t" Outstanding (exceeding excellent and deserving of special commendation). 
^ Excellent. 



^ Satisfactory (good or very good). 
~ Unsatisfactory. 
_Q__ No opportunity to appraise performance during rating period. 



Guide for determining adjective rating; 

1. "Outstanding" adjective rating requires <A) that all ratea elements be "-{-"'and (B) that each and every rated element be factually justified by narrative detail on 
reverse of Form FD-185. 

2. "Excellent," "Satisfactory" or "Unsatisfactory" adjective ratings will depend upon the composite result of evaluating alt rated elements rather than following any 
mechanical formulas; however, for an employee to be rated "Excellent" he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated "Excellent" or "Outstanding" on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated. 

A. Any element rated "Unsatisfactory" must be supported by narrative comments. 

B. An "official" adjective rating of "Unsatisfactory" must comply with the requirements described on the reverse of form FD-185. 



B 



jt_ 



(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 

enthusiasm, amenability and willingness to equitably share 
work load). . 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required. . , 

(7) Judgment, including common sense, ability to arrive at proper 

conclusions, ability to define objectives. 

(8) Initiative and the taking of appropriate action on own 

responsibiHty. 

(9) Planning ability and its application to the work. 
(10)' Accuracy and attention to pertinent detail. 

(11) Industry, including energetic, consistent application to duties. 

(12) Productivity, including amount of acceptable work produced. 

and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's control. 

(13) Knowledge of duties, instructions, rules and regulations, in- 

cluding readiness of comprehension and "know how" of 
application. 

(14) Technical or mechanical skills, 

(15) Investigative ability and results: 
^ (a) Internal security cases 

^ (b) Criminal or general investigative cases 
f (c) Fugitive cases 
g- (d) Applicant cases 
^ (e) Accounting cases 

(16) Physical surveillance ability. 



^ 



(17) Firearms abihty. 

(18) Development of informants and sources of information. 
(19) , Reporting. ability: 

*__ (a) Investigative reports 

^ (b) Summary reports 
i^ (c) Memos, letters, wires 

(Consider:_i:;^conciseness; _ ^^ larity; ^'O rganization; 
.J^thoroughness;_i^accuracy; *^adequacy and perti- 
nency of leads; j^administrative detail.) ' 
. (20) Performance as a witness. 
. (21) Executive ability: 

(a) Leadership 

(b) Ability to handle personnel 

(c) Planning 

(d) Making decisions 

(e) Assignment of work 

(f) Training subordinates 

(g) Devising procedures 

(h) Emotional stability 

(i) Promoting high morale 

(j) Getting results 

. (22) Ability on raids and dangerous assignments: 
]M. — (a) As leader 

^ (b) As participant 

. (23) Organizational interest, such as making of suggestions for 
improvement. 

(24) Ability to work under pressure. 

(25) Miscellaneous. Specify and rate: 

—£ Dictation ability ^ 



A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc- 
tor, etc.): . ; \ 



5;fini3rity ^ H Sq nadj Resident Agent 



Specify employee's most noteworthy special talents (such as investigator, diesk man, research, instructor, speaker): 

Investigator 



(1) Is employee available for general assignment wherever needs of service rpqnirf?XeS(Tf answer is not "y^s," explain in narrative comments.) 

(2) Is employee available for special assignment wherever needs of service require?. _iL^^ If answer is not "y®s," explain in narrative comments.) 



used more sick leave (including annual leave orLWOP 
w (If answer to either question is "Yes," explain in 



D. 1. Has employee had an abnormal sick leave record during rating period? NQ 2, Has employe 
for illness) during rating period than the amount of sick leave earned during such period? _ 
narrative comments. ) 

E. Is employee qualified to operate a motor vehicle incidental to his official duties? K A I Yes I 1 No 

If answer is "y^s," personnel file must reflect the following: (a) Has valid State or local operator's license for type vehicle he is to use. (b) Is 
physically fit to drive, (c) Past safe driving record OK or has passed Bureau road lest - 



ADJECTIVE RATING: . 



EXCELLENT 

Outstanding, Excellent, Satisfactory, Unsatisfactory 



. EMPLOYEE'S INITIALS 



P£L 




San Francisco^ Gallfomia 
March 3I5 1961 



AEDEHBM 



Name: BURNEY THREADGILL, JR^ 
Position: Special. Agent . 
Grades GS--13 

PART I. GEMERAL COMMENTS 

SA THREADGILL dresses in an extreaely neat, conservative manner, 
makes an excellent personal appearance, has a very friendly per- 
sonality and is well thought of by his fellow employees. There 
are no limitations on his availability and there are no physical 
limitations affecting his performance. He has the ability to 
.participate in raids and dangerous assignments. SA THREADGILL 
vis assigned to the Security - C Squad as a Resident Agent at - 
Berkeley, Gallfomia. He has displayed initiative, resourcefulness 
and enthusiasm in an att^ipt to develop more informant coverage 
in the area covered by his Resident Agency. In addition to his 
security assignments, he frequently handles criminal and applicant 
tsrpe cases and these are handled in an excellent manner. 
SA THREADGILL was commended by the SAC on two occasions in November 
and. December, i960 in connection with two bank robberies, which 
resulted in the identification and the arrest of the subjects. 
By letter dated July 20, i960 the President of the Pacific Inter- 
mountain Express, in a letter to the Director, commented on the 
exceptionally fine manner in which the Bureau handled a Theft 
from Interstate Shipment case involving the theft of a truck and 
trailer with a load of liquor. As a result of the investigation 
of this Office, ten persons were 5>prehended. SA THREADGILL was 
one of the Agents responsible for this fine investigation. Much 
of SA THREADGILL* s work involves the investigation of the Socialist 
Workers Party (SWP) and factionalist type individuals who have 
some connection with the University of California at Berkeley. 
These investigations are most delicate and d^aand the, exercise 
of excellent Judgment and ingenuity. SA THREADGILL in these 
investigations has demonstrated his ability to handle complicated 
investigative matters with a minimum of supervision. SA TEIREADGILL 
has done an outstanding job in securing photographs of security . . 
subjects, often times xmder very difficult circumstances. He has 
also showed outstanding resourcefulness in conducting pretext 
intei^views. His performance entitles him to an overall rating of 
excellent. 

Initials 




PART II. SPECIPIG COMMEHTS 



1. Justification for any Minus Ratings Qlven ; 
Not applicable, 

2» Experience and Ability as Inspector's Aide : 
Not applicable ♦ 



3* Participation In Informant Program ; 

During the rating period SA THREADGILL has developed 5 PSIs. 

In addition he has participated In the contact of highly confidential 

sources and conducted numerous interviews and surveillances in 

an effort to develop further Informant coverage. 



4. Testifying Experience and Ability : 

SA THREADGILL has not had the opportimity to testify during the 
period of this report; however, he has testified numerous times 
in the past in a competent manner. 



5* Disciplinary Action: 
Not applicable. 

6. Accounting Information ; 
Not applicable. 



Initials 



-2- 




• 



# 



?♦ Police Instruction : 
Not applicable o 

8» Soxmd Training ; 
Not applicable* 

9# Resident Agents : 

SA OJHREADaiLL Is an above average Agent who Is well- experienced 
and can handle any assigntnent in an excellent manner. He is, 
therefore, well-suited for his assignment as a Resident Agent 
at Berkeley, California. 

10, Foreign Language Ability : 

Not applicable. 




11* Administrative Advancement : 

Interested in: (Yes ) (NcKSgO 

Completely available for : ( YeB^ ) (No ^) 

Considered completely qualified at ..present . 
for administrative advancement Including 
experience, ability, personality, and 

appearance: fYes ) (N o ) 

If answer to (c) is Yes," would you consider 

his qmallf ieations very good ^, excellent^ , 

out standing ^ 

If answer to (c) is ^No,** does he have potential 
for future administrative advancement? 
(Yes ) (No ) 



(d.) 



(eO 



RATING: EXCELLENT 
Initials 



-3- 






^ 



m^ 



i«p 



StaxLaoxa Form. 88 

_£y/Aug, 1950) 

EOMULGATED BY 



Bureau op the Budget 




.A-24 



W.\ 



PORT OF MEDICAL EXAMINATi 



<• 



A 



NAME— FIRST-NAME— MIDDLE , NAME 

READGILL, Burney 



2. GRADE AND COMPONENT OR POSITION 

FBI 



3. IDENTIFICATION NO. 



i.^HOME ADDRESS C^«m6er, Street OT'BFD; city or town, zone and State) 



5. PURPOSE OF EXAMINATION 

ANNUAL- 



6. DATE OF EXAMINATION 

11 Jul 1961 



7. SEX 

male 



8. RACE 

cauc 



9. TOTAL YRS. GOVT. SERVICE 
MILITARY I CIVIUAN 



10. DEPARTMENT. AGENCY. OR SERVICE 

FBI 



11. ORGANIZATION UHIT 

FBI 



12. DATE OF BIRTH 

28 Oct 21 



13. PLACE OF BIRTH 

Mississippi 



14. NAME, RELATIONSHIP, AND ADDRESS OF NEXT OF KIN 



15. EXAMINING FACILITY OR EXAMINER, AND ADDRESS 

USNH #48, Oakland,- Calif. 



16. OTHER INFORMATION 



17. RATING OR SPECIALTY 




TIME IN THIS CAPACITY: TOTAL 


LAST SIX MONTHS 


CLINICAL EVALUATION 


NOTES, — Describe every abnormality in detail. {Enter pertinent item number before each 

comment: continue in item. 73 and use additional sheets if necessary.) 


NORMAL 


ABNOR- 
MAL 


(Checic each item in appropriate col- 
umn: enter "N. E." if not evaluated) 




X 




18. HEAD. FACE. NECK. AND SCALP 




X 




19. NOSE 




X 




20. SINUSES 




X 




,21. MOUTH AND THROAT 




X 




77 rflDc:_rFWPRfil Unt. & ext. canals) {Auditorv 
22^ EARS— GENERAL ^^^^^^ ^„^^ ^^^^ ^q „„j ^^^ 




X 




23.' DRUMS {Perforation) 




X 




7L FVFc: r^FNPRai iY^^^^al acuity and rcSraction 

iA. EYES— GENERAL „„^^ .-^^^^ ^p_ qq, and 61) 




X 




25. OPHTHALMOSCOPIC 




X 




26. PUPILS {Equality and reaction) 




X 




27. OCULAR MOTILITY ^.t^^SaZS' """ 




X 




28. LUNGS AND CHEST {Include breasts) 




X 




29. HEART {Thrust, size, rhythm, sounds) 




X 




30. VASCULAR SYSTEM (Varicosities, etc.) 


X 




31. ABDOMEN AND VISCERA {Include hernia) 


X 




32. ANUS AND RECTUM [SoXLl/tdlcS 


X 




33. ENDOCRINE SYSTEM 


X 




34. G-U SYSTEM 


^fc 




35, UPPER EXTREMITIES ^^^f " '^"'"'""'^ 


X ' 




36. FEET 


X 




37. LOWER EXTREMITIES |fS/rfn.««/«ori.n) 


x« 




38. SPINE. OTHER MUSCULOSKELETAL 




X 




39. IDENTIFYING BODY MARKS, SCARS. TATTOOS 


X 




40. SKIN. LYMPHATICS 


X 




41. NEUROLOGIC (EquUibHum teats under item 72) 


X 




42. PSYCHIATRIC {Specify anyversonality deoiation) 


x-V^V^ 


Females only 


{Check how done) 
43. PELVIC D VAGINAL D RECTAL 








(Continue in item 73) 


44. DENTAL {Place appropriate symbols above or below number o) 
o,~E€stOTable teeth X.—Missina tee 
J.—Nomestorable teeth XXX.—Beplaced b\ 

I, X ( X 

« 1 2 3 4 5 -e T 8 


th 

/a 


pper and lower teeth, respectively) 

{6 X 8),— Fixed bridge^ brackets to 
lentured include abutment 

9 10 n 12 13 14 15 16 ^ 


REMARKS AND ADDITIONAL DENTAL DEFECTS AND 
DISEASES 

N.C.D. 


Iji 32 31 30 29 28 27 26 25 
X 


24 23 22 21 20 19 18 17 j 

X 





LABORATORY FINDINGS 



45. URINALYSIS: SP. GR. 1 « 024 



ALBUMIN SUGAR _, 

neg> I fieg, 



MICROSCOPIC 







ess, neg;;^ 



46. CHEST X-RAY (Place, date, fdm number, re$ulf) 

USNH #48, 7-,ll-61, 
#14301;. neg." " 



47. SEROLOGY (Specify test used and result) 



VDRL: neg« 



48.EKGj^^ C 

since 
7-6-60 



hangdi^ 



, BLOOD TYPE AND RH 
FACTOR 



NEG. 



50. OTHER TESTS YIBjCiJ , 000 ; Hema : 45VPC ; Hemo : 15 . gm . ; 
' Jfeuf 58 ; Ban'Ss : 2 ; Lymph : 35 ; Mono : 5 ■ ' ^- 






) ^. 



fm 



MEASUREMENTS AND OTHER FINDINGS 




51, HEIGHT 

.'70-' 



52. WEIGHT 

160 



53. COLOR HAIR' [j ■•■"■ A [ 

brown t g | 



H!i*to9Efe 



^ 



own* 



55. BUILD: 

SLENDER .MEDIUM HEAVY OBESE 



56. TEMP. 

98.0 



57. BLOOD PRESSURE (^rm at heart level) 



58. PULSE (Arm^ai heart level) • 



SITTING 



SYS 130 



DIAS 80 



RECUM- 



sYs:i20 



^^^'^ DIAS. 70 



STANDING 




SITTI 
^1 



TrT I AFTER EXERCISE 



2 MIN. AFTER 



76 



RECUMBENT. 

68 



AFTER STANDING 
3 MIN. 



84 



59. 



DISTANT VISION ■ 



60, 



NEAR VISION 



RIGHT 20/ 20 



CORR. TO 20/ 



-J-O^ 



LEFT 20/. 2 



CORR. TO 20/ 



CORR. TO 



62. HETEROPHORIA: 

(Specify distance) ES° 



PRISM CONV. 



63. ACCOMMODATION 




'" 


■ 64. COLOR VISION {Test used and result) 


65. DEPTH PERCEPTION . 
(Tfifif mtd and score) ■ 


UNCORRECTED 


RIGHT LEFT 


Fa« Lant« passed 


CORRECTED 


66. FIELD OF VISION 


67, NIGHT VISION {Test used and score) 


68. RED LENS 


69. INTRAOCULAR TENSION 


70, HEARING 


71. 


AUDIOMETER 


72. PSYCHOLOGICAL AND PSYCHOMOTOR (Tcsts used and score) 


RIGHT WV 15 /15SV15 
LEFTWV 15 /l5Svl5 


A5 

/15 




250 


600 
S1& 


1000 
102 A 


2000 
2048 


3000 
S896 


4000 

uom 


8000 
819S 






RIGHT 










WW/' 










LEFT 










^^ 















73.' NOTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY 



f 4 



iM 



'^^c-m 



(Use additional. sheets of plain paper if necessary) 



74, SUMMARY OF DEFECTS AND DIAGNOSES (List diagnoses with item numbers) 

none noted 



75. RECOMMENDATIONS— FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 



76. 



PHYSICAL PROFILE 



77. EXAMINEE (CftccJl:)i 



FBI 



PHYSICAL CATEGORY 



78. IF NOT QUACIFIED/LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 



79, TYPED OR PRINTED NAME OF PHYSICIAN 



SIGNATURE 



80. TYPED OR PRINTED NAME OF PHYSICIAN 

F. W. SCHWERTLY, LT MC USN 



81. .TYPED OR PRINTED NAMt OF DEMTiSTOii PHYSICIAN (.IndkcU wllich) 

E. A. MILLER, LCDR DC USN 







82. TYPED ORySRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 

^— A 



NUMBER OF AT- 
TACHED ^|ETS 



I). S, eOVERNMENT PRINTIMC OFFICE 1 G--Gl;'2Sa-l 



^v /-"Stantlara Form 89 ^ 

*':;'[ (Rev, Aiig. 1950) . d> 

raS^MaLQATED .BY ,p 

BufiEAiA^a? THE Budget 
t», CmcffLAu A~24 



REPORT OF MEDIC AIT HSSTOR' 

THIS INFORMATION IS FOR OFFICIAL USE ONLY AIIO WILL NOT BE RELEASED TO UNAUTHORIZED PERSONS ' 



P 



r ;'^'^ 



\, LAST. NAME— FIRST NAME— MIDDLE WAME 



'^oV.N^^ 



^ 

4. HOME ADOKESS (Jfumber, slfeet or BFD, cUu or town, 2on« and SlaU) 

"-" ^ " — ' ^ '^* — — — - — ' ■" . /,*■ 



2. GRADE AND COMPONENT OR POSITION 



SA 



3. iDENTIFiCATlON NO. 



5. PURPOSE OF EXAMINATICWJ 



6. DATE OF ^MhNATiON 



?.■ SEX 



8. RACE 



9. TOTAL YRS. GOVT. SERVICE 
MILITARY I CIVILIAN 



'4- 



10. DEPARTMENT/AGENCY, OR SERVICE 



r"3 t 



11, ORGANIZATION UKiT 

5^ bo 



12. I)ATE Of. BIRTH 1 ^P| fl f^P OF BIRTH 



MflMP prr arrAMCuip hmh annpccg Ac Hrvr nc iftH 



15. EXAMmiNG FACILITY OR EXAMINER, AND ADDRESS 



ItiJ OTHER mpORMATION 



- S4t4A^ /4j / 



17, STATEMENT OF EXAMINEE'S PRESENT HEALTH IN OWN WORDS. (FoUow by description of past khtOTy, if complaint exists) 



18. FAMILY HISTORY 


. 19. HAS ANY BLOOD REUTION {Pixuni, brother, sister, other} 

ORHOSBANDOR WIFE: 


RELATION 


■ ^GE 


P ETATE'Ol^ HEALTH 


IF DEAD, CAUSE OF DEATH 


AGE AT 
DIIATH 


YES 


NO 


{Check each item) 


RELATION (3) 


FATHER 


^? 


S-t^ 


b- 










HAD TUBERCULOSIS 




MOTHER 


^? 


^ 












HAD SYPHILIS 




, SPOUSE 














HAD DIABETES 
















HAD CANCER 




BROTHERS 












HAD KIDNEY TROUBLE 




; AND 












HAD HEART TROUBLE 




V SISTERS 












HAD STOMACH TROUBLE 




*• 












HAD RHEUMATISM (Arthritis) 




CHILDREN 












H/\D ASTHlvlA. HAY FEVER. 
HIVES 
















HAD EPILEPSY Ci?^(8; 
















COMMirrED SUICIDE 




















BEEN INSANE 





ZO. HAVE YOU EVER HAD OH HAVE YOU NOW (Hate theck at hfl of each item) 



YES 


NO 


(Check each item) 


YES N 


D {Check e&ch item) 


YES 


NO 


{Check each item) 


YES N 


{Check each item) 




V 


SCARLET FEVER. ERYSIPELAS 




GOITER 






TUMOR. GROWTH, CYST. CANCER 




"TRICK" OR LOCKED KNEE. 


! 


\ 


DIPHTHERIA 




TUBERCULOSIS 






RUPTURE 




FOOT TROUBLE 




\ 


RHEUMATIC FEVER 




SOAKING SWEATS 

(Night sweats) 






APPENDICITIS 




NEURITIS 




\ 


SV/OLLEN OR PAINFUL JOINTS 




ASTHMA 






PILES OR RECTAL DISEASE 




PARALYSIS (Inc. infantile) 




\ 


MUMPS 




SHORTNESS Or BREATH 






FREQUENT OR PAINFUL URINATION 




EPILEPSY OR FITS 




\ 


WMCOPING COUGH 




PAIN OR PRESSURE IN CHEST 






KIDNEY STONE OR BLOOD IN URINE 




C\R. TRAIN. SEA. OR AIR SICKNESS 




\ 


FREQUEnt OR SEVERE VlUADACHE 




CHRONIC COUGH 






SUGAR OR ALBUMIN IN URINE 




FREQUENT TROUBLE SLEEPING 




V 


DIZZINESS OR FAINTING SPELLS 




PALPITATION OR POUNDING HEART 






BOILS 




FREQUEflT OR TERRIFYING NIGHTMARES . 




\ 


EVE TROUBLE 




HIGH OR LOW BLOOD PRESSURE 






VENEREAL DISEASE 




DEPRESSION OR EXCESSIVE WORRY 




\ 


EAH. NOSE OR THROAT TROUBLE 




CRAMPS IN YOUR LEGS 






RECENT GAIN OR LOSS OF WEIGHT 




LOSS OF MEMORY OR AMNESIA 




\ 


RUNNING EARS * 




FREQUENT INDIGESTION 






ARTHRITIS OR RHEUMATISM 




BED WETTING 




\ 


CHRONIC OR FREQUENT COLDS 


1 


STOMACH. LIVER OR INTESTiriAL TROUBLE 






BONE. JOINT, OR OTHER DEFORMITY 




NERVOUS TROUBLE OF ANY SORT 




N 


SEVERE TOOTH OR GUM TROUBLE 


1 


GALL BUDDER TROUBLE OR GALL STONES 






UMENESS ' 




ANY DRUG OR NARCOTIC HABIT 




V 


smuGms 


I 


JAUNDICE 






LOSS OF ARM. LEG. FINGER. OR TOE 




EXCESSIVE DRINKING :HABIT 




\ 


HAY FEVER 




ANY REAtTlON TO SERUM. DRUG OR 
• MEDICINE 






PANFUL OR "TRICK" SHOULDER OR aBOW 




HOMOSEXUAL TENDENCIES 


21. HAVE YOU EVER {Check each item) 


22. FEMALES ONLY; A. HAVE YOU EVER— B. COMPLETE THE FOLLOWING: 






WORN GLASSES 




ATTEMPTED SUICIDE 






BEEN PREGNANT 




AGE AT ONSET OF MENSTRUATION" 






WORN AN ARTIFICIAL EYE . 




BEEN A SLEEP WALKER 






HAD A VAGINAL DISCHARGE 




INTERVAL BETWEEN PERIODS 






WORN HE^iRING AIDS 




LIVEDWITH ANYONE WHO MAD 
TUBERCULOSIS 






BEEN TREATED FOR A FEMALE DISORDER 




DURATION OF PERIODS 






STUTTERED OR STAMMERED 




COUGHED up BLOOD 






HAD PAINFUL MENSTRUATION 




DATE OF UST PERIOD 






WORN A BRACE OR BACK SUPPORT 

■•- t - - . 




BLED EXCESSIVELY AFTER INJURY OR 
TOOTH EXTRACTION 






HAD IRREGULAR MENSTRUATION 


QUANTITY: Qnorhau □excESSive □scanty 


23. now MANY.JOBS HAVE YOU HAD IN THE 
PAST THREE YEARS? 


24, WHAT IS THE LONGEST PERIOD YOU 
HELD ANY OF THESE JOBS? 
MONTHS 


25. WHAT IS YOUR USUAL OCCUPATION? I 


i6. ARE YOU {Check one) 

Q^filGHT HANOEO {_] LEFT HANDED 



^^^i^ 



J76 'V 



^^ 



CHECK EACH ITEM YES OR NO. EVERY ITEM CHECKED "YES" MUST BE FULLY EXPUINED IN BLANK SPACE ON-BRIGHT ~ 



27. HAVE YOU DEEN UNABLE TO HOLD A JOB BECAUSE OF: 
A. SENSITIVITY TO CHEMICALS. DUST. SUNLIGHLETa 



B. INABILITY TO PERFORM CERTAIN MOTIONS 



C. INABILITY TO ASSUME CERTAIN POSITIONS 



D. OTHER MEDICAL REASONS (//yes, give reasons) 



28. HAVE YOU EVER WORKED WITH RADIOACTIVE SUB- 
SrANCE? 



29. DID YOU HAVE DIFFICULTY WITH SCHOOL STUDIES 
OR TEACHERS? (If yes, ^Jve details) 



30. HAVE YOU EVER BEEN REFUSED EM PLOYM ENT BECAUSE 
OF YOUR HEALTH? {If yea, state reason and ^ive 
details) 



31, -HAVE YOU EVER BEEN DENiED LIFE INSURANCE? 
{If yes, state reason and ^tve details) 



32. HAVE YOU HAD. OR HAVE YOU BEEN ADVISED TO HAVE. 
ANY OPERATIONS? (// yes, describe and give 
a^e at which occurred) 



33. HAVE YOU EVER BEEN A PATIENT {committed or 
voluntary) m A MENTAL HOSPITAL OR SANATOR- 
IUM? ilfyjas, specify when, where, why, and 
name of doctor, and complete address of 
hospital or clinic) 



34. HAVE YOU EVER HAD ANY ILLNESS OR INJURY OTHER 
THAN THOSE ALREADY NOTED? (// yos, specify 
when, where, and give details) 



35. HAVE YOU CONSULTED OR BEEN TREATED BY CLINICS. 
PHYSICIANS. HEALERS. OR OTHER PRACTITIONERS 
WITHIN THE PAST S YEARS? (If yes, give com- 
plete address of doctor, hospital, clinic, 
and details) 



3a HAVE YOU TREATED YOURSELF FOR ILLNESSES OTHER 
THAN MINOR COLDS? (If yes, which illnesses) 



37. HAVE YOU^ EVER BEEN REJECTED FOR MILITARY 
SERVICE BECAUSE OF PHYSICAL. MENTAL. OR OTHER 
REASONS? (If yes, ^ive date and reason for 
rejection) 



38. HAVE YOU EVER BEEN DISCHARGED FROM MILITARY 
SERVICE BECAUSE OF PHYSICAL MENTAL, OR OTHER 
REASONS? (// yes, give date, reason, and 
type of discharge: whether honorable, 
other than honorable, for un/ttness or un^ 
suitability) 



39. HAVE YOU EVER RECEIVED. IS THERE PENDING. HAVE 
YOU APPLIED FOR. OR DO YOU INTEND TO APPLY FOR 
PENSION OR COMPENSATION FOR EXISTING DISABIL- 
ITY? (If yes, specify what kind, granted by 
whom, and what amount, when, why) 



. I CERTIFY THAT I HAVE REVIEWED THE FOREGOING INFORMATION SUPPLIED BY ME AND THAT IT IS TRUE AND COMPLETE TO THE BEST OF MY KNOWLEDGE. 

i AUTHORIZE ANY OF THE DOCTORS. HOSPITALS. OR CLINICS MENTIONED ABOVE TO FURNISH THE GOVERNMENT A COMPLETE TRANSCRIPT OF MY MEDICAL RECORD FOR PURPOSES 
or PROCESSING MY APPLICATION FOR THIS EMPLOYMENT OR SERVICE. 



TYPED OR PRINTED NAME OF EXAMINEE 

Burney Threadgill 



40. PHYSiaAN'S SUMMARY AND EUBORATION OF ALL PERTINENT DATA (Phystcian shall comment on all positive anmcTS in items ^ thru S9) 



i^> 



tYPED^^ORmTED NAME QF PHYSICIAN OR EXAMINER ' 

SCHWERtLy , TT ^ THN 




DKm 
7-11-61 




^^\/<>^^f^^ 



lEJER OF A1 
SHEETS 



iTfiCH 



1&— 62239-1 ir U. 8. 



iVERNMENT PRINTING 



oSfic 



D-300 (Rev. 2-9-60) 



% 



%^ ~ ^ 



HT: 70*' 
WT: 160# 



Attachment to Standard Form 88, Report orMedical Examination 
For Information and Guidance of Medical Examiner 



Name of Examinee 
(Type or print) 



THREADGILL. 



BURNEY 



Last 



First 



Middle 



The following portions of the attached examination report form need not be completed: 



2 

3 

4 

9 

11 

14 

17 



62 
65 
67 
68 
69 
72 
76 



46, Is necessary unless facilities for affording same are not readily available. 

48. Not required unless examinee is over 35 years of age or examination indicates such is 
desirable. 

49. Is necessary unless facilities for affording same are not readily available. 
71. Audiometer examinations should be afforded whenever possible. 



For All Examinees, Whether Clerical or Special Agent Applicants or Employees: 
The medical examiner should answer the following question: 

Examinee L^is LJis not qualified for strenuous physical exertion. 



To be Answered in the Case of All Male Employees and Male Applicants: 

1. Does examinee have any defects restricting or prohibiting his participation in defensive 
tactics and dangerous assigfiments which might entail the practical use of firearms? 

LSNo ClYes If "yes" please specify defects. 



2. Does examinee have any defects prohibiting safe operation of motor vehicles? 
LS No LJ Yes If "yes" please specify defects. 



If examine e ha s defective vision, should he wear corrective glasses while operating a motor 
vehicle? □ Yes □ No 



./JT 



Initials. 



C?.^o37(^-f/ 





Desiroble Weight 


Ronges for Males 




Height 


Small Frame 


Medium Frame 


Large Frame 


5' 4" 


117- 125 


123 - 135 


131 - 148 


5' 5" 


120 - 129 


.126 - 139 


1.34 - 152 


5' 6" 


124- 133 


130 - 143 


138 - 157 


5' 7" 


128 - 137 


134 - 148 


143 - 162 


5' 8" 


132 - 141 


138 - 152 


147 - 166 


5' 9" 


136 - 146 


142 - 156 


151 - 170 


5' 10" 


140 - 150 


146 - 161 


155 - 175 


5' 11" 


144 - 154 


150 - 166 


160 - 180 


5' 


148 - 158 


154- 171 


164 - 185 


e'l" 


152 - 163 


158 - 176 


169 - 190 


6' 2" 


156 - 167 


163- 181 


174 - 195 


6' 3" 


160 - 171 


168 - 186 


178 - 200 


6' 4* 


169 - 180 


178 - 196 


188 - 210 


6' 5" 


174 - 185 


182 - 202 


192 - 216 



3. Examinee's frame is CZI small 



ELS medium 



□ large 



4. Considering above weight table, the examinee's frame, and other individual physical characteristics, 
I consider his present weight CXI Satisfactory LJExcessive LJ Deficient 



5. Under proper medical supervision, examinee should I — I lose 

Dgain 
none 



.pounds 
. pounds 



Remarks: 



^, W. SmWT^PTT.Y^ T.T Mr"TT5;N 
{Signature of Medical Examiner) 






IN -^ 



7"11~61 



(Date) 



\ 



OPTIONAL FORM NO. 10 
50I0-1W 



;.X^ UNITED STATES GOVE^Sm 

Memorandum 



ENT 



TO 




DIRECTOR, FBI 



date: December l8, I96I 



SAcysAN PRANCISCq (66-3457) 



AGENT WEEKEND, HOLIDAY AND 



iXft/'/-' 



NiaHT-DUTY ASSIGNMENTS - 
SAN PRANCi;^''' DIVISION 



K^-^ 








1 






ATTN: '-ADMINISTRATIVE DIVISION 



:ile SAC Letter 58-20, dated March 25, 1958. 

. UACB, the following Agents will be utilized 
hy the San Francisco Office for assignments on Satxirdays, 
S\mdays and holidays: 



<5>/el. 



\ ^'^-'ALGAR, Philip M. 
. \ ^.^ IaneNSON. Kenneth D. 



b6 



<='Ci~BARL0GA, Roy J. 






BARTHOL^ Robert G. 




o^^ GATES, Harold V-. 
<^^f- COFFIN, Donald L. 
^/r-COLLOPy. Francis J. >^PC- ^o] 



^f t'J^^^^^^* dames 
i?|<:' 4- EAGER, Stanley J.- 
(^/T-V EBERLE. Donald V . ; 
k^r l 1 L 

.b^4^RICKS0N, Roy L. 
(?-<&INLEY, Roland W. 
^FLETCHER, 'Charles T. 

/ Calloway, George p. 






^ ^ 






D£C2i 








CCs: 




2 - Bxoreau 




1 - San Francisco 






> 


;.; ■ ■ '.>■:■' .■•'. '. ^,K---':-< :. ■■■■■■.- ■ 




• 



sp 66-3457 




b6 



g "HALLAHAN. Donald fT 



lOfeLK. haroiaTT 



c 






TT. ■Rahftift. 



ecjARDARIAN, Zaven" 

1 CKTONES, Donald E. 
I ^^'^NES, Eugene S. 



1 I dtdKEITH, Arden F. 
I I flrKINTZ, Doyle G. 

\," FKUNO, Donald W. 

\\ I ' 



n 



e t£INDSEY, Ralph M. 



im ] 

«'i<-LDEBBEN, Richard E. 
Jri^"-,MC GEE, Thomas C. 
- |jk-MC LAUGHLIN, William F. 
|:,,KmC MULLEN, Richard J. 
^^MH TJATTGHT. Joseph ^ . 



r. 



^^'<^rMUDD, Herbert K., 
*/1rN0TT, William H. 
la/ g-NOTTINGHAM. Philip B. 



<y-:^n7T.VT^TAT Tr^t.T>»-»^ T 



5 ( 



' <2ifPAULS0N, Glenn A. 

1 ^[POOLE, William P. 
o'fc -RAUCH, Ewing H. 
• i)/^-RAUDSEP, Edwin 0. 

I ^^lORDAN, John P. 



- 2 - 



SF 66-3457 



\ 



^ 



be 



4^SLATTER$ William J. 
<^f -SMITH, George W. 

e^' I 

|?-e-SULLIVAN, Thomas J. 
/b/^-TARLETON, James E. 
" kr^-TEETER, Keith G. 
k'-THREADGILL, Burney, 
V-TOSAW, Michael A.' 
C^- WAGNER, Jesse R. 
^-e^WEIR, James S. 
d^-WEISKIRCH, Wllbert J. 
o/f 'WHEELER, Byron C. 
^/V -WILDER, Troy P. 
tf-cVwUSLICH, Joseph M. 



Jr, 



- 3 - 



^ 



[■|^25.4 (Rev. 3-28-60) 




• 



UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 



In Reply, J%aseJtef«rt0 
FifeiVo. 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir; 



WASHINGTON 25« D. C. 



,. m\m 



RE! SA 



(l)^t or print plainly) 



^ For inclusion In the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has 

previously contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, 
I am forwarding herewith (by CHECK - MONEY ORDER) the sum of $10, payable to the Assistant Director, Administrative 
Division, FBI, to be included in said fund. Payment will be made for death by self-destruction after the Agent has been a 
member of the fund for a continuous period of two years, It is understood and agreed that the sum tendered herewith is a 
voluntary, gratuitous contribution to said fund which I understand is to be administered in the following manner, 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, 
safe keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent 
matters, The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for 
same to the Director. Upon the death of any Special Agent who is a member of said fund the appointed committee will consider 
the case and submit a recommendation to the Director as to its conclusions. Appropriate instructions will then be issued to 
the Assistant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. 
The liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability 
shall occur. The following person is designated as my beneficiary for FBI Agents' Insurance Fund: 




Address 



Uo ihzzk^ PeAtc 2U1). HenneLe^ f QakiF^ 



The following person is designated as my beneficiary under the Chas, S, Ro'ss Fund providing $1500 death benefit to 
beneficiary of agents killed in the line of duty, other than travel accidents, 



Name 



Sm€. AS -4flo(^g 



Relationship 



Date 



Address 



v<>; 



■/^^. .V 







;^:r ' '^ _ '^ 



^Ui' 



■\U 



m 



Very truly yours 



ii 



<sl .- ^'^^S^y 



O 



Q 



Aprils, 1962 



i -'-^ 



Mr. Buroey f fereadglU, Jr. 
Federal Bureau of Investigatioa 
San FraoGisco, California 



t>ear Mr. Threadgill: 

I have learned of the passing of your 
Fatker and want you to know tliat you have my deepest 
^ym|».thy in your great loss. 

I Altiiough there is nothing I can say at 

^is time to ease your grief, I do hope yom will find 
$0me solace in knowing that my tho^g^ts are with you 
and that your friends and associates in the FBI are 
sharing your sorrow with you- 

K there is anything I can do to be o^r^.iii^'^ 
assistance, please do not hesitate to call on me. 



>o 


3» 


m 


-15 


o 


SO 


o 


r.jk> 


"^1 do 




m 


^^j 


m ^ 


C9 


XJJ o 






^ 


I~|S 


00 


?D 


\'^'^ 


O 

o 


an 


X 


f*>j 



^* 



fiO^'^ 



0>^ 



Tolson 

Belmont _ 

Mohr 

Callahan . 

Conrad 

DeLoach- 

Evans 

Mai one 

Rosen ; 




Sincerely, 

J. Edgar Hoover 



^ 



^ 



1 - SAC, San Francisco (Personal Attentigrj^ 
If employee wishes to drop Jr. from^fts name, 
submitted 



MAILED 20 
COMM-FBl 









^ MAIL ROOM I I TEraWSfe UNIT I' I 



rJZ.^2fy,-7%y 



^ 



ould be 





FD-208 (Rev. 2-11-60) 

OPTIONAL fORM NO. 10 

UNITED STATES GOVERNMENT 

Memorandum 



TO 



Director, FBI 



date: 3/29/62 




M 



SAC, S^n Francisco 



subject: BU1RNT:yHhRKA,DGTLL, JR., SA 

(EmployeeJ 

?>m FRANCISCO 

(Division) 
ILLNESSES 




Nature of illness; (Indicate extent of, description, and current condition under Remarks) 
I I Accident I (Injury 



□ I — I (Date of surgery and postoperative condition 

Disease I | Operation . must be indicated under Remarks) 



Date sick leave commenced 



Date ceased active duty- 



Expected date of return to duty 



Confined txU 
Address: 



I [Hospital I I 



Residence 



Remarks: 






^ 



.# 




s APR Q mz 



DEATHS 



lJ3 Father I IMother I I Spouse | | Brother | | Sister I [Son 



.^IIRNEy_l'HEEAnQIlLL,.-S]l^- 

(Name of deceased) 



n 
n 



Daughter 
Other 



(Relationship) 



Date and place of death 



__3/_2J7_6i_ £jC£^jiwi)^ii^_Miaaiaai|iIu „ 



Remarks: 



SA THREADGILL presently on EAL at home of parents, 206 McLemore 
Street, Greenwood, Mississippi. Funeral to be 2:00 PM, Friday, 
3/30/62, at Wilson-Knight Chapel, Greenwood, Mississippi;" 



''Bureau 
1 SF 
GAH : ekk 
(2) 






<3 



FD-2M (Rev.. 3-28-60) 




i 



• 



UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 



Jn/{ep{y,P/easeJfe/erto 
J%JVo, 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D, C. 

Dear Sir: 



WASHINGTON 25, a G 



REi SA 



1 9 1962 



(Type or print plainly) 



For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has 
previously contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, 
I am forwarding herewith (by CHECK - MONEY ORDER) the sum of $10, payable to the Assistant Director, Administrative 
Division, FBI, to be included in said fund. Payment will be made for death by self-destruction after the Agent has been a 
member of the fund for a continuous period of two years* It Is understood and agreed that the sum tendered herewith is a 
voluntary, gratuitous contribution to said fund which I understand is to be administered in the following manner, 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acguisition, 
safe keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent 
matters. The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for 
same to the Director. Upon the death of any Special Agent who is a member of said fund the appointed committee will consider 
the case and submit a recommendation to the Director as to its conclusions. Appropriate instructions will then be issued to 
the Assistant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. 
The liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability 
shall occur. The following person Is designated as my beneficiary for FBI Agents' Insurance Fund; 

: li 

Name 



AddreslU 



I Relationship 



Date. I 



Ll 



The following person is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 death benefit to 
beneficiary of agents killed in the line of duty, other than travel accidents. 




Addres 



7A0 ^ lllz^Li ?fA^ flLi). l^mLm^ t c/^uf 




iAPfi 6 1962 



Very truly yours. 




Special 






^^^^— 



:-FD-185 (Rev. 6-20-57) 



% 



% 



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 





Name of Employee :_ 



i /' 



BORNEY THREADGILL, JR. 



Where Assigned:. 



SAN FRANCISCO 



(Division) 
Official Position Title: SPECIAL AGENT. GS -13 



(Section, Unit) 



Rating Period: from . 



APRIL 1, 1961 



■ to.. 



MARCH 31, 1962 



ADJECTIVE RATING:. 



EXCELLENT 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



Employee's 
Initials 



Rated by: 

Reviewed by: 
Rating Approved 



bignaUire A 



Signature 



bo 

SUPERVISOR 



Title: 
SAC 



Signature Title 

--' Assistant Director 




Title 



3/31/62 



Date 
3/31/62 



Af%*25 196Z 



Date 



11 J^ I 



TYPE OF REP0RT^.1 



(X) Official 
( Xi Annual 




SfiavcV 



( ) Administrativi 
) -60"nDay^ 



1? d52 



APigew2- 



) 90-Day 

) Transfer n^ 

) Separation from Service 

) Special 



C 



FD-185a (Rev. 4-14-58) 



IFORMANCE RATING eJibE 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-185) 



Name of Employee . 



BURNEY THREADGILL, JR. 



, r,,^, SEECIAL AGENT > GS-13 

Rating Period: iro J^/l/6l to 3/3l/62 



RATING GUIDE AND CHECK-LIST 

Note: Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compared. 
Rate items as foUovvs: 

i Outstanding (exceeding excellent and deserving of special commendation). 

EI Excellent. 



\/ Satisfactory (good or very good). 

~ Unsatisfactory. 

O No opportunity to appraise performance during rating period. 



Guide for determining adjective rating: 

1. "Outstanding" adjective rating requires {A) that all rated elements be "+" and (B) that each and every rated element be factually justified by narrative detail on 
reverse of Form FD-185. 

2. "Excellent," "Satisfactory" or "Unsatisfactory" adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas; however, for an employee to be rated "Excellent" he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated "Excellent" or "Outstanding" on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated. 

A. Any element rated "Unsatisfactory" must be supported by narrative comments. 

B. An "official" adjective rating of "Unsatisfactory" must comply with the requirements described on the reverse of form FD-185. 



(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 

enthusiasm, amenability and v^rillingness to equitably share 
work load). 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required. 

(7) Judgment, including common sense, ability to arrive at proper 

conclusions, ability to define objectives. 

(8) Initiative and the taking of appropriate action on own 

responsibility. 

(9) Planning ability and its application to the work. 

(10) Accuracy and attention to pertinent detail. 

(11) Industry, including energetic, consistent application to duties. 

(12) Productivity, including amount of acceptable work produced 

and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's control. 

(13) Knowledge of duties, instructions, rules and regulations, in- 

cluding readiness of comprehension and "know how" of 
application. 

(14) Technical or mechanical skills. 

(15) Investigative ability and results: 
^ (a) Internal security cases 

^ (b) Criminal or general investigative cases 

fc (c) Fugitive cases 

^ (d) Applicant cases 

. (e) Accounting cases 



^ (17) Firearms ability. 
_=^_ (18) Development of informants and sources of information. 

±1 (19) Reporting ability: 

*^ (a) Investigative reports 

(b) Summary reports 

*^ (c) Memos, letters, wires 

(Consider:_f^conciseness; J^clarity; _^organization; 
_i::!!!rthoroughness;_f^accuracy;_*^adequacy and perti- 
nency of leads; _!^ administrative detail.) 
■ ^ (20) Performance as a witness. 

fi (21) Executive ability: 

(a) Leadership 

(b) Ability to handle personnel 

(c) Planning 

. (d) Making decisions 

(e) Assignment of work 

(f) Training subordinates 

(g) Devising procedures 

(h) Emotional stability 

(i) Promoting high morale 

(j) Getting results 

^ (22) Ability on raids and dangerous assignments: 
^ (a) As leader 

^ (b) As participant 

^ (23) Organizational interest, such as making of suggestions for 

improvement. 
^ (24) Ability to work under pressure. 

Jk: (25]_ Miscellaneous. Specify and rate: 

—^ — Dictation ability 



"r (16) Physical surveillance ability. 



Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc- 

tor, etc.): Securfty-Q Squadj Resident '^— -*• 



Agent 



specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

Investigator 

(1) Is employee available for general assignment wherever needs of service requireZ-YeStlf answer is not "yes," explain in narrative comments.) 

(2) Is employee available for special assignment wherever needs of service require?*®" (If answer is not "yes," explain in narrative comments.) 

1. Has employee had an abnormal sick leave record during rating period?_.£IO_2.~Has employee used more sick leave (including annual leave or LWOP 

for illness ) during rating period than the amount of sick leave earned during such period? MQ ( If answer to either question is "Yes," explain in 

narrative comments. ) 

Is employee qualified to operate a motor vehicle incidental to his official duties? Ui — I Yes I 1 No 

If answer is '"y^s," personnel file must reflect the following: (a) Has valid State or local operator's license for type vehicle he is to use. (b) Is 
physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test. 



ADJECTIVE RATING:- 



EXCELLENT 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



. EMPLOYEE'S INITIALS . 



Mi 



Wf^^ 



ADDENDUM 



Positions 
Grades 



San Francisco, California 
March 31, 1962 



BURNEY THREADGILL, JR, 

SPECIAL AGENT 

GS-13 



PART lo QEHERAL COMMENTS 

SA THREADGILL dresses In an extremely neat, conservative manner, 
makes an excellent personal appearance, has a very friendly per- 
sonality and Is well thought of by his fellow employees. There 
are no limitations on his availability and there are no physical 
limitations affecting his performance. He has the ability to par- 
ticipate in raids and dangerous assignments. SA THREADGILL is as- 
signed to the Securlty-C Squad as a Resident Agent at Berkeley, 
California. He has displayed initiative, resourcefulness and en- 
thusiasm in an attempt to develpp more informant coverage in the 
area covered by his Resident Agency. In addition to his security 
assignments, he frequently handles criminal and applicant type 
cases and these are handled in an excellent manner. Much of SA 
THREADGILL ^s work involves the Investigation of the Socialist Workers 
Party (SWP) and factionalist type individuals who have some connec- 
tion with the University of California at Berkeley. These investi- 
gations are most delicate and demand the exercise of excellent Judg- 
ment and ingenuity. SA THREADGILL in these investigations has demon- 
strated his ability to handle complicated investigative matters with 
amMnlmum of supervision. SA THREADGILL has done an outstanding job 
in securing photographs of security subjects, often times under very 
difficult circumstances. He has also shown outstanding resourceful- 
ness in conducting pretext interviews. His performance entitles him 
to an over-all rating of excellent. 



e/ 



Initials 



'--^^ - I ^!^^ 



^ 



^ 



PART II. SPECIFIG COMMEKTS 

lo Justification for any Btinug Ratings Qiven ; 

Not applicable « 
So Exparlenoe and Ability as Inspectorls Aide s 
Hot applicable. 



3o Part icipation in Informant Prosram s 

During the rating period SA THREADGILL has developed five potential 
security Informants. He is currently handling one potential security 
Informant who appears to be close to being accepted into membership 
in the SWP and who is furnishing excellent information on various 
organizations that are being Infiltrated by the SWP. 

4o Testifying Experience and Ability g 

SA THREADGILL has not testified during the rating period but has 
testified numerous times in the past in a competent manner. 

5o Disciplinary Actions 

Not applicable o 
6a Aocounting Informations 

Not applicable o 



.^ 



Initials 



'^ 



7» Police Instruction ; 
Not applicable • 

8> Soimcl Training ; 
Hot applicable* 

9> Resident Agents ; 

SA THREADGILL is an above average Agent who Is well experienced 
and can handle any assignment in an excellent manner. He is, 
therefore^ well suited for his assignment as a Resident Agent at 
Berkeley, California. 

1Q» Foreign Language Ability : 
Not applicable. 

11» Administrative Advancement ; 

Interested in: (Ye s ) (N qX ) 

Completely available for: (Ye s. ) (N o ) 

Considered completely qualified at .present . 

for a^lnlstratlve advancement Including 

experience, ability, personality, and 

appearance: (Yes ) (M o^ ) 

(d*) If answer to (c) is Yes," would you consider 

his qualifications very good , excellent , 

outstanding ^o 

(e,) If answer to (c) is ^No,^ does he have potential 

for future administrative advancement? 

(Yes ) (No ) 




RATING: EXCELLENT. 



(/ 



Initials -3- 



.FD-28:9 (3-28-56); 



t 



t 



PAST SAFE DRIVING RECORD CERTIFICATION 



NAME OF OPERATtfRiCPRINT - LAST, F-IRST, MIDDLE INITIAL) 



THREADGILL, • BDRMEY (HONE.) , : JR « 



DATE 

k/30/62 



DIVISION AND SECTION ASSIGNED 

. San Francesco 



POSITION TITLE 



Special Agent 



THIS IS TO CERTIFY-THAT 1 PRESENTLY IZl HOLD □ DO NOT HOLD A VALID MOTOR VEHICLE OPERATOR'S PERMIT OR 
DRIVER'S LICENSE. , . 



PERMIT ISSUED BY: 
{STATE, TERRITORY 
POSSESSION, DISTRICT) 



State of C??lifornia 



PERMIT NUMBER 

Di+23093 



PERMIT EXPIRES 

10/28/65 



THIS IS AN UNRESTRICTED JfeggPgKXBO C PERMIT. (IF RESTRICTED, EXPLAIN BELOW) 
tSTRiKE OUT ONE) 



THIS FURTHER CERTIFIES THAT OARING THE PAST THREE YEARS \ HAVE DRIVEN A MOTOR VEHICLE (GOVERNMENT OR PERSON- 
A.LLY OWNED) APPROX 1 MATFi Y 60^00(1 MllFS. DURING THIS TIME (A) I CZH HAVE ££3 HAVE NOT RECEIVED A 



TRAFFIC VIOLATION TICKET;- (B) I CD HAVE C30 HAVE NOT BEEN HELD AT FAULT* AS THE DRIVER OF A MOTOR VEHICLE 
INVOLVED IN A TRAFFIC ACCIDENT. IF AFFIRMATIVE ANSWER, PLEASE EXPLAIN IN ADJACENT ' SPACE GIVING NUMBER AND 
DATES OF OFFENSES. . - 



* "AT FAULT" MEANS ANY CASE IN WHICH RESPONSIBILITY 
IS CONCEOEO BY EMPLOYEE OR HIS I NSURANC E COMPANY 
OR LIABILITY IS FIXED BY DULY CONSTITUTED AUTHORITY. 




NAME OF REVIEWING. OFFICIAL (PRINT - LAST, FIRST, MIDDLE INITIAL) 



McCLURE, KEMETH H. 



POSITION TITLE 



DATE 



1 198 ? 



THE PERSONNEL FILE OF THIS EMPLOYEE HAS BEEN REVJEWEO AND REFLECTSTHE FOLLOWING I NFORMATI ON CONCERN I NG THE 
OPERATION OF A MOTOR VEHICLE ON OFFICIAL BUSINESS DURING THE PAST THREE YEARS: 



I ^.^.x+^NT 



CONTINUOUS SAFE DRIVING RECORD 



I I INVOLVED IN TRAFFIC ACCIDENT AND FOUND AT FAULT ** 
I CERTIFY THAT THIS EMPLOYEE IS: 




UALIFIED ON THE BASIS OF HIS SAFE DRIVING RECORD TO OPERATE MOTOR VEHICLES ON 
OFFICIAL BUSINESS. 

NOT QUALIFIED AND MUST DEMONSTRATE HIS QUALIFICATIONS BY SATISFACTORILY PASSING 
A KOAD TE5T.EXAMINATI0N BEFORE OPERATING A MOTOR VEHICLE ON OFFICIAL BUSINESS.' 



REMARKS: 




5^ 



** "AT FAULT" MEANS ANY CASE IN WHICH f HE 'BUREAU HAS 
taken' DISCIPLINARY ADMINISTRATIVE ACTION AGAINST 
THE EMPLOYEE. ' ' ' 




^C^^-'^'L^^.^^^^, 




(SIGNATURE OF REVIEWING OFFICIAL) 



). Agenc/ and oraQnizationol designoHons 

fill u. mt. m mm 



2. Poytoll period 



3. m No. 



4. Slip No. 



5. Employee's name |ond social security occount number when oppropriolej 

1^7 m,mmmmimHM. 



6. Grade end soliry 



IS 13 iii,m 



PAYROLL CHANGE DATA 



BASE PAV 



OVERTIME 



GROSS PAV 



RET. 



FEDERAL 
TAX 



BONO 



P.I.CA. 



STATE TAX 



GROUP 
IIFE INS. 



HEALTH 
BENEFITS 



NETPAy 



7. Previous 
normal 



e. New 
normol 



I Pay tills 



M 



10. Remarks! 



)4. Eifective 
date 



u Periodic itcp*it>creqie U Poy odjustment U Other step>incT«»c, 



11, Appropriotion|s) 



0W^^: 



MJ tfwF 



m 



l5,Dlihlaiteqgi«g- 
InllintoN 



16. Old solory 
rate 



|U,41S 



19, LWOP dale (fill in oppropriote spoces covering tWOP 
during followirtg period!}? 
Period|s)t 



17. H$w solory 

fll,6TS 



16, Performonce rating is satislacto| or bettej 



i 



^ • '"Wmi'CA 



Signolvre or other oothenticctionl 



No excess IWOP. Total excess IWOP., 



lei : applicable box in case of excess LWOP| 
Mn poy slatui at end of waiting period. 
U tn LWOP status at end of waiting period, 



Initials of Oerl( 



f STANOAROiFORW NO. 1126 
fe. 6 GAO eOOO 1126-109 



PAYROLL CHANGE SLIWERSONNEL COPY!^i 



i* 



D 



d 



S^_-^^v*S 



June 29, 1962 



Mr. BarneyjmreadgiU, Jr. 
Federal E^reaa of Investigation 
San Francisco, California 



Dear Mr» Threadgill: 






IWAILED 5 






lyfay I extend my sincere con« 
gratulations to Mrs. Thre adgill and you 
on the arrival of your son J 



be 



a is my wish that your UtUe 
boy*a future wiU be blessed with all the 
fSfmd things life has to offer* 

Sincerely, 

lim Edgar Hoover 



CI 



^ 



rn 

-33 

o 
o 



CO 
o 



cu 




Rosen 1, 1 

Sull|/an 

Tavel 

Tele. Room . 
Holmes 

Gandy 



1 - SAC, San Francisco (Personal AttentiiSi) »■-»• 
67-420376/^^ 







-^' 
fe^ 



MAIL ROOM [ .1 TELETYPE UNIT 1 \ 





.l/i 



^ 



FD-207 (Rev. U-U57) 

STANDARD FORM NO. 64 . 



• 



Office Nlemorandufn • united states government 



TO 



Director, FBI 



FRovrtT: SAC, San Francisco 



SUBJECT: BURNEg^HREADGILL, JR., SA 

(Employee's present payroll name) 

SAN FRANCISCO 

(Division) 
PAYROLL NAME (List as desired on payroll) 



OATE 6/25/62 



ADDRESS AND PHONE CHANGE 



Present phone number (city) Present address 



NOTE; (The following must be executed in reporting BIRTHS or CHANGES IN MARITAL STATUS.; 



Has spouse ever been an employee of the Bureau? 
1. I l,Yes [_J Present I i Former 



SJDNo 



MARITAL STATUS 



BIRTHS 



Girl named 



Boy named 



Bom on 



Mrs, Bum^ Thi 



Birthplace 



Berkeley^ California 




eadgill, JrAr 



This is their CXiU child 



gnd 



Married to - Show full (maiden) name of spouse 


Date and place of marriage 




Data re spouse 


Birth date Birthplace 


Legal Residence Occupation 


Name, address, and telephone number of person to be notified in case of emergency 





^>y . 




^ - Bureau ^^,, ^. , , 

- San PranoiscoT^i* II | -'0 ^ jr 

GAH:hk^rf 









v=N \>^ 



U 



FD-281a (Rev. 12-9-57) 



• 



f 



RECEIPT FOR GOVERNMENT PROPERTY 

FEDERAL BUREAU OF INVESTIGATION 

UNITED STATES DEPARTMENT OF JUSTICE 



SEPl 1362 



ftT-f-fcz^ 



I certify that I have received the following Government property for official use: 

m 



New Comniission Card with case I ];^ 



RETURNED: 



Old Comisslon Card with case # )^ 





READ 

The Government property which you hereby acknowledge 
is charged to you and you are responsible for taking care 
f it and returning it when ils, use has been completed, 
6-m«^|^^ OR MUTILATE IT IN 

apIay." 



FILE 



Very truly youry/'^. 




Signature) 



Ere) Burney'Ihreadgill^ Jr / 



FD^25.3 (Rev. 5-15-62) 




i i 

UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 



f n Reply, Phase R^er to 
FileJVo. 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D, C. 

Dear Sir: 



m^ 



lybi 



RE: SA 



Burney Threadgill^ Jr» 

(Type or print plainly} 



For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has previously 
contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, I am for- 
warding herewith (by Check - Mwwy^l-^ef) the sum of $10, payable to the Assistant Director, Administrative Division, FBI, 
to be included in said fund. Payment will be made- for death by self-desiruction after the Agent has been a member of the 
fund for a continuous period of two years. It is understood and agreed that the sum tendered herewith is a voluntary, gratuitous 
contribution to said fund which I understand is to be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, safe 
keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent matters. 
The Assistant Director of the Administrative Division of the FBI shall receive ail' contributions and account for same to the 
Director, Upon the death of any Special Agent who is a member of said fund the appointed committee will consider the case 
and submit a recommendation to the Director as to its conclusions. Appropriate instructions will then be issued to the Assist- 
ant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. The liability 
of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability shall occur. 
The following person is designated as my beneficiary for FBI Agents' Insurance Fund: 



Nam 



fnrimrrrv VtPn Af^ r'irrrv \ 



be 



Relationship 

wife 



Date 



7/1 1/62 



Address 



Grizzly Peak Blvd., Berkeley 8, California 



Name (contingent beneficiary, if desired) 



Relationship 



Date 



Address 



The following person is designated as my beneficiary under the Chas, S. Ross Fund providing $1500 death benefit to 
beneficiary of agents killed in the line of duty, other than travel accidents. 



Na me (primary beneficiary) 



bo 



Relationship 

v/ife 



Date 



7/11/62 



Address 



720 Grizzly Peak Blvd., Berkeley 8, California 



Name (contingent beneficiary, if desired) 



Relationship 



Date 



Address 



1^ 



67-NOT RECORDED 

AUG 28 1962 



Very truly yours, 



u ' -fj"w^r*>., * a ! ..^,j irf ~ ' "- ' " ' - '' J' 






* :! ! !l:!!!, ' L".iU > ti ^ W-*-"J" ' -^' " ^'^ '^^.i 






S^idard Form 88 
\ XtRev-June 1956) 
■'\^ Bul'eaw-of th*e Bti^et 
Circu la|NA-3 2 (Rev.) 



r 



a 



REPORT OF MEDICAL EXAMINATION 



105 



*%.. 



1. UST NAME-FrRST NAME-MIDDLE NAME 

\ TMHEADGILLj- BURNER JR, 


2. GRADE AND COMPONENT OR POSITION 

FBI 


3, IDENTIFICATION NO. 


4. HOME ADDRESS (Number, street or RFD, city or town, zone and State) 

720 GRIZZLY PEAK BLVD 
BERKELEY. 8, .CALIFORNIA 


5. PURPOSE OF EXAMINATION 

FBI ANNUAL 


6. DATE OF EXAMINATION 

7-26-62 


7. SEX - 

MALE 


'8. RACE- ' ' ■ - ■ 

CAUC 


9. TOTAL YEARS GOVERNMENT SERVICE 


to. AGENCY 

FBI 


11, ORGANIZATION UNIT 


MILITARY 3 CIVIUAN ]_5 


FBI 


12. DATE OF BIRTH 


13. PLACE OF BIRTH 

MISS 


14, NAME. REUTIONSHIP. ANp ADDRESS. OF NEXT OF KIN k^ 




1 KWIFE) 


10-28-21 


SAME AS #4 


15. 'EXAMINING FACILITY OR EXAMINER. AND ADDRESS 

USNH OAKLAND 14, CALIFORNIA 


16. OTHER INFORMATION 



17. RATING OR SPECIALTY^ 



TIME IN THIS CAPACITY (Total) 



LAST SIX MONTHS 



NOR- 
MAL 



-JXL 



-X- 



CLINICAL EVALUATION 



(Ckeck each /tern in appropriate col- 
umn; enter "/ f ^'' JX ^ot evaluated.) 



18. HEAD. FACE. NECK. AND SCALP 



19. NOSE 



20. SINUSES ■< 



21. MOUTH AND THROAT 



22. 



Pioc fZFNCDAi (^"'- ^ ^^^- canala) (Auditory 

EARS GENERAL ^^-^^ ^^^^^ .^^^^ ^q ^^^ ^^^ 



23. DRUMS (Perforation) 



24 



cvec r-chiCDni ( V"iauoi acuity and refraction 
EYES-GENERAL ^^^^^ -^^^^ ^g ^q ^^^ ^^^ 



25. OPHTHALMOSCOPIC 



26. PUPILS (Equality and reaction) 



27. 



OCULA-R MOTILITY itr;tl;J^ ^^ 



28. LUNGS AND CHEST (Include breasts) 



29, HEART (Thrust, size, rhythm, sounds) 



30. VASCUUR SYSTEM (Varicosities, etc.) 



31. ABDOMEN AND VISCERA (Include hernia) 



32. ANUSfflgREgTU^jl iSSgf ;J^^'- 



33. ENDOCRINE SYSTEM- " 



■34. G-U SYSTEM 



UPPER EXTREMITIES (^^"^"'A' ranoe of 
motion) t 



36. FEET 



37. 



LOWER,EXTREM IT1E5 /^gS^^^^'^,, ,j^,Uon) 



38. SPINE. OTHER MUSCULOSKELETAL 



39. IDENTIFYING BODY MARKS. SCARS. TATTOOS 



40. SKIN. LYMPHATICS 



41. NEUROLOGIC {EQuilibrium teatt under item 7£) 



42. PSYCHIATRIC (Speeifvanv vertonalitv deviation) 



43. PELVIC (Females only) (Check how done) 

D VAGINAL D RECTAL 



AtBNOR 

MAL 



NOTES. (Describe every abnormatity in detail. Enter pertinent item number before each 
comment. Continue in item ,73 and use additional sheets if necessary.) 



#39. Scar 1", left leg 



■^ 



;Nr,T.OStS'^^"' 






.'»tJUicTi._u "'- '' ^^ .■' 



^ 



EP ]8198f 




'Mi^i^ 




\r^ ,5T --, --:^ 



(Continue in item 73) 



44. DENTAL (Place appropriate symbols above or below number nf upper and lower teeth^ respectively.) 



o—Resiorable teeth 
l—Nonrestorable teeth 



X— Mi*$ino teeth 



XXX~Replaced by dentures 



3 XS) —Fixed bridge, brackets to 
include abutments 



X 

1 2 


3 


4 


5 


( X 


8 


9 


10 


11 


12 


13 


14 


15 


X L 

16 E 


32*1 ' 31 

^12 


30 


29 


28 


27 26 


25 


24 


23 


22 


21 


20 


19 


18 


17 P 

X ^: 



REMARKS AND ADDITIONAL DENTAL 
DEFECTS AND DISEASES 



NOD 



UBORATORr FINDINGS 



45. URINALYSIS; A. SPECIFIC GRAVITY 1,026 



neg. 



C. SUGAR 



neg. 



DV MICROSCOPIC . :_ 

Ess, nege 



46. CHEST XRAY (Place, date, Mm number and result) 

USNH #48 7-26-62 
#16091 Negative 



47. SEROLOGY,' (Sp«cJ/^ test used arid result) 



VDRL : NON-REACTIVE 



W 



.^ 



48. EKG ■ - >OJ. 

See 73 



^ETg? 



49. BLOOD-TYPE AND RH 
FACTOR 



50. OTHER TESTS 

WBC 7 
mono 



, 000;Neu 62, Bands 4,lymps 31, 
2, eos 1, Hct. 51%;Hb 16.8 gm 



JL 



.^l 



MEASUREMENH AND OTHER FINDINfiS 



oo: 



rrrr 






51. HEIGHT 

5 '10" 



52. WEIGHT 

. 161# 



53. COtOR HAIR' 

Dr.BrowE 



54. OOLjOREYES 

Brown 



55. BUIl^: (j ,, ^_,, 1, . _ w . ^ ■ , .. . .r .. 

DSL£NDER Q MEDIUM D HEAVY QoKSE 



TEMKRATURE ' 



57. 



BLOOD PRESSURE (Arm at keaH Imlj *^' ^' 



' .' J PULSE (ylrm.a^;)^'rf lepO) 



A. 
SITTING 



SYS 124 



DIAS. 76 



B. 

RECUM- 



SYS, 



laa 



DIAS. 80 



C. 

STANDING 
(J min.) 



SYS. 128 ** snriHG 
DIAS. 78 84 



B.^AFTER:EXERiC;iS£ 

108 



C. 2 MINrAfTER' 

84 



D. RECUMBENT 

84 



E. AFTER STANDING 
3 MIN. 

92 



SI. 



DISTANT VISION 



REFRACTION 



61. 



NEAR VISION 



RIGHT 20/ 20 



CORR. TO 20/ 



BY 



OX 



J— 1 CORR. TO 



BY 



UFT20/ 20 



CORR. TO 20/ 



BY 



OX 



J«. 1 CORIL.TO 



S2. HETEROPHORIA (Specify dittance) 
ES* EX° 



R. H. 



LH. 



PRISM CONV. 

' CT 



PC 



PD 



a 



ACCOMMODATION 



RIGHT 



LEFT 



64. COLOR VISION ( Test lued and retuU) 

Falant - no errors 



65. DEPTH PERCEPTION 
(Te$t used and teore) 



UNCORRECTED 



CORRECTED 



66. FIELD OF VISION 



67. NIGHT VISION (T€$t used and scare) 



68. RED LENS TEST 



69. INTRAOCUUR TENSION 

iU-6 OU with 5.5 



HEARING 



71. 



AUDIOMETER 



RIGHT Wy X5/15 SV 3^5 /15 

LETTWV 15/15 SV 15 /IS 



RIGHT 



UEFT 



250 

tse 



500 

sit 



1000 

toti 



4099 



0000 



8000 

St99 



7Z. PSYCHOtOGICAL AND PSYCHOMOTOR gm « Wt i 

(Ttsts used and score) 



73. NOTES (Oontintud) AND SIGNIFICANT OR INTERVAL HISTORY 



EKG REPORT: 

1, Slight right ventricular conduction delay, 

2, No change since 7-12-61, 



( Use addUUmal sheets if necessarf) 



74. SUMMARY OF DEFECTS AND DIAGNOSES (Li$t dioifnoses with fUm numbers) 



None noted. 






Tl, RECOMMENDATIONS— FURTHER SPECIAUST EXAMINATIONS INDICATED (Specify) 

None 



A. PHYSICAL PROnU 



H 



77. EXAMINEE (Cluek) ■ ' • 

A. B IS QUALIFIED FOR FB I 

' B. n^lS NOT QUAUFIED FOR f " J ^ 



B. PHYSICAL CATEGORY 



76. IF NOT QUAUFIED. LIST DISQUAUFYING DEFECTS BY ITEM NUMBER 



TZ^ 



Tt-l TYPED OR PRINTED NXME OF^PHYSICIAN 



J,W,BROMLEy. LT MC USN 




10. TYPED OR PRINTED NAME OF PHYSICIAN 



•I. TYPED OR PRINTED NAME OF DENTIST OR PHYSICIAN (IndieoU wkich) 

GARY e. HUN^, LT: DC USNR 



;nature ^"^^ f ' 

MATURE ^*~ " 9 



^ 



8L ^«tPED OR PRIJTTED NAME OF R|EVt£WtNG OFFICER OR APPROVING AUTHORITY 



SIGNATURE 



NUMKKCFATr 
TACHED SHEETS V 



'^■ 



«a* 



Stffiadara Form 89 Mt. ^W. 

/PTtevf Aug. 1950) f iW 

\y ^^^^S^^''::2:i^ I-\-o4:^;^REPCatl£ OF: medical HiSTORY^^ 'Z 

\, > ' 'i^'"' THIS INFORMATION IS FOR 0FF|5al USE ONLY AND WILL NOT BE REIEA SED TO UNAUTHORIZED PERSONS 



89-lg 



1. UST NAME— FIRST NAME— MIDDLE NAME 

rhfeadgill, Burney (none), Jr* 


2. "GRADE AND COMPONENT OR POSITION 

QS-13 


3.- IDENTIFICATION NO. "^ ' 


4. HOME ADDRESS (Number, street or RFD, city or town, zone and State) 

720 Grizzly Peak Blvd. 
Berkeley 8, California 


5. PURPOSE OF EXAMINATION 

Annual" 


6. DATE OF EXAMINATION 

7/26/62 


7. SEX 


8. RACE 


9. TOTAL YEARS GOVERNMENT SERVICE 


10. AGENCY 

FBI 


11. ORGANIZATION UNIT 


M 


MILITARY -^ 


CIVILIAN - ^ 


■ San Francisco 


12. DATE OF BIRTH - 


13. PLACE OF BIRTH 

Biloxi, Mississippi 


14. 


NAME. RELATIONSHIP. AND ADDRESS OF NEXT OF KIN b 6 


10/28/21 






wife 










15. EXAMINING FACILITY OR EXAMINER. AND ADDRESS 


16. OTHER INFORMATION 



17. STATEMENT OF EXAMINEE'S PRESENT HEALTH IN OWN WORDS. (Follow by description of past history, if complaint exists) 



18. FAivnty: H isfo.RY ^•^;-: 






19. HAS ANY BLOOD RELATION (Parent, brothei 
OR HUSBAND OR WIFE: 


, sister, other) 


RELATION 


AGE 


STATE OF HEALTH 


IF DEAD. CAUSE OF DEATH 


AGE AT 
DEATH 


YES 


NO 


{Check each item) 


RELATION (S) 


FATHER 




deceased '>>/( 


)2 Caacertof 


79 






HAD TUBERCULOSIS 




MOTHER 


68 




1 i ve r » 








HAD SYPHILIS 




SPOUSE 


30 












HAD DIABETES 














X 




HAD CANCER 


father 


BROTHERS 




.Job 








HAD KIDNEY TROUBLE 




AND 






X 




HAD HEART TROUBLE 


father 


SISTERS 










HAD STOMACH TROUBLE 














HAD RHEUMATISM (Arthritis) 




CHILDREN 










HAD ASTHMA. HAY FEVER. 
HIVES 














HAD EPILEPSY (Fits) 




^-? 














COMMITTED SUICIDE 




. 














BEEN INSANE 





'20. HAVE YOU EVER HAD OR HAVE YOU NOW (Place check at left of each item) 



; YES 


NO 


(Check each item) 


YES 


NO 


(Check each item) 


YES 


NO 


(Check each item) 


YES 


NO 


(Check each item) 




/ 


SCARLET FEVER, ERYSIPELAS 




f 


GOITER 




/' 


TUMOR. GROWTH. CYST, CANCER 




/ 


"TRICK" OR LOCKED KNEE 






DIPHTHERIA 




/ 


TUBERCULOSIS 




/ 


RUPTURE 




/ 


FOOT TROUBLE 




- 


RHEUMATIC FEVER 




/ 


SOAKING SWEATS 
(Night sweats) 




/ 


APPENDICITIS 




/ 


NEURITIS 




/ 


SWOLLEN OR PAINFUL JOINTS 




/ 


ASTHMA 




/ 


PILES OR RECTAL DISEASE 




/ 


PARALYSIS (Inc. infantile) 




^ 


MUMPS 




y 


SHORTNESS OFBREATH 




/ 


FREQUENT OR PAINFUL URINATIQN 




/ 


EPILEPSY OR FITS 


f/ 




WHOOPING COUGH 




/ 


PAIN OR PRESSURE IN CHEST 




f 


KIDNEY STONE OR BLOOD IN URINE 




/ 


CAR. TRAIN. SEA. OR AiR SICKNESS 




/ 


FREQUENT OR SEVERE HEADACHE 




' 


CHRONIC COUGH 




/ 


SUGAR OR ALBUMIN IN URINE 




/ 


FREQUENT TROUBLE SLEEPING 




>' 


DIZZINESS OR FAINTING SPELLS 




/ 


PALPITATION OR POUNDING HEART 




4* 


BOILS 




/ 


FREQUENT OR TERRIFYING NIGHTMARES 




^ 


EYE TROUBLE 




/ 


HIGH OR LOW BLOOD PRESSURE 




/ 


VENEREAL DISEASE 




/ 


DEPRESSION OR EXCESSIVE WORRY 




, 


EAR. NOSE OR THROAT TROUBLE 




/' 


CRAMPS IN YOUR LEGS 




/ 


RECENT GAIN OR LOSS OF WEIGHT 




y 


LOSS OF MEMORY OR AMNESIA 




P 


RUNNING EARS 




/ 


FREQUENT INDIGESTION 




/ 


ARTHRITIS OR RHEUMATISM 




/ 


BED WETTING • 




, 


CHRONIC OR FREQUENT COLDS 


/ 


N( 


J^MACH, LIVER OR INTESTINAL TROUBLE 




• 


BONE. JOINT. OR OTHER DEFORMITY 




/ 


NERVOUS TROyBLE OF ANY SORT 




f 


SEVERE TOOTH OR GUM TROUBLE 




r 


GALL BLADDER TROUBLE OR GALL STONES 




/ 


LAMENESS 




/ 


ANY DRUG OR NARCOTIC HABIT 




t 


SINUSITIS 




t 


JAUNDICE 




/ 


LOSS OF ARM. LEG, FINGER. OR TOE 




J 


EXCESSIVE DRINKING HABIT 




r 


HAY FEVER 




f 


ANY REACTION TO SERUM, DRUG OR 
MEDICINE 




J 


PAINFUL OR •TRICK" SHOULDER OR ELBOW 




/ 


HOMOSEXUAL TENDENCIES 


21. HAVE YOU EVER (Check each item) 


22. FEMALES ONLY: A. HAVE YOU EVER- B. COMPLETE THE FOLLOWING: 




r 


WORN GLASSES 




r 


ATTEMPTED SUICIDE 






BEEN PREGNANT 




AGE AT ONSET OF MENSTRUATION 




f 


WORN AN ARTIFICIAL EYE 




/ 


BEEN A SLEEP WALKER 






HAD A VAGINAL DISCHARGE 




INTERVAL BETWEEN PERIODS 




r 


WORN HEARING AIDS 




/ 


LIVED WITH ANYONE WHO HAD 
TUBERCULOSIS 






BEEN TREATED FOR A FEMALE DISORDER 




DURATION OF PERIODS 




r 


STUTTERED OR STAMMERED 




f 


COUGHED UP BLOOD 






HAD PAINFUL MENSTRUATION 




DATE OF LAST PERIOD 




r 


WORN A BRACE OR BACK SUPPORT 




/ 


BLED EXCESSIVELY AFTER INJURY OR 
TOOTH EXTRACTION 






HAD IRREGULAR MENSTRUATION 


QUANTITY: D normal D EXCESSIVE D SCANTY 


23. HOW MANY JOBS HAVE YOU HAD IN THE 
PAST THREE YEARS? 


24. WHAT IS THE LONGEST PERIOD YOU 
HELD ANY OF THESE JOBS? 

MONTHS 


25. WHAT IS YOUR USUAL OCCUPATION? 


26. ARE YOU (Check one) 

[Bright HANDED -Q left handed 

^ . — ■ 






WhWo 



YES 


NO 


CHECK EACH ITEM YES OR NO. EVERY ITEM CHECKED "YES" MUST BE FULLY EXPL'AINED-IN BLANK SPACE ON RIGHT 








27. HAVE YOU BEEN UNABLE TO HOLD A JOB BECAUSE OF: 
A. SENSITIVITY TO CHEMICALS, DUST. SUNLIGHT. ETC. 










B. INABILITY TO PERFORM CERTAIN MOTIONS 


1 








C. INABILITY TO ASSUME CERTAIN POSITIONS 


i 








D. OTHER MEDICAL REASONS {If yes, give reasons) 










28. HAVE YOU EVER WORKED WITH RADIOACTIVE SUB- 
STANCE? 


y ' './ 








29. DID YOU HAVE DIFFICULTY WITH SCHOOL STUDIES 
OR TEACHERS? {Ifyes, give details) 










30. HAVE YOU EVER BEEN REFUSED EM PLOYMENT BECAUSE 
OF YOUR HEALTH?, (//-yes, sta^e reason and give 
details) 










31. HAVE YOU EVER BEEN DENIED-LIFeiNSURANCE? 
(If yes, state reason and give details) 










32. HAVE YOU HAD, OR HAVE YOU BEEN ADVISED TO HAVE. 
ANY OPERATIONS? (// yes, describe and give 
age at which occurred) 








33. HAVE YOU EVER BEEN A PATIENT {committed or 
voluntary) IN A MENTAL HOSPITAL OR SANATOR- 
IUM? {If yes, specify when, where, why, and 
name of doctor, and complete address of 
hospital or clinic) 






/ 


34. HAVE YOU EVER HAD ANY ILLNESS OR INJURY OTHER 
THAN THOSE ALREADY NOTED? (// yes, specify 
when, where, and give details) 






1 


35. HAVE YOU CONSULTED OR BEEN TREATED BY CLINICS. 
PHYSICIANS. HEALERS. OR OTHER PRACTITIONERS 
WITHIN THE PAST 5 YEARS? {If yes, give com- 
plete address of doctor, hospital, clinic, 
and details) 




*, 






36. HAVE YOU TREATED YOURSELF FOR ILLNESSES OTHER 
THAN MINOR COLDS? {If yes, which illnesses) 




tr 






37. HAVE YOU EVER BEEN REJECTED FOR MILITARY 
SERVICE BECAUSE OF PHYSICAL. MENTAL. OR OTHER 
REASONS? {If yes, give date and reason for 

-, ., re;>cfjpn)' 










38!^ HAVE YOU EVER BEEN DISCHARGED FROM MILITARY 
SERVICE BECAUSE OF PHYSICAL, MENTAL. OR OTHER 
REASONS? (// yes, give date, reason, and 
type of discharge: whether honorable, 
other than honorable, for unfitness or un~ 
•■ suitapility)^ .^ . 








f 


39. HAVE YOU EVER:RECE1VED, IS THERE PENDING. HAVE 

■' YOU APPLIED FOR. OR'DO YOU INTEND TO APPLY FOR 

PENSION OR COMPENSATION FOR EXISTING DISABIL- 

-,, ITY? {If yes, specify what kind, granted by 

_l whom, and what amount, when, why) 


"' ' ' T '^^ r. 



t CERTIFY THAT l^HAVE REVIEWED THE FOREGOING INFORMATION SUPPLIED BY^ME AND THAT IT IS TRUE AND COMPLETE TO THE BEST OF MY KNOWLEDGE. 

I AUTHORIZE ANY OF THE DOCTORS. HQSPITALS,. OR CLINICS MENTIONED ABOVE TO FURNISH THE GOVERNMENT A COMPLETE TRANSCRIPT OF MY MEDICAL RECORD FOR PURPOSES 
OF PROCESSING-MY APPLICATION FOR THIS EMPLOYMENT, OR SERVICED 



positive answers in itein^^ thru S9) ^5 #T 



TYPED OR PRINTED NAME OF EXAMINEE 



Burney THREADGILL. JR. 



40. PHYSICIANS SUMMARY AND ELABORATION OF AU PERTINENT DATA (Physician shall comment on all pesitii 



^\^UCae /^i^ y^'^^ ^^^. 







r\ 




^> 


p T%pED OR P:^^^TED NAME OF PHYSICIAN OR EXAMINER 

' '-is^ -JiW/BROMLEY, LT. M&fUSN 


DATE 

7-26-62 


-JUXiu 


/n NUMBER OF ATTACHED ' ' 


^ ■■* i 




1/ 


9 y/u.S. GOVERNMENT PRINTING OFFICE : 1959-0-5276SS 



!?^' 



■^^^ ^\^ Fp-3,00 (Rev. 2-9-60) 



^ 



r- 



Attachment to Standard Form 88, Report of "Medical Examination 
For Information and Guidance of Medical Examiner 



Name of Examinee 
(Type or print) 



THREADGILL 



BURNEY 



(fimn) JR. 



Last 



First 



Middle 



The following portions of the attached examination report form need not be completed: 



2 

3 

4 

9 

11 

14 

17 



62 
65 
67 
68 
69 
72 
76 



46. Is necessary unless facilities for affording same are not readily available. 

48. Not required unless examinee is over 35 years of age or examination indicates such is 
desirable. 

49. Is necessary unless facilities for affording same are not readily available. 
71. Audiometer examinations should be afforded whenever possible. 



For All Examinees, Whether Clerical or Special Agent Applicants or Employees: 

The medical examiner should answer the following question: 

Examinee [3 is I lis not qualified for strenuous physical exertion. 



To be Answered in the Cose of All Male Employees and Male Applicants: 

1. Does examinee have any defects restricting or prohibiting his participation in defensive 
tactics and dangerous assignments which might entail the practical use of firearms? 

[3 No CD Yes If "yes" please specify defects. 



2. Does examinee have any defects prohibiting safe operation of motor vehicles? 
LS No " LZJ Yes If "yes" please specify defects. 



If examinee has defective vision, should he wear corrective glasses while operating a motor 
vehicle? □ Yes □ No 



1ny..-'-'^'3 



^mWBVUJ?. 



.^u^mos-?t.-'H 





Desirable Weight 


Ronges ih %'al4$]'|if /i, ^ 


f/V 


Height 


Small Frame 


Medium Framel 


Large Frame 


5' 4" 


117- 125 


l2i ° 13^ 36 f>U , 


., 131 - 148 


5' 5" 


120 - 129 


126 - 139 


134 - 152 


5' 6" 


124 - 133 


130 - 143 


138 - 157 


5' 7" 


128 - 137 


134 - 148 


143 - 162 


5' 8" 


132 - 141 


138 - 152 


147 - 166 


5' 9" 


136 - 146 


142- 156 


151 - 170 


5' 10" 


140 - 150 


146- 161 


155 - 175 


5' 11" 


144 - 154 


150 - 166 


160 - 180 


6' 


148 - 158 


154- 171 


164 - 185 


e'l" 


152 - 163 


158 - 176 


169 - 190 


6' 2" 


156 - 167 


163- 181 


174 - 195 


6' 3" 


160 - 171 


168 - 186 


178 - 200 


6' 4" 


169 - 180 


178 - 196 


188 - 210 


6' 5" 


174 - 185 


182 - 202 


192-216 



3. Examinee's frame is lZJ small 



Elmed 



lum 



□ large 



4. Considering above weight table, the examinee's frame, and other individual physical characteristics, 
I consider his present weight LZj Satisfactory LJExcessive LJ Deficient 



5. Under proper medical supervision, examinee should I — I lose 

IZHgain 
NONE 



Remarks: 



.pounds 
.pounds 




Signature of Medical Examiner) 

7-26-62 

(Date) 






t 



V 



i 



^ 



Standard Form 54 
BurneyJPhreadgill, Jr, 



^ \^ii^^ 




Ux^bcr:;^ .^^^ .r^* 



U4 



■J 



-? > 



^ 



\^ 



D^ 






^^^pnJt&J 













' ■ 1?fee or priiit first name, middle initial, and last name 

''^^^Vk^\'<^'>^ ;--'i;~ of each -beneficiary ■, . . ,> :■ .. ; ,, '' -' ■ 



g.^^Ki*.*^'^^-^^ 



Type or -pVint adarfesfl of each benoficiary, ,, 






Isls'ii^s^i' T^'!J"?!m*^^^ * '■ ' ' ' ' ■^' ■ '^' 






'jty^y^f';^^^ 



■-.r-h'-v. 









w^ 






Relationship 



Wife 



Sha]-e;to WpaidjJ^lfeti'' 
- ea t;h benefidiary ^^^l; v'^- v^ > 












ir-<,^;;^i';^|- 









¥ ; AM A'a^^ -': ^ ll M flu' -^ M 'i» ' *'ft 



;t^:.;yiA'7iei^|y^^^ in<iicaied a6ore> tfeat, tft^of^j^^^^ the share of any dedea8ed:1>emjl^: 

ti^;^(whoi^ equally, ammjf-^^^^ to the survivor. I uvdersiafia 

iaiiofL of Beneficiary at any time without knowledge or 



■ f!r^H^^ 



. ,■ ( Date .' of executioii-^^bnthV day; , ' year J, '' '/• ','■' < . ;• t : ~ ' i ". / -t ' , ' -^ ^§-' ■•:>$i' ^' ' ' ', -h' ■ " '" 'ii '■ W ■ ' ^'" "("bifimature of' insured)! 



iSyvJ/ftifjESSESstO SiSNAfURf^^A^-jint^gg-jJs fp^li^Se'j^e^^^S'fee^^ 



■ ■^. 'k/x;^ 







fSigiifltdre-^i 








;^= 




(City, 8one i 

(City, zone numbed and Statp^^ -■'''-• • 



PRINT ;0R type name AND 

'^ ■Surrey; TK^j^^ 




^THIS .space; RESERVED FOR RECEn^ING AGENCY ; 

I'k, ^&'.',v '■;■"""'■ "■■' : . r^' ■■■■ /vN.-vy/k^vi?^I 



LS2^:!^t^"f(^iNSUREb . AS' AN. '^^r^^-ym-'^^'^--'^'^^'^'^^^ 



FD-277 (Rev. 5-9*61) 

OPTJONAt fOfiM NO. 10 



Ur^ITED -STATES GOVERNMENT 

Memorandum 



TO 




irector, FBI 



SAC, SAN FRANCISCO 



date: 9/13/62 



Attention: Personnel Section 



BURNEY THREADGILL, JR 

SPECIAL AGENT 

PHYSICAL EXAMINATION MATTER 



I I Remylet 
□ ReBulet 



I I Re physical examination 

I I Dental work was completed on 
I I Vision has been corrected to _ 



I I Results of □ chest X ray □ patch test □ urinalysis □ serology were negative. 
1 I Enclosed physician's statement indicates he is qualified for strenuous physical exertion 

and use of firearms. 
[ 1 Enclosed are □ paid Q unpaid medical bills. 
I I Attached are Bureau of Employees' Compensation forms ; ^ 



rx Physical examinaiion reports are enclosed. 

I I Employee is scheduled for physical examination on 

I I Physical examination report has been reviewed and initialed. 

I I Employee has been instructed to wear corrective glasses while operating a motor vehicle. 

I I Employee returned to active duty . 

I I Employee's physical condition is . 

I 1 UACB he is being removed from limited duty. 

I I UACB he is being placed on limited duty. 

Remarks: 



Bureau will be advised when employee has reviewed and initialed 
file copy of physical exam. 



1 - Bureau 

1 - San Francisco 

/njr (2) 



S SEP 241962 




^ 






67. 



.t^c- 







FD-277 {Rev. 5-9-61) 

OPTIONAL fORM NO. 10 



UNITED STATES GOVERNMENT 

Memorandum 



TO 




Director, FBI 



date: 9/28/62 



San Francisco 



BURNEYmiREADGILL, JR* 

SPECIAL AGENT 

PHYSICAL EXAMINATION MATTER 



Attention: Personnel Section 



r^ Remylet 
□ ReBulet 



9/13/62 



I I Re physical examination 

I I Dental work was completed on . 

I I Vision has been corrected to 

I I Results of □ chest X ray □ patch test □ urinalysis □ serology were negative. 

I I Enclosed physician's statement indicates he is qualified for strenuous physical exertion 

and use of firearms. 

[ j Enclosed are QJ paid Q unpaid medical bills. 

I I Attached are Bureau of Employees' Compensation forms : . 



I I Physical examination reports are enclosed. 

I 1 Employee is scheduled for physical examination on . 

r^- Physical examination report has been reviewed and initialed, 

r~1 Employee has been instructed to wear corrective glasses while operating a motor vehicle. 

I I Employee returned to active duty •. . 

I I Employee's physical condition is 

I I UACB he is being removed from limited duty. 

I I UACB he is being placed on limited duty. 

Remarks: 



^^Bureau 
1- 
SF 

/1cm 
(2) 






I^D-25'3 ({lev. 5-15-62) 




UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 



In Reply, Please R^tr to 
FikNo. 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washinqton, D. C. 

Dear Sir: 



RE: SA 



OCTl 

BDRNBY 



lADGILL, JR. 



(Type or print plainly) 



For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has previously 
contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, I am for- 
warding herewith (by Check * A^Hl^r^^&fi) the sum of $10, payable to the Assistant Director, Administrative Division, FBI, 
to be included in said fund. Payment will be made for death by self-destruction after the Agent has been a member of the 
fund for a continuous period of two years. It is understood and agreed that the sum tendered herewith is a voluntary, gratuitous 
contribution to said fund which I understand is to be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, safe 
keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent matters. 
The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for same to the 
Director. Upon the death of any Special Agent who is a member of said fund the appointed committee will consider the case 
and submit a recommendation to the Director as to its conclusions. Appropriate instructions will then be issued to the Assist- 
ant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. The liability 
of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability shall occur. 
The following person is designated as my beneficiary for FBI Agents' Insurance Fund: 



Name (primary beneficiary) 



-b6 



Address 



Relationship 

WIFE 



Date 



9/19/62 



720 Grizzly Peak» Berkeley, Calif, 



Name (contingent beneficiary, If desired) 



Relationship 



Date 



Address 



The following person is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 death benefit to 
beneficiary of ogents killed in the line of duty, other than travel accidents. 



Name (primary beneficiary) 



be 



Relationship 

WIFE 



Date 



9/19/62 



Address 



720 Grizzly Peak, Berkeley, Ca 


lif. 






Name (contingent beneficiary, if desired) 


Relationship 


bate 


Address 



Very truly yours. 



;. / 






\j^L 





Special Agent 



1/ 



(Field Office or Division) , 



(Date) 



f 



1£l 



i^/v/ 



i2=_ 



Director 

Federal Bureau of Investigation 
United States Department: of Justice 
Washington, D. C. 

Dear Sir: 

In continuing my employment in the Federal Bureau of Investigation, United States Depart- 
ment of Justice, I hereby agree that I will be governed by the following provisions. 

1. That the strictly confidential character of any and all information secured by me 
or coming to my attention in connection, directly or indirectly, with my work as an 
employee of this Bureau, or the work of other employees of which I may become 
cognizant, is fully understood by me; and that neither during my tenure of service 
with the Federal Bureau of Investigation, nor at any time, will I violate this con- 
fidence nor will I divulge any information of any kind or character whatsoever 

that may become known to me to persons not officially entitled thereto, recognizing 
applicability to me of penalty provisions in case of any violation by me. 

2. That information referred to in Item 1 above includes but is by no means limited to 
information in the interests of the defense of the United States marked "Top Secret," 
"Secret," or "Confidential," and that Department of Justice regulations provide 
specifically for penalty applicable to me for any violation of Executive Order 10501, 
the basic authority for safeguarding such information, as follows: "Any officer or 
employee who violates any provision of Executive Order No. 10501, as amended, 

or of these regulations shall be subject to appropriate disciplinary action. Prompt 
and stringent administrative action shall be taken against any officer or employee 
determined to have been knowingly responsible for any release or disclosure of 
classified defense information or material except in the manner authorized by these 
regulation-s. Whenever a violation of criminal statutes may be involved in a delib- 
erate unauthorized release or disclosure of classified defense information, criminal 
prosecution, in an appropriate case, shall also be instituted." 

I further certify that the conditions specified herein are agreeable to me, and that I con- 
tinue as an employee of the Federal Bureau of Investigation with a full knowledge of the con- 
ditions above set forth. 

Very truly yours, 




^ 



7 



>7- 



4 OEC 20 1962 



%\ 



a\ 



^ 



